


Bennington regards education as a sensual and ethical, no l,~ss lhan nn 

intellectual, process. It seeks lo liberai, e and nurture the individuality, the 

creative intelligence, and the ethical and aesthetic sensibility of its 

students, to the end that their richly varied natural endowments will be 

diected toward self-fulfillment and toward c:onsl.rudive social purposes. 

We believe that these educational goals are best served by demanding of 

our students active participation in lfw planning of their own programs, 

and in the regulation of their own livr-,s on campus. Strnfoni fn)fJdorn is not 

th e absenc e of restmint, however; it is rather th~, fullest possible substitution 

of habits of self-restraint for restraint imposed by others. l he exercise of 

ducfonl freedom is the very condition of a meaningful e ducalion, and an 

essential aspect of the nurture of free citizens, dedicated to civilized values 

and capable ol creative and constructive mc-imbership in modern society. 

Traditional Bennington College commencement statement, 

read at every gruduation since 1936

C over Photography by Carolyn Heimburder Gannon '67 



Letter from the President 

Dear Students, 

You are a part of Bennington's history, just as it is part of yours. 
As members of chis community, you are amongst the thousands 
of students, faculty, and staff who have taken part in shaping 
the future of this College. 

Community life at Bennington, like academic life here, aims 
high: This community doesn't expect only chat its members be 
part of it; rather, it asks that each of you take part. In the 
process, you generate the energy chat fuels the engine chat is 
chis work in progress, chis Bennington community. 

By attending Bennington, you've already accepted the challenge 
of active participation in your own education. I invite you to 
apply yourself similarly to enlivening this community and look 
forward very much to that shared endeavor. 

With all best wishes, 

President 



Questions 
Students with questions or concerns, who 

don't know where to turn, are encouraged to 

stop by or to contact the Student Life Office at 

802-440-4330 or studentlife@bennington.edu. 

Photographs featured throughout the handbook and calendar represent a sampling of Bennington College events, people, and places. 

Cover photograph by TerryGannon, husband of Carolyn Heimburger Gannon '61. 
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ADMINISTRATION OF THE COLLEGE 

Board of Trustees 

The Board of Trustees is legally responsible for the 
financial and educational integrity of the College. 
Trustees meet regularly on the Bennington campus 
and once in New York City. The Board is composed 
of alumni and non-alumni. 

President 
Responsibility for all aspects of the academic and 
nonacademic life of the College is delegated by the 
Trustees to the President. In addition to carrying 
out these responsibilities, the President is the liai
son between the College and the Trustees. 

Senior Administration 

Provost and Dean 

The planning, development, administration, and 
integrity of the undergraduate and graduate 
academic life of the College are the primary respon
sibilities of the Provost and Dean. The Provost and 
Dean oversees all faculty development and recruit
ment, the curriculum, the library, and the academic 
and nonacademic life of students. 

l;:xecutive Vice President and 
Chief Financial Officer 

The Executive Vice President and Chief Financial 
Officer is responsible for all financial aspects of the 
College and for the operations of most nonacade
mic areas including the Business Office, Human 
Resources, Facilities Management , Information 
Technology, the Post Office, Security, Dining 
Services, and Conferences Services. 

Dean of Studies 

Working directly with the Provost and Dean, the 
Dean of Studies is responsible for the student aca
demic life of the College. This includes overseeing 
faculty advising, registration, review of student 
Plans and academic status, study abroad programs, 
and institutional research. 

Dean of Students 

The Dean of Students supervises Student Life 
operations and is responsible for student activities, 
residential life, nonacademic student policies and 
regulations of the College, and special events such 
as Family Weekend . 

Vice President for Planning and 
Special Programs 

The Vice President for Planning and Special 
Programs is responsible for campus planning, 
including new construction, facilities renovations 
and design, land use, legal affairs, emerging pro
grams, and health and counseling services. 

Vice President for l;:xternal Relations 

The Vice President for External Relations oversees 
the fundraising and alumni relations operations of 
the College. The External Relations Office man
ages external relationships with the College, 
including alumni, donors, and foundations. The 
Office is also responsible for Commencement and 
helps coordinate Family and Alumni Weekend and 
special Senior Experience events. 

Dean of Admissions and Financial Aid 

The Dean of Admissions and Financial Aid is 
responsible for recruiting, admitting, funding, and 
enrolling new students. The Office of Admissions 
works closely with the offices of the Provost and 
Dean, Student Life, and External Relations. 

Senior Advisor and Special Assistant 
to the President 

The Senior Advisor and Special Assistant to the 
President serves as liaison for new programmatic 
initiatives and oversees the strategic positioning of 
the College. This includes serving as spokesperson 
for the College. 

Assistant to the President 

Working closely with the President on all institu
tional matters, both internal and external, the 
Assistant to the President also supports the Board of 
Trustees and oversees the Communications Office. 
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ACADEMICS

Provost and Dean's Office Staff 

Provost and Dean-Elissa Tenny
Assistant Darlene Alderman) 

Dean of Studies-Wendy Hirsch 
(Assistant: Kelly Hayes) 

Dean of Students--- -Eva Chatterjee --Smton 
(Assistant: Kathy Simonds) 

Associate Dean for Academic Affairs
Terry Creach (Assistant: Darlene Alderman) 

Assistant Dean for Budget and 
Administration--Amy Kuzmicki 

Registrar- -Kathy Posey 

"l 'he Registrar manages registration, room sched
ules, class schedules, and transcripts. 

Academic Counselor and Study Abroad 
Advisor-- I.aurie Kobik 

The Academic Counselor and Study Abroad 
Advisor meets regularly with stude _nts on issues 
related to registration, credits, advisors, academic 
difficulties, learning disabilities, and study
abroad. She co-chairs Study Abroad and the 
Peer Mentor Program. 

Director of Field Work Term and 
Career Development- -- · 
Tammy Praser (Assistant: Betsy Cottrell) 

Guidelines and Academic 
Expectations of the College 
Bennington has a distinctive academic structure. 
Rather than organizing around departments, i1 
cemers on a faculty of teacher-practirioners- -
anists, scientists, writers, choreographers, 
composers - who maintain lively professional con
nections to the world outside the College. Faculty 
members teach their disciplines and join with col
leagues to develop dynamic new courses. 'fogethcr 
with these teachers, who arc also advisors, students 
at Bennington shape individnalized plans of study. 
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By structuring its curriculum in these ways, the 
College aims to facilitate in students a certain kind 
of reflectiveness about edncation, so that progress 
through their course of study evolves into tht: 
shaping of rheir intellectual and irnagiuativt : iden
tities. The emergence of such a shape, the working 
through of short-lived passions and the discovery 
of abiding ones, the cultivation of abilities and the 
locating of resources, the development of areas of 
interest - in short, the most extraordinary experi
ences of a stuclent's undergraduate years- arc 
galvanized by the nontraditional academic struc • 
turc. This shaping process is, at its heart, the same 
process Bennington's faculty members experience 
in constructing the courses they teach. It is a 
process to which this College is dedicated . 

The Plan 
A Bennington education has three major phases. 
At the center is the experience of immersion 
within a field of inquiry, usually the focus of the 
second and third years. ln the first year, as prepa 
ration for immersion, students enroll in course 
work that enables them to encounter a significam 
range of possibilities. The final-year focus shifts to 
developing connections between tl1e chosen field 
of inquiry and a much broader context. Studcnls 
in their final year are expected to move beyond 
their most immediate interests, with the purpose 
of advancing their understanding of their own 
work and that of others. The formal structme 
through which students navigate and give shape to 
these phases is called the Plan process. 

In the process of their Bennington education, 
students define a fidd of inquiry, framed by their 
Plan and developed within the context of an ongo
ing dialogue wit-h an advisor. That Plan may be to 

pursue a conventional academic or artistic disci
pline such as psychology painting, or biology; it 
may involve work in a combination of disciplines
such as philosophy and literature, or music and 
dance. Students take an active role in providing a 
rncaningfol shape co their chosen area of immer 
sion. Regardless of their choice of subject, they are 
responsible for making the case for their academic 
choices, aims, and intentions in writing. Tirndy 



approval of the Plan is necessary co remain in 
Good Standing. 

Students reflect on their education in writing 
and in conversation throughout their years at 
Bennington. Students begin by writing a First
term essay, considering the first term and initial 
academic goals. In the third term, a Proposed Plan 
is written and the student meets with a faculty 
committee co present che Plan. In the sixth term, 
the student writes a Plan Confirmation and again 
presents the Plan to a faculty committee. And 
finally in the last term, a Senior Essay is written 
reflecting on a student's years at Bennington. 
Transfer students are created individually. Faculty 
advising is a critical component of the Plan 
process every term. 

A student who wishes co make significant 
changes in approved Plans must first have these 
changes approved by his or her faculty advisor and 
'Plan committee through the submission of a Plan 
Update co the Dean's Office. 

Several days are designated each term to review 
Plans; no classes are held during these periods. 
Consult the Planning Calendar (beginning on 
page 51) to determine which days are Plan Days. 

Using the Academic Advising System 

Academic Advising. Faculty advising is one of the 
hallmarks of a Bennington education. The pro
gram is designed to challenge students to explore 
their thirst for knowledge, to ~stablish rigorous 
programs of study, to acquire new skills, and to 
engage in their lives here with passion and com
passion. The philosophy of the Bennington 
curriculum emphasizes choice, responsibility , and 
independence. 

Students are assigned faculty advisors each 
term at Bennington. The faculty advisor plays an 
integral role in guiding the student's academic 
development. Students arrange regular times to 

meet with their advisors. With approval from the 
Dean's Office, students may change advisors dur
ing their course of study at the College as their 
academic interests develop. The Advisor is respon
sible for discussing and reviewing each term's 
registration and guiding che planning process for 
individual students. 
Academic Requirements. The College maintains 
certain criteria that prospective graduates are 
expected to meet. Requirements for graduation 
from Bennington College include the following: 

1. Undergraduate students at Bennington are 
expected to satisfactorily complete four courses 
each term (or a number of courses totaling 16 
credit hours) and generally no more than five 
courses (or 20 credit hours), for a total of32 
courses in eight terms. With approval, students 
may graduate with a minimum of 31 success
fully completed courses (124 credit hours) in 
eight terms. Some students may elect co take 
more than the expected course load. Additional 
classes/credits do not guarantee advanced 
standing or early graduation. Students may not 
exceed five courses or 20 credit hours per term 
without special permission from their faculty 
advisors and the Dean of Studies. 

2. Students must demonstrate advanced work in a 
particular discipline. 

3. Students must complete one Field Work Term 
(FWT) for each full year in attendance at the 
College. Students who transfer to the College 
will need to meet with the Director of Field 
Work Term co determine their requirements. If 
a FWT has been waived due to an approved 
study abroad leave of absence, students will be 
allowed to graduate with a minimum of three 
FWTs. 

4. Students muse formulate programs chat reflect 
both breadth and depth in the liberal arts. 

5. Students must complete the Plan process in a 
timely and successful way. 

6. Students in the Postbaccalaureate program, 
BA/MAT, and the Master of Arts in Teaching 
program must meet the requirements outlined 
by chose programs or they will be dismissed 
from the program. 

Students with Disabilities. Under the Americans 
With Disabilities Act, a person with a disability 
has a physical or mental impairment; has a record 
of such impairment; or is regarded as having such 
an impairment which substantially limits a major 
life activity such as walking, seeing, hearing, 
speaking, breathing, self-care, or learning. 

Bennington College makes reasonable accom
modations for students with documented 
disabilities when such accommodations are 
necessary to ensure equal access co the campus or 
curriculum. Prior to the start of the term students 
wishing to obtain accommodations for a docu
mented disability must complete the Disability 
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Accommodation Request Form (available in the 
Dean of Srudies' Office). A request for an accom
modation should be as specific as possible and be 
augmented with appropriate recent professional 
documentation (within the past three years). 
Completed forms should be submitted to the 
Dean of Studies' Office prior to the Start of a term. 

Field Work Term 
Field Work Term (FWT) is one of the most excit
ing aspects of a Bennington education. It has been 
a central part of the Bennington program since the 
College opened in 1932. FWT cakes place during 
January and February each year. During this seven
week, winter term there are generally no academic 
classes. Students instead work in a variety of fields 
and geographic locations pursuing passions begun 
or developed at Bennington. FWT positions vary 
widely in form and focus in order to meet the 
needs of individual students and are designed to 

allow students to forge professional connections 
and to deepen their knowledge through practice. 

Requirements During FWf. Every full-rime, 
undergraduate student is required to complete one 
FWT for each year he or she attends Bennington. 
(Also see #3 on page 3 for transfers and leaves.) 

The FWT and Career Development Office 
coordinates all administrative aspects of FWT and 
determines che final rating for each student's FWT 
experience. Both the Director of FWI' and a student's 
faculty advisor must approve the student 's registra
tion. Specific requirements must be met to earn a 
Passing evaluation. FWf annual requirements include 
adherence to the FWT registration deadline, com
pletion of 210 hours of work, a positive employer 
evaluation, and a satisfactory reflective essay due 
promptly at the end of FWT. Failure to meet FWT 
requirements and deadlines can ultimately result 
in an Incomplete, Marginal Pass, or Failing racing. 
Final fWT ratings appear on each student's aca
demic transcript and employer evaluations become 
part of a student's cumulative academic record . 

Failure to register or complete a FWT can 
adversely influence a student's academic status and 
potentially affect his or her financial aid package. 
If a student fails FWT, he or she must meet with 
the Director of I•WT to determine if a FWT sum
mer makeup is required and how the failed FWT 
racing may affect the student's requirements for 
graduation. Further details are outlined in the 
Field Work Term Handbook (pages 16--35). 
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Independent Study During FWT. Students can 
choose to spend one FWI' pursuing an independ
ent project. This alternative to employment offers 
the time to delve into a particular problem, research 
area, theme, or question, working in association 
with a sponsor from inside or outside the College. 
A sponsor must be someone whose area of expertise 
is appropriate co the Independent Study. Students 
interested in pursuing an Independent Study must 
complete a registration form (available from the 
FWT and Career Development Office) along with 
a proposal .describing the goals and methodology 
of the work . The student's sponsor, faculty advisor, 
and the Director of 1:wT must approve the pro
posal. The InJependent Study option is not 
available to students who have not completed at 
least four terms and students on academic proba
tion. It is generally used by fourth-year students 
preparing a final thesis or project. for additional 
information, please refer to the Field Work 1erm 
Handbook on pages 26-35. 

Evaluation of Academic Work 

Narrative Evaluations 

In addition to feedback during the term, student 
work at Bennington is evaluated through written 
reports by faculty members submitted to the 
Dean's Office, with copies to the student and fac
ulty advisor, at the end of each term. faculty also 
write Concern Evaluation Forms for students 
demonstrating inadequate progress at midterm . 

l~inal Narrative Evaluations summarize an 
instructor 's view of a student's progress and are the 
basis upon which che Deans judge the student's 
capacity to continue at the· College. For this reason, 
and because the end-of-term evaluative reports 
make up the largest part of a student's transcript, 
scudents should make a point of examining them 
closely and discussing them with their faculty 
advisors. The evaluations reflect the significant 
aspects of a student's work. While evaluations are 
not routinely mailed to parents or guardians, the 
College may do so at the written request of a student. 

The Midterm Concern Forms arc part of a stu
dent's internal record, but do not appear as part of 
the student's transcript. This evaluation is part of 
an ongoing conversation among the scudent, faculty, 
and the student's faculty advisor. 

The Final Evaluation appraises the student's 
work for the term and is part of the student's 



permanent transcript. The Final Evaluation 
includes a judgment of Pass, comparable to (A-C), 
Marginal Pass, comparable to a (D), and Fail. No 
credits are given for classes not passed. Additional 
remarks noted "not for transcript" are directed 
only to studems and are not copied on transcripts. 

Grades 
Students may also elect to receive grades (A, B, C, 
D, F) in individual courses, in addition to Narrative 
Evaluations, by requesting them through the 
Registrar's Office during the first two weeks of 
each term. It is possible for the Registrar's Office 
to assign a GPA based on a minimum of two years 
of continuous grades. It is not possible to request 
grades retroactively. 

All students are encouraged to consider the 
possibility of requesting grades for at least two 
years (or 64 credits) of their study at Bennington 
so that an eventual GPA might be produced upon 
graduation. Students in the BA/MAT program 
must request grades within the first two weeks of 
each term. While students at Bennington are eval
uated in multiple ways throughout each term, and 
although the Narrative Evaluation remains the 
foundation for all transcripts , many students have 
found it useful and sometimes necessary to apply 
for grades for their transcripts. Several undergrad
uate and graduate scholarships require a GPA; 
many study-abroad programs students might want 
to pursue while at Bennington require a GPA; c;:er
tain professions students might want to consider 
often require a GPA for admittance to graduate 
school (education , law, medicine, for example); 
international students who might pursue graduate 
work in any field in their home country are 
strongly advised to obtain grades; and schools in 
the U.S. where some students might choose to 
transfer often require a GPA. All students can 
request grades (given in addition to narrative eval
uations) through the Registrar's Office during the 
first two weeks of each term . Any students with 
questions about whether or not to apply for grades 
should discuss the matter with their faculty advi
sors and the Dean of Studies. 

Appealing an Evaluation or Grade 

If after considerable reflection a student thinks 
that a final evaluation or grade is inaccurate, the 
student should normally first discuss the matter 
with the faculty member. If the matter is not 
resolved, the student may appeal the evaluation by 

writing a letter to the faculty member scaring his 
or her grounds for disagreement (what specifically 
is inaccurate?), and the letter should be copied to 
the Dean of Studies who will contact the faculty 
member to discuss the matter. It is not possible to 
appeal an evaluation merely because a student dis
agrees with a faculty member's estimation of the 
quality of his/her work. The Dean of Studies may 
also consult with the Provost and Dean. The deci
sion of the Dean of Studies is final. Appeals must 
be made in writing by the end of the term follow
ing that of the evaluation or grade in question. 

lncomp_lete Coursework 

A requirement for all coursework at Bennington 
College is that the work for all courses be com
pleted during the term in which the student is 
registered for the courses. Exceptions may be made 
to this rule, as follows: 

Temporary Incomplete. A student who is unable 
for documented health reasons to complete the 
work of a course during the term in which it is 
offered may ask the instructor and the Dean of 
Studies to allow her or him to complete the course 
after the end of the term. Graduation candidates 
and students on Probation are not entirled to 

incompletes. 

1. The student muse confer with both the 
instructor and the Dean of Studies to request 
an Incomplete before the end of the term. All 
classes are not eligible for Incompletes. The 
student must fill out an Incomplete Form and 
obtain the instructor's signature; it is the 
responsibility of the student to return the form 
to the Dean of Studies. 

2 . Students normally must provide written docu-
mentation of the health situation. 

The Dean of Studies will consider granting 
Incomplete status in a course only after these seeps 
have been completed, and only with the agree
ment of the instructor, and only if the student 
requests the Incomplete before the end of the term 
in which he or she is registered in the course. 
Work granted Incomplete status is generally due a 
month after the last day of class (refer to the aca
demic calendar for specific dates), unless the 
student, instructor, and the Dean of Studies make 
other arrangements at the time the request is 
granted. This deadline also holds for students who 
either withdraw or take a leave in the following 
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term. Iflncompletes are not completed hy the 
deadline, instructors evaluate the studenrs on rhc 
work received. Extensions on lncompletes are not 
granted. 

Academic Progress and 
Academic Standing 
To proceed successfully through Bcnningron, a 
student must comply with the requirements listed 
earlier. Concurrently, stndems must progress ade-
quately each term, move through the curriculum 
with specific broad goals for achieving a liberal arts 
education, and, within rhat comext, more focused 
goals of developing borh an area of primary interest 
and the ability to do advanced work in that area. 
The process begins with registration for courses in 
the first term of rhe first year. The first and last 
years are usually the time for broad study in several 
subjects. Academic advising is central to this 
process and this active participation in advising 
makes it possible for students to mak e appropriate 
and timely choices in the program of study. 

Academic Progress 

Academic progress at Bennington is both quantita
tive and qualitative and is measured in four ways: 

1. By determining the number of course/credits a 
studcm has earned in a term, in an academic 
year, and cumulatively. 

2. By requiring satisfacLOry completion o[ FWT 
experiences, generally required annually from 
each studem enrolled for the full academic 
year. 

3. By reviewing a student's cumulative number of 
Pass, Marginal Pass, and Fail evaluations, and 
grades, if applicable. 

4. By requiring timely acceptance o[ a st.udent's 
Plan. 

Note: Students enrolled in a graduate program 
may be subject to different requirements. Please 
rcfor to the program's specific handbook for infor-
rnation about the specific requirements. Students 
in the BNMAT program, for example, must 
achieve an overall 3.0 GPA. 

Every student's academic progress is evaluated 
ead1 term. As a result, st.udems earn a level of aca
demic standing: Good Standing, Concern, 
Probation, or Dismissal. 
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Quantitative Progress. Each term a full-ti.me stu
dent normally takes 16 credit~. Upon approval 
from the advisor and the Dean of Studies, a foll
time student may be permitted to take a reduced 
course load of 12 credits for a term. Credits not 
taken in one term need to he made up in a suc:-
cceding term. [n each term, foll-time studems 
normally m11st satisfactorily complete at least four 
4-credit (or the equivalent courses per term t.o 

remain in Good Standing. Normally passing only 
three courses resulrs in a status of Concern; passing 
only two courses results in a status of Probation; 
passing only one or no courses may resukt in 
Dismissal. ( consideration may be given to the 
overall program, the number of credits in each 
particular courst~, the s111dent's term at the College, 
and the student's Plan (where appropriate). 

The number of credits earned per academic: 
year by a full--time student in Good Standing is 
normally 32. Should a student elect to take more 
than four 'I-credit courses, academic standing will 
he determined. by the quality of passes in all 
courses anemprcd. Students arc discouraged from 
taking more 1.han rhc minimum number of 
courses if such a workload will keep them from 
satisfactorily completing all courses artempted. 

If a student docs not earn ar least eight credits 
in a given term, that stndent will not advance in 
term statm the following term. For example, a sccond
rerm student. will remain a second-term student 
for an additional term if he or she only cams seven 
credits in a term . 1crm status may be advanced if 
students rake additional credits later either at 
Bennington or elsewhere and the credits arc 
accepted for transfer credit. Students should con 
sult the Dean 's O[fice for the procedure to apply 
for transfer credit. 

Students may apply for part -time status . Part
time status means that a student is registered for 
fewer than 12 credit~. To determine the academic 
standing of part-time students, the process out 
lined above is modified. 

Qualitative Progress 

• A Pass (P) reflects satisfactory work and is equi 
valent t.o a range of performance from C- w A+. 

• A Marginal Pass (MP) does not reflect satisfac-
tory progress, but the student will receive 
credit. for the course. Therefore, MPs are com 
puted for Concern, Probation, or Dismissal 
each term. Cumulative MPs arc calculated to 
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determine academic standing. An MP is che 
equivalent of a D grade. 

• A Fail (F) means chat the student will not 
receive credit for the course. Computation of 
academic standing includes all courses taken by 
a student, not just courses passed. Cumulative 
Fs are calculated to determine academic standing. 

Academic Standing 

A student's academic standing is determined at the 
conclusion of each term. The total number of 
courses passed is calculated, the particular courses 
passed or failed are reviewed, the number of cred
its for particular courses and the overall program 
are reviewed, and the progress of the student's Plan 
is checked. A student's FWT evaluation is consid
ered when determining academic standing for the 
fall term. The progress of a student's Plan is a criti
cal piece in determining a student's academic 
standing. In the first, third, and sixth terms all 
undergraduate students are reviewed with regard 
to their quantitative and qualitative progress in 
their Plan. After considering all of the preceding 
factors, as well as the student's term at the College 
and his or her previous record, the Dean's Office 
determines academic standing. Academic standing 
remains constant for an entire term-and, if appli
cable, upon approval of the Plan. 

Academic standing for graduate students is 
determined based upon the number of classes 
passed, the quality of their reviews and/or per
formances, the progress of their Plans, and their 
work in their assistantship duties (if applicable ). 
Failure to perform assistantship duties in a manner 
satisfacrory to the supervising instructor may result 
in the loss of the assistantship and the loss of 
Good Standing. Poor performance in classes (MPs 
or Fs), unsatisfactory reviews or assistantship per
formance, and/or unsatisfactory progress in a 
student's Plan will result in loss of an assistantship 
and/or Good Standing, and may result in dismissal. 

• All students enter Bennington in Good 
Standing and retain this status unless they do 
not pass a satisfactory number of classes or fail 
to have their Plans received in a timely way 
and approved in the term in which they are 
due (normally the first, third, and sixth terms). 
Changes in academic standing are conveyed to 

parents when permitted by law. 

• Students on Concern are expected to pass at 
least four courses (16 credits) with no MPs in 
the term following the term in which they 
were placed on Concern. Those who do not do 
so may, at the discretion of the Dean of 
Studies, be continued on Concern, placed on 
Academic Probation, or be dismissed. 

• Students on Academic Probation must enroll 
and successfully complete four courses (16 
credits) with no MPs or Fs in the term of 
Probation or they will likely be dismissed. 
Normally, only one term of Probation is allowed. 

Any student whose work is not satisfactory or who 
has not obtained timely approval of a Plan, or who 
has not successfully completed the FWT require
ment, may be placed on Academic Probation. 
Normally, students are placed on Probation a~ the 
conclusion of a term, but a student may be placed 
on Probation at any time. There are financial aid 
implications for students on Academic Probation. 
A student who is placed on Academic Probation 
for any reason must overcome these problems 
within the next term after being notified of her/his 
probationary status. A student who fails to do so 
to the satisfaction of the faculty and the Dean of 
Studies may be dismissed from the College. The 
parents or guardians of the student are notified of 
the probationary status when permitted by law. 

Return to Good Standing. Students will return to 
Good Standing from Concern or Probation status 
upon the successful completion of 16 credits in 
the term of Concern or Probation. Students on 
Concern or on Probation may take only four 
courses or 16 credits. Exceptions (for 18 credits) 
may be made for students on Concern with 
approval from the advisor and the Dean of Studies. 

Eligibility for Advanced Work 

A student may have passed several courses in a 
particular discipline but still not be deemed able 
to pursue advanced work in chat subject area; 
these decisions are made through the Plan process 
and with individual faculty. In such cases the stu
dent will be advised to seek another area of 
concentration and/or will be advised rhac one or 
more extra terms are necessary for graduation, or 
will be required to withdraw from the College. 
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Academic Difficulties 

Any student who has academic difficulties in any 
course should discuss the problem with the 
instructor as soon as possible. The student also 
should bring the problem to the attention of his or 
her faculty advisor. The student also may discuss 
these difficulties with the Dean of Studies or the 
academic counselor in the Dean's Office. 

Students who are not in Good Standing will 
have their work reviewed at the end of the term to 
determine academic progress and standing by the 
Dean's Office and where appropriate, the faculty. 
Students may be dismissed or may be required to 
withdraw from the College for a specified period 
of time, with permission to reapply. In all cases, 
readmission is at the discretion of the College. 

Academic Dismissal 
Students who do not meet the academic standards 
of the College may be dismissed at the end of a 
term. Students who cease attending class for two 
consecutive weeks for any reason may be dismissed 
during the term. Dismissal decisions are made by 
the Dean of Studies, in consultation with the fac
ulty. Students who have been dismissed must have 
permission from the bean of Studies or the Dean 
of Students to visit campus. 

Class Attendance 
Class attendance is required for the successful 
completion of coursework. In the event that a stu
dent must miss a class, he or she should notify the 
instructor in advance. If an extended absence is 
anticipated, the student must also notify the Dean 
of Studies. Each instructor sets his or her own 
attendance policy (how many- - if any--excused 
absences are possible). In the event of a personal 
emergency, the student should notify the Dean of 
Studies, who will notify the instructors and the 
faculty advisor as appropriate. Missing class for 
any reason does not exempt a student from com
pleting work for that class. Students may fail 
classes if they do not attend the required number 
set by the instructor involved, regardless of the 
reason for the absence. In addition, students who 
miss two consecutive weeks of classes for any reason 
may be dismissed or placed on medical leave if a 
medical reason explains the extended absence. 

The Health Services staff does not give medical 
excuses for missed classes. Students are responsible 
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for informing faculty of reasons for missed class 
time and coursework. For those rare cases when 
students are unable to contact their advisor due to 

incapacitations, medical emergencies, or hospital
izations, Health Services staff will make the Dean 
of Students and the Dean of Studies aware of the 
student's absence and the projected date when the 
student will return to class. It is the student's 
responsibility to initiate a conference with the 
instructor to discuss making up work missed and 
to make up work to the instructor's satisfaction. 
Students who have been hospitalized must contact 
the Dean of Studies prior to their anticipated 
return to the College with documentation from 
their attending physician stating that the student 
is capable of managing his or her own health and 
resuming full-time academic work. Students arc 
not permitted hack on campus without this con
firmation and its approval. 

Academic Ethics 
Plagiarism is submitting the work of others as one's 
own, whether intentionally or not. Proper 
acknowledgment of sources is the basis of academic 
honesty. Such sources include words, ideas, data, 
and illustrative material from books, articles, 
Internet sites, and so 011. Plagiarism can occur on 
online discussion boards as well as in formal 
essays. Academic dishonesty also includes the sub
mission of the same work for different classes 
without substantial revision and prior permission 
from the faculty, as well as group projects not 
approved in advance by faculty. Plagiarism and all 
kinds of academic dishonesty are contrary to the 
educational philosophy and aims of Bennington 
College and are absolutely prohibited. At Bennington, 
instances of plagiarism affect all students and all 
faculty, since cheating compromises the spirit of 
self-governance and the community's commitment 
to work. The College will not tolerate the disre
gard of our common academic endeavors by those 
who fail to take intellectual and ethical responsi-
bility for their work. Academic dishonesty is not 
merely an issue for a specific student, class, or fac
ulty member; it is a College-wide issue with 
institutional consequences. 

Academic Dishonesty Procedure 
Whenever academic dishonesty is discovered or 
suspected, the following procedures are followed 



for undergraduate students. Procedures and conse
quences vary for graduate students: 

1. The instructor consults with the Dean of 
Studies about the particular situation. The fac
ulty advisor is normally informed before a 
decision is reached on how to proceed. 

2. The instructor normally then discusses the sit
uation directly with the student. Depending on 
the time of year, however, it is also common 
for the Dean to contact the student directly. 

3. If the instructor is satisfied that the suspicion is 
unfounded, no further action is taken. 

4. If, after discussing the situation with the stu
dent, the instructor determines that plagiarism 
or another kind of dishonesty has indeed 
occurred, the instructor again speaks with the 
Dean of Studies. The Dean of Studies then 
determines the specific consequences for the 
student. Students normally fail courses in which 
they have committed any form of academic 
dishonesty. 

5. One or more of the following consequences 
may be imposed per the discretion of the Dean 
of Studies: 

• First Offense: Failure in the class, Academic 
Probation, or Suspension. 

• Second Offense: Failure in the class, 
Academic Probation, Suspension, or 
Dismissal. 

• Appeals: Appeals of the decision in cases of 
suspension or dismissal must be made in 
writing to the Provost and Dean within 10 
days of the letter of notification. Decisions 
of the Provost and Dean are final. 

Registration 

Planning 

In all cases, students are expected to meet with 
their faculty advisors before or during the period 
set aside for registration for courses. The advisors 
discuss students' course choices with them and 
may sign the form at registration to indicate 
approval. Students who have not conferred with 
their advisors are not eligible co enroll in courses 
and ultimately may find that they are denied 
access co courses that are filled. 

Registration Procedures 
New students partially preregister before arriving 
for their first term . After the designated day or 
period of registration, changes in program may be 
made only with the written consent of the faculty 
advisor and instructor involved. 

For registration during the term, students 
should plan their programs with their advisors. 
During the registration period, students meet with 
their prospective instructors for 4000-level courses 
in order to obtain the instructors' consent of i:he 
chosen courses. For 2000-level courses, students 
indicate their choices on the registration form . A 
random selection process is used for any 2000-
level courses that are over-enrolled. 

Note: Students who have outstanding balances 
due or who have not submitted a Plan will not be 
permitted to register. Only when a student has 
secured the instructor's and advisor's signatures on 
the registration sheet and submitted the form co 
the Registrar's Office is the registration complete. 
Faculty are not obligated to sign a registration 
form if they do not approve of the program . 

Tutorials 

Students doing advanced work may request a group 
or an individual tutorial with a faculty member. 
Generally, tutorials are an outgrowth of work in a 
particular class. The Curriculum Planning Committee 
reviews the tutorial application. Final approval 
rests with the Associate Dean. Applications for 
tutorials are available in the Registrar's Office. A 
tutorial is considered a regular course in the stu
dent's Plan and credits are awarded if the tutorial 
is completed successfully. 

Add/Drop/Withdrawal Policy 
If students find that their programs are unbal
anced or inappropriate, there is a period of time 
during which they may add or drop a course with
out penalty. During the first two weeks of each 
term, dropped classes are not noted on the tran
script; between the third and seventh weeks, they 
are noted as "withdrawn." Students entering a 
class late are not excused from completing the 
missed work. Add/Drop forms are available at the 
Registrar's Office and require the signatures of the 
course instructor and faculty advisor. Students are 
not normally allowed to withdraw from courses 
after the seventh week without permission from 
the Dean of Studies . 
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Withdrawal from a class in the second half of 
term. When a course cannot be completed for 
some exrraordinary circumstances (e.g., illness, 
injury, or extreme personal circumstances) in the 
second half of the term, the swdenc must speak 
with the faculty and the Dean of Studies to 
arrange a withdrawal. Documentation from med
ical care providers is required for thes<~ withdrawals. 
Withdrawals are noted on transcripts. No refunds 
are given for withdrawn courses. Withdrawals may 
be approved only before the last day of class each 
term . For computing academic standing, with
drawals will be assessed on a case--by-case basis by 
the Dean of Studies' Office. Srndencs receiving 
more than one class withdrawal in a given term 
may be required to withdraw · from the College 
until the studem provides documemation of abil
ity to resume foll-time academic study in addition 
to other requirements imposed at rl1e t.ime. In 
addition , students who receive no credit for half of 
their program in a given term (eight credits) will 
normally be placed on Academic Prohation or dis
missed since they have not demonstrated 
satisfactory academic progress. 

Leaves of Absence for 
Nonmedical Reasons 
A student who wishes to leave Bennington for a 
term or more bm wishes to be readmitted must 
request approval of a I.eave of Absence by submit 
ting the required form to the Dean of Studies' 
Oflice before the first class day of the anticipated 
term of leave. Leaves arc generally granted for one 
or two terms only. In addition, departing srndems 
arc required to have an exit interview with the 
Dean of Swdics or the Academic ( :ounsdor. The 
Dean of Studies considers the request and informs 
the student whether or not the request has been 
granted and, if so, any conditions of the I ,cave. 
Leaves are not granted once a term has begun for 
that same term unless the student has been gramed 
medical leave. In all such nonmcdical cases, the 
student must withdraw. A student cannot he on 
Academic Probation and granted a Leave; in those 
instances a student must withdraw. In addition, 
students who miss two consecutive weeks of class 
may for any reason be required to withdraw or be 
dismissed. Students planning to take a Leave of 
Absence should see information on housing assign
ments for reentering students. International ~tudcnts 
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should be aware that a Leave may jeopardize their 
1--20 status. Please note: If a full-time undergradu
ate swdent takes a Leave of Absence or withdraws 
afi.er february 20, he or she is still required to 
complete all FWT requiremems. Students apply 
for I ,eaves through the Dean of Studies' Office. 

Leaves of Absence for 
Medical Reasons 
Occasionally it. is necessary for smdents to be 
absent from the College for an extended period of 
rime (generally more than two consecutive weeks 
during term, or for an entire term or more) for 
medical and/or psychological conditions that: sub
stantially limit. their ability to perform their 
academic work, to remain safe in an independent 
residential environment, or to avoid disrupting the 
College community. Students remain responsible 
for making up work during this period of absence 
if they are permitted to return to the College dur
ing that same rerm. In acldition, depending upon 
the number of absences from class prior t:o the 
Leave and depending upon the particular nature 
of the class, st uclents may or may not he eligible to 

maintain their enrollment in a particular class. 
International students should be aware that a 
Leave may jeopardize their 1-20 status. 

Applications for Medical Leaves 

Applications for Medical Leaves are reviewed by 
the Dean of Studies in consultation wirh the 
Din:ctor of l leahh Services, the Director of 
Psychological Counseling, and the Dean of 
Students. Leaves may be granted for up 1.0 one 
year. Current documentation from a medical pro-
frssional must be provided for the Leave 
application 1.0 be considered. 

• For Medical Leaves initiated during a term, 
students must remain away from the College at 
minimum for the remainder of the term. The 
student may be required to remain separated 
from rhe College for one or more additional 
terms, depending upon the situation. 

• For Medical I ,eaves initiated for the following 
term, the same process applies. 

Involuntary Medical Leaves 
When the I Deanof Students or Dean of Studies 
has determined, after consultation with the 
Director of I kalth Services, Director of Psycho-



logical Services, or with a consulting physician, 
that a student's continuing at the College poses a 
significant risk to the well-being of the student or 
others and/or a significant disruption to the com
munity, the student may be placed on Involuntary 
Medical Leave. The student may appeal the deci
sion to the Provost and Dean within five days of 
the notification of Leave. The decision of the 
Provost and Dean is final. Normally students 
placed on Involuntary Medical Leave will remain 
separated from the College for at least one full year. 

Readmission after Medical Leaves 

A student applying to return from a Medical Leave 
muse do so in accordance with the following re
quirements or as noted in the individual letter 
concerning the Medical Leave. The process is gen
erally as follows: 

1. The student applies in writing for readmission 
to the Dean of Studies by May 1 for the Fall 
term and by November 1 for the Spring term. 
The application must include all written mate
rials required by the Dean of Studies as noted 
in the student's Medical Leave letter and as 
required by this policy. Generally a brief writ
ten statement from the student is required 
explaining the reasons for the student's depar
ture, the student's activities since leaving the 
College , and the student 's readiness to return. 
It may be necessary for a student to write an 
academic plan as part of the reapplication 
process. 

2. A recent evaluation (dated within a month of 
the dace of reapplication) by a medical profes
sional with qualifications acceptable to the 
Director of Health Services or the Director of 
Psychological Services muse be submitted to 
the Dean of Studies. This evaluation should 
address the student 's capability of returning to 
the College and sustaining an independent res
idential and academic life, and any additional 
criteria required by the Dean of Studies. The 
student must sign a medical release for his/her 
medical professional in order to enable addi
tional communication as necessary. In 
addition, the College may require the student 
to be evaluated by a medical professional desig
nated by the Director of H~alth Services or the 
Director of Psychological Services. 

3. After all paperwork has been submitted, the 
student must schedule an interview with the 

Dean of Studies and may also be required co 

speak with a member of the Health and/or 
Counseling Services staff. 

4. A committee consisting of the Dean of Studies, 
Dean of Students, and a representative from 
Health and/or Counseling Services will review 
the application. Among the factors normally 
considered by the committee are 1) the cir
cumstances of the student's departure, 2) an 
assessment of the student's current health as it 
pertains to College life, 3) an assessment of che 
student's academic progress and plans, and 4) 
an assessment of che student's readiness to 
manage independently his/her health needs 
and academic and residential life and such 
other factors as the committee deems appropri
ate in the individual circumstance. 

5. The student will be notified in writing about 
the decision of the committee. 

Appeals can be made to the Provost and Dean 
within 10 days of the receipt of the decision letter. 
Decisions of the Provost and Dean are final. 

Withdrawals 
Students may withdraw from the College at any 
time, but students desiring readmittance must 
reapply and have no right to guaranteed readmis
sion following withdrawal. Students wishing to 

withdraw must submit the required form in writ
ing to the Dean of Studies' Office. Once the Dean 
of Studies has received the withdrawal form, the 
student must vacate his or her campus housing 
assignment in accordance with the Withdrawal 
and Housing policy found in the Residential 
Policies section on page 99 . Students may be 
required to withdraw if they have missed two con
secutive weeks of classes. Between terms, students 
who withdraw from the College after the first day 
of the month preceding the month in which they 
would normally return (August 1 and February 1) 
will forfeit the deposits they have made to hold a 
place in their class at the time of admission. 
Withdrawing students are required co have an exit 
interview with the Dean of Studies or the 
Academic Counselor. International students 
should be aware chat withdrawal status jeopardizes 
their I-20 status. 

Students who have withdrawn or been required 
to withdraw from the College and wish to return 
may apply for readmission to the Readmission 
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Committee. Readmission after withdrawal is at the 
discretion of the College. Completed applications 
for fall-term admission must be made by April 1 
of the preceding spring; applications for spring
term admission must be made by November 1 of 
the preceding fall. Applications for readmission 
should include a description of the student's activi
ties since his or her withdrawal from the College, 
with particular emphasis on any academic work or 
employment undertaken. The application should 
clearly articulate the student's reasons for wishing 
to reenter the College, as well as his or her aca
demic goals. The Committee normally requires 
additional application materials. Readmission 
requires the same health requirements as those of 
new students. Students who are readmitted after 
withdrawing from the College will be regarded as 
new students in the housing assignment process. 
Please note: If a full-time undergraduate student 
takes a Leave of Absence or withdraws after 
February 20, he or she is still required to complete 
all FWT requirements for that particular winter 
period. If a student withdraws during FWT or 
takes a leave of absence with an effective start date 
during the FWT, his or her employer(s) will be 
notified that he or she is no longer receiving col
lege credit for the field experience. 

Readmission after Academic Dismissal 

After Academic Dismissal, a student may be read
mitted only with the approval of the Readmission 
Committee, which will include represematives 
from the Dean's Office, the Student Life Office, 
and other College staff as appropriate. In order to 

be considered for readmission after Academic 
Dismissal, a student is normally expected to have 
been away from the College for at least one full 
year. It is highly unusual for students to be read
mitted following dismissal. An interview in person 
will normally be required. 

The student must submit a detailed written 
petition for readmission to the Committee. This 
document is critical to the readmission process 
and must be formulated to address the tallowing 
issues: 

1. The student should assess the problems leading 
to dismissal, and state how these problems 
have been overcome. 

2. The smdent should describe his or her activi
ties since dismissal, with particular emphasis 
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on academic work completed and/or employ
ment undertaken. 

3. A revised academic plan must also be included. 

Students who have been readmitted and have 
satisfactorily completed a full term of study at 
Bennington may request transfer credit earned 
prior to readmission. Such credit may or may not 
be granted. 

Students with outstanding financial obligations 
to the College are not readmitted. Students who 
are readmitted after Academic Dismissal from the 
College will be regarded as new students in the 
housing assignment process. 

Readmission after Disciplinary Suspension 

After Disciplinary Suspension, a student may be 
readmitted only with the approval of the Readmission 
Committee, which will include representatives 
from the Dean 's Office, the Student Life Office, 
and other College staff as appropriate. In order to 
be considered for readmission after Disciplinary 
Suspension, a student is normally expected to have 
been away from the College for a specific period 
of time as determined by the disciplinary body. An 
interview in person will normally be required. 

The student must submit a detailed written 
petition for readmission to the College. This docu
ment is critical to the readmission process and 
must be formulated co address the following issues: 

1. The student should assess the problems leading 
to suspension, and state how these problems 
have been overcome. 

2 . The student should describe his or her activi
ties since suspension, with particular emphasis 
on academic work completed and/or employ
ment undertaken. 

If the student was required to undergo a substance 
abuse evaluation and/or treatment, the student 
must present substantiated evidence that the stu
dent has dealt with his/her substance abuse issues: 
Students may be required to undergo , at their 
expense, a drug and alcohol assessment at a 
licensed treatment center or by a licensed psychol
ogist with expertise in substance abuse, either of 
which must be approved by the Director of 
Psychological Services at Bennington College, 
prior to treatment. An evaluative report, including 
any recommendations for monitoring treatment , 
or other follow-up, must be provided to the 
Director of Psychological Services prior to reappli-



cation. Should students require treatment, the 
treatment provider shall also provide documentation 
in writing to the Director of Psychological Services 
of the student's progress and compliance with rhe 
recorrimendarions of the follow-up . Students must 
sign release forms to allow the exchange of confi
dential information among the treatment evaluators 
and providers, and all necessary College officials. 

Students who have been readmitted and have 
satisfactorily completed a full term of study at 
Bennington may request transfer credit earned 
prior to readmission. Such credit may or may not 
be granted. 

Students with outstanding financial obligations 
to the College are not readmitted. Students who 
are readmitted after Disciplinary Suspension from 
the College will be regarded as new students in the 
housing assignment process. 

Refund Policies 

Students withdrawing after a term has begun may 
be eligible to receive refunds, if any, only in accor
dance with the College's Refund Policy below, unless 
the student is receiving federal financial aid, in 
which case, the refund, if any, will be calculated in 
accordance with the federal refund policies, a copy 
of which can be obtained from the Financial Aid 
Office. Please note that students who are suspended 
or expelled from the College will be responsible 
for the total College charges for that term . 

College Refund Policy 
Refund of any portion of tuition, room, and board 
is based on the student's effective date of with
drawal . Withdrawal means complete severance 
from classes for the balance of the term, regardless 
of the reason for such withdrawal. Students should 
report in writing, immediately, their intent to 
withdraw to the Dean of Studies. The effective 
date of withdrawal is the date on which written 
notice is received by the College. 

Refunds, or offsets to amounts owed by the 
student to the College, will be made only in cases 
where the student withdraws: 

1. During the first five days of classes: 75% of 
tuition, room, and board. 

2. After the first five but before the 11th day of 
classes: 50% of tuition, room, and board. 

3. After the 10th but before the 20th day of 
classes: 25% of tuition, room, and board . 

No refunds will be made in cases of withdrawal 
after the 20th day of classes. Any amounts owed to 
the College not offset by a refund will continue to 
be the full responsibility of the student and the 
obligor for the applicable term. 

Students receiving federal financial aid will 
have refunds calculated in accordance with federal 
refund policies. Derails are available in the 
Financial Aid Office. 

Transfer Credit 
When entering the College, work at other accred
ited institutions of higher education may, with the 
approval of the Admissions Office, be accepted for 
credit at Bennington. Transfer credit is given by 
the Admiss.ions Office at the time of acceptance 
into the College . Students requesting transfer 
credit after their admission to Bennington may 
apply for this through the Admissions Office (an 
application is required). All credit s are evaluated in 
relation to the student's academic plan of study. 

Residency Requirement for Transfer 
Students 
Residency requirements vary depending on the 
number of terms that have been transferred and 
on the projected area of concentration. A mini
mum residency of two years is required. 

Early Graduation 
Normally, students require eight terms of work in 
order to qualify for graduation. In rare instances a 
student who demonstrates exceptional work in all 
areas of study and particular excellence in one may 
qualify for early graduation. An accumulation of 
credits alone does not qualify a student for early 
graduation, nor does financial hardship. To qualify 
for early graduation, a student must petition the 
Dean of Studies . A form is available in the Dean 's 
Office. A student must also submit two letters of 
recommendation from faculty in different disci
plines to the Dean of Studies. Petitions are 
reviewed onlyduring the term preceding the final 
term. The student must show how he or she will 
meet the College's standards for a liberal education 
including advanced work in a particular field, and 
his or her record must give evidence of distin
guished work Students must still meet the credit 
requirements set by the College (128 credit hours ). 
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Completion of Work in Absentia 
Only in exceptional cases may a student be per
mitted to fulfill final degree requiremmts 
elsewhere (in absentia). Applications are due by 
April 1 for the fall term and by Novemhcr l for 
the Spring term. 'I 'he Dean of Studies will decide 
whether to approve the request for completion of 
work in absentia. (-;enerally only up to one term of 
credit may be granted for work done in absentia. 

A faculty member is normally assigned to pro
vide guidance, and to certify completion of the 
agreed program to the Dean of Smdics if Bennington 
supervised work is necessary t.o the completion of 
the Plan. Fees arc charged during the In Absentia 
period for administrative and faculty work. 

Transcripts 
All transcript. requests must be made in writing by 
the student and forwarded to the Registrar. Transcript 
request forms arc available from that office or at 
www.hennington.edu/alum __ ,reqsttrans.asp . Each
copy of the transcript requires a fee currently $5 
per copy) . Processing time is at least two weeks. 
Note: 1ranscripts will not be released for students 
who have outstanding debts to the College. 

Study Abroad/Study 1::lsewhere 
We encourage all students to consider studying 
elsewhere in the third year for a term or a year. A 
student who is interested in studying at another 
institution shoulcl begin planning for it generally a 
year in advance. In order for sn1dents to srudy 
away, they must be in Good Academic St.anding 
and have approval from their faculty advisor, Plan 
committee, and the Dean of Studies' Office. 
Students planning to incorporate language study 
into tl1eir time away will also need the approval of 
the Director of the Isabelle Kaplan Center for 
I .anguagcs and Culture,. Study away should be 
included in the student 's Plan and discussed at. the 
Plan Meeting to allow the Plan Committee an 
opportunity to evaluate programs of study else -
where and to advise how the courses offered may 
be coordinated with the smdem's Plan of study ar 
Bennington. In order ro obtain approval from the 
Dean of Studies' Office, students must consult 
with the Study Abroad Advisor and complete the 
Application to Study Away. A student who 
arranges to study at another institution must suh-• 
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mit a formal request for a Leave of Absence . 
Students may choose to apply for consortium sta-
tus from the Pinancial Aid Office. Our Financial 
Aid Office wo11ld then facilitate the transfer of 
federal and other portable aid to the other school. 

After the~ program is complet ed, an official 
transcript must be sent directly to the Dean of 
Studies' Office and oflicial graming of transfrr 
credit will rheu be determined. A credit transfer 
fee is charged per term. Additional information is 
available from the Study Abroad Advisor. 

Cross-Enrollment: Williams College 

A limited number of students may register at 
Williams College fur courses not offered at 
Bennington for no additional fee. Imcresced stu 
dents should consult rhe Dean's Office about. 
applying, Enrollment is usually limited to third 
year and fourth -year students in Good Academic. 
Standing. Transportat.ion is nut provided by either 
college. The fall term is generally the best time t.o 

take advamage oft.his option . 

Other Academic Programs 
The College currently offers several graduate pro 
grams that lead to a master's degree and a 
postbaccalaureate certificate program. 

Bachelor of Arts/Master of Arts in 
Teaching (BA/MAT) 

Bennington offers a program for students interested 
in teaching on the early, clcmemary, or secondary 
level. Students apply for the program by s1il>mittjng 
a11 application to the Center for Creative 'leaching 
(CCT) OHi.ce by the end of their second year. Once 
accepted, students design a plan that imegrates the 
required courses related to teaching with rhcir 
concentration in one of the liberal ans and sciences
disciplines, spend at least one Field Work 'lerm in 
an educational setting i11 the U.S., and finally, 
spend their fifth year student -teaching while tak
ing a year--long graduate seminar. After their 
fourth year, students receive their BA; after their 
fifth year, they receive their MAT degree and are 
normally recommended for licensure to the state 
(reciprocity exists for all states other than Iowa and 
Minnesota; however, the specific requirements of 
each state must he met. before licensure can be 
earned). Studcnrs with questions about the program 
should contact the Director of the BA/MAf 
Program. 
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Master of Fine Arts (MFA) in Dance, 
Drama, and Music 

Bennington College offers MFA candidates in 
dance, drama, and music an opportunity to 
develop their artistic vision in an environment that 
is both supportive and rigorous. The focus of the 
MFA program is the continual making of new 
work. It is a flexible and individually focused pro
gram with two core requirements: 

1. Students create work and show chis work in 
appropriate settings throughout their program. 

2. Students work, at some point in their program, 
outside of their medium or discipline. 

Master of Fine Arts (MFA) in Writing and 
Literature 

Students in this low-residency program correspond 
one on one with teacher/mentors throughout the 
year, completing an individualized course of study 
over a two-year period. Each term includes a 1 O
day full-residency at the College, with workshops, 
classes, readings, panels, and symposia. 

Master of Arts in Teaching a Second 
Language (MATSL) 

MATSL is a low-residency progragi for French 
and Spanish teachers who wish to improve lan
guage skills, deepen cultural understanding, and to 
cultivate teaching ability. Working teachers earn a 
MATSL degree in seven weeks of on-campus 

study: three weeks during each of the first two 
summers and one week during a third summer. 
During the two academic years between the resi
dency periods, MATSL students complete online 
coursework. 

Postbaccalaureate Premedical and Allied 
Health Sciences Certificate 

The College offers a Postbaccalaureate Program in 
Premedical and Allied Health Sciences to students 
who have completed a bachelor's degree and wish 
to return to college to pursue a career in science or 
to apply to professional schools. The program 
offers preparatory work for medical, veterinary, 
dental, optometry, osteopathy, paramedical, bio
logical, and ocher health-related graduate schools. 
A certificate (not a degree) is awarded upon suc
cessful completion. A 3.0 GPA is required 
throughout. 

Because of the individualized instruction avail
able to students, the amount of time each student 
will need to complete the program is determined 
after thorough review of the candidate's back
ground and strengths. Students who have had 
little background in the natural sciences should 
expect to spend one year (summer, fall, spring) at 
Bennington before planning to enroll in a gradu
ate or professional school. Students in this 
program are expected to enroll in three courses to 
be considered full time, though one may elect to 
take more or fewer courses. 
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FIELD WORK TERM HANDBOOK· 

Important Dates 
October 25 Grant applications due 

November 6 Early registration party 

November 9 Extension requests due 

November 16 Registration deadline 
Students without an extension who register after 
this date will be fined $50. Late registration is 
then noted on che transcript and may affect the 
student's FWf rating. 

November 30 Extended registration deadline 
(with approval) 
Students wich approved extensions who register 
after this date will be fined $50. Lace registra
tion is then noted on the transcript and may 
affect the student 's FWT rating. 

December 13 All registered students will 
receive, at their Bennington email addresses, 
FWf packets that include important FWf 
information. 

All supervisors registered by students will be 
emailed an employer packet. Students should 
check with supervisors to ensure this was received. 

December 14 Last day to register late. All stu
dents who register after chis date will be fined 
$50 and will not be eligible for a full pass. 

January 2 FWT begins 

January 15 Last day to register for FWT 

February 8 Last day to add a position 

February 22 Essays and evaluations due 

February 29 Essays (with extensions) due 

March 7 Independent study evaluations due 

March 14 Last day lace evaluations for tempo
rary incompletes accepted 

May 16 Registration for summer makeups due 

June 23-August 8 Summer makeup dates 

August 15 Essays and evaluations for summer 
makeups due 

August 22 Summer grades due 
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Mission and Overview of 
Field Work Term 
Field Work Term (FWf) is one of the most excit
ing aspects of a Bennington education. It has been 
a central part of the Bennington program since the 
College opened in 1932. This term provides stu
dents with an opportunity to explore connections 
among their academic experience, personal inter
ests, and the world of work. Each year all students 
spend seven weeks off campus working in a job or 
internship that expands their academic studies and 
enriches their individual development. Through 
FWT, students learn what it means to take 
increasing responsibility for their own education, 
their own work, and their own lives. 

Quick Facts 

!=WT Requirements and Registration 
(see pages 18-24) 

• Total needed: One FWf for each year of full
time undergraduate matriculation. 

• Hours: A total of 210 hours in no more than 
four approved positions are required to com
plete FWf. 

• Registration: Academic advisors must approve reg
istration forms and all jobs registered in the 
FWf and Career Development Office no later 
than November 16, 2007. 

• Employer's evaluation: Employers' evaluations 
are due February 22, 2008. 

• Essay: A 750- to 1,250-word essay is due 
February 22, 2008 (si;:e page 31 for questions). 

• Late registration: Lace registrations (not addi
tional jobs added to an on-time registration) 
will not be accepted after January 15, 2008. 
Students not registered by this time will receive 
a failing grade. Students registering lace after the 
end of Fall term, but before January 15, will 
only be eligible to receive a Marginal Pass. 

• Conditional registration: Conditionally approved 
registrations must be completed by December 14, 
2007, or they will be considered lace. 



Special Proposals (see page 22) 

Special proposals are required for the following 
and are due Friday, November 16, 2007: 

• FWT jobs working for a family member or 
friend , _jobs unrelated to your educational goals, 
working the same job as a previous year, work
ing for a recent alumni , taking a training course, 
or jobs in which your supervisor is off site. 

• Independent Studies: 

You muse have completed at least four terms 
and be in good academic standing. 

Your proposal must be signed by your advisor 
and the sponsor of your Independent Study. 

You may do only one Full Independent Study 
or two Half Independent Studies during your 
four years at Bennington. 

Registration Deadline Extensions (see page 24) 

• Extensions must be applied for no later than 
November 9, 2007. 

• Extensions will be considered only if needed for 
circumstances beyond your control. 

• Application does not guarantee an extension . 

Adding/Changing a Job During !=WT 
(see page 24) 

• Additional jobs, if approved by the FWT and 
Career Development Office, may be added until 
February 8, 2008. 

• Under special circumstances, a registered job 
may be changed with the permission of the 
director. 

• You must register all jobs you would like to 
count toward your FWr requirement. 

• You will be held accountable for every job you 
register, even if you leave the position. 

Evaluation Components (see pages 30-31) 

A rating of Pass, Marginal Pass, or Fail is assessed 
for each FWT. FWT evaluations are based on: 

• Adherence to deadlines. 

• Employer's evaluations, including verification 
that 210 hours were worked. 

• 750- to 1,250-word reflective essay, due 
February 22, 2008, submitted online. 

FWT ratings appear on each student's academic 
transcript and can influence academic standing. 

Financing FWT (see pages 25-26) 

• You are responsible for securing housing and 
financing your FWT. 

• No tuition is charged, but financial aid packages 
cannot be applied to FWT. 

• A limited number of grants are awarded to support 
FWT experiences; applications are available in 
the FWT and Career Development Office and 
are due October 25, 2007 . 

Elective Summer Field Experiences 
(see page 34-35) 

• Summer jobs cannot replace your FWT require
ment but they can be used to fulfill a required 
makeup. 

• Summer field work can be reflected on your 
transcript as an "Elective Summer Field 
Experience." 

• All summer experiences to be included on the 
transcript must be registered by May 16, 2008, 
and essays, timesheets, and evaluations are due 
August 15, 2008. 

The FWT and Career Development Office is 
open year round. 
Summer and FWT: 

Fall and Spring Term: 

8:30 am--4:00 pm 
Monday-Friday 

9:00 am-5:00 pm 
Monday - Friday 

Suggested Timeline (the sooner the better) 
Steps to Secure an FWT Job 

Summer - Mid-September 
What would you like to do for FWT~ 
D Brainstorm interests, skills to develop, and 

fields to explore. 

D Think about what you want to get out of your 
education at Bennington, and this year in 
particular. 

Summer - Late-September 
Prepare your resume/know how to write a 
cover letter 
D Attend a resume workshop for help if needed. 
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D Come to the FWT and Career Development 
Office during walk-in hours, or leave a draft in 
the drop-box for review. 

D Get great online info at the FWT website 
www.bennington.edu/ student_fwt.asp. 

Summer - Early October 
Identify employers of interest 
D Search for advertised FWT positions online at 

webinfo.bennington.edu/fwt/main.cfm. 

D Your login is the same as for your Bennington 
webmail. 

D Use paper and online resources available in the 
FWT and Career Development Office and on 
the FWT site. 

D Talk to other students, faculry, the FWT staff, 
friends, anyone, and get the names of people 
who might be able to help you identify 
employers. 

D Use the resources available through the FWT 
and Career Development Office co find alums 
and parents who might be able to offer advice. 

September - Mid-October 
Contact employers 
D Apply for advertised positions as requested by 

employers (if specified). 

D Call employers to inquire about unadvertised 
positions and to learn how they would like you 
to apply. 

D If no phone number is available, send an e
mail inquiry (be sure to ::1.here to the stan
dards of professional business correspondence). 

D Send an "Employer Brochure" (available in the 
FWT and Career Development Office) to 
employers unfamiliar with FWT. 

Late-September - October 
Determine fit with employers 
D Interview with employers (in person or on the 

phone) to determine fit. 

D Be clear about your goals and abilities when 
speaking with employers; ask questions to 
ensure this will be a good opportunity . 

Mid-October - Early November 
Secure job - start looking for housing 
D Finalize position details. Send a confirmation 

in writing to be sure everything is clear. 

D Begin looking for housing - talk to others, use 
FWT resources, check online resources. 
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D Apply for an FWT grant if needed (by 10/25). 

D Request an extension if you qualify (by 11/9). 

Early - Mid-November 
Secure housing 
D Finalize your housing arrangements. 

No later than November 16 
Register your job! 

Late November 
Confirm registration 
D Check your Bennington email to be sure your 

registration was confirmed. 

Early- Mid-December 
Prepare to go 
D Contact the FWT and Career Development 

Office if you have not received an email to 
your Bennington email account with your 
FWT packer. 

D Prim your PWT packet if you will not have 
access to a printer over FWT 

D Check with your supervisor to make sure s/he 
has received and replied to the confirmation 
email sent . 

General Requirements 
Every full-time, undergraduate student is required 
to complete one FWT for each full-time year 
she/he attends Bennington. A student can earn a 
grade of "Pass," "Marginal Pass," or "Fail" for 
FWf. In order to "Pass" Field Work Term, a stu
dent must meet the following requirements. 
• Submit the completed FWT position or inde

pendent study registration form, employer eval
uation, and reflection essay on time. 

• Complete 210 hours of work--verified by 
employer(s). This may be accumulated in up to 
four registered jobs. 

• Receive a positive employer evaluation. 

• Write and submit a satisfactory 750- to 1,250-
word reflective essay, due February 22, 2008 . 

Final FWT ratings appear on each student's aca
demic transcript and employer evaluations become 
part of a student's cumulative academic record. 
Failure to register or complete an FWT can 
adversely influence a student's academic status and 
potentially affect her/his financial aid package. If a 
student does not annually receive a "passing" rat
ing for FWI: she/he may be required to makeup 



the requirements durin g the summer. Summ er 
makeups are determined by the Director of FW'T. 
Addition ally, FWT makeups must be successfully 

completed before approval for graduation can be 
given. See FWT evaluation criteria on pages 30- 32 
for more inform ation on FWT requirements. 

I-low many FWTs are required? 

TRANSFERAS A FIRST-YEARSTUDENT 

Start as first-term freshman in spring, 3 FWTs required (4 years full-time study) 

!=all Te rm !=ield Work Term Spring Term 

Year 1 First-Term Fr. 

Year 2 Second-Term Fr. FWT First-Term So. 

Year 3 Second-Term So. FWT First-Term Jr. 

Year 4 Second-Term Jr. FWT First-Term Sr. 

Year 5 Second-Term Sr. Gradu ate 

Note: If you study abroad for a term and do nor complete FWT, you will need to make up an FWT 
during the summer or complete one during FWT in year 5 and graduate in absentia in spring of year 5. 

Start as a second-term freshman in fall, 3 FWTs required (3 full years of study) 

!=all Term field Work Term Spring Term 

Year 1 Second-Term Fr. FWT First-Term So. 

Year 2 Second-Term So. FWT First-Term Jr. 

Year 3 Second-Term Jr. FWT First-Term Sr. 

Year 4 Second-Term Sr. Graduat e 

Not e: If you study abroad for a term and do not complete FWT, you will not need to make up an FWT . 

TRANSFER AS A sophomore

If you start as a first-term sophomore in spring, 2 FWTs are required. 

Fall Term Field Work Term Spring Term 

Year 1 First-Term So. 

Year 2 Second-Term So. FWT First-Term Jr. 

Year 3 Second-Term Jr. FWT First-Term Sr. 

Year 4 Second-Term Sr. Graduate 

Note: lf you study abroad for a term and do not compl ete FWT, you will need to make up an FWT 
during the summer or complete one in year 4 and graduate in absentia in spring of year 4. 
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If you start as a first-term sophomore in fall, 3 l<Wfs are required. 
If you start as a second-term sophomore in spring, 2 FWI's are required. 

- --- -- -- - ·- - - -·-- -
!=all Term l=ield Work Term Spring Term 

-

Year 1 First-Term So. FWT Second-Term So. 

Year 2 First-Term Jr. FWT Second-Term Jr. 
~ -

Year 3 First-Term Sr. I·WT Second-'lerm Sr. 

Note: First-term fall sophomore transfers: If you study abroad for a term and do not complete FWT, 
you will not need to make up an FWT. 

Second-term spring sophomore transfers: If you study abroad for a term and do not complete 
FWT, you will need to make up an FWT during the summer. 

If you start as a second-term sophomore in fall, 2 FWfs are required. 
-------- -·-- ---- -- - ---

!=all Term l=ield Work Term Spring Term 
--

Year 1 Second-Term So. FWT- First-Term _Jr. 
--

Year 2 Second-Term Jr. FWT First-Term Sr. 

Year 3 Second-Term Sr. Graduate 
- -

Note: If you study abroad for a term and do not complete FWT, you will need to make up an FWf 
during the summer or complete one during FWT in year 3 and graduate in absentia in spring of year 3. 

TRANSFERAS A JUNIOR 

If you start as a first-term junior in spring, 2 FWT are required. 
~- ----- - - -- ---- ---

!=all Term l=ield Work Term Spring Term Summer 
-~ 

Year 1 First-Term Jr. Summer FWT 

Year 2 Second-Term Jr. FWT First-Term Sr. or Summer FWT 
~ 

Year 3 Second-Term Sr. Graduate 
-

Note: If you study abroad for a term and do not complete FWT you will need to make up an FWT 
during the summer or complete one during FWT in year 3 and graduate in absentia in spring of year 3. 

If you start as a first-term junior in fall, 2 FWT arc required. 
~ - -·-· ·----- --- ---- --

fall Term Field Work Term Spring Term 
--

Year 1 First-Term Jr. FWT Second-'Ierm Jr. 

Year 2 First-Term Sr. PWT Second-Term Sr. 
-

Note: If you study abroad for a term and do not complete FWT, you will need to make up an l'\xrf 
during the summer . 
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BA/MAT and MAT Students 
Before beginning your student teaching year, you 
must complete at lease one FWT For this FWT
you must work in a public school in the United 
States; you must acquire a deep and critical under
standing of that school's culture; and you muse 
complete 210 work hours. 

In addition, you need co have a practicum 
experience with both ends of the grade-level spec
trum for your cercification level. For those in Early 
Childhood Education, this means one with ages 
0- 5 and one in grades 1-3; for those studying 
Elementary Education, one in grades K-3 and one 
in grades 4-6; and for those in Secondary 
Education, one in grades 7-8 and one in grades 
9-12. This will allow for the greatest flexibility in 
choosing your student teaching placement. Ir will 
also require you to do a full year student teaching 
in one classroom-although splitting your FWT 
between two different classrooms (and/or age 
groups) is an option. 

If you are a junior or senior and have questions 
regarding your specific FWf experiences, contact 
the FWf and Career Development Office. 
Although your FWT in a public school is non
negotiable, you can elect to engage in additional 
teaching activities. An FWT counselor can help 
you arrange a volunteer position with one of the 
local schools or a Federal Work Study position with 
Reading Counts, for example. Alternatively, the 
Community Outreach Leadership Team (COLTs) 
offers volunteer opportunities from kindergarten 
Reading Buddies to High School mentoring. 
Contact the COLTs in the Office of Student Life 
for more information. 

How does my FWT fit into my 
education? 
Field work experiences should not only build 
upon a student's classes, but on each other as well. 
Students should consider all of their FWT experi
ences as a whole while planning. Sometimes stu
dents may learn of a great opportunity that will 
not be feasible this year but should be considered 
for a following year or a summer experience. 

The following outline is a way to help students 
think about how to best use FWf. 

Your l=irst Vear 

EXPLORE-Take chis time to try something new. 
Explore a field you think you may have an interest 
in (perhaps an interest that has blossomed during 
your fall term). Try working in an environment 
different from where you may have worked before. 
Attempt something you are unsure about. Focus 
on learning how to: 

• get along in a work environment, 

• communicate with your employer, and 

• recognize what you like and don't like about the 
position. 

Considerations 

• You only have three to four months to plan for 
and be accepted for a position, so waiting until 
October or later is not a good idea. 

• International experiences require-significant ini
tial planning and usually will cost between 
$1,500 and $3,000, plus travel. 

• Be sure to work on a "back-up plan" near a 
place where you know you have housing. 

• Some experiences will be of greater use to you if 
you have some experience already, so consider 
positions that will help you develop the skills to 
obtain these more prestigious/competitive oppor
tunities later on. 

• Communicate with the FWT and Career 
Development Office regarding ANY questions 
you may have. A meeting with the Director in 
September is highly recommended. 

• Attend the New Student FWT Workshop held 
early in the fall, and attend the various work
shops offered by the office throughout fall term. 

Your Second and Third Years 

APPLY-Take this time to apply the knowledge 
you have chosen co focus on at Bennington in the 
workplace. Use these FWTs to develop special 
skills in your field of interest, which you could not 
develop in the classroom. For the most eye-opening 
experiences, think beyond the obvious. In addition 
to working with independent artists, writers, musi
cians, and research scientists, consider writing for 
the communications department of a government 
agency, testing products in the lab of a processing 
plant, designing brochures for an advertising firm, 
or helping to plan the music program for religious 
communities, for example. 

2 1 



Your Final Year 

EXPERIENCE-For your last FWT, consider 
using this opportunity co explore a field in which 
you might consider working after you graduate. 
Use all the information you have gathered through 
your prior FWTs and summer experiences. Try co 
explore an area of the country/world where you 
hope to go after graduation . Seek a position in a 
field where you hope to make connections for 
your future . This is an ideal time to "test drive" a 
job which can be extremely valuable in both clari
fying your goals and making important contacts. 

Your FWT Options 

Get a Relevant Job 
Most field experiences during FWT are considered 
"jobs" even though they do not need to be actual 
paid jobs. The organizations for which you work 
might call it a volunteer, internship, or co-op 
experience. FWT jobs do not need to be actual 
paid jobs. However, they must: 
• Be a primarily professional experience (not a 

class or travel experience); 

• Be working/volunteering for an organization; 

• Be connected to helping your supervisor with 
her/his professional work (as opposed to some
thing unrelated like childcare, housekeeping, 
etc.), if the employing organization is a sole pro
prietorship not affiliated with a greater organiza
tion, such as an independent artist, performance 
group, photographer, etc.; 

• Have a supervisor who is experienced and 
knowledgeable in her/his field, who is not a family 
member, and who will sigri your weekly time
sheet and write an evaluation upon completion; 

• Have a connection to your educational goals, 
though they need not be directly in your focus 
(i.e. you may be focusing in painting, but do 
not need to be painting or working with a 
painter for FWT). 

Do an Independent Study 
Students can choose to spend one FWT pursuing 
an independent project. This alternative to an 
FWT position offers the time to delve into a par
ticular problem, research area, theme, or question, 
working in association with a sponsor from inside 
or outside the College. A sponsor must be some-
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one whose area of expertise is appropriate to the 
Independent Study (IS). Students interested in 
pursuing an IS must submit a complete registra
tion form (available through the FWT and Career 
Development Office) along with a proposal 
describing the goals and methodology of the work. 
A project proposed for IS is, at minimum, equiva
lent to the hours required for FWT. Alternatively, 
a student can split the IS option for use over two 
FWTs. In this case, the IS is completed during 
half of the FWT period and employment secured 
for the other half, and both the IS and the job 
must be registered. The student's sponsor, academ
ic advisor, and the Director of FWT must approve 
the IS proposal. The IS option is only available to 
students who have competed at least four terms and is 
generally used by seniors preparing a final thesis or 
project. A student on probation will not be 
approved for an IS. 

Because Independent Studies require significant 
planning and coordination with your sponsor and 
advisor, you should begin preparations early. IS 
should not be used as a back-up plan for a 
FWT job. 

Independent Study Proposal and Registration 
Requirements 
• Complete an IS registration form (available at 

the FWf and Career Development Office and 
www.bennington.edu/ srudent_fwt.asp). 

• Attach and complete a proposal (two to three 
pages) detailing the project you intend to under
take. 

• Find a qualified sponsor, usually a faculty mem
ber familiar with the proposed subject material. 
Arrangements for frequency and type of contact 
between sponsor and student during FWT are 
made individually. A sponsor must be willing co 
evaluate your work and co submit this evalua
tion at the end of FWT. Sponsors will actually 
assign your FWT rating for the IS, and are there
fore usually faculty members. On occasion, qual
ified sponsors outside the College may also be 
used pending approval from the FWf and Career 
Development Office. You will be required to 

submit a resume or credential page for non-fac
ulty sponsors, and they are subject to approval 
by the FWT and Career Development Office. A 

-sponsor may not be a family member or a recent 
undergraduate college graduate (within five years). 



• Obtain signatures from both your sponsor and 
academic advisor indicating approval of your 
proposal . Submit completed proposals and 
request forms to the FWT and Career 
Development Office by Friday, November 16. 

• The FWT and Career Development Office will 
notify you whether your proposal has been 
accepted or declined via your Bennington email. 

Independent Study Sponsor Evaluations 
At the end of FWT or start of spring term , all stu
dents completing an IS arrange to meet with cheir 
sponsor to review work completed. Sponsors then 
submit written evaluations and assign a final 
"pass/fail" rating. Administrative aspects of IS eval
uations are handled by the FWT and Career 
Development Office. IS topics and final ratings 
become part of a student's academic record. 
Sponsor comments are only included if a specific 
request is made when requesting a transcript from 
the Dean's Office. All students should arrange to 
review their work with their sponsor before 
February 22, 2008. All IS sponsor evaluations are 
due March 7, 2008, as sponsors need ample time 
to complete evaluation requirements. Students 
completing an IS are not required to write an addi
tional reflection essay. 

Enrolling Faculty Programs or Bennington FWT 
Occasionally faculry members will offer special 
group programs to students during FWT. These 
programs usually consist of a combination of class
es and employment. Generally programs are devel
oped and arranged by interested faculty during the 
fall term and are well publicized. There is usually a 
charge for participation to cover living expenses, 
travel, etc. Students planning on completing a 
program arranged by a faculty member still need 
to complete FWT registration. Students interested 
in completing work/class experiences not affiliated 
with Bennington faculty should discuss their ideas 
with the Director of FWT. Alternative FWf expe
riences are handled on an individual basis and 
should be proposed early in the term. 

If you are caking a faculry-offered Bennington 
course during FWT, you are still required to com
plete FWT, but may be able to have your required 
hours reduced. All students considering a course 
during FWT should meet with the Director of FWT 
to discuss their plans. 

Take a Professional Training Course 

FWT is intended to get students out of the class
room, exploring interests in a professional setting. 
As such, students are not allowed to take classes as 
part of their FWT requirements. The following 
experiences cannot count toward FWT hours: 

• Credit and noncredit-bearing classes at other 
colleges. 

• Preparatory courses for graduate and professional 
school programs. 

• Being tutored in a particular subject (such as 
language, writing, or other independent instruc
tion not connected with a registered job). 

• Personal enrichment, meditation, and self-help 
programs. 

• Independent art, dance, acting, language, and 
music classes not affiliated with a job. 

Exceptions may be made for professional training 
experiences. These include: 

• Training programs necessary to be allowed to do 
a registered job (i.e., CPR certification, child 
abuse reporting course, computer skills training 
course, etc.). 

• Hands-on experiential training programs result
ing in a certification required for a particular 
professional field (i.e., massage therapy certifica
tion, EMT training, etc.). 

• Apprenticeship programs where you are working 
direccly with an artist or craftsperson on her/his 
work to learn a particular technique, style, 
approach, etc. 

Students proposing a professional training pro
gram for FWT must provide documentation chat 
explains the nature of the program, accreditations, 
and certifications earned upon completion. You 
may not do a full professional training program 
(210 hours) for more than one FWT requirement. 

Engage in Entrepreneurship 

Many students are interested in learning how to 
start and run their own business or organization 
and wane to use FWT to begin this venture. Since 
this rype of experience requires exceptional plan
ning and commitment in order to be successful, 
the following criteria must be met: 
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• The student must have successfully completed 
at least one FWT job in a prior year and be in 
good academic standing. 

• In addition to the registration form, the student 
must submit a business plan that indicates specific 
goals, how these goals will be met, and resources 
to be used. A guideline sheet is available in the 
FWT and Career Development Office. 

• The student must secure a business mentor to 
act as a supervisor and submit a resume of this 
mentor, which demonstrates her/his knowledge 
and ability to guide and advise the student in the 
entrepreneurial endeavor. 

Mentor may NOT be a parent, other imme
diate family member, or spouse/partner. 

Mentor should have experience running an 
independent business/organization, or a com
bination of business knowledge and knowledge 
of the field directly related to your work. 

• Entrepreneurial FWT experiences cannot be 
used exclusively for creating work to be sold, 
but must encompass the greater aspects of run
ning one's own business or organization (for 
example: Working on writing a book that will 
be submitted for publication does not meet 
these criteria). 

How to Register for FWT 
All FWT jobs must be registered by November 
16, 2007. You will receive a registration form at 
the beginning of the fall term sent to your 
Bennington email address, and additional copies 
are available to download from the FWT webpage. 

For every FWT job registration you must provide 
three things: 

• Employer position information: Organizarion 
name and address, supervisor's name, job title, 
telephone number, and email address. You will 
need to provide this for every job you have dur
ing FWT. If you are working outside the U.S., 
we must have a valid email address for your 
supervisor. 

• Fit with your education at Bennington: 

24 

Explain your learning objectives, what you will 
be doing, and how this fits into your education
al goals at Bennington. Your academic advisor 
must sign this. Registration forms will not be 
accepted without an advisor's signature. 

FWT registration forms must be filled out com
pletely and legibly in order for you to be considered 
properly registered. You are strongly encouraged to 

type your registration form. If you are unable to 
register an FWT job by November 16, please con
tact the FWT and Career Development Office as 
soon as possible. A lace registration fee of $50 is 
charged to your account if you have not registered 
an FWT job by the November 16 deadline. 
Extensions may be granted in situations where you 
are unable to register for circumstances beyond 
your control. (See Extensions on page 24.) If you 
have secured your job but not your housing by 
November 16, you may still register your job. 

All jobs will be reviewed and must be approved by 
the Director of FWT. You will receive an email to 
your Bennington address within two to three 
weeks following registration to notify you that 
your FWT job has been approved. Jobs must meet 
criteria listed on page 18. 

Special Circumstances 

If a student is considering a position that falls 
under any of the following circumstances or varies 
from the specifications of FWT as stated, a special 
proposal is required. This is to ensure that all par
ties involved fully understand the criteria for evalua
tion and that the experience will fit into the mission 
of FWT. 

• If you are working for a family member, partner, 
or friend; 

• If the only job you register is unrelated to your 
education at Bennington; 

• If you are working at the same position for two 
or more consecutive years; 

• If your supervisor is a recent college graduate 
(within five years); 

• If the position you registered is a professional 
training course (see page 23); 

• If your supervisor is not at the same site where 
you will be working. 

Registration l;:xtensions 

You are expected to start your job search no later 
than September and to have your job secured by 
the November 16 registration deadline. If you 
know you will be unable to secure your job situa
tion for reasons beyond your control by this time, 
you must submit an Extension Request Form by 



November 9. You will be notified within the week 
via your Bennington email as to whether your 
extension has been granted, denied, or if more 
information is required. Extensions are not guaran
teed and are considered on a case-by-case basis. Even 
after you have applied for an extension, you . 
should continue to search for a position. 

If an extension is granted, you will be given until 
November 30 to solidify your job plans without 
incurring a $50 fine or academic penalty. If you 
are not approved for an extension, you are expect
ed to submit all necessary registration information 
by November 16. If, due to an emergency, you 
need to request an extension after November 9, 
you must make an appointment to meet with the 
Director of FWf. 

FWT Registration Updates 
If you need to change, update, or add to your 
FWT information, you must inform the FWT 
and Career Development Office immediately. 
Failure to do so will adversely affect your FWT 
final rating. Credit for FWT 2008 is not given to 
FWT jobs registered after February 8, 2008. 

Please remember that any employer you register 
will be contacted and sent an evaluation form that 
must be completed, even if you do not finish your 
FWT there. If you want to change employers, 
please contact the Director of FWT and Career 
Development first, then resign in a professional 
manner. All evaluations will be reviewed when 
determining your FWT rating. (See page 30 for 
tips on changing jobs.) 

Where can I live during FWT

Off Campus 
Students are required to secure their own housing 
for FWT. If students opt to complete FWT some
place other than home, they traditionally have secured 
low-cost housing through personal contacts or 
sublet/rent as a group. Housing options posted in 
the FWT and Career Development Office include 
listings from Bennington alumni and parent hosts 
as well as job listings chat offer housing in exchange 
for work. The FWT and Career Development 
Office also provides various resources to help stu
dents find low-cost rentals for FWT. Students can 
seek roommates by posting their interest on the 
FWT section of the Bennington wiki. 

Students should consider their housing options 
carefully when planning their FWT experiences and 
should carefully research rental costs, particularly in 
major metropolitan areas. The FWT and Career 
Development Office strongly encourages students 
to have a parent or legal advisor review any lease 
with them before signing it and to meet with the 
landlord if at all possible prior to entering a hous
ing arrangement. 

On Campus 
Limited, low-cost, campus housing is available for 
select students during FWT. Students must apply 
to be considered for housing. Priority is given to 
first-year international students, seniors complet
ing an Independent Study on campus, and stu
dents working in a Bennington College office for 
FWT. If space is available, students completing 
FWT within commuting distance to Bennington 
College may also be considered. All students 
applying for housing on campus during FWT will 
be subject to an internal reference check as part of 
their application for housing. 

Living on campus during FWT is a very different 
experience than during term. The community is 
smaller and students live much more independently. 
Before opting for campus housing students should 
be aware that during FWT many campus services 
available during fall and spring term are not open, 
including the dining halls and health services. 
Access to other campus buildings, such as VAPA 
and the recreation center are limited and adminis
trative offices maintain an abbreviated schedule. 

Students who wish to use the resources in VAPA 
must apply to rent studio space. For more infor
mation on this process, hours available for use, 
and the costs, contact Linda Hurley at 802-440-
4547 or lhurley@bennington.edu. 

I-low do I finance my FWT
While no tuition is charged for FWT, students are 
responsible for meeting their own expenses during 
this term. The cost of FWT will vary greatly 
depending on the student's job and housing 
arrangements. If you will. need to pay for housing, 
food, and transportation on your own for FWT, 
you should budget at least $2,000-$3,000, plus 
the cost of travel to and from your site. Obviously, 
if you will be provided housing, food, or trans
portation, this cost will be reduced significantly. It 
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is important to create a budget and to plan accord
ingly for FWT. See sample budget sheet on page 26. 

Grants for !=WT Jobs 
The FWT and Career Development Office award
ed approximately $12,000 in grant money to assist 
with FWf expenses last year. Awards are generally 
between $100 and $500, but vary depending on 
the financial need and number of qualified appli
cants. Application forms and information describ
ing available grants are available online at 
www.bennington.edu/acad_fwt.asp. A potential 
FWT arrangement is required in order to apply 
for a grant. Applications involve estimating your 
FWT expenses, contributions, and financial needs 
during the FWT. Additionally, two faculty recom
mendations are required. A committee of College 
administrators selects grant recipients. If you receive 
an FWT grant and do not complete the job for 
which the grant was awarded for or leave the 
College, the funds must be repaid to Bennington. 
Applications for FWT grants must be received by 
October 25. Grants are extremely competitive and 
not guaranteed. 

Grants for Independent Study 
Students completing an Independent Study (IS) may 
apply for an FWT grant. Applicants should clearly 
demonstrate the importance of the IS project to their 
Plans, and the expenses must be well justified. For 
example, a student writing her/his book in southern 

I-low do I plan for FWT? 

Italy because it is more inspirational than her/his 
home in western Ohio would not be as strong a 
candidate as someone who muse be in Italy in order 
to interview people for an anthropological project. 

If a student will need help financing an IS she/he 
may also wane to explore independent grants using 
a resource such as the Foundation Center. Their 
website, www.fdncenter.com, has an excellent 
tutorial designed to guide grant seekers through 
the process. It is best to start planning to fund an 
IS early (the year prior is recommended), since 
many outside grants have very early deadlines and 
can be quite competitive. 

Paid Opportunities 
There are a limited number of FWT opportunities 
that either pay a regular wage, offer a stipend, or 
provide room and/or board. Many students also 
choose to take a part-time job during FWT in 
addition to their FWT job in order to help meet 
their financial needs. If a student has financial 
need, she/he may be able to count the hours 
worked at a part-time paying job toward her/his 
FWf hours requirement. However, at least half of 
her/his counted hours must be in a field experience 
that makes sense given her/his educational goals. If 
a student wants to count a part-time job as part of 
her/his FWT hours, she/he must register this job 
by the registration deadline and submit an 
employer evaluation for this job on time. 

You should seriously consider the logistics involved in an FWT experience before accepting. With planning 
there are ways to reduce your costs to make a great job feasible. The longer you wait to start planning, the 
more difficult it becomes to make something work out. 

Living 
Where will you be living? Do you have housing secured? If not, how do you plan to secure housing? What 
will you do if you cannot secure housing? 

Estimate these costs: 

Rent $ /month x 2 = $ 

Heat/Electric $ /month x 2 $ 

Food $ /month x 2 $ 

Phone $ /month x 2 $ 

Commuting 

How will you get to work every day? Are you dependent on people such as a friend driving you
If so, what is your back-up plan? Do you have a car? Is there reliable public transportanon m chis region. 
How long will it take you to get to work each day? 
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Estimated costs: 

Public transportation $ /week X 7 = $ ________ _ 

Gasoline $ /week X = $ 

Car insurance $ /month x 2 = $ 

Car maintenance $ /month x 2 = $ 

Tolls $ /week x7 = $ 

Cost to travel to worksite from where you will be in Dec. $ 

Cost to return to Bennington after FWT (from site) $ 

Working 
Are there any expenses related to your job? 

Fees for abroad programs 

Appropriate attire/uniforms 

Miscellaneous 

Are there any additional expenses that you anticipate? 

Regular monthly expenses (i.e. credit card payments) 

Savings for school 

Entertainment 

Other 

Total Expense

$ _________ _ 

$ _________ _ 

$ 

$ _________ _ 

$ _________ _ 

$ 

This is how much you need to make either through wages, savings, grant money, or family assistance. 

Organize Your Contacts 
Stay organized and keep track of contacts and the status of each job for which you applied. Creating a 
sheet like this will help if you need to apply for an extension, and will also help you to be more prepared 
when someone calls you back. 

Date: _______ Job applied for: _____ ________________ _ 

Company name:--------------- ------------------

Person called/emailed: 

Phone number: ____________ _ Email: ________________ _ 

Important information: ------------- -----------------

Follow-up plan: 

·-- - ------ - --

·--- -- ---- -- ----- ----- -

- - -- -- -- -- ---- - -
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D Sent thank-you letter D Interview 

D Job offered D Accepted 

D Declined 

D Sent acceptance letter 

D Sent declination letter 

D Withdrew other applications 

Notes: 

~ ~ -- - -- - - - ----------- - --- -

Keep notes for additional employers in a notebook. You should apply to a number of employers: 2-3 reaches, 3---5 good 
chances, and 2-3 ''safety" positions. Once you've accepted a position, you should withdraw all other applications. 

Professional Etiquette 
Before accepting a position , talk to your employer 
about your goals and their needs. Be clear about 
the 210-hours requirement, and financial and 
housing concerns. Taking time to clarify issues 
before accepting a position can save a lot of trou
ble later on. 

Confirm with the employer once you have accept
ed a job. This can be in the form of a letter or e
mail restating the details of the position such as "I 
agree to start on this date at this time working X 
hours per week for a total of 210 hours. You can 
reach me until Dec. X at Y and after that time at 
Z." By clarifying things in writing, you can help 
ensure that you both understood the terms of the 
FWT accurately. 

Once you have accepted a position, you must with
draw your application .from all other employers for 
whom you cannot work now that you have a job. It 
is unprofessional to continue to job search after 
you have made a commitment to an employer, 
unless you could complete both jobs during the 
FWT. 
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If you need to break your commitment with an 
employer before FWT, you must speak with the 
employer and follow up with a letter of regret. 
This should be typed, free of spelling and gram
matical errors, and professional in tone. If you are 
in doubt, contact the FWT and Career 
Development Office for help. 

Remember, every contact you have with an employer 
is a representation of Bennington College. While a 
position may not be a fit for you, it may be a great 
opportunity for future students. How an employer 
remembers her/his experience with "Bennington 
students" influences her/his decision to work with 
them again. 

Starting Work 
First impressions count. The first impressions your 
supervisor and co-workers develop can affect the 
level of responsibility you are given and how you 
are treated. 

• Be on Time: Make sure you know what time 
you are expected to be at work. Do a trial run 
before your first day of work to see how long it 
takes to get there. Until you are familiar with 



your commute, give yourself extra time co get to 
work. There is no good excuse for being 
late . .. especially on your first day! 

• Look the Part: If you're not sure how to dress, 
it's best to be on the conservative side. Dress 
appropriately for the type of job you have and 
follow the lead of your supervisor and co-work
ers. A~k what is expected if you are unsure . 

• Be Positive: This is one of the most important 
factors in creating a good working relationship 
with your supervisor and co-workers. Avoid 
complaining and negativity, especially where 
your job duties are concerned. If you are around 
people like this at work, don't let them affect 
your attitude. 

• Ask Questions: It's much better to ask about 
something rather than to not ask and get it 
wrong. Ask questions throughout your intern
ship. It's a great way to learn. Talk to your 
supervisor about setting up a weekly meeting. 
This will be a time you can count on to get any 
issues resolved or non-immediate questions 
answered. During the week make notes on what 
you want to discuss at the meeting as issues or 
questions come up. 

• Set a Schedule: Work out a schedule with your 
supervisor if she/he has not already done so. If 
your schedule is irregular, write it down, so you 
won't forget when you are required to work. It is 
important that you fill out your FWT timesheet. 
You should have received an FWT packet via 
your Bennington email from the FWT and 
Career Development Office before leaving cam
pus, which includes your timesheet and infor
mation about FWT. If you need another packet, 
notify the office immediately. 

• Be Dependable: Show your employer that you 
are responsible enough to cake on challenging 
work. Complete any routine work to the best of 
your ability, even if you don't enjoy the task. 
Always come to work on time and call if you 
will be late. Ask well in advance for any time off 
you may need. If you are sick and can't go to 
work, call to inform your employer. 

• Be Involved: Re-evaluate your objectives peri
odically. Take the initiative and offer to take on 
challenging work when opportunities arise. Get 
to know your supervisor and co-workers. The 
informal conversations you have ac work can 
improve your relationships and teach you a loc. 

• Don't be Afraid to Say "I'm new here.": If you 
don't know the answer to something, tell the person 
asking that you're new to the job but will find 
out the answer and get back to them. Then do it! 

t:;:nd of FWT 

• Make an appointment with your supervisor for 
a closing interview. At this time you should 
remind your supervisor that the FWT evaluation 
is due to the FWT and Career Development 
Office by February 22. 

• Thank your supervisor and co-workers. 

• Review both finished and ongoing projects with 
your supervisor and co-workers. Organize your 
work so someone else can pick up where you 
left off. 

• If you have been working with students, clients, 
or customers, make sure they know in advance 
when and why you are leaving. This is particu
larly important if you are working with children 
or people who are unfamiliar with internships. 

Solutions to Common Job 
Problems 
In all likelihood, your FWT will be a positive 
experience. If conflict should arise, deal with it 
early. Approach conflict in a direct, non-accusatory 
way. Regardless of the cause, problems need to be 
resolved as soon as possible, ideally with a solution 
agreeable to all involved. If you need help with 
how to handle a problem, call and speak with the 
Director of FWT. Remember, learning how to 
deal with work-related problems is an important 
part of the FWT process. 

Conflict Management 

• Recognize that there are many points of view 
and that everyone is entitled to an opinion. 

• Address problems early. 

• Listen without being defensive or judgmental. 

• Concentrate on a resolution . 

• Make sure proposed and final solutions are 
understood and agreed upon. 

t:;:xamples of Potential Problems and 
Suggested Solutions 

• Not Challenged at Work: Understandably, you 
want to be challenged during FWT. Keep in 
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mind that everyone completes some routine 
work as part of their job. This type of work can 
be a good way to learn how an organization 
operates. If you find yourself completing an 
excess of routine work, demonstrate your ability 
to handle more. Show that you are organized, 
responsible, and dependable. Talk to your super
visor and co-workers about projects you'd like to 

get involved in or learn more about. Explain 
that you are willing to continue completing rou
tine work, but would like to participate in more 
challenging work as well. 

• Problems with Co-workers: Most people enjoy 
working with interns. However, sometimes 
employees may feel that interns receive preferen
tial treatment or that working with interns is 
too time consuming. Hopefully your supervisor 
has introduced you around and explained your 
role. If not, take the responsibility of doing so 
yoursel£ Show that you are there to assist, not to 
be a burden. Be dependable and complete quality 
work. Avoid conflicts when possible, especially if 
they do not involve you. If you are having trouble 
with a particular co-worker, try talking with 
him/her to find out what the problem is. It could 
be something unrelated or something you can 
solve together. If this approach fails, talk with 
your supervisor diplomatically about a solution. 

• Office Politics: It's easy to get caught up in the 
internal politics of an organization. Avoid get
ting involved in disagreements between individ
uals or departments when possible. Most likely, 
there is a history behind the problem that goes 

. beyond your time with the organization. If you 
are already involved in a political situation, 
avoid further involvement if possible (conversa
tions, action, etc.) as this may only escalate the 
situation. 

• Communication: Misunderstandings due to 

poor communication can escalate into huge 
problems. Communication is probably the sim
plest and most effective way to solve and pre
vent problems at work. Poor communication 
can create problems very quickly. Never assume 
that you already know the answer or reason 
behind something. Make sure you understand 
clearly and fully what is expected of you. Ask 
questions if you are unfamiliar with an area of 
your job or a situation at work. Becoming com
petent in your field is a learning process. If you 
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have an idea, suggestion, or proposal for a new 
project, be clear in your explanation and do 
some research on the feasibility of your idea 
before presenting it. 

• Overwhelmed: If you are feeling overwhelmed 
by a problem at work, step back and look at the 
situation. Sometimes a change in perspective 
can make all the difference. Speak to your 
supervisor or contact the FWT and Career 
Development Office for advice if you are unable 
to resolve the situation on your own. 

Leaving a job before the end of !=WT 
Occasionally, problems are irreconcilable and a 
student may rieed to leave the job before the end 
of FWT. If you are considering leaving your job 
you should: 

• Contact the FWT and Career Development 
Office immediately! 

• Make an appointment to speak with your super-
visor to: 

Explain your concerns in a non-accusatory 
way (this should not be your first conversation 
with your supervisor). 

Outline your goals and your concerns about 
staying at the site. 

Let your employer know that you are consid
ering leaving. 

Give him/her an opportunity to respond. 

Listen! Sometimes an employer has reasons 
for her/his decisions that you may not be 
aware 0£ Keep in mind that your supervisor 
may be dealing with issues and demands that 
exceed your own, which might be influencing 
her/his choices. 

Ask what you can do to make the transition 
easier. Complete any projects you have begun, 
and update him/her on anything you have 
been working on. 

Agree on a final date and what needs to be 
done by that time. 

Remind your supervisor that you will need 
the completed timesheet and evaluation 
before you leave. 

• After you leave, send a follow-up letter thanking 
your supervisor for the opportunity provided, 
praise what went well, and express your regrets 
that things did not work out as planned. 



Graduation Requirements 
Students are required to successfully complete one 
FWT for every year of full-rime matriculation . 
Therefore, a student starting as a first-term fresh
man will need to have passed four FWis in order 
to graduate. If an FWT has been waived due to a 
leave of absence or study abroad, for example, the 
student would be allowed to graduate with only 
three FWTs. Transfer students should meet with 
the Director of FWT to ensure that they have 
enough FWT~ to graduate. A chart depicting how 
many FWTs are required for graduation is includ
ed on pages 19-20. 

Evaluations

Adherence to FWT Due Dates 

FWT is an opportunity for students to experience 
the world of work and to be evaluated on their 
performance based on how the professional world 
operates. For this reason, FWT due dates for regis
tration forms, reflective essays, evaluations, and 
timesheets are firm, and a student will be held 
accountable to meet these dates. If due dates are 
missed, a student's final FWf rating will be 
adversely affected. 

Student Performance !;valuations 

Students will receive a packet for their employers 
in their Bennington email before the end of term. 
This packet contains important information about 
FWT for the employers and a timesheet for the 
students and employers to complete together 
weekly. It also contains a copy of the essay require
ments and a form for evaluating your FWT expe
rience. Employers will be sent the evaluation link 
via email by mid-January. Students must check 
with their supervisors to ensure the information 
was received. 

• Student Performance Evaluations: Written 
evaluations of student performance are required 
from all FWr supervisors. These are sent to 
employers via email and are completed online. 
Once submitted, the forms are sent directly to 

the FWT and Career Development Office. 
Student performance evaluations rate the stu
dents on a five-point scale on the following cri
teria: attendance, acceptance of responsibility, 
working relationships, and skill development 
and project completion. Supervisors arc also 

asked co indicate the student's strengths and 
areas for improvement, and to provide additional 
comments. These evaluations become part of a 
student's permanent academic record and are 
considered in a student's final FWT evaluation. 
Supervisors are asked to document a student's 
starting and ending dates of employment and 
the total number of hours worked . Students 
should remind employm at least a week before 
they leave the site that they need to submit the 
evaluation form. If employer did not receive an 
evaluation form, please contact the FWT and 
Career Development office immediate{y. Late or 
poor evaluations may adversely affect a student's 
F'vVT rating. 

• Timesheet : Each student will receive an FWT 
timesheet from the FWT and Career 
Development Office and will be asked to fill out 
her/his timeshcet with a supervisor's signature 
on a weekly basis. This will help both the stu
dent and employer keep track of the hours 
worked toward the 210-hour requirement. If the 
student misses any work time due to illness, or 
other excused absence (such as a school snow 
day, observed holiday, bereavement, etc.), this 
should be noted on the timesheet and signed by 
the supervisor. 

At the end of FWT the student should keep a 
copy of the timesheet for her/his records and 
give a copy to the supervisor. Students only 
need to submit the timesheet if they have 
worked less than 210 hours and have docu
mented sick or other excused time, or if they 
wish to contest the hours indicated on the 
employer's student evaluation. 

Reflective Essay 

All students completing FWT jobs are required to 
submit a reflective essay on February 22, 2008. 
Keeping a journal, notebook, or other record of 
FWT is optional, but recommended as a tool to 
facilitate writing the reflective essay. Students com
pleting a full Independent Study (IS) do not need 
to submit written work to the FWT and Career 
Development Office beyond the initial 
Independent Study proposal. Students completing 
a half IS and half FWT need to submit a reflective 
essay regarding their FWI' job experience. Essays 
are part of a student 's final FWT rating. You can
not pass without submitting an adequate FWT 
reflective essay. Reflective essays are kept on file in 
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the FWT Resource Library and cross-referenced 
with FWT job listings. Reflective essays submitted 
after February 22, without a prior extension 
approval (see below) may adversely affect a stu
dent's FWT rating. 

Sumitting your !=WT Essay 
All FWT essays must be sumitted online. Go to 

www.bennington.edu/student_fwt.asp and select 
Reflective Essay requirements to submit your essay. 
Please indicate if you are willing to have your essay 
available for other students to read. 

Note that students are now given an opportunity 
to describe and rate the FWT job in an Employer 
Evaluation, which other students may browse. As 
such, the essay no longer needs to be seen as a 
place to describe the experience to other students. 

Reflective Essay Requirements 
Reflect on your FWT experiences and consider 
what value they might hold for you. Think about 
how this FWT fits into broader contexts such as 
your education, your role in the world, and your 
growth as a person. 

In a typed essay of750-l,250 words, discuss 
one of the following topics. Then go to www. 
bennington. edu/student_fwt.asp to paste your for
matted essay into the space provided. Log in with 
your Bennington email ID and password. Go to 

"students" then "essays." 

Keep in mind that the point of the essay is not for 
you to describe your daily experience in detail but 
to reflect on your experience and boil it down to 

key things you learned. 

1. What does it mean to be "liberally educated"? 
What role, if any, do practical learning experi
ences like FWT play in your becoming an edu
cated person? Provide examples from your expe
rience to support your response. 

2. It can be argued that every experience we have 
impacts the way we view our role in the world, 
by either challenging or confirming our current 
understanding of ourselves, the world in which 
we live, or both. Discuss whether your experi
ences during FWT this year impacted your view 
of yourself in the world. Reflect on how you 
view yourself personally; as a student, a worker, 
and as a community member. What experiences 
catalyzed changes in your views, and/ or what 
experiences confirmed your existing beliefs? 
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3. "None of us knows what the next change is 
going to be, what unexpected opportunity is 
just around the corner, waiting a few months or 
a few years to change the tenor of our lives," 
writes Kathleen Norris in Hands Full of Living. 
What unexpected changes occurred during your 
FWT this year? Discuss these instances, how 
you handled them, and what opportunities they 
created for you. 

MAT students,· BA/MAT students, and students 
completing FWT in a U.S. school who are plan
ning on applying to the BA/MAT program: 
Please address the following question INSTEAD 
OF one of those above. 

"How one conceives of education, we have finally 
come to recognize, is a function of how one con
ceives of the culture and its aims, professed and 
otherwise." (Bruner, 1996) 

Describe and critique the culture of the school in 
which you worked. Include concrete examples to 
support your observations. Be sure to address fac
tors that influenced this culture. Describe the cul
ture's effect on student learning. Consider the 
materials that were or were not available, who 
interacted with whom and the nature of those 
interactions, and the role the larger community 
played within the school community. 

Reflective Essay Extension 
Students who feel they cannot write an adequate 
reflective essay by the February 22, 2007, deadline 
may request a one-week extension. Extensions with
out academic penalty will be granted to students who 
request a reflective essay extension by February 22. 
All students who received an extension must sub
mit their reflective essays to the FWT and Career 
Development Office by February 29, 2008. Late 
papers may adversely affect a student's rating. 
Please note that extensions are for reflective essays 
only and employers' student performance evaluations 
are still due by February 22. 

l=inal Evaluation & !=WT Rating 
A student's final FWT rating (pass, marginal pass, 
incomplete, fail) is based on her/his reflective 
essay/presentation, employer evaluation(s), the 
number of hours worked (210 hours required), 
and adherence to due dates. A student's final rat
ing, FWT job title, and the name of the employ
ing organization/individual will appear on her/his 



academic transcript. All employer evaluations will 
become part of the student's permanent academic 
file. Employer evaluations do not accompany a 
transcript unless specified when requesting a tran
script from the Dean's Office. Student FWT rat
ings along with a copy of the employer evaluations 
will be sent out to students in early April. 

FWT Fail 
A FWT fail rating remains part of a student's aca
demic file and official transcript. The Dean of 
Studies will determine the impact of a failed rating 
on a student's academic standing. Students who . 
receive a fail rating will be required to successfully 
complete an additional FWT during the summer 
in order to meet their graduation requirements. 

Temporary Incomplete 
Students with medical, personal, or family-related 
issues may be granted a temporary incomplete , 
which allows them to fulfill the FWT requirement 
over the summer without academic penalty. 
Students who complete 105 or more hours may be 
eligible for a half incomplete. The Director of 
FWT and the Dean of Studies determine this rat
ing on a case-by-case basis; it is important that stu
dents who wish to be considered for an incomplete 
contact the Director of FWT as early as possible. The 
following are examples of the conditions under 
which a student may be eligible for an incomplete: 

• Medical Emergency: A doctor's note describing 
why you are unable to complete your FWT is 
required. As only urgent medical issues are con
sidered, you should not schedule elective surgery 
during FWT. 

• Personal/Family Issues: Such issues might 
include a terminally ill family member or a 
recent death in the family. 

• Employer/Housing Issues: Though it is 
extremely rare, students are occasionally granted 
an incomplete due to unforeseen 
employer/housing circumstances. In such cases, 
you must pursue an approved backup job search 
and remain in regular contact with the Director 
of Fwt 

Why must the FWT requirement be fulfilled 
during the winter term

• FWT is designed as a bridge term between 
the first and second academic terms. 
Students are expected to use their learning 

during the fall term to help them during 
their FWT, and to bring their learning 
from the FWT back into the spring term. 

• Part of the FWT experience is that, though 
students are going away from campus, we 
hope to retain a sense of community in 
that everyone is leaving to participate in a 
field experience, and returns to campus 
ready to share their experiences and to 
learn from others. 

Fulfilling the.FWT Requirement During the 
Summer 
The only students permitted to fulfill their FWT 
requirements during the summer are students who: 

• Fail an FWT; 

• Receive an incomplete for an FWT; 

• Will not have the ability to complete the 
required number of FWTs before their sched
uled graduation date because they have trans
ferred to Bennington or have missed normally 
scheduled FWTs due to a leave of absence or 
returning after a withdrawal. 

Special Considerations 
• Transfer Students: Transfer students do not 

have the opportunity to complete as many 
FWTs as their classmates. They should meet 
with the Director of FWT to determine if it is 
in their best interest to complete an extra FWT 
over the summer. See chart on pages 19-20 to 
determine how many FWTs you will need to do. 

• Part-time Students: Part-rime students are 
required to complete one FWT for every 32 
credits earned at Bennington. It is recommend
ed that you meet with the Director of FWT to 
determine the best time to fulfill your FWT 
requirement. Part-time students who work full 
time may have the FWT requirement waived or 
modified. As such waivers are not guaranteed, 
students should speak with the Director of 
FWT about their situation. 

• Parents: Parents of young children are given 
flexibility and reduced hours in their FWT 
requirement. Such students are required to ful
fill 160 hours. Parents are also given the option 
to split the term by completing half of the 
required hours in the winter and half during the 
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following summer. In this case, a student 
receives a temporary incomplete, which is 
replaced with an evaluation after the summer 
makeup period. Students who choose this 
option are responsible for writing an essay for 
each half of the split term. 

• Early Graduation: If a student is allowed to 
graduate early she/he is required to complete 
one FWf for each full-time year at Bennington. 

• House Chairs: Since House Chairs are required 
to return to campus prior to the end of FWf, 
they are required to complete only 180 hours. 

• Senior Conference: Students fully participating 
in the Senior Conference at the end of FWT will 
have their hours requirement reduced to 160. 

International Students 
Immigration and Naturalization Service regulations 
affect FWf for international students during their 
first year. International students who have been 
in the country for less than nine months are 
not eligible to work off campus in the United 
States for any type of compensation (pay, room 
and board, etc.). 

Options for First-Year International Students are: 

• Working on campus. 

• Working as a volunteer. 

• Setting up an FWT job at home. 

Most first-year international students choose to stay 
on campus or return home. Low-cost on-campus 
housing, arranged through Student Life, is· avail
able to first-year international students who 
choose to stay for the winter term (see "Campus 
Housing Over FWT" on page 25). Many campus 
employers including Admissions, Student Life, the 
Computer Center, Crossett Library, the FWf and 
Career Development Office, and Maintenance 
hire student employees during FWT. Volunteer 
opportunities are also available in nearby North 
Bennington. After nine months of full-time resi
dency in the United States, international students 
can take regular FWT jobs as part of their curricu
lar practical training (CPT). 

Waiver of Requirement 
There are circumstances under which the FWT 
requirement for a given year may be waived. 
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Leave of absence: When applying for a leave of 
absence, the student may elect for the leave to 
conclude before or after the FWT. That is, students 
choose if their fall-term leave ends in December or 
Pebruary. If a student wishes to cake a leave for fall 
term, but complete the FWT, the effective return 
date on the leave of absence application from the 
Dean of Studies' office should be marked as FWf. 
Students should be aware that the last day of class 
will be listed as the last actual date of class attendance, 
not the end of FW1; however, students complet
ing FWf will still be considered registered for the 
FWT following their term of leave. Students 
requesting a leave for the fall with a return date of 
spring will not be registered for FWT and cannot 
count work done during chis time for FWT credit. 

If a spring term leave is requested after the final 
date of FWT, the student must complete the 
FWT requirement . Students can request a leave 
during FWT for the FWT and the upcoming 
spring term. To do so, the "leave effective date" on 
the leave of absence application must be marked 
"FWT." Students cannot request a leave for FWT 
alone. If a student requests a leave to begin during 
the FWT, all registered supervisors will be contact
ed to inform them that the student is no longer 
registered in the FWT and will not be receiving 
credit for this experience. Please note that only 
one required FWT may be waived for any reason, 
so a student who takes multiple leaves of absence 
may be required to make up an FWT during the 
summer in order to meet the graduation requirement. 

Study Abroad: Students who are participating in 
an approved study abroad program in the fall or 
spring may have the FWT requirement for that 
academic year waived due to differences in aca
demic schedules at other schools. Students who are 
studying abroad in the fall and would like to com
plete FWT must contact the FWT and Career 
Development Office prior to the registration dead
line to request the necessary registration forms and 
to register. Students who are planning to study 
abroad in the spring but wish to complete an 
FWf should register as usual. Students who are 
applying to study abroad in the spring but are still 
awaiting a decision regarding acceptance into a 
program by late October should meet with the 
FWT Director to discuss options. 



Withdrawal, Dismissal, Suspension 
and FWT 

Students who withdraw, are dismissed, or arc sus
pended from the College in the fall term or during 
the Field Work Term will not receive any FWT 
credit for any work completed during FWT for 
that academic year. Any registered supervisors will 
be notified that the withdrawn/dismissed/suspend
ed student will not be receiving credit for the term 
and that any continued working relationship 
between the former/suspended student and the 
employer is independent of any relationship with 
the College. Students who withdraw/are dismissed 
or are suspended after the last day of FWT must 
complete the FWT requirements (essays and eval
uations) or receive a grade of Fail for the FW1~ 
which will appear on the academic transcript. 

Withdrawn/dismissed and suspended students 
wishing to reapply to Bennington at a later date to 
complete their degrees will need to meet with the 
FWT Director to discuss makeup requirements 
after being readmitted. 

Makeup Terms 

Students granted a half or a full incomplete or 
who are required to make up an FWT due to fail
ure must register for a summer makeup. Students 
will receive a reminder to register in mid-April; 
registration forms are due May 16, 2008. A one
week extension may be given at the discretion of 
the Director of FWT. The seven-week summer 
makeup period is June 23 to August 8. At the 
completion of the FWT summer makeup period, 
students should send reflective essays directly to 

the FWT and Career Development Office. These 
evaluations and students' reflective essays are due 
August 15, 2008. 

Elective Summer l=ield Experience 

Students who wish to complete a job or internship 
and to have this included as part of their academic 
records beyond the required FWT (such as during 
summer) must apply for an Elective Summer Field 
Experience (ESFE). Permission to complete an 
ESFE is granted by the Director of FWT. To be 
considered for an ESFE, students are required to 
submit a registration-signed by their advisor. 

All deadlines and requirements are the responsibility 
of the student. If paperwork is missing for an 
ESFE, the FWT and Career Development office 
will not send reminders or follow up. An ESFE, 
which becomes part of a student's academic record 
and official transcript, cannot be used to replace 
future FWT requirements. The student is required 
to submit the employer's evaluation and essay for 
an ESFE. If the requirements are not met, the 
grade of "Marginal Pass" or "Fail" will be included 
on the student's transcript. This option is offered 
as a courtesy to students who either wish to have a 
particular experience included in their transcripts 
or who are required by an employer to receive col
lege credit in order to be hired. 

Since ESFEs do not count toward regular FWT 
requirements, it is not recommended that students 
register an ESFE unless they need it on their tran
scrips or are required to receive credit from the 
employer. 

35 



STUDl;:NT Lll=I;: 

The Student Life staff focuses their energy and 
attention on building and supporting a welcoming 
residential community. The staff can be consulted 
about issues and problems that often arise in tight 
living quarters, and is a good source of information 
about College resources and policies as well as 
referrals to other campus offices. 

The Office of Student Life strives to create a 
living-learning environment that promotes the 
development of self-assured individuals, a safe and 
respectful community, and opportunities for stu
dents to participate in creating a dynamic life on 
and off campus. 

Our work encompasses nonacademic aspects of 
students' lives such as residential life, student 
activities, wellness and outdoor programs, rights 
and responsibilities, and community service. In 
our work we strive co challenge, facilitate, mediate, 
provide guidance, and support students. 

We believe chat the development of life skills, 
understanding and coping with the transition into 
and out of college, and learning to govern oneself 
within a community is at the heart of our work. 

Student Life Staff 

Dean of Students
Eva Chatterjee-Sutton 

Assistant Directors of Student Life-
Daniel Garcia-Galili, James Liberman, and 
Sarah Walcott 

Coordinator of the Student Center and 
Events Scheduling-
Humair Madhani '06 

Coordinator of Publications and 
Projects--
Samuel Rich '07 

Residential Information 
As a residential college, Bennington requires all 
undergraduate students to live in College housing. 

36 

The re are 18 undergraduate student houses on the 
campus and one off-campus house. Twelve are 
colonial style, built in the 1930s, three are a more 
recent design, built in the 1970s, and three award
winning houses opened in fall 2001. Each of the 
houses accommodates 30 to 40 students in single 
and double rooms. The off-campus house is a 
cooperative living residence where 14 undergraduate 
students live; occupants are chosen through an 
application process. 

Generally, the design of the houses is the same. 
In each, there is a shared living room with a foe
pla,:e and a kitchenette . Some of the traditional 
houses and the three newest houses have adjacent 
apartments occupied by faculty or staff members. 
All of the house.s are co-ed , as are the bathrooms. 
All first-year students live with a roommate. 
Students transferring to Bennington with upper
class student status (as determined by the Dean of 
Studies' office) may be eligible for a single room 
based on space availability. Students residing in 
College housing are provided with a bed, mattress, 
bureau, desk, chair, mirror, and window shade. 

Students are all assigned a key to their assigned 
room, and should take responsibility for locking 
their doors and windows to secure their space when 
out of che house. Students are asked to report sus
picious activity of any kind to Security, at ext. 4250. 

House Chairs 
Bennington's residential program is student-centered. 
The student staff consists of 36 I louse Chairs who 
are an integral part of the College's residential pro
gram. Each house has two House Chairs who 
work collaboratively to assist in creating a healthy, 
safe, and thriving environment that is conducive 
to each student 's academic, personal, and social 
growth. House Chairs work with their residents to 

establish a comfortable living environment for all. 

Senior I HouseChairs. Senior House Chairs are 
House Chairs with additional responsibilities. 
They chair some committee meetings, prepare the 
student staff minutes , help the new House Chairs 
perform their duties, and assist the Dean of 
Students with other residential life concerns. 



House Meeting/Weekly Coffee Hours 

Coffee Hour is a long-standing College tradition; 
it is a time for students to discuss house and campus 
matters , to plan house events, and to come together 
as a group to encourage community building with 
the house. House Chairs lead these weekly house 
meetings generally held on Sunday evenings. 

Housing Assignment Process 
The Student Life Office is responsible for housing 
and housing assignment at the College. Assignments 
for first-year and transfer students are made based 
on their responses to the housing preference forms 
they complete prior to entering that first term, in 
accordance with Student Life Assignment policy. 

Upperclass students enrolled in the spring and 
continuing, choose housing for the next year by 
participating in the selection process run by the 
Student Life Office. Information about the process 
is distributed immediately following fall and spring 
term Long Weekend. There are many variables that 
determine house/room assignments at Bennington. 
In all cases, it is the responsibility of the student to 
meet all required deadlines for housing or to inform 
the Student Life Office of any changes requested. 

Every reasonable effort is made to place students 
in rooms and houses where they will feel most 
comfortable and to assist students with any residency 
problems that may arise. A student returning from 
leave will be assigned on a space-available basis 
once the Student Life Office has received proper 
notification that the student has been readmitted. 
Students with medical needs requiring some sort 
of special consideration are required to bring those 
concerns to the attention of the Dean of Students 
prior to the first housing deadline. The Dean will 
determine what, if any, policy exception(s) may be 
necessary. Entering students who are 22 · years of 
age or older shall be considered for single status 
housing if space is available and after all third- and 
fourth-year students have been placed. 

Campus Life 

Student Leadership 
The focus of cultural, social, and intellectual life at 
Bennington is on campus. Students, faculty, and 
staff initiate concerts , plays, dance performances, 
lectures, movies, readings, and other performances 
during the school terms. Additionally, visiting 

artists and scholars are invited to campus through
out the year. All students are encouraged to become 
active members of the many committees and/or 
studenr organizations that affect campus life. 

Campus Activities Board 

The Campus Activities Board (CAB) plans and 
coordinates student events on campus. Any student 
may bring a proposal for an event to CAB. The 
membership of CAB consists of the Head of CAB, 
the secretary, and selected student members. 

Head of CAB. The Head of CAB serves for one 
academic year and is selected through an applica
tion/interview process in the spring. The Head will 
receive a stipend each term for fulfilling the 
requiremenrs of the position. 

Requirements 
• Must be a full-time undergraduate student . 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 

• Holds the position for one full academic year 
(consecutive fall and spring terms) . 

• Shall not concurrently hold any other compen
sated student leadership positions. 

Responsibilities 
• Supervises the organization and its members, and 

sees that its bylaws and obligations are fulfilled. 

• Organizes and facilitates CAB. 

• Responsible for ensuring that the board plans 
and implements diverse events that are repre
sentative of the student body 's interests. 

• Coordinates all contracts, in conjunction with 
the secretary and the CAB advisor. 

• Meets weekly with the CAB advisor. 

Secretary of CAB. The secretary of CAB serves for 
one academic year and is selected through an appli
cation/interview process in the spring. The 
secretary will receive a stipend each term for ful
filling the requirements of the position . 

Requirements 
• Must be a full-time undergraduate student. 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 
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• Shall not concurrently hold any other compen
sated student leadership positions. 

• Holds the position for one full academic year 
(consecutive fall and spring terms). 

Responsibilities 
• Provide weekly minutes of meetings and 

budget summary. 

• Coordinate all check requests and record keep
ing of contracts. 

• Send all official correspondence from CAB. 

• Take attendance and enforce attendance poli
cies when needed. 

• Serve as chairperson, in chairperson's absence. 

• Catalog videos and brochures from lecturers, 
hands, and other forms of entertainment. 

Community Outreach Leadership Team 
The Community Outreach Leadership 'learn 
(COLT) members plan and coordinate volunteer 
and community service activities and social, politi 
cal, and environmental awareness programming. 

COIT consists of three to five student members 
who are the primary liaisons between established 
community partners and the Bennington College 
community. As a team, COIT actively recruits 
students, creates projects, and builds awareness 
campaigns, all while serving the needs of the larger 
Bennington community. The team works with stu
dents, faculty, staff; and community partners to 
facilitate programming. 

Outing Club 
Bennington College's Outdoor Program offers stu 
dents an opportunity to experience and learn a 
wide range of outdoor activities. Activities during 
the year include canoeing, hiking, caving, rock 
climbing, skiing, white-water rafting, horseback 
riding, kayaking, and biking, 

The Student Life Office also has information 
on outdoor activities available in the greater 
Bennington area such as hiking and biking trails, 
canoeing, horseback riding, and downhill skiing. 

Trips and Intramural Event Coordinators 
The coordinators plan and implement different 
offcampus trips to cultural, artistic, or recreational 
destinations in the area, and ofter on--campus 
intramural activities like basketball, dodgeball, 
volleyball, craft projects, and special events. 

Student Council 
The Student Council is the student deliberative 
body. It is the central forum for the discussion of 
campus issues of concern to students. The Student 
Council holds regular meetings that are open to all 
members of the College community. Through its 
I-lead, the Council may advise the faculty, staff, 
and administration of student opinion on pertinent 
issues. It also may make recommendations concern 
ing College policies and procedures. The Head of 
Student Council may call an all--student meeting, a 
forum in which the floor is open to all students. 

A major responsibility of Student Council is 
the appropriation of the Student Activities Fund. 
(Sec Student Organizations and Activities on page 
39). The Council is also responsible for holding 
campus elections for designated student positions. 

Head of Student Council. The Head of the 
Student Council will be elected from within the 
body of house representatives. The Head of 
Student Council will receive a stipend each term 
for folfilling the requirements of the position. 

Requirements 
• Must be a full-time undergraduate student. 

• Cannot be on Academic or Disciplinary 
Probation at the time she or he will assume the 
position and/or during the term of office. 

• Holds rhe position for one foll academic year 
(consecutive fall and spring terms). 

• Shall not concurrently hold any other compen-· 
sated student leadership position. 

Responsibilities 
• Pacilitate Student Council meetings. 

• Meet with the Dean of Students regularly to 
discuss the Student Council meeting agenda 
and issues of concern. 

• Communicate student issues by serving as a 
liaison with other student · and faculty-governing 
groups on a regular basis to exchange informa-
tion and to communicate student issues. 

• Coordinate the budget voting process and allo-· 
cation of student activities funds to student 
organizations and dubs. 

• Coordinate Student Council Committees by 
ensuring that positions on committees are filled 
and cornmitt:ee membership expectations arc met. 
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Student Organizations and Activities 

An array of student organizations and/or clubs such 
as Sugar Bush (maple sugaring), Student Endowment 
for the Arts, The Bennington Free Press, Film Society, 
and Silo are active at the College. Many events are 
planned and sponsored by student organizations 
each year. A new organization may be proposed if 
two or more students with a shared interest submit 
a registration form and a budget proposal co Student 
Council. During the first week of the fall term, a 
Campus Activities Fair is held; representatives 
from various organizations are on hand to answer 
questions, to sign up new members, rnd co solicit 
feedback from students. Students are encouraged to 
join an organization or club; a list of student 
organizations is available in the Student Life Office. 

Student Activities Funds. The Studenc Life Office 
oversees student activities funds. Th e Student 
Council coordinates the budget voting and allo
cates student activities funds to organizations and 
clubs . Ac the beginning of the fall term, each 
organization submits a budget proposal to the Student 
Council and participates in a budget summit to 
work out reasonable budget requests. The Student 
Council determines how unused funds should be 
reallocated to student organizations and clubs. 

Allocations and Expenditures. Student activities 
funds are requisitioned through the Student Life 
Office . The chairperson(s) of an organization/club 
may request funds for purchases, services, supplies, 
ere. At che beginning of che fall cerm, the Student 
Life Office offers information on guidelines 
regarding purchases and reimbursem ents. The chair 
of each student organization is responsible for 
monitoring the budget and for ensu ring that the 
budge t is balanced at the end of the academic year. 

All purchase orders, reimbursements, and requests 
for payments must be approved by the Dean of 
Student s or a designee. Students will not be reim
bursed for purchases and/or expenses without 
prior approval from the Dean of Students or 
designee . An itemized receipt for each purchase 
and/or expense must be submitted; students who 
do not subm{t receipts will not be reimbursed. 

Academic Organizations (Managed in 
conjunction with the Dean's Office) 

Peer Mentors 

Peer Mentors are undergraduate students who are 
selected and trained by the Dean's Office and the 

Student Life Office to work with group s of new 
first-year and transfer students. Peer Mentor s, 
through a structured format, work with new stu
dents on issues pertaining to their academic 
adjustment to che College and assist in the transi
tion to life at Bennington. Peer Mentors play a 
critical role in helping new students achieve their 
academic potential by grounding their first term in 
a wealch of information, discussion, and support. 

Student Educational Policies Committee 

The Student Educational Policies Committee 
(SEPC) is a committee of student representatives 
- two representatives per academic discipline or 
program group-elected by the student body. 
These students act as representatives for students 
studying in specific disciplines, conveying their 
concerns and interests to other members of the 
committee , faculty, administrators, and other 
students . The SEPC also considers larger questions 
of academic policy facing the College community. 

SEPC discipline representatives distribute end
of-term class and faculty evaluation forms . They 
also offer suggestions on policy concerning the 
end-of-term evaluations or other matters to the 
Dean's Office . SEPC reps usually have an approved 
Plan in their chosen discipline. 

Responsibilities 

• To attend meetings of the faculty in each mem
ber's discipline where appropriate and all SEPC 
meeting s. 

• To talk to students who have concerns and to 
convey chose concerns co the SEPC, che faculty, 
or College administrators. 

Head of SEPC. The Head is elected by the SEPC 
and serves for one academic year. The election 
takes place at the end of the spring term. The 
Head of the SEPC will be any current member of 
che SEPC who has been a member of SEPC for at 
lease one academic term and is encouraged co serve 
concurrently as a discipline representative . The 
Head will receive a stipend each term for fulfilling 
the requirements of the position. 

Responsibilities 
• To set agendas, and to preside over and schedule 

all meetings. 

• To divide the various responsibilities of the 
SEPC among its members. 
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• To attend every meeting of the SEPC and to be 
aware of and abide by all policies of the SEPC. 

• To meet regularly with the Provost and Dean. 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 

Recreational Opportunities 
Meyer Recreation Barn. The Recreation Barn 
houses an aerobics room, climbing wall, free 
weights, sauna , and showers, and offers both aero
bic and weight-training equipment , including 
selectorized/c able, cardiovascular, and plate-loaded 
machines. Oversight of the facility is provided by 
the Student Life Office. Students may also check 
out sporting equipment such as basketballs, soccer 
balls, volleyballs, tennis rackets, camping and ski
ing equipment, and badminton and croquet sets. 

Outdoor Facilities. The College's outdoor facilities 
consist of a basketball court, four recently resur
faced tennis courts, and a soccer field. During the 
fall months Bennington College participates in an 
intercollegiate soccer league with colleges from 
Vermont and Massachusetts. Bennington's co-ed 
soccer team is composed of players with various 
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skill levels, beginners to the more advanced, and 
all players participate in games. 

Bennington also maintains an indoor volleyball 
net and an indoor portable basketball hoop. The 
Student Life Office has information on racket and 
health clubs in the area, including the Bennington 
Recreation Center, which has an indoor swimming 
pool. 

Student Center Complex. The Student Cencer 
complex encompasses the Student Center, Upstairs 
Cafe, and Game Room. The Studem Center 
houses a 14,000-square-foot performance space, 
the campus Snack Bar, Bar, a secluded lounge 
space, and all necessary technical equipment for 
multimedia performances. Student Center Event 
Coordinators are hired and trained by the Scudent 
Life Office to help nm all scheduled events. The 
Upstairs Cafe is a reserve-able meeting space and 
lounge with a cable television, DVD player, and 
piano. This space is open to all students 24 hours 
a day unless reserved for an event. The Game 
Room is also open 24 hours a day; it houses a 
variety of table-top and arcade games, as well as a 
television with cable service. 



COLLEGE COl'v1tv11TTEES 

Academic Policies Committee 
The Academic Policies Committee (APC), composed 
of an elected faculty chair, six other elected faculty 
members, the Presidenr, and the Provost and 
Dean, reviews academic programs, curriculum, 
academic budgeting, and the hiring of new faculty 
members. The APC is authorized to recommend 
new academic initiatives, to work with the Provost 
and Dean concerning budgetary matters, and to 
review the curriculum on a regular basis. 

Bridges: Bennington Conflict Resolution 
BRIDGES assists students in resolving conflicts 
between studenrs by promoting communication 
and developing skills to support constructive dia
logue. A range of programs including workshops, 
formal mediation, and informal conflict resolution 
encourages students to take an active role in 
achieving resolution and making conflict resolu
tion a part of their education. A voice mailbox is 
provided for the program and a post office box in 
Commons is also available to leave messages. 

Curriculum Planning Committee 
The Curriculum Planning Committee, composed 
of faculty representatives from each of the disciplines, 
is responsible for short- and long-term curriculum 
planning as well as for reviewing and approving 
the curriculum. The committee presents the cur
riculum for final approval to the Academic Policies 
Committee and the Dean's Office. 

Food Committee 
The Food Committee works in collaboration with 
Dining Services, providing recommendations for 
creative menu planning and special events. 

Health Committee 
W'orking with Health and Counseling Services and 
Student Life staff, the Health Committee discusses 
issues concerning health and psychological services 
on campus. The committee also assists with com
munity outreach education programming. Students 
who have concerns about College health care should 
communicate with the Director of Health Services. 

Land and Building Use Committee 
This committee is charged by the President to set 
policies governing the enhancement of the College 
campus, the protection of the environment, the 
preservation of the built campus, parking, and 
accessibility of the campus. The committee is 
responsible for any projects involving the buildings 
or the landscape of the College, and its decisions 
are consistent with the campus master plan. Proposals 
for alterations to any exterior or interior spaces or 
the installation of sculpture or art (with the excep
tion of the interior ofVAPA) belonging to the 
College must be made on forms available from the 
Vice President for Planning and Special Programs 
in the Presidenr's Office. Temporary art exhibitions 
must be approved by the appropriate offices. The 
committee is chaired by the Vice President for 
Planning and Special Programs and is made up of 
the Executive Vice President, the Dean of Students, 
the Director of Facilities Management , a member 
of the faculty in environmental studies and in 
architecture, the Special Assistant to the President, 
the Sculptor Assistant, and a student appointed_ by 
the committee. 

Library Committee 
Co-chaired by the Provost and Dean and the Director 
of Library and Information Services, this committee 
is charged with reviewing and making recommen
dations regarding the library's policies and procedures, 
user information and services, prim and online 
resources, and archives and special collections. Com
mittee members include faculty, students, and staff 

Safety Committee 
The Safety Committee, made up of faculty, stu
dents, and staff, and chaired by the Director of 
Facilities Management, is responsible for reviewing 
matters pertaining to safety on campus. The com
mittee reviews practices and procedures associated 
with ongoing College operations, ensures that ade
quate and appropriate safety training occurs, and 
seeks to identify hazards on campus in need of 
correction. Campus community members may 
bring safety concerns to the attention of the Chair 
of the Safety Committee. 
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Technology Committee 
This committee works in collaboration wirh the 
Computer Center, Dean of Students, and the 
Crosstll Library providing student feedback and 
recommendations regarding new and existing
computer technology, telecommunications, and 
library rt>sources. 
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Residential Committee 
This committee assists the Student Lite Office 
with the housing assignment process and serves a.~ 

an appeals board in cases of dispute. The 
Residential Cornmitt:ce works with the Facilities 
Management s1.aff to address concerns in the 
Houses, makes recommendations on furniture 
purchases, and participates in the billing appeals 
process led by the Dean of Students. 



COLLEGE SERVICES 

Bookstore 

The Bookstore serves the Bennington College 
community. In addition to course books, the 
Bookstore carries art supplies, school and office 
supplies, personal care items, candy and snacks, 
greeting cards, book bags, sweatshim, T-shirts, 
and other insignia items. 

The Bookstore accepts MasterCard, Visa, 
Discover Card, American Express, and personal 
checks, but does not extend credit . Check privi
leges will be revoked if a second check is returned. 

A full refund will be given for course books 
during the first week of class, with a receipt. After 
the first week, a full refund will be given up to 15 
days after che start of classes, with a receipt if 
within two days of purchase , or with proof of 
schedule change. Please note that for a full refund , 
textbooks muse be in original condition. 

Students, faculty, and staff may cash personal 
checks at the Bookstore, located in the Barn. 
Students may cash checks up to a maximum of 
$200 during posted hours. All students must pres
ent their College ID when cashing a check. The 
Business Office reserves the right to revoke check
cashing privileges for any student whose check is 
returned for insufficient funds. 

The Bookstore is open from 9:00 am to 5:00 pm, 
Monday through Friday. Extended hours are 
posted at certain times as needed. 

Business Office 

The Business Office, which is responsible for 
billings and collections, will answer questions 
regarding student accounts. 

Payment of Bills. The College currently offers three 
options for payment of fees. Failure to meet the 
required due dates of payment under che selected 
option, or other charges when due, may result in che 
loss of priority in classes and housing for the term. 
Furthermore, no student may enroll in a subsequent 
term unless all previous amounts due have been paid. 
A complete description of the College's billing 
policies is included in the packet mailed out with 
the term bill. 

Communications 

The Communications Office helps articulate che 
vision of Bennington College to the campus com
munity, alumni, and the public in ways chat are 
clear, consistent, and compelling. Among the 
College's communications resources are: 

Website. The website (WW\v.bennington.edu) is a 
primary communications vehicle for the College. 
In addition to the public information it provides 
to external audiences, it offers special features
linked directly from the home page-for members 
of the internal Bennington community, including 
students, faculty and staff, and alumni. A few of 
the website's features are: 
• College calendar. The online calendar is the 

central planning calendar for the College . In 
addition to announcing key dates of the aca
demic year, it publicizes all lectures, readings, 
films, performances, and extracurricular events 
organized by students, faculty, and staff. 
Posting an event to the calendar is a critical 
step in organizing a campus event; any mem
ber of the community can submit an event 
from the calendar page of the website. 

• Front-page stories, dynamics, and news. The 
website highlights the work of students and 
faculty in several places on the website : weekly 
feature-length stories on the home page; snap
shots of projects, research, and life at the 
College that rotate randomly throughout the 
pages of che website (thes_e are called "dynam
ics"); and press releases and links to major 
media coverage. 

Publications. Among the College's major publica
tions are the alumni magazine Bennington, the 
viewbook, and the Book on Bennington . The 
Communications Office welcomes suggestions for 
articles and features in its publications from all 
members of the College community. 

Publicity. The Communications Office considers 
requests for press releases about individual students ' 
accomplishments. Communications encourages 
students to inform the office of any publicity 
opportunities that arise and then determines the 
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potential for sending a press release to local and 
hometown media outlets. Please note: Students 
who do not want any publicity must notify the 
Communications Office in writing. 

Endowed Lectures. Several funds have been 
established co bring guest lecturers to campus 
throughout the academic year. These series often 
honor notable Bennington faculty or alumni and 
include: 
• Adarns-Tillim Lecture. The Adams-Tillim 

Lecture Series was established in 1992 by 
Bennington alumnus David Beitzel '83 in 
honor of two retired Bennington College visual 
arts faculty members, Pat Adams and the late 
Sidney Tillim. This series invites notable artists 
to speak about their work. 

• Belitt Lecture. In 1977 , Bennington College 
alumna Edith Barbour Andrews established the 
Ben Bclitt Lectureships in gratitude to her 
teacher Ben Belitt. Visiting lecturers have 
included some of the most inspiring writers, 
teachers, and public intellectuals. 

• DeVries Olesen Lecture. The Candace DeVries 
Olesen '50 Distinguished Alumni Lectureship 
program was established in 1989 to bring 
prominent alumni back to campus to work 
with students in a classroom setting and to 
interact with the community-at-large through 
an evening lecture or performance. 

• Ewing Lecture. In 1997, the Ruth Ewing 
Lecture Series was established in honor of Ruth 
Ewing '37 to bring to Bennington distinguished 
social scientists who have translated their intel
lectual accomplishments into meaningful social 
action. 

• Woodworth Lecture. The Robert I I. Woodworth 
Lecture Series in the Sciences honors former 
science faculty member Robert H. Woodworth. 
The lecture series brings distinguished scientists 
to campus to discuss their research and impor
tant issues involving science. 

Galleys. Any member of the College community 
wishing to express an opinion on an issue of com
munity concern may distribute a galley, which is 
an editorial flyer. It must be submitted to the 
Communications Office, which will review it for 
libelous material. The galley must be signed by rbe 
author and by the Assistant Director of Communi
cations. After the galley has been approved, it must 
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be submitted to the Student Life Office. Student 
Life will give the author a copier code number; the 
author is responsible for photocop ying and distrib
uting the galley. 

Note: Galleys are not community notices. 

Conference Services 

Located in VAPA, the Conference Services Office 
is responsible for all rentals of Bennington 
College's facilities, including housing during non
term periods. During nonterm time, including 
Field Work Term (FWT), the College facilities are 
leased by outside organizations for various pro
grams, conferences , and workshops. These groups 
rem College facilities and contract for the use of 
College space during their · stay. 

During nonterm time, students and staff arc 
welcome to make use of Crossett Library, the 
Meyer Recreation Barn, the Post Office, and the 
College snack bar during the day. All ocher facilities 
and services are unavailable and off limits. During 
these periods, the campus is closed to anyone who 
is not a member of or participating in one of the 
programs. 

Any other use of College facilities during non
term time must be approved by either the Conference 
Services Office or the Provost and Dean's Office. 

Depending on availability, students may rent 
studios in Jennings and VAPA during FWT by 
comacting the Conference Services Office. Use of 
such facilities is determined by the Conference 
Services Office. 

Dining Services 

Retail Operations. Hours are posted at the begin
ning of the term for the retail-operations in the 
Student Center. 
• The Student Center is located next to the old 

cafe building. It features grill, deli, and conven 
ience store items including fountain and 
bottled beverages, hot and cold sandwiches, 
pizza, soups, salads, and side dishes. Wednesday 
through Saturday night the Student Center 
also serves beer and wine to persons 21 years of 
age and older with proper ID (license, passport , 
Vermont ID). Student IDs are not an accept
able form of identification for the purchase of 
alcohol. The Student Center is open to all stu
dents. 1-Iowever, alcohol will not be served to 

those under 21 . Alcoholic beverages may not 
be brought into the Student Center. 



Board Plan Operations. The dining hall is located 
on the second floor of the Commons building. All 
meals are served cafeteria style, and meals include 
three entrees with options for vegetarians and veg
ans. Meal contracts are mandatory for students 
living on campus. Nonresident students may con
tract for the term board plan, lunch-only board 
plan, or purchase meals individually or by meal 
ticket. Guests are welcome with a meal ticket, or 
they may pay at the door. The Dining Services 
Office may be contacted for additional information. 

At the beginning of each term, students will 
have their ID cards validated as proof of payment 
for the board plan. Students must present their ID 
cards at each meal. There is a $10 fee to replace 
lost ID cards. 

Removing food from che dining hall is prohib
ited and subject to a $25 fine. Stace law prohibits 
bare feet in the dining hall. 

Hours of Operation 

Monday-Friday 
Continental Breakfast 
Breakfast 
Continental Breakfast 
Lunch 

Dinner 
Saturday-Sunday 

Continental Breakfast 

Brunch 
Continental Breakfast 
Dinner 

7:00-7:30 am 

7:30-9:00 am 
9:00-10:00 am 
11:30 am-1:30 pm 

5:00-6:30 pm 

8:00-11:00 am 
11:00 am-Noon 

Noon-1:00 pm 
5:00-6:30 pm 

Changes in hours of operation will be posted prior 
to scheduled term breaks. 

Disabilities Support Services 
The College provides reasonable accommodations 
for individuals with disabilities, in accordance with 
the law. The Dean of Students is the College officer 
with the responsibility ro oversee the reasonable 
accommodation of students with physical disabilities. 
Students may contact one of the two coordinators 
listed below ro request accommodations. Students 
will be asked to provide appropriate documentation 
of the disability from a qualified professional 
source to che satisfaction of the College. 
• Students with a physical disability seeking 

accommodation should contact Eva Chacterjee
Sutton, Dean of Students. 

• Students with a learning disability seeking 
accommodation should contact Laurie Kobik, 
Academic Counselor. 

Emergency Loans 

The Emergency Loan Fund is administered by the 
Dean of Students or a designee. Students with aca
demic-related emergency financial needs may 
borrow up to $150 per term from chis fund on a 
shore-term basis. Students can pick up a loan 
application in the Student Life Office. Loan 
requests typically take 24-48 hours to process. 
Loans are available during the academic year only. 

l=ield Work Term and Career 
Development Office 
This year, Field Work Term (FWT) begins on 
January 2 and ends February 15, 2008. FWT has 
historically been a central part of Bennington's 
educational program , taking place during January 
and February of each year. During this time all 
academic classes are suspended , allowing students 
the opportunity to travel off campus and to explore 
professional interests and/or to diversify their work 
experiences. Although FWT experiences vary in 
form and focus, specific program requirements 
must be met. For a complete listing of FWT 
requirements see Field Work Term requirements 
on pagel8. 

The FWTCD Office handles all administrative 
aspects of FWT. In addition, the FWTCD Office 
provides job search support for FWT, summer, 
and postgraduation employment. Student support 
services and resources provided by the FWTCD 
Office are highlighted below. 

Individual FWT and Future Planning 
Counseling. Students can meet with the director 
by appointment or on a walk-in basis to discuss a 
variety of issues related to both FWT and future 
planning. Common topics addressed include FWT/ 
career decision making, setting and achieving goals, 
job search coaching, and addressing problems 
encountered during the job search and on the job. 

FWT Handbook. The handbook (pages 16-35) 
explains program requirements, lists resources, and 
takes students step by step through the FWT job 
search process. Students are encouraged to review 
chis guide for updates and changes to FWT, as 
well as for helpful FWT planning strategies. 
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FWT Job Listings. The FWTCD Office arranges 
FWf opportunities with a range of employers. 
Throughout the summer , new positions arc devel
oped and past listings are renewed. Tbe majority 
of these jobs are ready to accept applicants at the 
beginning of fall term. Additional listings continue 
to c<ime in during term as well. A database of 
these positions is available in the FWTCD Office 
and on the l•WT page of the Bennington College 
website. A student ID number is required to log 
on to this site. Jobs cm be searched by both job 
type and location. There arc approximately 1,000 
positions listed annually in the FWI"CD Office. 
Students are also encouraged to find and develop 
their own FWl' opportunities. 

FWT Housing Database. The FWT housing 
database helps students locate temporary, affordable 
housing during I•Wf. The database is primarily made 
up of alumni and parents of Bennington students. 

Career Assistants/FWf Workshops. Student 
career assistants have experienced at least one 
foWl" themselves and are trained by the FWTCD 
Office to assist other students with FWT plan
ning . Career assistants lead FWT workshops in 
student house living rooms throughout the fall 
term, assist with resume and cover-letter writing, 
and provide general job search supporr. 

Job Search Resource Library. The FWTCD 
( )ffice houses the Job Search Resource Library, 
which co mains a collection of directories , plan -
ning guides, databases, and information to assist 
srudents with FWT opportunities, summer jobs, 
and postgraduation employment. A sampling of 
the l:WI"CD Office's publications include online 
job searching, relocation information, resume and 
covcr--letter writing, interviewing skills, informa
tion on careers in various fields, and materials 
regarding graduate school preparation. 'fo view 
online resources, see "Job Openings and Resources" 
under the student section of the website. 

Financial Aid 
The l:inancial Aid Office in the Barn is open to 

all smdcnts at Bennington. Students can stop by 
wirh questions regarding financial aid or alternate 
financing options. All forms of financial assistance 
are processed by the office staff. For additional 
information, students may consult the Financial 
Aid Handbook, which is online at www.bcnning
ton .edu on the Financial Aid pages. 
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Student Employment. The College recognizes the 
contribution smdents make to the College through 
their studem employment. Students who wish to 
work on campus during the academic year should 
consult the College's website for job listings; hard 
copies of the job listings are also posted in the 
FWI" and Student Employment offices. Federal 
Work Study and non work--study job assignment.~ 
are available. 

Suitability for employment is determined 
through a smclcnt's adherence to the terms and 
conditions of student employment and through 
performance evaluations. Before working on cam
pus, st11dents must complete the requisite student
employment paperwork. Students may not work 
more than 20 hours per week during the academic 
term; this maximum applies to all combined jobs 
held by a student. Students should be aware that 
the College does not schedule overtime work for 
students , whether engaged in one or more than 
one job on campus. Certain frderal restrictions 
may apply to work hours performed by interna 
tional students. 

Students arc required to complete weekly time
sheets for all hours worked. It is the students' 
responsibility ro ensure that timesheets arc submit 
ted to the departmental student employment 
coordinator weekly. The payroll deadlines are pub 
lished each term or students may obtain a list of 
the payroll dates from the Payroll Office. Students 
are paid by check approximately twice ead1 month , 
although the first paycheck may not be received 
until approximately one month into the term
Paychecks arc placed in student mailboxes on cam
pus. If a smdent loses a paycheck, he or she can 
have the check reissued by the Payroll Office. The 
student is responsible for paying the bank fees a.~so
c:iatcd with this service. 

A studem 's employment at the College ends
automatically when he/she is no longer enrolled. 

Health and Counseling Services 

Confidentiality. The Healtl1 and Counseling 
Services staff will not disclose confidential treat
ment information regarding a student wit:hout the 
student's consent. Exceptions are made in compli -· 
ance with state or federal law, or when a student is 
under age 18, or in the event of a life-threatening 
illness or emergency. 



Health Services. Located on che first floor of 
Commons, Health Services provides health care 
and health education to students. The staff 
includes a physician and registered nurses. 

Hours 
Monda y-Friday 9:00 am-7:00 pm 
Saturday 1:00-7:00 pm 
The Health Services staff provides physical 

exams, some laboratory tests, and prescriptions for 
medications. Students with prescription drug plans 
should present their insurance cards at the time of 
the office visit. The services of Southwestern 
Vermont Medical Center (SVMC) in Bennington 
are used as needed for laboratory tests, x-rays, 
emergency care, and specialist consultation. 

Counseling Services. Counseling Services for stu
dents is located on the second floor of Commons 
(Norch Suite) and is open from 9:00 am-5:00 pm, 
Monday through Friday. Therapists are on call for 
emergencies 24 hours a day. Licensed psychothera
pists and a psychiatrist are available to students 
with personal, social, and academic problems . 
Appointments can be made by dialing ext. 4451 
or students can leave class schedules in an individ
ual therapist 's post office box or at che Counseling 
Services Office. Students with psychological emer
gencies may call ext. 210. Security will contact the 
counselor on calL Students wishing to remain 
anonymous do not have to give their names to the 
Security officer. The College and the student 
health fee cover fees for initial evaluations and 
short-term psychotherapy. A fee schedule for 
longer-term psychotherapy and for psychiatric 
evaluations is available in the Counseling Services 
Office. Treatment is confidential within the pro
fessional guidelines and legal requirements in the 
state of Vermont. 

Hospitalization and Return-to-Campus Policy. A 
student who requires hospitalization during the 
term will noc be permitted to return to campus 
until he/she provides the Dean's Office with a 
written report from the physician who treated the 
student during the hospitalization, or other med
ical professionals acceptable to the College, stating 
chat he/she is in stable condition and is capable of 
returning co full-time academic and residential life 
at Bennington. Depending on the particular cir
cumstances , additional information may be 
required. The student is also required co discuss 
his/her ability to continue at Bennington with the 

Dean of Studies or the Dean of Students, who will 
determine in his or her discretion whether reentry 
at that time is appropriate. If follow-up care is to 
be provided by the College Health and Counseling 
Services staff post-discharge , the discharge plan 
must be discussed with Health and Counseling 
Services staff prior to reentry co the College. 
Students who arrive on campus without fulfilling 
these requirements will not be allowed co remain 
on campus. (See the Health and Counseling 
Services on pages 46-47.) 

Students Who Leave a Hospital against Medical 
Advice. When a student chooses to leave a hospital 
against medical advice (AMA), the student will 
not be permitted to return co campus . If a student 
leaves the hospital AMA, emergency staff or 
College personnel will contact che student's family 
and/or the person listed as the emergency contact 
on the student 's emergency card so that this person/ 
these persons can make immediate arrangements 
for the student's travel and housing. If the student 
wishes to return to the College, che student muse 
apply for readmission under the procedures found 
on page 11 for Readmission after Medical Leaves. 

Urgent Health and Psychological Emergencies. In 
the event of an emergency when Health and 
Counseling Services is closed, students should con
tact Security at ext. 210. Security officers on duty 
will assist students in need of urgent consultation 
with the emergency room at Southwestern Vermont 
Medical Center or with the doctor on call. 

Some urgent health and psychological prob
lems on campus require the involvement of the 
offices of the Provost and Dean, Student Life, 
Campus Security, Health and Counseling Services, 
and the House Chairperson of the student's resi
dence. When a student appears to the College to 
be a th~eat to him or herself or the community, he 
or she will be referred for an emergency psychiatric 
or physical evaluation. The cost of the evaluation 
will be borne by the student. If students refuse to 
be evaluated by a professional , College personnel 
will norm ally call the police for assistance. The 
Student Life Office and/or the Dean's Office may 
contact parents and/or the emergency contact of 
students who appear to be a threat co themselves or 
the community. 

Required Health Forms. The College requires 
each entering student to complete a confidential 
health history and vaccination record and to have 
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a physical examination within one year prior to 
arriving on campus. The information becomes 
part of the student's medical record within Health 
Services and is confidential. The following health 
requirements must be met and forms must be 
received by Health Services before or upon arrival 
to campus: 
1. A completed Bennington College Health 

Service History and Physical Exam form; this 
exam must have occurred no more than one 
year prior to arriving on campus and must be 
signed by your physician. 

2. A completed vaccination record, required by 
Vermont State law, documenting that the student 
has met all Bennington College requirements 
for vaccination. This form must also be signed 
by your physician. 

3. A signed consent for the provision of emer
gency care. Note: Students under age 18 must 
also have their parent(s) sign the consent form. 

1. Completed tuberculosis screening form signed 
by the student's physician. 

Any student failing to comply with these health 
requirements will not be allowed to stay on campus 
or to participate in College functions. 

Health Insurance. All students participate in a 
supplemental accident and sickness plan as part of 
the required health service charge. The plan is 
underwritten by Bollinger Insurance Company and 
provides year-round supplemental health insurance 
coverage. 

The student accident and sickness plan covers 
most office visits and some laboratory tests per
formed by Health Services staff The plan does not 
cover vaccinations, allergy injections, or medications. 
Charges for services not covered by the plan will 
be placed on the student's Bennington College bill. 

Nonterm Time Coverage. Students staying in the 
local area during nonterm time who need Health 
or Psychological Services may contact the Student 
Life Office for a list of local providers. Information 
regarding insurance coverage is available as well. 

International Students 
The Dean of Students is the College's international 
student advisor, who provides assistance and infor
mation to students from abroad on matters relating 
to U.S. Immigration and Naturalization Service 
regulations, as well as life in Vermont. The 
International Student Advisors work closely with 
che Director of FWT regarding matters pertaining 

to international students' FWT arrangements. Advice 
is also available n:garding practical training after
graduation. Students of Bennington College must 
follow United States immigration regulations and 
procedures, including completing necessary forms 
for FWT. The Student Life Office helps students 
to register with the Social Security Administration 
and assists with U.S. tax form preparation. 

Package Shipping 
Facilities Management can provide assistance co 
students who wish to ship their belongings. 
Trunks, suitcases, and packages for shipment by 
UPS must be taken to the Maintenance Plant 
shipping dock between 8:00 ant and 3:30 pm, 
Monday through Friday. Trunks and suitcases 
must be securely locked with two address tags on 
them or put into cardboard cartons. Each canon 
must be clearly labeled. Free used cardboard boxes 
are available, but the supply is very limited. 
Payment for UPS in cash or check must be given 
to the shipping office with your package, and 
Maintenance charges a $5 handling fee. 

Students must do their own packing and are 
responsible for any damage in shipment due to 
poor packaging. Each package is insured for $100 
and additional insurance is available by request for 
$.55 extra per $100. UPS will only accept for 
shipment stereos, speakers, and computers that 
have been professionally packed in original cartons. 
For insurance purposes, packaging must be done 
by a place such as Radio Shack (in town), a pack
aging store, or a professional moving company. UPS 
also requires all bicycles to be dismanded and put 
in an original carton by a professional bicycle dealer 
to be covered by insurance. Maintenance does not 
ship bicycles because of complicated extra charges. 

The College shipping office does not use UPS 
for overseas shipping due to the large number of 
requirements and restrictions imposed. UPS will 
accept no package weighing more than 150 pounds. 

further shipping information is available from 
the shipping/purchasing office at ext. 4621. 

Post Office 
The Post Office is located in the west encl of 
Commons on the ground floor. Each student and 
faculty member has a mailbox, accessible from 
8:00 am--10:00 pm, seven days a week. Messages to 
administrators may be given to the Post Office 
staff who forwards them in the daily intra-campus 
mail. 
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Postal Services. The Post Office sells stamps, post
cards, envelopes, aerograms, and money orders. 
Mail may be sent first class, parcel post, or media 
rate. The Post Office also can certify, register, and 
insure mail. Overnight or second-day delivery is 
available via USPS Express, UPS, or Federal 
Express. UPS Ground is also available for packages 
of 30 pounds or less. COD mail is not available 
with any carrier. Fax transmissions may be sent or 
received for a nominal fee. 

Hours 

Monday-Friday 10:00 am-4:00 pm 

Saturday 10:00 am-Noon 

Letters to students should be addressed as follows: 

Student's Name 

1 College Drive 

Bennington College 

Bennington, VT 05201-6003 

Forwarding. It is important for administrative 
purposes that each student leaves a fo1warding 
address at the Post Office for FWT and summer 
forwarding of mail. 

During FWT and summer months all first 
class mail will be forwarded to the student's 
address. Students may visit www.usps.com to 

change addresses. 

Bulletin Board. There is a bulletin board across 
from the Post Office station where administrative 
announcements, campus activities, and student 
notices, such as ride offerings and items for sale, 
may be posted. 

Telecommunications 

Each student residing on campus is provided with 
a direct telephone line and telephone, free local 
and campus dialing, a private voicemail account, 
and long distance access. The cost for this service 
is $50 per term and is included on the tuition 
statement. The College provides international, 
interstate, and intrastate dialing at very competi
tive rates. There are no additional fees or per-call 
surcharges. Each student receives a detailed state
ment of long distance usage each month. All 
student rooms are also equipped with datajacks for 
Internet connections. 
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Course Schedule Worksheet 

Time Monday Tuesday 

8:10 am to 
10:00 am 

-
10: 10 am co 

1?. Noon 

Noon to 2:00 pm 
Reserved 

(No classes) 

7.:00 pm to 
3:50 pm 

4:00 pm to 
6:00 pm 

6:30 pm co 
8:20 pm 

8:30 pm to 

10:7.0 pm 

Course Schedule Worksheet 

Time 

8:10 am to 
10:00 am 

10:10 am to 

12 Noon 

Monday Tuesday 

Wednesday Thursday l=riday 

---

Wednesday Thursday l=riday 

1------- - -+- - -----1-- --- - ---+-- --- ---· ·- ..._ ___________ f--- ----- --- -1 

Noon to 2:00 pm 
Reserved 

(No classes) 
1--- - --- --+-- ---- ----+--·----- ·----- • ------- - -1--- -- ---- -----1-- -- - --- ---l 

2:00 pm ro 
3:50 pm 

1--- -- -- --+- -- -- - - - -+---- ·•·•··-- --- - -- ------- --- ---+--- - -----

1:00 pm LO 

6:00 pm 

6:30 pm to 

8:20 pm 

1--- --- - - -+----- ---+- - --- -- -- --- -·- --- ------ --- -----

50 

8:30 pm to 

10:20 pm 





IMPORTANT DAT~S 
Fall 2007 Term 

August 29 

August 31 

New international students arrive (9:00 am-5:00 pm) 

New students arrive (9:00 am-3:00 pm) 

August 31-September 4 New students orientation 

September 2 

September 3 

September 4 

September 5 

September 19 

September 21 

October 5-8 

October 8 

October 18 

October 19-22 

October 23 

October 30 

November 7 

November 14 

November 16 

November 21-25 

November 28 

November 29 

December 13 

December 15 

Returning students arrive (noon) 

Faculty advising (2:00-3:00 pm) 

New student registration (3:30-5:00 pm. Greenwall) 

Labor Day (several administrative offices closed) 

J:aculty advising (9:00-10:00 am) 

Convocation (11:00 am) 

Registration for returning students (in faculty offices, 3:00-5:00 pm) 

Classes begin 

End of add/drop registration period 

Last day to request letter grades 

Yorn Kippur begins at sundown 

Alumni and J:amily Weekend/7sth Anniversary Celebration 

Columbus Day (classes in session) 

J:irst seven-week classes end 

Last day to withdraw from classes 

Long weekend (no classes) 

Second seven-week classes begin 

Plan Day (no classes 8:30 am-4:00 pm) 

Plan Day (no classes 8:30 am-4:00 pm) 

Preregistration begins 

r:WT registration due 

Classes end at noon on Wednesday (administrative offices 

closed Thursday and J:riday) 

Spring Registration (2:00-4:00 pm, Greenwall) 

Plan tv1eetings (no classes 8:30 am-12:00 pm) 

Last day of classes (all classes meet) 

Houses close (10:00 am) 

December 17- January 1 Holiday break (administrative offices closed December 24-January 1) 



Winter 2008 Term 

January 2-February 15 l=ield Work Term 

January 15 All class incompletes due 

January 21 lv1artin Luther King, Jr.'s birthday observed (several administrative 

offices closed) 

Spring 2008 Term 

l=ebruary 16 

February 17 

February 18 

February 19 

February 20 

lv1arch 5 

lv1arch 23 

April 8 

April 9-13 

April 14 

April 15 

April 19 

April 23 

April 30 

lv1ay 2-4 

lv1ay 14 

lv1ay 26 

lv1ay 28 

May 30 

lv1ay 31 

June 1 

New and transfer students arrive (9:00 am-5:00 pm) 

Returning students arrive (noon) 

Presidents' Day (several adm inistrative offices closed) 

!=acuity advising (lLOO am-12:30 pm) 

Registration (in faculty offices, 2:00-5 :00 pm) 

Classes begin 

End of drop/add registration period 

Last day to request letter grades 

Easter 

First seven-week classes end 

Last day to withdraw from classes 

Long weekend (no classes) 

Second seven-week classes begin 

Plan Day (no classes 8,30 am-4:00 pm) 

Passover begins at sundown 

Plan Day (no classes 8,30 am-4,00 pm) 

Pre-registration begins 

Spring Family Weekend 

Fall Registration (2:00-4:00 pm, Greenwall) 

Memorial Day (classes in session; several 

administrative offices closed) 

Last day of classes (classes end at 4,00 pm) 

Houses close for undergraduates not approved to stay 

for Commencement (5 :00 pm) 

Commencement Dinner (6,oo pm) 

Commencement/Conferring of degrees (10:00 am) 

Houses close for undergraduates approved to stay for 

Commencement (5,00 pm) 

Houses close for graduates (noon) 



SUNDAY, AUGUST 26 -SATURDAY, SEPTEMBER 1, 2007 

AUGUST 
SUNDAY 26 

3 /2 

5 6 8 9 10 11 

.l?. u 14 15 16 17 18 

19 JO n :l ~ 23 24 25 

26 2/ 28 29 ,lO .ll 

-- -·--· - ·· --- --- ··-- --
MO NDAY 27 : 

I IJr.SD",Y 28 

Pre-orifmtation trip rrlrtic1panl s nrrive . 
-- -- ------ ·---~--·--------

W i:DNsS DAY ?9 

.__ __ N(~W internati onal sh.dents .:irnv ~ ... 

l :. URSD.W 30 

lntern::, t.ior,al 5tu,fonts uril:'nta t ion 

FRIDAY 31 

N~w stud ,_11ts arn ve • Or ientati on 

SePTsMBeR · SATURu,W 1 

Qcientatmn 



SUNDAY, SEPTEMBER 2 -SATURDAY, SEPTEMBER 8, 2007 

SEPTEMBER 

3 4 

9 10 1 1 

16 17 18 

23 
24 25 

30 ,---
I 

I 

12 

19 

26 

-- -------- ------- -------- --·-· ·------ . 
SUNDAY 2 i 

I 
I 

i 
13 14 15 I 
20 21 22 

2 7 28 29 
I L ______ _ R . t d . 0 · · I -· ___ _ - ·-· _____ ___________ __ eturn1ng s u __ ents arrive_ · __ rient at1on l 

------------------------ _, ___________ _ 

\ _ _ -·-··· ______ !'acu ity adv;s;n g (2'00-3,00 pm )_:_ New student ceg;strat;on (3,30 .5,00 pm, Greenwall) · _o,;entafo~ · . Laboe Day (several admin;stcabve offices closed)J 

... --- - ---- ... --- - ------- ·-------·-·-·------ ----
Llf~OA\ 4 

I 
L. ---· ~acuity adv ising (9:00- 10:00 am) • Convocation (11:00 am) • Regist rat ion for ret urning studen ts {3:00-5:00 pm. faculty offices) • Orientation'. 

• ------. --- - ---- ------ -- -------- ----- - ----. --- • _____ J 

------ - •··-··-··-· -· 
W.ONESDAY 5 ! 

Classes beg in • Meyar Recreation Barn opens • MATSL Program Nonres idrnt Term lan d 2 classes begin 

THU RSDAY 6 

l'RIDAY 7 

SATURDAY 8 ! 

------- --- ----- ----



SUNDAY, SEPTEMBER 9 - SATURDAY, SEPTEMBER 15, 2007 
... ---·--·- --- -

S11PnMBEI! SUNDAY 9 

3 4 5 6 8 

9 10 11 12 1..5 14 15 

16 17 18 19 20 21 2:? 

' 3 
jO 24 25 ?.6 27 / .8 29 

1st Coffee! I-lou r of fr ·rm 

MO NDAYlO 

TUESDAY 11 

------ -- --~·---- -

WEDNESDAY 12 

f"irst d.-y of Ramadan • Rosh I lashanah begin:: at sundown • 

fHURSD/IY 13 

FRID!\Y 14 

-~ --- -~- ----

I Si\TURD!\Y 15 

-- ...... ·-----



SUNDAY, SEPTEMBER 16 - SATURDAY, SEPTEMBER 22, 2007 

SUNDAY 16' 
I 

I 

I ___ I 
------- --- ··--- ----· ·---- --------

MONDAY 17 I 
' 

-- -- ·---·--------···--------- --- ---------------··---- ----' -- -··-- ·- ·· --···-- --, 
TUeSDAY 18 ! 

------·- ·---------- ---------· ---- 1 w,,,.,,,,,, I 

I 

L._ . ___ ,. ___ _______ _ -- · --- · -·-- - --- · --
[nd of add/d rop registr ation period · Last day to req uest lette r grade s! 

THURSDAY 20 

l _____________________ -------------------------------------------------___ ___; 
r- ~ rn lDAY 21 

Yorn Kippu r begins at sund own! - -··- -- -·-· ····-· -·-- - - - -- ·-·· ·· -··- ·-··- • - -- -- •···- ---
SATURDAY 22 

----------------- -----·---- - --------------- -·-·· I 

--- -- - - -- · ------- ---- --- ~---· - ·- . --- ----- --- -- ·--- -



SUNDAY, SEPTEMBER 23 - SATURDAY, SEPTEMBER 29, 2007 

SEPTEMBER 
SUNDAY 2 3 

6 7 8 

? 10 11 I 1 1.5 ]4 1!J 

16 17 1H 19 :m 'Jl 7.?. 

23 ,s0 24 25 26 27 28 '29 

-- ·--- ----- -----~ --- -·· - ·- ···-- -·-~- ·~------- ---· ----··- ··- -- -- - - -·--- ·-··-·- ·- ·-- ---·--- -" - - - -r .... _ _._. __________ ---- "- - --•- ••••••--•••••~• • 
MONDAY 24 

TUESDAY 25' 

j 
I ,. __ _ 

WW NESDAY 26 , 

11-iU~Sl),W 27 

····-··------· 
FRIDAY 28 

., . 

SATURDAY 2 9 

L_ 



SUN DAV. SEPTEMBER 30 - SATURDAY. OCTOBER 6, 2007 

OCTOBE~ 

9 1 0 ll 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 31 
L_ _ __ -· ··---·- -- ·-· --- ···--·-···-- ---

OCTOBeR · MONDAY 1 

L 

TUESDAY 2 

WEDNESDAY 3 

THURSDAY 4 · 

• I 

>RIDAY 5: 

October 5-8 Alumni and Family We-ekend/75th Anniversary Celebration 1 

-· · . -- -- -- • -·· --· - # -• . -· - -- · ·~ · ···- ., • - 1 

SATURDAY 6 ' 

L_ October 5-8 Alumni and J:arnily Weekend/75th Anniversary Celebration 



SUNDAY, OCTOBER 7 - SATURDAY, OCTOBER 13, 2007 

OCTOBE:R 

3 6 

8 10 11 12 13 

14 l S 16 17 18 19 20 

21 22 23 24 25 26 27 

SUNDAY 7 

i 
i 
I 

28 29 30 31 L------------- - --- - --.?::~:1:..~~!.~~mni :~d l=amily Weekend/75th Anniversary Celebra_~.~j , ... -·----··· ······-- ·--- ~---· ------· ··-------- --------- --·-- -------·--· ····----·--·-··· -~----. ------- -- - ·-·- - ·-------. 

------- ----·- -· ------ -~- .. --· 

----- ---~--· -- ----------- -· ---~------ ·--

._ ____________ . ·- ········ - ·· ·----·-· .. ~~-~----~- ----~-- ---------

MONDAY 8: 

·ru ESDAY 9 · 

W(l)NeSDAY 10 ; 
I 

TI-IURSDAY ] l 

FRIDAY 12 ' 

SATUADAY 13 



SUNDAY, OCTOBER 14- SATURDAY, OCTOBER 20, 2007 

I - -----·- ---·-· 

.-- - - -- ------~ --

i 
I 
i 
L_ -

---- - ·-- - - --~ 

- ---------• __ .. 1 
SUNDAY 14 i 

I 

j 
·lONOAV 15 

TUESDAY 16 

WEDNESDAY 17 

Tl.;~ il50AY 18 

L-- --·-···, .---• 
1st seven-week. classes end · L:ist day to withdraw from classes I 

r:RIDAY 19 

October 19-22, Long weekend_ (no cla_sses): 

. - - • - -- . -- - - -- -·· ·1 
SATURDAY 20 , 

I 

i 
Octobe, 19-22: Long weekend! 



SUNDAY, OCTOBER 21 - SATURDAY, OCTOBER 27, 2007 

OCTOBER 
SU:--IDAY 2.1 

3 4 6 

7 9 10 11 17 13 

14 15 16 17 18 19 20 

71 77 23 :u ?.S 26 77 

28 29 30 .31 Odober 19-22: Long wr.akr-nd 

MONllAY 22 

Octo::ler .~s-- :::2: Lone wee · P.r1d 

TUc 5LJAY 23 

Wl.lJNES'1AY 24 

n-ll:R5D,w 25 

i=RiC.\'i 26 

SA', UR DAV :I/ 



SUNDAY, OCTOBER 28 - SATURDAY, NOVEMBER 3, 2007 

NOVEMBER ,-----------
! 

SUNDAY 28 ; 

3 ' 

8 9 10 I 
11 12 13 14 15 16 1 7 

:: :: :: :: :: :: .. L ___ ----·----------•-----------------
-- ------ -- ------- --- --- - ------- ------------- -- ----, 

MONDAY29 

-----~-~------------ ------------ ----------- - --
-- ----- ·· --------------------- --- - ----------------~ 

,UtSDAY 30 

l _ ____ _ --- --·- ---- ----- · . ----- --- --- -~--- ------------- ---- - ---- --- -·---- ---- --- --- ------------ ---- - ---
WtD NESDt.V 3) 

____ kailow"<•lll 

- ---- --·-·· -- --- - - -- -·---·--
NO CMBfD • 11 •lJRSDAV l 

r - - -~---- ~-·----- -- - -- ----- - -- - -·- ·····--- ··•-- ---·-
J:QID,W2 

l 

L 
SATURDAY 3 

, _______ ---- -- --- --- - -- -- - - ·-· -- -- - --- ·--- ·- ··- · --- -



SUNDAY, NOVEMBER 4 - SATURDAY, NOVEMBER 10, 2007 
---------- ·--·- -----·------ ·- --·-- ·······-

NOVEMBER 
SUNDAY 4 

4 8 9 10 

ll 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 ?6 27 28 29 30 Daylight savings time ends (set clocks back one hour), ~-- ----- ----------- - --··------ ------· --------------
----- ---·--·-.,·-·-··--- ·-·· - --------------··---------- - .•- · --··--·--· ---- -

MONDAY 5, 

- --- - -----···- ----------- ·- ------- ----- ----
rLJe.SIJAY6 

S:WT Carly r~egishation Party • l-::lection Day 

WWNLSDAY7 

Plan Day (no clnsses 8:30 arn-4:00 pm} 
- ------ ----------- -----------
---- ---- ··-- ~-- --------

H.JURSOAV8 

~--------- ·• ----
FRIDAY 9 

~WT extension requests due 

Sf.TURDAY 10 



SUNDAY, NOVEMBER 11- SATURDAY. NOVEMBER 17, 2007 
-- --------------------- -- ---- ---------, 

SUNDAY 11 

Veterans' O.iy - - -- -- - ----
- -- ----·--- -------··--i 

MONDAY 12 

------- ·---

.--

1 · -- ·--· --~----------------------------1 I '"'"",, 

I 
i 

I . WWNESDAY 1:il 

I 

l ________ _ ·------------- --------
i 

Prereg istra t ion begins_i 

H-IURSDAY 15 ; 

I - ------··-· ·--- ----- --- -· -- ·---------------- --------- - ------ ______ _j 

;-~;;;:61 

I 
i._.. _ . _ _____ r _______ _ _ ------·· ---·-·-- ----- ·- --- · --------- __ _ ___ _ _ __ j=WTr egistr atio ndu e, 

SATURDAY 1 7; 

- ----~ ------- ------ --- ----------- ·------- ·· . --------
_] 



SUNDAY, NOVEMBER 18 - SATURDAY, NOVEMBER 24, 2007 

NOVEMBliR 

4 9 1 0 

Ll l? 13 14 15 16 1] 

1R l') 20 2 1 22 23 ?4 

2!, 76 2 7 ✓8 /9 30 

··--------·- ---- ------- - --- ·- --~ 

SUNDAY 18 i 
l 

MONDAY 1 9 

-·-·· --~-·- ·--- ----~ ---·--····--·~·~··- -- ---- ~---- - ·- ~ .. --- - -- - ·--- --
rlilSllAY 2 0 

L . 
r--- --- -- -- -- - -- - ----- - - ·•· - - · ·- -- ·--··-····--- ... ---- ------------- ---- - --- . .... 

WI DNf!, l)AY 21 

L_ ___ ·-·- -- -- - -----
November 21-25: Thanksgiving Break • C l~.c;s.-,.s end 11t noon 

- . . - ------ ----- --- - - -·- -------
Tl-lURSDAY 22 

·------------- -
Nove-rnber :.!J • 2S: rh,.mbgiving lfreak • Administrative offii.:e~ closed 

l'RIDAY 23 

Novl:!mber 21-2,S; Thanksgiving Br!:c!ak • Administrative offices d o.!aeJ 

51\TIJRDAY 24 · 

Novemb er 21 25, Thar.ksgiving Brnuk ------------ --·- ---- -- -







SUNDAY, NOVEMBER 25- SATURDAY, DECEMBER 1, 2007 

DECEMBliR 
--------, 

SUNDAY 25 I 

3 4 

9 10 11 12 13 14 15 

16 17 18 19 20 2 1 2 2 

23 24 

30 3 1 25 26 27 28 29 November 21-25 : Thanksgiving Break ; 
---- -- --- ------------------ ··-·---- ---- ------ --

M• >ND;W26l 

---- ---- --------------- -- ---------- ------ ----- -- ------~ 
TUESDAY 27 

,-- ----- ---- - ---- ------ -·------

wrn, "'" ,a I 

: 
' Spring Registration (2:o □-4:00 pm, Greenwall): 

--- ----- ----- --- ------- -- --- -- - ----- ------- ---- - , 

THURSDAY 2 91 

! 
' Dian Meetings (no class es 8:30 am-12,00 pm): --- ---------- ----- - ------' 

~-- -- -------- - ---- ---- --- ----- --- ----------- -···--··---- ------
FQIDAY 30 

I 
i 

! 
i 

--- ---- --- -- ----- ---- -- ~xte nded ~WT registration deadl ine • ~nd of Ml=A in Writing program summer term i -------- -- ---- ------ - -------- ________ _, 
1- ·· - ·-------- ----- ---- ------ -------- - ----- --- - ---

DECEMBER - SATURDAY 1 I 

l 
---- - - --- - -- --- - -- -- --- - -- - -- - --- ------- -- - --- - -- - - - ---- --- -- - __ 1 



SUNDAY, DECEMBER 2 -SATURDAY, DECEMBER 8, 2007 

DECE:MBER SUNDAY 2 

4 6 

9 10 11 12 I:~ 14 lo 

16 1/ 16 19 20 21 2/ 

23 24 L _____ 30 " 
2 (1 26 27 28 29 

MONDAY 3 

- --- ---------- ---- -- - ·· ·--- ----~--- -
---- ··- ··- ·-·- - ··----------- --- ··· 

I LIESDAV ,1 

r-:rst day of Hanukkah (bP.gins at ,;1~ncfown) 

W .O NESDAY 5 

HIURSD/IY I:, 

-------- --···-- · 
~R!Of.Y 1 

SATURDAY 8 



SUNDAY, DECEMBER 9 -SATURDAY, DECEMBER 15, 2007 

&U~J0/1~ 9 

L.:ist Coff ee ►~ow ()r ti,;1m 

--- ---MO''°"" l O I 
I 

l - - -- - -·-· ·· ·-·- - -- ---·· .. -- I 

TUESDAY 111 I 
I 

l--- -- - -- ----- --- ----- -------- - ------~ --- ---- -- --- -----
WrnNESDAY 121 

i 
I 

I 

----'•· •''"~"••--~-oo. , ....... 1 
-·····-- -- -~--- -- - -~ ------ - --- --- - -·-·· .. 

FRIDAY 14 j 

----~ --- - ··-· ------- --·-------- - --- ------ ------- ----- - - -- -
SATURDAY 15 ; 

I 

--- - ------------ - ·- -----~---- --- -- -·-----··· Student houses close (10:00 am): 



SUNDAY, DECEMBER 16 - SATURDAY, DECEMBER 22, 2007 

DE:CEMBER 

9 LO 11 12 15 14 15 

16 1/ 18 19 ✓O 21 72 

,.s 24 

.lO 'J.7 28 29 

···- ·---·-- ----
SUNDAY 16 

L _____ ·- --- - -- ---------- --. --- --- -- -- ---·-- --------- - -
MONDAY 17 

DecBmbr>r 17-January 1 ~oliday break 
---- - - ----------~- - - ' 

"IUESDAY 18. 

_______________ _ __ - - ----~.':_cembe:_ 17-Janua,y 1, lloliday b,eak_! 

----· ---------- - -------------- -
Wel)NFSDAY 19, 

,---- ---- ----.----- - -- -- - --- -------- -- - --- ------ ---------- ---·•-·------·-- --· ------·· 
THURSDAY 20 

L_ __ -- -----------··-·--·---------- -------------- ----------------------- ---·- - --- -·-·- --- . 
December 1/-January 1: f~oliday break, 

- --------- ·-- --- ---------- -- -·--- ----·--- -- -·-- .. -- •-- ------
FRIDAY 2] 

December !/-January 1: f-loliday break 
----- ••M- •- ••- - -•-•- • ••-- -- • •- > •••••~• 

SATURDAY 22 

December 17-January 1: f-loliday break 
----------- ... - ----- ···-· ······ ·· ---- -- -···-- ------ - ·- - ------- -- ----



SUNDAY, DECEMBER 23 - SATURDAY, DECEMBER 29, 2007 
·--~ 

SUNDAY 23 '. 

December 17-January l: Holiday break; 
·- .. -- - ·-- · -- ··- --- ·---- · -- • -- --- -- ---- • ----· ___ J 

MONDAY 24 ! 

-·· ----· _ December 17-January L Holiday break (administrative officiz~ closed) J 

--· --- - ----·- -- ·------------------

_ December 17-January 1, Hol;da y break (adm,n ;strative off;ces closed) _· Christmas I 1---------·---· - - --- -- --· -- -- - - . •-- - -- -- - --·-· · --- 7 
WeDNESDAY 2 6 ! 

! 

I 
I 

I 
I 

December 17-January 1: Holiday break (administrative offices closed)! 

r - -·· -- -·-··-- - ·-·--·· ·---- ·----· -- •-·-- -- · -----·--- · --- -·- -
I THURSDAY 27; 
I 

_ ·-- - -·- -·--- ·---- _____ ______ ·---------·- __ ----· December 17-January l: 1-foliday break (adminis~rative:,ffices closed) J 

r----

I 
L ___ _ 

- -·-··. -- .• . - F=RIDAY 28 l 
I 

I 

December 17- January 1: Holida y break (ad ministrat ive offices closed): 
-- - -- ------- - -- - --·--·· -·--- --- _ _j 

-------- --·-·-·· ---· · SATURDAY 291 

December 17-January 1: ~olid ay break 



SUNDAY, DECEMBER 30 -SATURDAY, JANUARY s, 2008 

JANUARY SUNDAY 30. 

I 

I 

I 
L 

10 11 12 

l.i 14 15 16 17 18 19 

✓-0 2 1 22 23 2,1 25 26 

? I ?.B 'J9 :-'in ,"'il December 17- Jdnuary l : Holiday br ~ak ~ 

-------- --.--- · ------ - - ·--·- ~ -- ~-~ ---- -- ·--- --- -- -~-·-----
MONrJAY 3 1 

Dnc:nmbm 17-January 1: I lo liday brc.-ik (administrativr l')ffh:~s dnsr.d) : ----- ~ ---- ------------
- ------ ·---· - - ·- - -- -- -- - -•· ·--- ---·--. 

JANUA~Y • TUESDAY 1 

IJ0.cemher l7 - J~nuary 1: Ho liday hrnnk (arlminislrativP. oHicP.S closern , Nf'!w v~nr':. l);:iy I 

WHJN[ SDAY 2 l 

Jan uary 2-1 -ebruary 15: 1-ie!d WQrk form begir1~, 

-- - - ----~ ----- - -- -- -~----···--- ·-- •-- - - --~-- - -- -·- ·- ···- -· -·- ··---- --- -----~ 

- ---------- - ··------------- ·-- --- -- --------

I HUll SDAY ,l 

I 

H f'.~ Writin R pr °.gram w'nter re,ideney beg ins I 
FRIDAY 4· 

SAfURD/\Y 5 . 

- · ---------------



SUNDAY, JANUARY 6 - SATURDAY, JANUARY 12, 2008 

' ~ ---- ---- - -- --· -- ----- ·- ·-- ·---- - ------ · 

-~~- -- -·-··-

,- -· ... 

MONDAY?; 

- ------- -- · ---·-· -- --···- - ------ --~--T- UESDAY8 ! 

- -- ' 
WEDNESDAY 9: 

. •-•- - ··-- . ·-- -· --·-·--- .---------- -- - ... ··-· --·-- •--•• --- -·- -~---. 
T~URSDAY 10 

eRIDAY 11 

SATURDAY 12"""'. 
i 



SUNDAY, JANUARY 13 - SATURDAY, JANUARY 19, 2008 

JANUARY 
-- ---- ---- ·-- ----- -··-·-·--- -- -- - ~ 

SUNDAY 1.5

1 

6 8 9 10 l l 17. 

1~ 14 15 · 16 17 18 19 

20 21 2? . 23 'l.4 /5 26 

')] 18 7.9 30 31 
--- -·- --·--- - . __ - ··----- ·- ----~- __ Ml=A in Writing p~ogram __ ?ommenc _amen.:J 

. MONDAY 14 ! 
I 

-- · - -- ··-··- -------~-- - ----- -·-- - ---- ·--
r·· ... - ·· --- -- · ·-- ---~ - - --·---- - -- · - - - - ----- - -- --- - - ---- -··--------- -----

TUFSDAV 15 

All class inccmplctes due • fv1Brtin Luther King, Jr.'s hirthday: 
--- ---- --- ---·- -- ---- . --··------ -----

wrnN eSllAY 16 

- ----- -· -·- ·· ---- ------ -- - -- · ---- -··---- -~- ----· - ·-- --- . .. -- --- -· 
,- - ----- - - •-- -·- ·-- -····--- ·-- ~---- -- - ------- -·- --·--·- - - - --

- -~ URSD/\Y I il 

··•-·- ------- ----- -- · . ·····--· ··----

L--·· -- --~-

···- -- ·-- -- ---

I 

i 
I 
I 
! 
I 

FRIDAY 18 ! 

SATURDAY 19 l 



SUNDAY, JANUARY 20 -SATURDAY, JANUARY 26, 2008 

r 

r 

SUNDAY 20 
I 

I 

·------·--- - 11 
HONDAY 21

1 

I 
! 

I 
Nartin Luther King, Jr.'s birthday observed (several adr~_i~:_r~v..:_:1~~ 

---------~--····- -- ··------·~--··---------

---7 
TUESDAY 221 

WEDNESDAY 23 

- _"_ , ______ --··--·-··- - - -- - . -- --------- --- --------, 
THURSDAY 24 1 

-- ------------- -----
i:RIDAY 25 

-------- - -------- ---· -- - -------- - . - ·--·---- ---1 
------ -----~---------

SATURDAY 26 

I ---- ---- --.. - -·----



SUNDAY, JANUARY 27- SATURDAY, FEBRUARY 2, 2008 

JANUARY ' SUNDAY 'l.7 
4 5 I 

6 7 9 10 11 l? 

I 13 lA lo J 6 1·1 18 19 

2 0 71 1/ 23 :..'4 2 5 2 6 

'J ) 2 8 2 9 30 ~'it 

--- -- - -- ----- -- --- - -- --- - ----- - ----- ------- --
MONDAY 28 · 

I 

L ----·- ------ ·- ------ - - ---- ---- - - ----- -- -·-- -------- ------- -- - - - -- -- -- --- --- ----...... 
-- -- -- ---- ---- -·- ···-- ·-·- -··-- ·------- ~-

TLIESDAY 29 

- -·-- - -~ ------ ----- --- ··- - ---~ 
I 

WEDNESDAY 30 

-- - ------ --- - ------ ... .. . 
,-- ---- - -- -· - -- ---------

I HIJRSDJ\Y .11 

- - ------- - - - ---·-· ---· ····· ·-- --. · ···- -- - -~ --------
~HlRll/\ RY • rRI DAV .1 

'------- - -- ---- ------- · --- ----- - - --- ----~----------•-- ---·-- ·----- - - ~------ -----
SATURDAY 2 

L - -· ·- -· · ··- -- -·-- - ----•·--· ·· ··-·- -- - ·- --··--- ---• ·- -- ···-· ·-·--····--- --------- --··-- - --- _J 



SUNDAY, FEBRUARY 3 - SATURDAY, FEBRUARY 9, 2008 

FEBRUARY 
-----, 
SUNDAY 3 

3 4 5 6 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 '-------- --·----· - --------- -- - --------
MONDAY 41 

~-------- -- -- --- - ---- ---- ·-- - -
TUl::SDAY 5 

-----·- - ~ 
·- ··········- - - ···- ··- ·---·· ·•·- ···--· - -· - - - ---· ·-· - ··-· ·- . . -- -~ 

Wi::DNl::SDAV 6

1 

i 

i 
t 

I 

---· ··-----· --·------- ···--· ··-··--··-- -- -- ·-- ·-- ·-- --·--·- ··! --- ---- -------- ---- --- - ·-·------- -·· ----- --- ----- -- -·--· - ---, 
T1--lll0SOA~ 7 

, -----·- ···-·· ·· ···~ -- ---·-·-- ··- -- ·- -· ·-·- · 
i:RIOAV 8 

I 

i ···-· ·--··---····-··-····--·· --
--------- --- ----·---···--- ---- ------··- -·-----·------- - ----, 

SATURDAY 9 J 

·---. --·· -- --



SUNDAY, l=EBRUARY 10 - SATURDAY, l=EBRUARY 16, 2008 

~£BRUARY SUNDAY 10 

.1 4 6 7 8 9 

10 11 12 13 14 15 16 

.17 18 19 20 21 22 23 

24 25 26 2/ 28 29 

-·-- ----- -. 
MONDAY 11 

Week of Senior Conference 
---- -· ·--· --- ·- -------

TUESDAY 12 

Abrnh;:im I incoln's birthday 

WWN[-SDAY 13 

-- ·--------·- ---------- --------
THURSDAY 14 

Valentin.e's Day 

eRIDAY 15 

l=ield Work Term ends, 

SATURDAY 16 

1--jouscs opl:!n for new and transfer students • Orientation 
·--··--·----------------- -------~- ~ 



SUNDAY, FEBRUARY 17 - SATURDAY, FEBRUARY 23, 2008 

SUNDAY 17 

Returning stud~nts arrive; 

I 
. --- ---·---. ··------·------·-·----··- ---··-----·-··----

MONDAY 18 ; 

I 
~ --··-- - -- -~ -- -·- -·· 

i 
____ __ ___ ___ Dresidents' Day (several adm1n1strotive offices dosed) • Orientation, 

-------·· --·-- ··-- ---· ··-----

·----· ·--------- ----------· 
I 

_____ -----~- l=acully advising (11:00 am-12:30 pm2J 

WEDNeSDAY 20 ! 

Classes beg in · Meyer Recreation Barn opens 

rnuRSDAY 21 

- -------------- -- ....-J 

rnlDAY 22 

l _ ------- ---~~- -~-------··- ------
George Washington's Birthday f 

----~ --~ ------ ···-· - - ····- -·-··-····· 

SATURDAY 23; 

---- --------- -----------



SUNDAY, FEBRUARY 24-SATURDAV, MARCI-I 1, 2008 
- ---- - ------- ··-- ---- --·--- -- -· ----- - ----- - ---

H '.8RUARY SUNDAY ?.4 ' 

8 9 I 
.lO U 12 13 14 15 16 

l 7 18 19 20 21 27. 7.3 

'.J.4 2 .5 26 ?.7 ?8 'J9 
- -- -- --- --- - -· · - -· _____ · · ---·· ·• - ·-- - - -- -· ____ r"ir:.t::~f :e,i ~fouro fbirm 1 

- ·-- -- ·-- -- ~- - - ----. ------ -·--- --·-·--------.--- -------- - -- ------ - -·-·-- - ---- --- - ··- ····-·····- ---- ··--·-- -~ 
H ONDAY 2:i ! 

·------ ----- ·. --··-·-- --- --
W eSDAY261 

___ ___ _ _ _ J 

Wl~DNeSDAY 27 i 

! 

L _ ----~----------------------
1·· 

------------ --- --- ------ ----- --- ----- ----- --------- --···------- --- ----- ---- -- - - -· 
HIU RSDAY 2 81 

,-- ·--- --- -•· --- --- - ---- ------ ----- --·- -- ------- --- - ···- ·- ·· 
eRll lAY 29 

·--·- ···------- -- - - ---------
H ARCH , SATLIIIDAY 1 

--------- - -_____ .__ ----~-- --- - - -
_____ _J 



SUNDAY, MARCH 2 -SATURDAY, MARCH 8, 2008 

MARCI-I 
----- ·- -- -~ 

SUNDAY 21 

3 4 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 
30 31 25 26 27 28 29 

------- --- ----- ---------------------------- ·-, 

~ ---- ~- --- -- . ·-- -- -- ·-- - ---- ---···-------- -- ·--·- ---- - -
--------~ ··-·-- - - --· ··· ------- ------ ---- --------

i'10NDAY 31 

TUE504V 4 l 

L ... -- - --·-- ---- -· ------------ ------- - --- ··-·· ··--··-- -- ------ - - --- - -- ---- - --' .-- -- ---- -- -- --- ·····- ·- ------ -- - - - ------- ··-- ·--- · ·--;;i 
WW NESDAY 5 , 

_ ~nd _of add/drop r~tration period • Last day to request letter grade s ~ 

THURSDAY 6 

[ _ ____________ _ 
· - - - __ j 

, -··-·· . . - FRIDAY 7 \ 

I 

I 
L. ________ - ·- - ···---- Independen t Study evaluations due ! 

-· - - . . .. ... - -- - --~ I r -- - ------.. --
SATURDAY 8

1 

-·-· · --- -----



SUNDAY, MARCH 9 - SATURDAY, MARCH 15, 2008 

i 
I 

I 
i 

MARCH 

4 a I 

9 10 11 12 I 3 14 15 

16 17 IR 19 20 21 21. 

23 24 

50 31 25 26 2/ 28 29 

SUNDAY 9 

Daylight savin3.s time begins 
------ ··--- --- -·-· ·--- ---- ------------

··---.-- --~---•--- - -- -1 
MONDAY 10; 

I 
i 

-- -- -- ----· - ----- - -- ----- ----------- -- - -- ·-- .... -- .. -- -------------
JLJCSDAY 11 

L ____ ------------------- ---------------------- --- -- - - --· ····--·-·· --- ------
-------- ----- ··----·- - ------------------- - - ---·-·· ·- ---------- -

. ' 
WLDNI SDAY 12 ' 

------------ ----- - -- --
··-· --· ·- · -·---- -- -- - -· ----- - ------ ----------- --- ••--'••-- -----------·----~ -------·-··--· ---- ·--•- --·- ····-- ---.,--- --•- ----•··-

L_ _____ · ___ _ 

---- ----- -···· 
···· - ·· ------

---- ------- ---

THURSDAY 13 i 

rn1DAY 14 

SATURDAY 15 



SUNDAY, MARCM 16 - SATURDAY, MARCM 22, 2008 

...... , .... I 
,I ~ . ' ... '"' . . ) . . . 

I I . . ·;. tJ!• 
· ;J ·. : ~-

~ y•. t .. 
... • .... . '1o .. ---;, ·, 

~ .:.=-p Ji:'. J ' 
~ "" •. l " \ I - ..a..., .. , . ' ' .. •"'·'"' j r. • ~,r • , 

. - - ::. 

r-- ·----------·--·---· 
I 

I 

-----------·--------·----, 
SUNDAY 16 ! 

I 
I 

---- ------· - ----·- ·····-· _J 
---- --· MONDAY 17' 

L __ --------------- ----- I 

- ----· ·-- · -- Sl. Patrick's Day I ! ______ .. __ _ 
TUESDAY~ 

! 

\ 

I 
L _________ - ------------------- ----· 

--·-·-·- ·----- .. --.. -------- --- -- ---, 
WEDNESDAY 19 

_____ ____ j 
. ·--- -- ----- - ~- --- ---- · ··--· ·-- ·---. -· - --·· . ·----· ---- - - - -- · - . •-·-- ---

THURSDAY 20; 
! 
I 
I 

l 

i 
I 

I 
---- --, 

F'RIDAY 21 i 
; 
' ' 
I 

L 
[ 

· -· -- ·· ··-·-·-·-···---·-- · · -·-- - ---- - - ·-· - -----·---- ·---- --- __J ---------- - ., ____ ____ ., __ _ 
SATURDAY 227 

! 
I 

-- -----· --- . ·- ·- ~~- - ---- -·------ - --- --~· 



SUNDAY, MARCH 23 - SATURDAY, MARCH 29, 2008 

MARCH SUNDAY 23 

,; 4 

Y to 11 l:-' U 14 15 

l 6 i 7 18 19 ?O 21 V 

~ j :7.4 

30 31 1:~ 26 27 ?8 29 ~.:ist er, 
--- --------- - - ----

_________ ., ., .. . ... ..... ------ ----
MONDAY 24· 

- ------ --------·-·----·-- ------ --- ··~•--n••~--··- ---- - -- -- .. -------- ------- - ---- -----
TUESDAY 2:, I 

I 
i--- --- - - -·- ·- ···---·· ·---.-- ---- -- -- -··--· --- - - -------- -- ·- ··- --· - - ---- -- ---· -- -- -·-
,- --- --------- - - --- ------- -- -- - ~ ,.. -- ----- --- ----- ----- - ---- ---·- -·- ---•- -•--- -------

WEDNESDAY 26'. 
/ 

---- -- -~---------
------ ------- ----- -- ··-- ------ --- ---- -- --- -- ---~-----

!H tm:;1>,W 27. 

r eRID,\Y 28 

SATURDAY 2 9 

~------- ---- -- -- -- --- ---------



SUNDAY, MARCM 30 - SATURDAY, APRIL 5, 2008 
- -- ---- --- - - ------------- ····---

APRIL 
SUNDAY 30 \ 

6 7 8 Y 10 11 11 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 
'----- -··· ---· - --- - --- ·• ··-------··· -· ---- - --- ---·-· j 

. MONDAY 31 I 
i 
i 

·-- -- -- --------·- ------~ --------------------------------- -----, 
APRIL , TUE;SDAY 1 : 

i 

I 

L ______ _ 
------· ··- -- ------ -----~ 

~----------· -- ---- -------------- --· -- -- - ---- -------- - --- ---, 
Wt ONC~DAY 2 

--- ---· --- ·---- ··--·- --·-----•"••- ··· •-- -• -- --- --- --~~----,- --·------- rnl DAY 4: 
i 

ll j 

------- -·-· --- - -··· ···--•" ~ ----- -- ----·-- · ---- - - - ··•··-· · --· · ·- ____ _ __ J 

-- --- ---- ···-- ------~- - ---- ·· - -



SUNDAY, APRIL 6 - SATURDAY, APRIL 12, 2008 

APRIL 
SUNDAY 6 

4 

6 7 8 9 10 11 12 

lj 14 l::i 16 17 18 19 

20 :a 2:; 23 74 2 ::i 26 

11 ?.8 ✓9 -50 

MONDAY? 

~--------------- - ----- ·------- -.~----·-··- ·-- - - ---··------ -----------------
TUESDAY 8 

1st seven week classes end • Lc.:st day to withdraw from classes 

WLDNLSDAY 9 

April 9-J 3: Long weekend (no classes) 

THURSDAY J 0 

April 9-l!i· Long weekend (no classes) 

FRIDAY 11 

April 9 1..5-Long weekend (no classes) 

SATURDAY 12 

April 9· 13; Long weekend 
- ------- - -·- -·· ·--- - -- .. ---- -



SUNDAY, APRIL 13 - SATURDAY, APRIL 19, 2008 

APRIL 
{- - -· ·--- ---------------- ·--------
' i 
I 

4 5 1 

SUNDAY 13 

6 8 9 10 ll 12 

13 

20 

27 

I 
; 
i 
I 

14 15 

21 22 

28 29 

16 17 18 19 

I 
23 24 25 26 

I 
30 [ ___ .. _____ _ ·-- April 9-13: Long weekend! 

>-1C'IN0fl 14 1 

______ _________ ---- ---·---·- _______ _________ : _1•d_,_••_•_n_w __ ,,,., ,J 
-- -- ---- - ------------·--- · -- --- · --·-···--, 

TUESDAY 15 ! 

i 
Plan Day (no classes 8:30 am-4:00 pm) f 

W EDNESDAY 16! 
! 

i 
- ---- ·- ------ ----·------------- ----- ·-------~ -- ------~-----· t 

rnU RSDAY 17; 
I 

-- ·-·· - i 
FRIDAY 18 ·1 

L- -- --- - ·- ·-- ---- -· -- - -- -- -- -- ---- - -·- - -
__ Pas sover begin s at sundown_, 



SUNDAY, APRIL 20 - SATURDAY, APRIL 26, 2008 

' 

APRIL 

9 10 11 17 

1."'i 14 1;.) l6 J 7 18 19 

20 n 21 2:1 14 2.s 26 

7/ 18 'J9 ;50 

...... ) 

SUNDAY 20 i 
I 
! 

.. . .. . .. . MOND~Y 21 l 

--···-·-- - ···- ··- --- ------- ··-- ----- ---
• - --· • ·- ·- - - - -- - ------ - ----·•- • -- -- -- ~- - ----- - ---·-· ···1 

TUESDAY 22 i 

-------- -- - ------•--·-·- - ---··· ·---- ··-- ·--- - -·· ·- - - ·· • -- -- ··-- ·· ·1 

WEDN ESDAY 2j I 

Pion Day (no cla!;si-,s 8:30 1:m1--4:()0 pm) J ------- ·-- -~--...... ,_ - -- . - . -... - ---- -
--- ---- - --- -

l e!URSDAY 24: 

L __ ___ _ --· -- ----------------------·--

FRIDAY 25 

···-·-- ---- ----- ····- --- ·--- ... - - - -· - -___________ .. _____ _______________ _ 
- ---- - - - - ------·· - ·· - ····· - SA- T-IJR- ll-AY- 26' 

------- ·--··--- - - ---- ------- ---

I 
_J 



r 

SUNDAY, APRIL 27 - SATURDAY, MAY 3, 2008 

MAY SUNDAY 27: 

9 10 

11 12 13 14 15 16 17 

1 8 19 20 21 22 23 24 

25 26 27 28 29 30 31 

~· -----·- -----··-·- ·-· ----·- --------, 
MONDAY 28! 

I 
i 

' __ _. 
-·- -- - -··--- -- ---·- ------ -- -- --- ------- -- --- ---- -

TUESDAY 29 : 

I 
------ -- --- - -- --- ---------· ···---------·-·-----·- ----J --- - _ .,._ --· --~---- ------ - ----~ 

wrnNESDAY 30 ' 

I 

i 
j_ ----·-- __ ________ ·· ·•------ _______________________ _ ______ .. ___ ______ Prer·egistration ~egins ; 

l ____ -------
r· · ·- -- --- ---- ··-- ------- - ---- - -- ------- ·-- ----- ------ -- -- ---- ------

1 

L __ -----------------------·---·------

I 

MAY· H-IURSDAY 1 I 

l'RIDAY 2 I 

I 
____ Hay 2-4, Spring i:amily Weeken~ 1 

SATURDAY 3: 

l __ _ - -- - ---·--·_May 2-A:Spri~g l=amilyWeekend i 



SUNDAY, MAY 4-SATURDAY, MAY 10, 2008 

MAY 
SUNDAY 4 i 

4 5 6 8 9 10 

U 12 13 14 15 16 17 ! 
18 19 20 21 2,: 23 24 

2 5 , .6 27 ,s 29 30 ,, L ________ _ - -- - --- -- - - --- --- -- ·-·--- ----- -- --- ----
I 

May 2-4: Spring l=amily Weekend '. 

r- -·--
1 

MONDAY 5 

, _____ ---- --- ---------- -·· · -- ------------- --- - -·· -· ···-·-· · ··---- ----- - ------- --- ---- ··------···- ---,- - ----------
! 

·- ·- - l 

rUESDAY 6 . 

----·- · ----- ---- ·--· --- - - -- --- ··· --· - -·· ·----- -----···---·· ·· - . r----------···- - ----------------·- --- -----····------ - ------ - ---- ·------ -------- -
WFDNl'StJAY 7 

1 

L ___ ___ ., 

i-- ··- - -- -------· -------- - ··-- ---------------- ·· ------ - --- --- - - ..... ---- - ----· ---- -------···--- -
rnURSD.IIY8 

l=RID.IIY 9 

l _ --~---------·--·--------, ···------ --- -· SATURDAY 10 

I 

I 
L_ _ __ _ ----- -------------- --- ---~ --- ___ __ ...,.. -· ----- ------- --



SUNDAY, MAY 11 - SATURDAY, MAY 17, 2008 

',VHD/\\ 1 1 

- - -- - -~-- ----- MONDAY12 1 

[_ __ __ _ ----------- --·-- ·-- ------ -- - ·- ------- ·-------~ 
r 
I 
I 

r 

I 

TUESDAY 13 

---- ···------ ----·------·----
WEDNESDAY 147 

I • 

:L, Fall Regisl,alion (2,00 -4 ,00 pm, Green wall) I 
·--·--·--·------- -------- ·~----·-·-----------· ··-------- ' 

------- _I 

FRIDAY 16 i 

I 

J 
SATURDAY 17 

I 

'-·-·-· -- - ··-····-·--- -·----- ·- - ·-- ----- -- - - -- .... -- -------
_J 



SUNDAY, MAY 18-SATURDAY, MAY 24, 2008 
MAY SUNDAY 18 

8 9 10 

11 11 13 L1 15 16 l l 

18 19 20 21 2?. 23 :u 

2~ 26 7.7 7.8 '29 30 31 

MO~DAY 19 

Vidon;i IJe1y (Ca.nada) 

TUeSDAY 20 

W.ONGSDA\' 21 

--~· -·· -~-- ~-
I HUR:-IJI\Y 22 

SATURDAY 24 



SUNDAY, MAY 25 - SATURDAY, MAY 31, 2008 

SUNDAY 25: 

Last Coffee Hour of term; 

MONDAY 26 

Memo, ial Day obsNved (classes in session: S<'veral aLrnini.5tr~tive offices closed): 

TUE'SDAY 27 

,..-

WWNE'SDAY 28 I 

r 

L 
Lnst day of classes {classes en<l at 4:00 p_m) • ~~!~: Rer:~~~l!or• Barn close: · MATSL Program Nonresident farm I and : I~.~~ d~y ~! ~l~~ses i 

THURSDAY 29 , 

r 
[:nd of MFA in Writing progr..im winter term: 

FRIDAY 30 

Houses close for undc:~r~, :~:.iates n~l~!'_rrnved to stay for Commencement (10:00 am) • Commencem::_~t ~inn~ !~:00 pn~_}_: 

SATURDAY 3 1 

Commenc .. •mcnt/Conferring of degn os (l 0:00 am} • Houses clos~ for undergradu:iles (5,00 pm) • I-louses do~ e fer nongraduating students (5:00 pm) ; 
- - - ' -



SUNDAY, JUNE 1 - SATURDAY, JUNE 7, 2008 

JUNE 
SUNDAY l 

4 6 

8 9 1D 11 12 13 14 

15 16 17 18 19 2 0 21 

22 23 24 25 26 27 28 

2 9 30 I ___ ______ Houses closu for graduatos (noon) 

-- -------- -
MON DAY 2 

. --- ·-··- ···----·--- -- ·- - ----------- -----
rLJ,SDAY 3 

-- - - -- ----.--- ----·---- --····· - •----- ~-·--- -- .. 

W I-DN~SDAY 4 

- · .. ... ····-· ·- ·-- ·····------- -· . -- ·---- -~-------- --- - - -··-·- ··-··-· --·- -·----- -

H .'JRSDAY 5 

>' l lD>.Y 6 

SATURDAY 7 

---- ---- --------



r- 2008 At a Glance 
JANUARY 2008 

10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

MAY 2008 

9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

SEPTEMBER 2008 

9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 

L " 2009 At a Glance 

JANUARY 2009 

10 

11 12 13 14 15 16 1 7 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

MAY 2009 

4 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 
31 25 26 27 28 29 30 

SEPTEMBER 2009 

6 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 

FEBRUARY 2008 

3 6 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 

JUNE 2008 

8 9 10 11 12 1 3 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 

OCTOBER 2008 

9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31 

FEBRUARY 2009 

10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

JUNE 2009 

1 0 11 1 2 1.3 

14 15 16 17 18 19 20 

2 1 22 23 24 2 5 26 2 7 

28 29 30 

OCTOBER 2009 

4 6 8 9 10 

11 12 13 14 15 16 1 7 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

MARCH 2008 

3 

10 11 12 13 14 15 

16 17 18 19 20 21 22 

'Z3 24 
30 31 25 26 27 28 29 

JULY 2008 

8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

NOVEMBER 2008 

10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 
30 24 25 26 27 28 29 

MARCH 2009 

9 10 11 12 1 3 14 

15 16 1 7 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31 

JULY 2009 

3 4 

5 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31 

NOVEMBER 2009 

9 10 11 1 2 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 

APRIL 2008 

4 

8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 

AUGUST 2008 

6 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 
31 25 26 27 28 29 30 

DE:CEMBER 2008 

9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31 

APRIL 2009 

8 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 

AUGUST 2009 

6 8 

10 11 12 13 14 15 

16 17 1e 19 20 21 22 

23 24 

30 31 25 26 27 28 29 

DECEMBrn 2000 

9 10 11 1 2 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 





POLICIES AND PROCEDURES 

Preamble 
Bennington College was founded on che principle that intellec
tual development cannot and should not he isolated from the 
development of the whole person, and that as much as possible, 
the general College arrangements, especially individual guid
ance, should give proper weight tu physical, emotional, moral, 
and aesthetic, as well as to in cellectual factors in personal 
growth. To be engaged, to be disciplined, and to be responsible 
is to possess self-knowledge, or to be educated. 

The following rules and regulations, and all other provisions 
of this handbook, supersede any previous rules and regulations 
and provisions. By enrolling in Bennington College, all students 
automatically accept its regulations and acknowledge the right 
of the College to take disciplinary action. 

Please note: In addition to the powers exercised in the ways 
described elsewhere in this section and in this handbook, the 
College reserves the right tu suspend or expel any student when, 
in rhe opinion of the College, his or her behavior threatens, 
disrupts, or endangers the health, safety, or well-being of the 
College communiry or of any person; and also reserves the right 
co impose penalties, which may include but are not limited to 
fines, suspension, and expulsion, upon any student whose 
behavior is deemed a threat co the health, safety, or well-being 
of the campus or whose behavior results in damage to, or 
destructi on of, College property, and/or violates College policy. 

Student Self-Governance 
Under normal circumstances, students at Bennington College 
govern themselves. Two House Chairs, selected to act respect
fully and to ensure that rhe life of the house proceeds smoothly, 
manage each student house. On occasions when House Chairs 
find themselves unable to maintain a comfortable living envi
ronment in their houses, or when members of the College 
community learn of significant infractions against the order or 
the property of the College, they have the obligarion as well as 
the righr to present information about these difficulties to the 
appropriate authorities of the College for investigation and pos
sible disciplinary action. 

Source and Lines of Authority 
The Trustees of Bennington College have authority for the structure 
and operation of the disciplinary system at the College. The Trustees 
have delegated this authority to the President of the College who 
normally exercises this authority through the following offices: 
• For academic or classroom activities, the Provost and Dean 

and the faculty of the College. 

• In all other areas, the senior administrators of the College, who 
are responsible for formulating and enforcing appropriate pro
cedures, for regulations concerning student behavior, for the 
judicial consideration of violations, and for the imposition of 
sanctions. 

Student Conduct 
The following actions by students violate College standards of 
conduct, as do attempts to commit any of these acts on or off 
the Bennington College campus. Violation of these standards, 

or any other College rule or policy may result in student disci
pljnary action. For the most pare, these definitions are to be 
construed broadly. Specific examples are intended co be illustra
tive, not exhaustive or exclusive. 

1. Violence. Causing physical harm or the reasonable apprehen
sion of harm to another person on or off campus. 

2. Harassment, abuse , coercion, injurious conduct. Physical or 
verbal abuse and threatening and intimjdating behavior of 
any sort, including not only direct threats of any kind , but 
also psychological and sexual harassment . Examples of such 
conduct include, but are not limited ro: 

a. Threats, intimidation, physical abuse, verbal harassment, 
or derogatory statements directed toward ocher students, 
visitors, or College employees. 

b. Abusive, obscene, vulgar, loud, or disruptive language or 
conduct directed coward and offensive to a member of or 
a visitor to the College community. 

c. Discriminatory behavior with regard to age, sex, religion, 
affection/sexual preference, disability, race, or color. 

Complaints involving sexual harassment and sexual assault must 
be made to the Sexual Harassment Hearing Committee or to the 
Sexual Harassment Mediators or Advisors. (See the Sexual 
Harassment Policy on page l 09.) 

3. Disruptive conduct. Behavior which, in the opinion of the 
College or any of irs disciplinary officers or agencies, is dis
ruptive to the orderly processes of the College, including, but 
is nor limited to: disrupting a class, lecture, meeting, ceremony, 
performance, event, or other function; interfering with 
College faculty or staff when performing their duties; failure 
to abide by College policies; creating excessive or chronic 
noise. Also the use of skateboards, rollerskates, rollerblades, 

bicycles, and unicycles is prohibited in any College building. 

4. Unauthorized entry. Unaurhorized entry into a private 
room, office, studio, or other College space without having 
gained proper permission in advance. This also includes the 
unauthorized possession, duplication , or use of College keys, 
or tampering with College locks. 

5. Theft or attempted theft. Actual or attempted theft of or 
misappropriation of, property and/ or services. This includes, 
but is not limited to: property taken electronically via com
puter systems or the Internet; acts of fraud or attempted 
fraud committed by forgery, alteration, or use of College 
documents, records, identification cards, or by other means; 
misuse of the Bennington name, which includes, but is not 
limired co, contractual agreements made in the Bennington 
College name or unauthorized use of rhe College name or 
lette rhead in advertising or media or correspondence. 

6. Malicious mischief/vandalism. The intentional or negligent 
destruction, defacement , or alteration of property belonging 
to rhe College or an individual. This also includes property 
stored electronically (e.g., in computer memory or on elec
tronic, optical, or other storage media) . 

7. Endangering behavior. Behavior which, in rhe opinion of 
the College oc any of its disciplinary officers or agencies, 
endangers the health and safety of oneself or ochers. 
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Examples of endangering behavior include, but are not limited 
to: public incoxication, use or possession of any concrolled 
substance or illegal drug; possession of drug paraphernalia 
including but not limited to pipes, water pipes, hookahs, 
bongs, or any othe1 device used to facilitate the consumption 
of drugs: providing alcohol to an underage person, providing 
illegal drugs to anyone, tampering with or misuse of fire and 
life safety equipment; tampering with electrical, computer, or 
telecommunications systems, unauthorized climbing on 
College buildings; the possession, use, or storage of weapons 
including but not limited to guns, airguns, bb guns, paintball
guns, and amm1111ition of any kind; the possession and/or 
misuse of potennallr harmful or explosive materials. 

8. Unauthorized recording. The recording 01 photographing of 
an individual 01 group's proceedings, performances, classes, 
lecures programs, workshops, or othe1 similar events with 
out the specific authorizatton of the sponsoring individual, 
otganizanon, faculty member, speaker, or othe, parry related 
to the event. 

9. Violation oflaw. Violation of local, state, or federal law. 
Violation of the law may subject an individual to separate
disciplinary action at the College. 

Disciplinary action at the College will normally proceed 
during pending criminal proceedings and will not be subject 
to challenge on the grounds that criminal or civil charges 
involving the same incident are pending or have been dis
missed or reduced. The pending appeal of a conviction shall 
not affect the application of this rule. 

10.False information. Providing fulse, inaccurate, o, misleading 
information to a College faculty member 01 official T his 
includes College issued IDs where the picrure and/ or date of 
birth has been altered or obscured. 

JI.Failure to respond. Failure to respond to or comply with a 
reasonable request from a College official. faculty member, 
College security officer, or any other staff member acting in 
accordance with his or her duties. This includes, but is not 
limited to: failure to respond to or meet with the Provost and 
Dean 01 the Provost's dcsignee, failure to appear as requested 
before the Judicial, Arlminisuative Review, or the Sexual 
Ha1assment Commtttees, or to comply with a request to pro
vide information in connection with an investiganon bv any 
of these commtttees or a person designated to mvestigate a
charge; 01 failure to respond to a reasonable request from a 
security officer, faculty member, or any other College official 
while performing his or her duties 

12.failure to comply Failure to comply with any College policy 
or rule. 

13 Violation of sanction. Violation of any sanction imposed bv 

the College 

] 1i Other College policies/ rules. Violations of any othe1 College 
policy 01 rule, including, but not limited to those referenced 

below: 

a. Residential Policies 

b . Guest Policy 

c, Facilities Management and Policies 

d. Security Fire and Lifo Safety Policies 

e. College Policy on Alcohol and Drugs 

f. Sexual Misconduct Policy 
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g. Nondiscrimination Policv 

h. Information Technology Policy 

i. FERPA (Family Educational Rights and Privacy Act) 
Annual Notice 

j.HIV/AIDS Policy

Residential Policies 
Residency requirement . All Bennington College students 
enrolled in classesfull time are required to live on campus, in 
Co llege housing. 

Exception to the residency reqmrement. The College recognizes 
that a few students may need an exception to the residency 
requirement. We grant exceptions for an enrolled student who is: 
• Married or m a civil-union recognized by the state of 

Vermont 

• A parent or legal guardian of a child (Bennmgton does not 
provide family housing for students.) 

• 24 years old or older when the student begins study at the 
College. 

• Living at his 01 he, parents' home, within a 
25--mile radius of the College. 

The Dean of Students will consider all other requests on a 
case-by-case basis. Requests must be in writing, be received on 
or before July I for the fa..11 term, and by December I for the 
sprmg term in orde1 co be considered. The Dean of Stndents' 
decisions on these matters ts final. 

Right to assign. The. De.an of Students reserves the right to 
assign anv vacancy m College housmg at any nme, and to reas
sign any student at any time. 

Occupancy Students are allowed tu occupy theu assigned 
room, and to use the common .space in their house and other 
College facilittes when the College is in session Students are 
required to vacate College housing between term, and cannot 
accessCollege facilities without permission from Security 01 the 
Dean of Students. 

Information about dates and times that College residences 
open and close are publtsned in the acaderruc calendar found m 
this Student Handbook The End of Term Armouncernent, notice 
is senc out from the Student life Office to all students at the 
end of each term Students are expected to arrive and depart 
campus in accordance with set deadlines. Early arrivals and late 
departures are not permitted unless approved in advance by the 
Student Life Office. 

Assignment information First-year and transfer srudents are
assigned to housing based on their preference form and space 
availabilirv Upperclass students enrolled at the time of the bi
annual fall and spring lotteries, choose their housing based on 
the housing assignment process Late applicants 01 students 
returning from leave are housed on a space• available basis

Each term, upperclass students enrolled and continuing at 
the College choose housing for the next term by participating in 
the housmg lottery, which is run by the Student Life staff 
Lottery information is distributed immediately followmg Long 
Weekend. 

Assignment Restrictions 
I. Students may not change thcu housing assignment without 

the permissmn of the Student Life Office Srudenrs who change 
their housing assignment without obtaming permission will be 



required to recurn to their official housing assignment. Failure 
to obtain permission may also result in disciplinary action. 

2. Although third-year and fourth-year scudents have priority 
for singles, they are not permitted to transfer their housing 
status to ocher students. 

3. If for any reason a scudent eligible for a single is assigned to a 
designated double without a roommate, the student may be 
reassigned to a single as soon as one becomes available. 

4. Based on the number of students living in housing each term, 
the Student Life Office may temporarily assign available dou
bles as singles co final-year students. First-year students and 
other students who wish to live in a double with a roommate 
are given priority for available doubles in each house. 

5. Mid-year assignments and reassignments are made in accor-
dance with Student Life policies. 

Room changes. During the first week of a term, the only room 
changes that will be permitted are in-house. Before room changes 
can rake place, House Chairs will offer the room to eligible 
house residents at their Coffee Hour. If a resident wants the 
room, rhe House Chair will notify the Dean of Students by 
5:00 pm on the subsequent Monday so the necessary paperwork 
can be prepared for the student. 

During rhe second and third week of classes, students can 
request to change rooms within their house or to request to 
move into another house. The request is made directly to the 
Scudent Life Office where students will receive the necessary 
paperwork to be filed before an approved authorized move. The 
same criteria must be met regarding eligibility for singles and 
the need for roommates. After che third week of classes only 
emergency room changes will be authorized. 

All room changes require prior approval from the Student 
Life Office. Failure to obtain permission may result in discipli
nary action. 

Students establish residency if they move into a house within 
the first three weeks of a term. If they move into a house after 
the first three weeks, they will not start accruing residency until 
the start of the nexr term. When room selection for the follow
ing term cakes place, a student who has nor accrued residency 
may reserve his or her current room, but will have last priority 
for any other available singles in rhe house. 

Returning from leave of absence/abroad programs. Returning 
students who were on leave, studying abroad, or are reentering 
after being considered withdrawn by the Dean of Studies' Office 
are assigned to rooms based on their class status and residency 
at the time they went on leave or withdrew from the College. 

Students must complete the LOA/Consortium Student 
Housing Preference Form by May I for rhe fall term and 
November I for che spring term in order for th"e Student Life 
Office to include the returning student's class status and house 
residency in rhe housing assignment process. 

Visiting students. Students in this category are placed according 
to their class status (determined by the Dean of Studies' Office). 
Visiting students should contact rhe Student Life Office as soon 
as possible to discuss housing options and availability. Visiting 
students who apply after August I or February I are offered any 
available space on campus. 

Eligibility for Welling Town House. Welling Town House resi
dents agree to live in a cooperative environment and to share all 
responsibilities associated with the running of the residence. 

Students who wish to live in Welling Town House complete an 
application and are selected prior to the regular housing assign
ment process each term. 

Students residing in Welling Town House participate in a 
lunch-only meal plan. The remaining portion of funds paid for 
the meal plan is set aside by the College to support the operat
ing and food needs of the co-op. Under the supervision of the 
Student Life Office, Welling Town House residents manage this 
account for the purchase of food and other approved household 
expenses. Residents may make recommendations to the College 
for house improvements should there be unused funds remain
ing at the end of a term. 

Welling Town House is considered campus housing in all 
respects, and all College policies apply to residents and guests. 
Because of its physical location, Welling Town House is also 
part of the North Bennington neighborhood. It is expected that 
residents will respect their unique relationship with the sur
rounding community and will, at all times, conduct chcmselves 
in a manner considerace of their neighbors. 

Services to Welling Town House and off-campus residents. 
Security will respond to calls from Welling Town House resi
dents, but will not respond to calls from private off-campus 
residences. Scudents needing help in private residences off cam
pus should contact the local aurhorities. 

Postbaccalaureate/Graduate scudents. Postbaccalaureace and 
graduace students who wish to be considered for on-campus 
housing must contact Conference Services (ext. 4547). 

Personal property. The College assumes no responsibility for the 
theft, loss, or damage to a student's personal property. Students 
are encouraged to take appropriate steps to safeguard and insure 
his or her property and ro maintain their own personal property 
insurance. Any loss or theft of property should be reported to 
security so that an official record is available if needed. 

Right ro enter. Bennington College reserves the right to enter 
any College building and space within that building, including 
student rooms, at any time for the purpose of responding to 
emergencies, monitoring health and safety standards, establish
ing order, making repairs, performing routine maintenance 
(including response to work orders), inventory, extermination, 
cleaning, enforcement of College rules and regulations, securing 
buildings, and for any other reasonable purpose. The resident's 
absence will not prevent such entry. Only authorized College 
personnel will make such an entry except as provided below 
with respect ro law enforcement officials. 

Accountability. Students are accountable for all activities taking 
place in their assigned space, whether they are present or not. 
Each occupant will be held responsible for any prohibited activ
ity(s) or illegal item(s) found in his or her assigned space. 

Withdrawal. Once Student Life has received notification, all 
housing assignments (for the current or next term) are can
celled. The student has 24 hours to vacate his or her assigued 
room and to return the room key to Security, indicating the stu
dent is departing from campus. The student should inform 
Security who they arc, return their room key, and request that 
che information be logged for the Student Life Office. 

Upon suspension or dismissal during the term, the student 
must vacate campus in accordance wich this policy, unless che 
suspension or dismissal notification letter states otherwise. 

Property remaining in an assigned space or left on campus 
after the 24-hour period is considered abandoned, and will be 
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donated to local charities or discarded at the discretion of the 
Student Lift Office , 

If a student withdraws at othe1 times, he 01 she will need to 
make arrangements with the Dean of Students to retrieve any 
bclongmgs stored on campus widun five business days of that 
dedsion Property remainmg in an a-ssigned space. or left on 
campns after the five-day period is considered abandoned, and 
will be donated to local chamies 01 discarded at the discretion
of the Student Life Office , 

Facilties Management and Policies 
The Faciliues Management staff works diligently to mamcam 
the campus buildings and i;rounds for student , faculty, and staff 
use The staff includes housekeepers, electricians plumhe,s, car
penters , locksrruths, pamters, groundskeepers, movers, supervisors
a11d office staff Students can help the Facilines Management 
staff by reportmg any damage 01 potential problems by callmg 
ext 4584 during the busmess day 01 hv repomng problems to 
Secumy ext 4250 after hours 

facilities Management Staff (ext. 4584) 

Director of Facilities Management .. -- Bill Tronsen 
ASSISTANTDirector - Richard Smith 
Housekeeping Supervisor- Anr;el Brownell 
Adminisnative Assistant---Lynn Gilbar 

Student rooms Students arc responsible fo1 maimaming their 
room in a healthy, safe, and livable condition Tlus includes, but 
1s not limited to : removing trash 01 garbage regularlv, keepmg 
flammable materials such as newspapers and magazmes to a rea
sonable number, and abiding by othe1 College policies regarding 
health and safc1:r Students hvinf, in suites a, c also responsible 
for thei1 suites. 

Students are not allowed to permanent!\' alter any feature of 
their room or its furnishings. Students are responsible for any 
costs associated with restoring thei1 assigned room to the condi 
tion m wluch ,c was found at the start of each term The 
Facilities Management staff inspects and documents the condit
tion of each assigned smclent room and College furnituff m 
that room befon. the start and just afi:e1 the end of each term, 
This informauon 1s recorded on Room Inspection Forms 
Students are responsible for any costs necessarv to restore the 
room 01 College furniture to its origmal cond1rion. 

Room inspection forms. Ar check-in each term the House 
keeping Supervis01 provides each student w, th a copr of his or 
he, Room Inspection Form, documentmg the condition of his 
or her room and chc College furniture in that room Students 
are expecred to return chis Room Inspection Form regardless of 
the condiuon of the room . If you do not accept the mfo1manon 
on you, Room lnspeccion Form, indicate your concern(s) m the 
space provided and return the form to Facilitie Management 
w1rhin 48 hours of check-in Facilities Management will 1ev1ew 
the information rectify the concern(s), and issue an updated 
Room Inspecuon Form Without rhe Room Inspection Form, 
students have no basis for appeal should there be disagreement
on the state of the room at the end of the cerrn 

If a student ts reassigned dunng die term, ther must comply 
with rhe Room Inventor} process ;it the nme of reassignment 
from Student L,fe Office

Common areas Common areas arc fo1 the. use. and enjovmcnt 
of .ii.I rnembeT> of rhe Benrungton community Common areas

10:1. 

m the College houses are for the house residents and thci1 r,uescs 
(from on 01 off campus) , House common areas in dud e, but arc 
not limited to living rooms, kitchens, hallwavs, bathrooms, and 
laundn 10oms House residents are both individually and col
lectively responsible for th,. condition of their common area 
and the College furniture provided. House common areas are 
e.xpected to be kept m a dean_ healthy, safe_ and livable condinon. 

Facilities management Secuury and Student Life staff work 
togethe1 to keep College furniture m place. The Facilities 
Management staff inspects all house common areas before the 
stait and just .1fre.1 the end of each term to assess the condmon 
of areas and the status of College property House res1dems are
accountable for any damage repair or replacement costs, or 
extra work necessary to restore th house to as original condition , 

Damage and restoration charges Students are responsible for 
all restoration charges to cover coses of repair 01 replacement of 
any damaged 01 missing items of then parucula1 room In the 
case of 1estorat1on charges for common areas, the res1dent(s) 
responsible will be held .u:countable wheneve1 possible If no one 
1s identified ~s pe1sonally responsible for common area damage, 
rhe charges will be prorated ro all restdents of char particula1 
house , In such instances, a notice of the charge(s) will be sem to 

the House Cham to discuss with house residents at Coffee 
Hour. The house will have 10 business days from the nme of 
House Chai, notification in which to identify the responsible 
individual(s) If no mdiv,dual is identified the charge will be 
divided equally among che 1csidcncs of the particular house and 
billed equallv to each to the student account If residents of a 
housr. believe the~ know who 1s responsible, the) should notify
their House Chair 01 the Director of Security within the I 
day time. fiame Security will invesugate and may determine 
that che house is nor responsible for the damage charges. 

When College furniture is moved from its designate location 
(e.g., lawn furniture brought inside a house, living room furniture
taken outside) th, . house residents will bf. held accountable for 
costs to return each item When possible, the house will be given 
an opportunitv ro mov,. the furruturc. back co its appropriate 
location . If the furniture 1s damaged 111 an, way, the house resi
dents will be responsible for the cost ro repau or replace the 
items, in addi1ion 10 the fine If 1 stndent removes any common 
area furniture into his ot her own room, he 01 she will be charged 
a fine or $50 forthe m1sappropnat1on of College-owned prop 
erty and a moving charge if the College has tu move it back. 

As mentioned above che Facilities Management staff mem 
bers .ue regularlv conduting inventon of College premises, 
assessing the condiuon of each assigned room, and house, as 
well as inspecting the status of College. ii.mature Students are 
accountable for any restoration costs associated with returnmg 
rhei1 room to the exact cond,cion an set -up in which thev 

found the room when they first took occupancy Restoration 
charges mav mdude, but. are not !united to. rl1e repair 01 replace 
cost(s) for damage to the room, College furniture 01 equiptment
provided repair replacement, or costs of any extra wo1 
sarv to restore the room to ,rs original condmon including e.xtra 
cleaning moving or rebuilding or furniture Studems dre not 
allowed to 1epau anv damage to their rooms 01 to common 
areas of the houses. The College. does all repairs. 

If social events are held III a particular College house., the 
host(s) are responsible for any restoration coses incurred during 
a scheduled event. unless md1v1dual(s) responsible fors11d1 costs 
arc identified anrl reported to Security 



Bills are sent our to chose who have been assessed for individ
ual and/or common area restoration charges shortly after rhe 
end of each term. 

Billing appeals. Should a student find a discrepancy with his or 
her maintenance charges, it is rhe student's responsibility ro call 
or write to the Facilities Management Department wirhin l 0 
days of the dare of the bill. After that dare, rhe charge(s) will be 
added to the student's College bill. All College hills must be 
paid before a student may enroll in a subsequent term. 

ff after contacting the Facilities Management Department, 
the smdent still wishes to contest the charge(s), he or she may 
wrire a written appeal to the Dean of Students. The appeal 
should-explain in specific derail rhe reasons for contesting rhe 
charge(s), no larer rhan l O business days after the start of the 
nexr term. Appeals received after rhis dare will not be accepted. 
Appeals received during the summer or FWT will be held and 
reviewed by the Dean of Students and the Residential 
Committee at rhe beginning of the subsequent term. The student 
will be notified in writing of the committee's decision. If rhe 
appeal is granted, the student's account in the Business Office 
will be credited. The Dean of Students or his delegate will over
see this process. 

End of term inspection of individual rooms and common 
areas. After rhe houses close at the end of term, a House Chair 
and a member of the Facilities Management scaff will check 
each house and room for damages. Room damages or extra 
cleaning will be billed to Jhe resident(s) of the room, unless the 
Room Inspection Form indicates the damages pre-existed. 
Commun area damages will be charged to the whole house or 
any individual student who has taken responsibility for the par
ticular damage prior to departure. 

Checkout. During FWT and summer vacation, the College 
houses undergo routine maintenance and renovation. In addi
tion, most houses are used by outside groups. Therefore, rooms 
in eve1y house must be completely emptied of personal belong
ings at the end of each term. Residents will receive information 
about what is expected at checkout. and on-and-off campus 
storage options in the End of Term Announcements distributed 
prior co the end of each term. House Chairs will discuss this 
information with residents at Coffee Hour. No on-campus 
storage is provided during the summer. 

College furniture. College furniture may not be removed from 
individual rooms, common areas, or buildings. This furniture is 
for the use of all current and future residents and is expected to 

remain in the place throughout the term. If any College furni
ture is missing at the end of the term, students will be billed 
for the replacement cost of the missing pieces. Furniture from 
individual rooms will be billed to the occupants. Common area 
furniture or equipment will be billed to the individual respon
sible if that individual is identified. If the individual is not 
identified, the bill will be prorated among all house residents. If 
residents wish to relocate common area furniture, they should 
ask their House Chair to seek permission to do so through 
Facilities Management. 

Personal furniture. Students who have personal furniture in 
their rooms will be charged a minimum of $50 per item for its 
removal at the end of the term. Students who move personal 
furniture into common areas during the term will be charged a 
$50 moving fee if the items arc not moved back to their appro
priate location within 24 hours of notice. 

Trash and recycling. Students are responsible for disposing of all 
their own trash and fur placing recycling in the proper recepcacles. 

Health or safety hazards. Health or safety hazards chat come to 
the attention of Facilities Management or Security are reported 
to Student Life for follow-up and possible disciplinary action. 

Room keys. During Opening Day each fall term, key~ are dis
tributed "under the tent." In the spring term, keys are issued in 
Commons lounge. At other times of the year, keys are issued 
from the Key Room located on the firsc floor of Commons. 

Students should report rhe loss of keys to the Security Booth, 
and Security will request that the lock be changed on the nexc 
business day. If a key is lost and students are concerned about 
their sense of personal safety, Security will request an emergency 
lock order, and a locksmith will be called in to do the work 
upon request. The College charges for both of these services. 

Keys must be returned ro che Key Room or Security prior to 
departure at che end of each term. A five-day grace period after 
che official closing date of term is allowed. During this period, 
issued key(s) must be received to avoid having your account 
charged to replace the lock. 

Each student is expected to sign out their room key before 
raking occupancy of chei r space. Student rooms should be 
locked upon arrival. If the room is found unlocked, Security 
should be notified. The College urges students to lock their 
room when away and to carry their room key at all rimes. 

Security: Fire and Life Safety Policies 
The Bennington College Security Department is loeared in che 
small building (the Security Booch) at the entrance to the main 
campus, opposite the Barn. The Security Department is open 
24 hours a day, 7 days a week. 

Security (ext. 4250) 
Director of Security- Ernie Paquette 
Assistant Director of Security-Rich Schefller 
Emergencies (ext. 210) 
Nonemergencies (exc. 4250 or "O") 

From off campus (802-447-4250) 

Students should report any problems, suspicious situations, or 
facilities concerns ro Security as soon as they arise. The Security 
staff will report concerns co the appropriate staff or department, 
and if necessary, will contact other resources as needed. 

College Security officers have full authority granted by rhe 
College to enforce the rules and regulations as outlined in this 
Smdent Handbook. Security officers are also required to moni
tor violations of state laws regulating underage drinking and the 
use of illegal and controlled suhstances. Security officers have 
the authority to detain individuals and to request identification 
and will contact the Bennington Police Department if suspected 
criminal activity i.s observed or reported. The Security 
Department maintains positive working relationships with both 
the Benningcon and the Vermont State Police, as well as with 
the. Bennington Fire Department. These departments assist 
College Security when requested, but do nor normally conduct 
patrols of College-owned property. 

At the beginning of each term, House Chairs receive training 
to help chem deal with a variety of situations that may arise in 
their houses. Information and updates on safety and security are 
provided throughout the term in community notices circulated 
ro campus members or posted in houses and academic huildings. 
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Students are responsible fot locking all windows and doors in 
their rooms, and should report unknown individuals or suspicious 
activity of any kind to Security. The public attends events on 
campus that are open to the local community. bur their access is 
limited to the facilities in which those events are held Overnight 
guests are allowed in student houses but are limited to si1< days 
pe1 month All students must register thei, guest(s) with Security, 
at which time a pass 1,; issued, wtth the guest required to leave 
an ID at the Security Office. This ID is returned when the guest 
pas; is surrendered and the guest departs campus. Students are 
responsihle for the conduct of their guest/s at all rimes. 

Safety programs Campus safety and security programs are 
coordinated by the Security Department. Security officers receive 
on-the-job rraming and rhroughour their careers as security 
officers, continue ro receive training in pertinent areas. All He 
trained m first aid, CPR, blood-borne pathogens, and fire safety. 

Programs and seminars for students are normally offered 
throughout each term regarding such issues as personal safety, 
self-defense, rape, date rape, and protection of personal property. 
Students are informed of on- and off-campus resources for help, 
including counseling services, health services, and campus safety 
services 

Security officers conduct foot and vehicle patrols 24 hours a 
day, but they cannot cover every room of ever, building. For 
Security to be successful, all members of the College: commu

muse be security conscious. If students witness a crime or 

suspicious activities, thev should dial ext. 210 1mmediarely and 
be prepared to provide as much information as possible. Doors , 
windows, locks, lights, or unsafe conditions in need of repair 
should he reported In addition to the above, the Safety 
Committee is charged with reviewing matters percainmg to 

safeC} on campus. 

Emergencies .Security is responsible for activating the emer-
gency system, which responds to all matters of an emergencv 
natwe at any time of day or night. Each officer is trained in first 
aid and cardiopulmonary resuscitation , and Security should be 
called immediately in the event of accident or illness. 

The emergeng. number is ext 210. This is an emergency 
number only and should not be dialed for an} other reason. 
The caller should stuaterhe nature of the emergencv, the location 
of the emergency, and his or her name, and should not hang up 
until advised to do so by the Security officer A Security officer 
will respond as soon as possible 

Bennington College Emergency Response Plan. The Bennington 
College Emergency Response Plan was developed to provide a 
svstemanc and comprehensive response to a wide range of emer-
gency conditions that might occur on campus This emergency 
response plan outlines the procedures necessary to respond to a 
crisis and to attend to the physical, strucrural, 01 technical 
repairs needed to restore the facilities to optimal functioning. 
The primary r,oal of the plan is to respond effectively and effi · 
c1encly to any crisis (sh01t-term or long-term) that affects the 
safety of the College community. 

The Emergency Response Plan calls fa, a team approach, 
with all emergencies reported to Security. Depending upon the 
nature of the emergencv, Security may invesugate the 
gency, acnvate the Emergencv Response Plan, or immediately 
activate the on-call system. security mav act as first responder 
depending on the urgency of rhe emergency The on-call admin
istrator determines the level of emergency and activates the
Catastrophic Response Team as necessary. 
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All community members are notified that a campus emergency 
exists by an emergency siren chat can be heard throughout the 
campus. When the siren sounds. dial 5555 from any campus 
phone for information and msrructions. 

Student houses All student houses are equipped with fire extin
guishers, heat, and smoke detectors. 

Fire drills. Fire drills are held once per term The community is 
urged to cooperate by clearing the buildings as soon as possible. 

Fire safety rallying point If there is a fire m a College house, 
students should meet their House Chairs in Commons Lounge 
immediately. The House Chairs, working with the Student Life 
staff and Securitv, will help account fo, everyone and provide 
further informauon. 

In rhc event of fire: 
1 Pull the red manual fire alarm switch in the. building Everyone 

should become familiai with the locacion of these switches. 

2. Evacuate the building and proceed to Commons Lounge 

3. Call Security immediately at ext. 210~ day or night 

4. Security will be responsible for checking the building. 

Fire and Life Safety Policies The following arc violations of 
Fire and Life Safety Policies: 
1 Setting fire. Th1s includes intentional a, accidental fire, even 

those caused by cooking, fireplace use, or smoking in 
approved areas. 

2 Setting off fire alarms. This includes inttntional 01 acciden
tal fire alarm, even those caused by cooking m smoking in 
approved areas. 

3. Failing to evacuate. When a fire alarm sounds, all occupants 
are expected to evacuate the building prompdy. 

4. lampering with or misusing fire protection or ocher life 
safety equipment.This mcludes, bur ts not limited to fire 
extinguishers, fire.hoses, emergeng. exit lights, fire doors and 
related closures alarms, and smoke detectors. 

5 Possession and/ or using flammable matenals, candles, or 
incense. TM includes, but is not limited to gasoline, lamp 
oil, camp -stove fuel. fireworks, holiday decorations, paint 
thinners, candles, and mcense. 

6. Tampering wirh wiring. This includes, but 1, not limited to: 
electrical equipment, wlfing, cable TV, computer wiring, or 
overloading elecrncal outlets . Only UL-approved electrical 
cords are allowed. 

- Causing or contributing to a fire safety hazard This 
indudes, but is not limited to: obstrucung exits, stairwell;, 
hallways. and passageways; storing an excessive amount of 
waste paper or other waste; careless use of smoking mate11al; 
having halogen lamps; having ceiling hangings (they may 
spread foe and smoke more rapidly) ; covenng more than 
50% of the wall space in an assigned room, havmg an exces
sive numbet of personal belongmgs many College space 

8. Violations of the Town of Bennington or rhe state of 
Vermont Fire Safety Regulations , 

9 Roofs. Bennington College strictly prohibit; students 01 any
one else from climbing on any College building without 
permis.sion from the D1rect01 of Securrtv In addition, any 
student who allows a11orhe1 individual to access the roof or 
exterior of a building from then assigned room is in violation 
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of this policy. The College assumes no financial or legal 
responsibility for injury due to such prohibited acts. 

10. Weapons, ammunition, explosives, hazardous material. Any 
item which, in the opinion of the College or any of its disci
plinary agencies, appears to be a weapon, ammunition, 
explosives, or other hazardous material is not permitted in 
College buildings or on College grounds. This includes, but 
is not limited ro: guns, paintball guns, bb guns, ammunition, 
knives, fireworks, combustible, or hazardous material. Students 
using such material for academic purposes muse arrange with 
their faculty members or departmental coordinators tu score 
the said material away from College houses, in a properly 
secured space. -Security should be notified of any such material. 

11. Smoking. Smoking is limited t0 designated areas on campus. 
Sec the College's Smoking Policy ac right. 

12 Fireplace use. Fire screens must be employed whenever fire
places are in use, and the student in charge of the event must 
take responsibility for the use of the fireplace. 

13. Bonfires. Bonfires are prohibited wi ch out the approval of the 
Dean of Students. Students who wish to have a bonfire in 
conjunction with an event must register the bonfire through 
the Student Life Office at least 10 days in advance. Approval 
for a bonfire is subject to the safety and environmental con
ditions as determined by rhe North Bennington Fire 
Department and the Director of Security. 

When in doubt ,is to whether some item violates the College's Fire 
and Lift Safety Policy, students should seek the opinion of the 
Director ofSecurity before bringing the item onto campus. 

Room safety checks. Room checks will be conducced at least 
once each term. The Director of Security or designated Security 
officer will accompany the Head of Housekeeping and a House 
Chair on room checks. If a violation is found, a note will he left 
in the room advising the occupant of the nature of the safety 
violation, unless it is of such nature that disciplinary or immedi
ate action must be taken and rhc hazard removed by rhe Director 
or designce. Any room where a violation is found will result in 
the Security Director performing a second unannounced room 
check at a later dare. If there are any violations found ac the 
time of this second check, the occupant will be subject to disci
plinary action or possible fines. 

Kitchens and cooking. The College provides kitchens in each of 
the College houses for student use. Studenrs are expected to 

take responsibility for their use of the kitchens, food, or ocher 
personal belongings. Students who use the kitchens are responsi
ble for appropriate use, cleaning up, disposal of food and trash, 
and for any kitchen-related fire, regardless of intenr. Report any 
problems or concerns to your House Chair or Security immedi
ately. The kitchens in the College houses are not meant to 
replace the dining halls, but are provided for student enjoyment 
and convenience. Cooking is not allowed in any other space in 
the College houses. 

Each College house is adequately equipped to handle the 
normal volume of electricity demand ed by the student body. 
However, to prevent electrical overload and to avoid the hazards 
that arise from such an overload, some appliances are permitted 
while others arc not. 

The appliances permitted include computers, computer 
equipment, stereos, TVs, VCRs, DVD players, clock radios, hair 
dryers (not exceeding 1,000 watts), small fans, refrigerators 

under 3 cubic feet, and lamps with incandescenr bulbs of 60 

watts or less. 
The appliances nor permitted include air conditioners, any 

appliance with an exposed heating element , hot plates, toasters, 
toaster ovens, gas stoves or burners, camping stoves, halogen 
lamps, and any appliance, whether listed here or not, that 
exceeds 1,000 watts. 

In addition, any appliance that is not specifically approved by 
Underwriters Laboratory (UL), in poor working condition , or 
deemed inappropriate by the Director of Security or Facilities 
Management must be removed from College spaces. 

When in doubt as to whether or not an appliance is allowed on 
campus, students may ask the Director of Security or Director of 
Facilities Management for clarification. 

Smoking Policy. The College's smoking policy complies with 
Vermont State law, which restricts smoking in all places of pub
lic access. Thus, smoking is prohibited in all work areas at 
Bennington College including classrooms, offices, hallways, 
bathrooms, rehearsal rooms, and studios. Smoking is also pro
hibited in all common spaces (bathrooms, hallways, living 
rooms , kitchens, etc.) in all student houses and prohibited in 
nonsmoking houses. The areas near entryways and exits of all 
buildings arc also designated as nonsmoking areas. 

Students who violate the College smoking policy may be 
fined and/or subject to disciplinary action. Individual students 
who are found to be in violation will be issued one warning 
ticket. The first ticket, thereafter, will result in a $25 fine, the 
second a $50 fine, the rhird a $75 fine and possible disciplinary 
action. The fourth offense will result in a mandatory referral to 
the Judicial Committee or the Administrative Review 
Committee. Students who repeatedly violate this policy may be 
subject to housing suspension, suspension, or expulsion from 
the College. 

Swimming pools. For health and safety reasons, swimming 
pools of any size, shape, or material are not normally permitted. 

Guest Policy. Students may have up to two guests on ca.mpus at 
any one time. Guests must be registered at the Security Booth at 
the time of arrival on campus, with proper ID as described 
below. Guests, including alumni and former students (except 
when attending public performances) must present a picture 
ID, and receive a visiror's pass. Access to student houses is 
restricted to current students and their signed-in guests. The 
College reserves the right ro limit or deny gucsrs and may 
revoke guest or hosting privil.eges for any reason, at any time. 

I. Hosting a guest. Only current students of the College can 
serve as hosts for guests. Hosts must accompany their 
guest(s) to the Security Booth. Students are responsible and 
accountable for rhe conduct of their guests at all times. If a 
registered guest violates College regulations, the guest will be 
held accountable if possible. The student host may also face 
College disciplinary action. The student host should be with 
his or her guest and not allow the guest tO move freely about 
the campus on his or her own. Hosts may not have guests 
(including alumni and former students) prior to the date that 
returning students move into the houses at the start of the 
fall and spring terms. 

Guests may accompany students into College facilities, but 
are not permitted t0 use College supplies for their own per
sonal use. Any guest violating College policy may be required 
by Security to leave immediately. [f another member of the 
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College commumty registers a legitimate complarnt, Secunty 

will require the guest to leave. Guests mav be banned from 

College property for ignoring the guest policy after being 

warned Onlv resident ial students may sign 111 overnight 
guests. Guests of nonresidential students must depart campus 
by 2:00 am Guests are not allowed to take up residence on 
campus and overnight and day visits are limited to six davs 

pe1 month , Visitors may not stay the last six days of one 
month followed by the first days of the next month . The1e 
must be at least 10 days between such visits. Anv request for 

oin extension of the stx-·dar limit must be directed to the 
Directo r nf Secunty. 

2 Alumm guests Alumni are allowed to visit campus for 

unlimited day visits without bemg signed in _ If an alumni is 
v1s1ting student houses, he/she must sign in, After 8:00 pm, 

alumni must be signed m by a cmrent student and arc lim
ited to six overmght visitsper month , 

3. Parents Parents who plan to visit campus should arrange to 

stay off campus rn town and may not stay in student housmg. 

Pet Policy. The College has established smct policies regarding

the presence of pets and ammals on campus. While the College 
appreoates the special namre. of the owner/pet relationship the 
College is a workplace and residence for many, and, as such, the 

welfare of the entire community must be considered para 

mount , The policy 1ecog111zes that animals have the potenttal of 
affectmg the safety, health; personal well-bemg, and comfort of 
College emplovees dnd residents, as well as the sanitat ion, 

housekeeprng, and physical condition of the campus
W11h the exception of small fish and service animals that 

have been approved by and registered with the Student Life 

Office the College proh1b1ts any person from bringing 01 keep • 

ing pets in stndent residences or any admmistrat ive, service, or 
academic building. Pets are not allowed rn such facilities as 
classrooms, libraries, studios. food service areas, administrative 

spaces, 01 public access areas. 

Individuals found in violation of the pet policy will be fined 
$100 and will be given 48 hours to remove the pe from can1pns. 

It is the responsibdin of the individual to provide proof ( verbal 
and w1itten) to the Director of Security, or his designee, that the 

pet has been removed. If the pet has not been removed wtthin
48 hours, a subsequent fine of $50 per addinonal day will be 
assessed The. mdiv1dual may also br subject to disciplinary actions. 

Security will arrange (with or without notice) to remove pets 
from the campus that are m violation of policy: Should exrernal 
assistance be used to remove a pet; the owner will be responsible 

for any cost incurred Any damage or repairs ansmg from pets 

bemg brought onto or kept on campus by students will be 
charged to the owner. Students are responsible fo1 their guests· 

compliance with the College's policy and will be held accowlt 

able for reunbursement of am• costs incurred by the College 
related to violations. Animals of unknown ownerslup roamrng 
loose on the campus wt!l be taken to the local animal shelter. 

Dogs temporarily brought onto the campus by residents, 
employee, , or visitors must be in the full control of their owner 

or other custodian . All dogs drc to be on a leash at all nmcs. 
Under no circumstances are dogs allowed to run loose or to be 

tied to buildings. handrails, trees, bicycle. racks., or othe1 objects. 
Infractions or complaints .1rt. to be brought to the attention of 

.Security. 
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Solicitation Solicmng ts not allowed in College houses .rnd is 

only allowed on campus with perm1ss1on from the Director of 

Secmity. 

Motor Vehicle Regulat ions . All vehicle and traffic laws promul
gated by the state of Vermont are effective on the Benmngton 
College campus as elsewhere 111 the state , Vehicles in operation 

1mm be licensed, registered, msured, equipped, and otherwise 
legal to operate 

All mot01 vehicle accidents that occm on campus must be 
reported promptl y to Securicy Motorists are remmded that leav

ing the scene of an accident or failure. by a motorist to file a 

Report of a Motor Velude Accident form (available at Security) 
is a violation of Vermont law. 

Security has the responsibilin- of enforc ing motor vehicle 
rules and regulations Ar1yone v10latmg motor vehicle regula 
tio11s may be prohib ited from dr ivmg on campus The College 

has the authonty to ban vehicles from campus , 

Parking Permlts and Regulations 
L All moto1 vehicles owned b\ ' students and operated on the 

College campus must be registered with sccnnty; and must 

comply with The Parking Rules and Regulations mforma · 
tion, available at the Security Booth 

2 A parking sucke r is provided at a cost of $50 per term upon 
presentation of a valid d1iver's license, state registration, proof 
of rnsurance. and a completed applicanon . 

3 Vehicles must also haYe a valid inspection sticker. 

4. Parking stickers do not guarantee the availability of a parking 
space in every lot at all nrncs . 

5. Fire lanes must be kept clear at all times Cars parked in foe 

lanes are subject to ticketing and/or towing

6. Unregistered vehicles will be ucketed; repeat offenders may 
have their cars towed 

:: . Vehicles must be parked on!) rn areas to which they are 

a.ssigncd 

8. Fines of at least $20 will be assessed for each motor vehicle 

violation Drivers responsible for muluple v10lations are sub
ject to suspension of driving md parkmg privileges. 

9 Appeals should be addressed to the Executive Vice President 
and must be made in writing within five days after receipt of 
th,. ticket , 

Speed limits . No vehicle shall be operated at a speed above the 

posted speed on the speed limit signs. Violators may be subject 
to suspension of driving and parkmg privileges

Reckless driving Reckless driving, as determrned m the discre

tion of College Security is prohib ited . The College defines 
reckless driving as dr1v111g that endangers people, propertv, or 

animals. Examples of reckless driving include, bnt arc not lim

ned to · drunk driveing, drivmg at an excessive rate of speed, 

failure to yield to pedestrians, and driving across lawns. 
Violators may be subject to suspension of dnv ing and parking 
privileges and local authorines may be notified. 

Van Policy. The College has three vans: one van provides pen 
service into town and to nearby Williamstown, MA, on 

weekends, so that Bennmgton studenls may use the Williams 

College librarv; the two othe1 vans arc used for academic 01 co -

curricular events involvmg members of the College community . 
Vans may not be used by individuals fo1 personal activities On 



occasion, vans may be needed for health emergencies; such 
emergencies have priority over all other activities. 

Recognized student organizations may reserve a van for field 
trips. Organizations must seek approval from the Student Life 
Office prior to reserving the van with the Director of Security. 
The expenses of hiring a van driver will be charged to the orga
nization's account. Note: There is a 200-mile limit for trips. If 
the round trip is beyond 200 miles, the trip must first be 
approved by the Director of Security. For further information, 
students may contact the Director at ext. 4250. 

Note: All drivers of the College van must be preapproved by 

the Director of Security. 

College Policy on Alcohol and Drugs 
Bennington College students are required to comply with state 
and federal law and College policies regarding alcohol an<l other 
drugs. Any student involved in the illegal use, abuse, possession, 
sale, or distribution of alcohol, drugs, or drug paraphernalia; or 
who is cited in a police and/or Security Report involving such 
an offense; or whose behavior the College believes indicates 
alcohol or illegal drug abuse; or who violates any of the alcohol 
regulations or any of the drug or alcohol offenses described below, 
is in violation of the College Policy on Alcohol and Drugs. 

Tf a student is determined to have violated the College Drug 
and Alcohol Policy, the student will be required to meet with a 
Student Life staff member who will determine an appropriate 
sanction or disciplinary referral to either the Judicial Committee 
or the Administrative Review Committee. Alcohol or drug use or 
abuse is not an excuse for other unacceptable hehavior or acts. 
The association of mind- or mood-altering substances with prob
lem behavior may be considered an exacerbating factor, not a 
mitigating one. 

If a student is determined to have violated the College Policy 
on Alcohol and Drugs, the Dean of Students or designee may 
require a substance abuse assessment (through an outside agency). 
The cost of this assessment will be borne by the student. The 
student may be required to seek treatment as a result of the 
assessn1cnt. 

Risks associated with the abuse of alcohol and other drugs. 
The College is concerned about the risks and potential dangers 
involved in the abuse of alcohol and other drugs. There is the 
risk that alcohol/ocher drug abuse may cause significant changes 
to an individual 's physical and psychological health, which can 
inhibit a person's academic and social success at Bennington 
College. It may also interfere with the interaction and trust that 
are irnperative to Bennington's educational cotnmuniry. 

Support and counsel. Alcohol and drug abuse can present seri
ous legal and medical problems. The College encourages any 
student with akohol- or drug-related problems to seek assistance 
from appropriate College services or private agencies. The edu
cational, counseling, and refercal services of the Health and 
Counseling Services staff arc available to chose experiencing dif
ficulty with the use/abuse of alcohol and/or drugs. These services 
are available to the user and to those students whose lives are 
affected by the use/abuse of orhers. 

The use of Health and Counseling Services for alcohol or 

drug abuse is confidential. Individual privacy will be respected 
unless otherwise required by law. Health and Counseling 
Services can provide information about Alcoholics Anonymous, 
Narcotics Anonymous, Al Anon, and Adult Children of 

Alcoholics groups and can assist students who arc interested in 
auending meetings either on campus or in the local community. 

24/7 Access-Dial 210 for Emergencies. Security can activate, 
depending on the situation, the following on-call resources: 

• On-call Student Life staff member 

• On-call Security Director 

• On-call College Physician 

• On-call Psychological Services Counselor 

Individuals are also encouraged to seek support and advice from 
the following resources: 

• AA meetings (447-1285) 

• Al Anon (44~-1285) 

• United Counseling Services (442-5491) 

• Southwestern Vermont Medical Center ER (442-6361) 

• Turning Point Club (442-9700) 

Alcohol PolicyThe College Alcohol Policy is intended to 
encourage lawful and responsible decision-making on the part 
of all Bennington College students. 

The Alcohol Policy is intended to be consistent with state 
and federal law; to stress moderation, safety, and individual 
accountability; for those who choose to drink lawfully; to pre
vent alcohol abuse and its effects; to provide information and 
education for all community members; and tu provide confi
dential advising and counseling for those with concerns related 
to alcohol use and alcoholism. 

Alcohol Regulations 
1. Only persons of!egal drinking age under Vermont State law 

(21 years of age) may consume alcohol on College property. 

2. Selling and/or providing alcoholic beverages to an individual 
who is under the age permitted by the state of Vermont is 
prohibited. 

3. Kegs of beer, beer balls, or any container capable of holding 
more than 144 ounces of alcohol (the equivalent of a tradi
tional 12 pack) are prohibited from College residences. 

4. Alcohol games are nor permitted . Consumption of alcoholic 
beverages or possession of an open container of alcohol is 
prohibited in common areas of student houses, nonresiden
tial College buildings, and our of doors except at authorized 
College events (under the auspices of Dining Services). 

S. Operating a motor vehicle while under the influence of alco
hol is prohibited. 

6. The use of a false ID or falsifying one's ID for the purposes 
of purchasing alcohol is prohibited. 

7. Publicity and posters for College fi.mctions and/ or private parties 
may nor mention alcohol or imply that it will be available. 

Specific alcohol regulations regarding gatherings in student rooms: 
8. The occupant(s) of the room is responsible for events in his 

or her room and for abiding by Vermont State law and 
College policies regarding che use of alcohol. 

9. In accordance with fire codes, occupants may not entertain 
more than eight people in their private rooms, regardless of 
the room's size. 

10. Gatherings in student rooms where there is not at least one 
occupant present may result in security clearing the room of 
all persons and securing the room door. 
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Alcohol-free rooms (at least one occupant is under the legal 
drinking age of 21): 

11.Alcohol is prohibited in any student room where one or 

more of the occupants is under the legal drink.mg age of 21 

12 Visitors, including off-campus people/students, family mem
bers, or alumni may not bring alcohol into an alcohol-free 
room under any circumstance. 

Alcohol-permitted rooms (all occupants are of the legal drinking 
age of21): 

13. Alcohol is permitted in student rooms where all occupants 

are of the legal drinking age of 21. 

14.Although underage visitors are allowed in alcohol -permitted 
rooms, the possession and consumption of alcohol 1s restricted

co those individuals who are 21 years of age 01 older. Those 

students who are of age may consume alcohol while underage 
students are present 

15. When underage persons are found in possession of alcohol in 
an alcohol-permitted room, regardless of the source of the 

alcohol, all occupants will be held accountable and subject to 
disciplinarv action for supplying alcohol to minors, and the 
underage students will also be subject to disciplinary action 
as well. 

Expectations and responsibilities of house event sponsors: 

16. House residents who sponsor events or gatherings in their 
houses are responsible for controlling attendance, noise, 

cleanup , and encouraging a violation -free environment . 

Gatherings 01 even rs ma) not exceed a total of 50 people in 
combined common area.s of the house. 

17. Sponsors must have a majority of che house members agree 

to hold the event before the event takes place. If the gathering 
occurs without house consent, the sponsor of the gathering 

will be held accountable fo1 any violations tbat may occur 
during the event . 

18. Students must contact Security with information about their 

event and name of a conracc person. It 1s expected that stu ·· 
dents will be cooperative when Security brings a problem or 
concern to their attenrion. If violations occur and/or rhe 
house does not cooperate with Security, Security will shut 

down the event Events must end hy 3:00 am. 

Summary of Vermont State Law 
1. Crim.ma! Offenses: 

a Legal Minimum Purchase Age/Furnishing to Minors. No 

person shall sell 01 furnish any alcoholic beverages to any 
persnn under the age of 21, or knowingly enable the con
sumption of beverages by a person under the age of 21 

Violators may fuce a fine of $2,000 and/or imprisonment 

for up co two years. 

b. Falsely Representing Age/Procuring and Possessing 

Alcoholic Beverages When Under Legal Age A person 

who has not attained the age of 21 may not falsely repre

sent his or her age for the purpose of procuring alcoholic 
beverages and may not procure nor possess any alcoholic 
beverages for the purpose of consumption by himself or 
herself or othe1 minors Violators may face a fine of not 

more than $500 and/or imprisonment for not more than 

30 days and may be required to complete an alcohol and 
driving program at his or her own expense . 

108 

2. Open Container Ordinance. The Town of Bennington 

Open Concaine1 Ordinance prohibits consumption of alco
holic beverages in streets, alleys,-sidewalks, parking areas, and 
in or on motor vehicles eithc1 moving 01 stationary Ill any of 

said places. Possession upon one's person of an open con
tainei of such beverage is prima facie evidence of a v10lation. 

Violations are punishable bv a fine not exceeding $75 . 

Civil liability . Individual students, campus organizations , or 

others hosting parries where alcoholic beverages are served 
should be aware that, uncle, Vermont law, a person who 1s 

injured in person , propert) ·. or means of support in consequence 
of the intoxication of any other person may be able to lmng a 

legal chum fo1 monetary damages against anyone who, by fur
mshmg liqnor eithe1 negligently or unlawfully, contributed to 

that person 's intoxication. For example, a party hose (including 
an individual student) might be sued for havmg unlawfully fur
rnshed alcoholic beverages to a minor who thereafter c:auses 

harm, or fo1 serving alcohol to an already intoxicated person 
where it is foreseeable that the mtoxicared person will thereafte, 
operate a moto1 vehicle. 

Drug Policy. The use, sale, possession, or distribunon of illegal 

drugs or drug paraphernalia; the misuse or abuse of prescripnon 
drugs ; or the attempt to commit any of the previously listed 

acts, is a violation of College policr Any student in v10lation of 
this policy will be subject to disc1plinarv action. 

The College will cooperate fully with local, state , and federal 

law enforcement agencies in the mvestigation and prosecution 
of illegal drug use and distribution. Federal regulations require 

revocation of federal student aid to anyone prosecuted and con
victed of a drug offense. 

Summary of Vermont State Law 

1 Marijuana. Penalties for possession of marijuana range from 
maximum fines of $500 to $500,000 depending upon rhe 

amount; for selling or dispensing maximum fines range from 
$10,000 to $1,000,000. Maximum sentences range from 2 

to 15 years and from 2 to 30 years respectively. 

2 . L'>D; Depressant, Stimulant, and Narcotic Drugs; 

Hallucinogenic drugs; :Ecstasy. Penalties for possession range 
from maximum fines of $2,000 to $500,000 and for selling 

or dispensing from $7.5,000 to $500,000. Maximum ,entences 
range from l to 20 years and from 3 to 20 years respectively. 

3. Cocaine and Mcthamphetamine. Penalties for possession 

range from maximum fines of $2,000 to $250,000 and for 
selling or dispensmg from $;-"5,000 to $1,000,000. 

Maximum sentences range from 1 to 10 years and from 3 to 
30 years respectively. 

4 Heroin. Penalties for possession range. from maximum fines 

of $2,000 tn $1,000,000 and for selling or dispensing from 
$75,000 to $1,000,000. Maximun1 sentences range from I to 

20 years and from 3 to 30 vears respectively. 

Sexual Misconduct Policy 

Sexual Assault/Rape 
1. The first 48 hours. This section provides you (the victim or 

anyone who knows of an incident of sexual assault and/or 
rape) with crucial mformation that may help at a rime when 
action and decision--making c.an be difficult You have many 

options , bur the procedures required to protect yourself are 

not easy to consider '\ friend is often Bood support , and you 



may seek support and information from other trained per
sonnel, both on and off campus. 

2. Confidentiality. Staff members at the College will do their 
best to respect the need for confidentiality and for you to make
your own decisions. However, the rules of confidentiality will 
not apply if there is a threat to your own well-being or safety 
or a threat to other members of the College community. 

If you are in immediate danger, dial 210 and report the 
incident to Security. If you are not in immediate need of aid 
or protection, consider contacting others who will be knowl
edgeable and helpful to you. Feel free to go to the Student 
Life, the Health Services, or the Counseling Services offices 
on campus for assistance. Sexual Harassment Advisors, listed 
in College Announcements, are also available, and can offer 
information abour your options and assist you in notifying 
the appropriate authorities . During off hours (after 5:00 pm) 
you may contact the on-call coordinator by dialing 210. You 
may go to Health Services Monday rhrough Thursday from 
9:00 am-7:00 pm, Friday from 9:00 am- 9:00 pm, and 
Saturday from 1 :00-9:00 pm. 

3. Medical considerations. Consider a medical evaluation for 
your own safety and well-being. If you dial 210, emergency 
personnel on campus can arrange for you to speak with the 
College physician who is on call. You will be examined in the 
emergency room at Southwestern Vermont Medical Center 
and the College may provide afi:ercare in Health Services. 
The medical examination has two goals: first, to treat the full 
extent of any injuries or physical trauma and to consider the 
possibilities of sexually transmitted disease or pregnancy; and 
second; to obtain legally correct evidence in case you decide 
to report the crime to the police. You may report the crime 
to the police at any time. However, the College has been 
informed that evidence collected by the hospital will only be 
held for up to two weeks and that if you do not choose to 
have a rape protocol examination within the first 48 hours, 
you will hinder a prosecution- later. 

4. Venereal disease. Tests for venereal diseases are done at the 
hospital and may be repeated later. 

5. Pregnancy. The doctor can review the possibility of pregnancy 
with you and help you consider your options. You can wait 
six weeks after your lase period and have a pregnancy test, or 
you can consider the pros and cons of raking a "morning
afrer" pill. This pill must be taken within 72 hours after 
intercourse. 

6. Emotional considerations. We advise you to seek professional 
help to take care of your emotional responses promptly in 
order to avoid chronic and long-standing emotional trauma. 
Initially, you may experience an acute response during which 
many victims report difficulty sleeping, loss of appetite, pain 
in the areas affected by the assault, and mood swings with a 
decrease in abiliry and/or desire ro relate to others. 
Professional guidance and support is available co help during 
chis acute phase. You may talk to a psychological counselor 
on campus (to make an appointment , dial ext. 4451, or go 
to che Counseling Services Office in Commons, north suite). 

Off hours, you can reach an on-campus counselor by dial
ing 210 and asking to speak to the counselor on-call. You 
also have the option of talking to professionals off campus 
who are trained to respond to the needs of a victim: PAVE 
(Project Against Violent Encounters) has a 24-hour hotline at 

442-2111, and UCS (United Counseling Services) has a 24-
hour emergency service at 442-5491. 

7 Legal considerations. You may want to consider reporting a 
crime and/ or bringing civil action against the perpetrator. 
You may consult with a lawyer at any time or report a crime 
ro the Bennington Police at 442-1030. You may consult with 
the state attorney's victim advocate at 442-8116, who serves 
as an advisor for victims of crimes. 
If you report the crime, you can expect to talk to a police 

investigator who is specifically trained to handle crimes of 
sexual assault and/ or rape. If you decide to rake such action, 
the police investigator will need a statement from you, will 
need to secure the evidence after your physical examination, 
and will need to investigate the area where the incident 
occurred. If possible, you should ensure that the area where 
the incident occurred is not disturbed until the police have a 
chance to examine the environs for evidence. Remember that 
if you do not choose to have a rape protocol exan1ination 
within the first 48 hours, you will hinder a prosecution lacer. 
If you are considering legal action, including reporting the 
crime to the police, do not bathe, shower, or change your 
clothing. 

8. College procedures. If the perpetrator of the sexual assaulr is 
another member of the College community, victims may 
refer to the Bennington Cnllege Poli<y and Procedures 
Governing Sexual Harassment (below), which covers sexual 
assault and rape. Victims may also wish to contact a Sexual 
Harassment Advisor who can offer information about 
options for complaints of this nature. 

Statistics regarding sexual assault on campus can also be 
found in the annual Campus Security brochure available in 
the Student Life Office and at the Security Booth. 

Policy and Procedures Governing Sexual 
Harassment 
Sexual harassment subverts the educational mission of Bennington 
College and threatens the well-being of students, faculty, and 
staff. It is a form of sex discrimination, which is illegal under 
state and federal law. It is also illegal to retaliate against a person 
for filing a complaint of sexual harassment or for cooperating in 
an investigation of sexual harassment. Conduct, whether inten
tional or unintentional, that results in the sexual harassment of a 
member of rhe College community is prohibited and will not be 
tolerated. This policy applies to the entire College and to the 
conduct of students, faculty, administration, and staff alike. 

Sexual harassment may be described as sexual assault, coerced 
sexual intercourse, unwelcome sexual advances, requests for sex
ual favors, and other physical or verbal conduce of a sexual 
narure where: 

1. Submission to such conduct is made, either explicitly or 
implicitly, a term or condition of an individual's employment 
or education; or 

2. Submission to or rejection of such conduct by an individual 
is used as the hasis for employment or academic decisions 
affecting the individual; or 

3. Such conduct has the purpose or effect of substantially inter
fering with an individual's academic or work performance or 
creating an intimidating, hostile, or offensive work or educa
tional environment. 
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Sexual harassment may occur in a setting m which the powet 

inherent in a faculty members or supctvisor s relationship to his 

or he1 students or subordinates is exploited . Whtie sexual harass

ment most often takes place between persons of unequal power 

and/01 status, it can also occu1 between equals, i e., smdent

studcnc, faculty-faculty, staff-staff. Both men and women, 

homosexual as well as heterosexual, can be sexuallv harassed . 

In dctermming whether alleged conduct consmutes sexual 

harassment, those entrusted with carrying out this polkv will 

look at che record as a whole and at che cocalicv of the cucum

scanccs, such as the nature of and the context in which the 

alleged incidents occurred. 

Examples of sexual harassment i;.,clude, but arc not limited 

to the following, when such behavior or acts come within one 

of the dcfiniuons above: 

I. Sexual assault and/or coerced sexual intercourse 

2. Either explicitly or implicitly conditioning any term of em

ployment (e.g., continued employment, wages, evaluation, 

advancement, assigned duties or shifts) or educanonal benefit 

on the provision of sexual favors. 

3 Touching or gr-.ibbing a sexual part of a person's body. 

/4. Touching or grabbing any part of a person's hudy after that 

person has indicated or it 1s known or should he known that 

such physical contact was unwelcome. 

5. Continuing co ask a person to socialize when that person has 

indicated he or she is not interested. 

6. Displaying 01 transmitting sexually suggestive p ictures, 

objects, cartoons, or posters if 1t IS known or should be 

known that the behavior 1s unwelcome . 

7. Continuing to write sexually suggestive notes 01 letters 1f It is 

known or should he known that the person does not wd

come such behavior . 

8 Referring to or calling a person a sexualized name if It is 

known or should he known that the person does not welcome 

such behavior. 

9. Regularly telling sexual jokes or usmg sexually vulgar or explicit 

language in the presence of a person if it 1s known 01 should 

be known that the person docs nae welcome such behavior . 

10. Rccaliation of any kind for having filed or supported a com

plaint of sexual harassment (e.g., osrracizmg the person, 

pressuring the person to drop or not support the complaint, 

adversely altering that person's duties ot' work or educattonal 

environment, etc), 

IL Derogatory or provoking remarks ahout or relating co a per

son'~ sex. 

12. Harassing acts 01 behavior directed againsr a person on the 

basis of his or her sex. 

Consensual relationships . Consenting romantic and sexual rela

tionships hetwcen faculty and sruclent 01 between supervisor 

and subordinate employee are deemed by the College tu be very 

unwise , Relanonsh1ps between faculty and students, and between 

supervi sors and subordinate employees, are fundan1emally asym

metric in nature. Codes of echic:s for most professional associauons 

forbid professional -d iem sexual rdauunships . The faculty

student rclanonship resembles one of professional atnd client

Implicit m the idea of professionalism is the rccognitton by 

those in positions of authority that m theu relationships with 

llO 

studencs there is always an element of power This is also true of 

supervisor-subordinate employee relationships . Faculty/supervisors 

exercise power ovet students/ subordinate employees, whether 111 

giving chem praise or criticism, evaluating them through com

ments, makmg recommendat10ns for their further studies or 

their future employment, 01 confcu ing any other benefits Trust 

and respect are di.mimshcd when those m postt1ons of authority 

abuse this power Those who abuse theit powe1 m such a con

text violate their duty to the College community. 

faculty members should be aware that any sexual relationship 

with students, and supervisors should he aware chat any sexual 

relationship with subordinate employees , makes them liable for 

formal disciplinary action should a charge of sexual harassment 

be lodged against them . A sexual rclanonship between a faculty 

member and a student occurring during a period of msn uctional 

01 advising responsilnlitics carrJc'S a presumption of coercion should 

a charge of sexual harassment be lodged . Even when faculty 

mcmbei .ind student, or supervisor and subordinate employee, 

have mutually consented at the outset to the development of such 

a relationship, it is the faculty member or supervisor who, by virtue 

of his 01 her special responsihiliry, will he held accountable. 

Even in a personal relationship between faculty and student 

for whom the faculty has no current professional responsibility, 

the faculty member should be sensttive to the constant possibil

ity that he 01 she may be placed in a position of responsibility 

for the srndent's mstruccion or evaluation . Similarly, in a per

sonal relationship between supervisor and subordinate employee 

for whom the supervisor has no current profossional responsibil

ity, the supervisot should be sensitive to the constant possibility 

that he or she may be placed in a posiuon of responsibility for 

the subordinate employee, 

I . General information . Use of the College procedures described 

below does not foreclose cithet civil or cnmmal legal act10n by 

the complamant , and a complainant who wishes to consider 

pursuing such action should seek legal ,1dvice. 

No retaliatory acuons may be taken agamst any person because 

he or she makes such a compla.1nt or against any member of the 

Hennmgton community who serves as an .idvISot or advocate for 

any party Ill any such complaint . The College may take interim 

emergcnc} measures as provided helm,, pending the resolution 

of a complaint 

A complainant may also file a complaint by writing or calling 

the following state or foleral agencies: 

• Vermont Attorney General 's Office, Civil Rights Unit, 109 

State Street, Montpelier, YT 05602, phone 802-828-3171 

(voice/TDD). 

• Equal Employment Opportunity Commission, 1 Congress 

Street, Boston, MA 02114, phone: 617-565-3200 (voice), 

617-5(,5-3204 (TDD) 

• Vermont Human Rights Commission, 133 State Street, 

Montpelier, VT 05633-6301, phone : 802-828-2480 

(voice/TDD), 

These agencies can conduct impartial investiganons, facilitate 

conciliation, and tf ti 1s found that there ts probable cause or 

reasonable grounds to believe sexual harassment occurred, rhey 

may take the case to court, 

2 . College Procedures. Member s of the Bennington College 

community (defined as all currentl y enrolled studems .md all 

currently employed faculty and scafi) who believe that they have 

heen subjected to sexual harassmenc have three options: 
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• Option #I-Sexual harassment advisors. They may seek 
advice from a sexual harassment advisor. 

• Option #2-Mediation. They may attempt to resolve their 
complaint through mediation by a College administrator. 

• Option #3-Formal Complaint. They may file a formal 
complaint. 

Each of these options is described in detail on the following pages. 
Note: A complainant may use all three options or may pro

ceed immediately to option #2 or #3 without first using the 
previous option(s). Note: A complainant may use all three 
options or may proceed immediately co option #2 or #3 with
out first using the previous option(s). 

Confidentiality. There is no such thing as an "unofficial" com
plaint of sexual harassment. Anyone seeking to discuss incidents 
or situations in private should speak wirh a sexual harassment 
advisor or the College's Counseling Services. Once any ocher 
College officials learn of sexual harassment complaints, written 
or unwritten , the College is required by law to investigate them 
and to take action consistent with the law and its policies and 
procedures. 

Option #1-Sexual Harassment Advisors 
A. The Sexual Harassment Advisors will normally be composed 

of two students, two faculry members, and two staff mem
bers. The advisors will be appointed by the President. 
Advisors will serve staggered terms of one year, though an 
advisor may be reappointed. The names of advisors will be 
published in College announcements, as will the times dur
ing the term when they will be available. 

B. Any member of the Bennington College community who 
believes that he/she has been sexually harassed while a mem
ber of the Bennington College community by another 
member of that community may seek the assistance of one of 
the College's Sexual Harassment Advisors in any or all of the 
following respects: 

1. The advisor will listen to and discuss the case with the advisee. 

2. The advisor will outline for the advisee the possible 
courses of action open to him or her in those cases under 
this policy. 

3. The advisor may assist the advisee with gathering the nec
essary documentation to bring a formal complaint or to 

pursue a complaint through mediation and may accompany 
the advisee through the College's mediation and/ or formal 
complaint procedures if the advisee has decided to follow 
such procedures and wants his or her advisor present. 

Note: Anyone may bypass the sexual harassment advisors 
and/or the mediation procedure and may directly file a formal 
complaint. 

Option #2-Mediation 
A. Any member of the Bennington College community who 

believes char he or she has been sexually harassed while a 
member of the Bennington College community by any other 
member or members of the Bennington College community 
may pursue a complaint through a mediation procedure. 
Such a complaint muse be filed during the time char the 
accused person is a member of the Bennington College com
munity and must be filed not more than 12 months after an 

alleged incident. Recognizing chat prolonged delay may com
plicate the comprehensive presentation of evidence, prompt 
reporting of the incident is strongly encouraged. 

B. A written complaint must be filed to the Provost and Dean 
or the Vice President for Planning and Special Programs, or 
if the case involves student-to-student harassment, co the 
Dean of Students. For cases involving complaints against a 
member of the senior staff of the College and for cases 
involving complaints against any member of the Sexual 
Harassment Hearing Committee (SHHC), the complainant 
must file the mediation request with the President of the 

College. For a case involving a complaint against the 
President , the complainant must file rhe mediation request 
with the Provost and Dean who will transmit the request to 
the Board of Trustees. The Board will proceed from chat 
point in a manner it shall solely determine. 

C. The Provost and Dean , the Vice President for Planning and 
Special Programs, or the Dean of Students may cake such 
interim emergency measures as he or she sees fit pending the 
outcome of a complaint pursued through mediation. 

D. Once a written complaint is filed with one of these College 
officials, he or she shall appoint an investigator to determine 
whether or not there are grounds for continuing with the 

mediation procedure. If the administrator determines chat 
there are not such grounds, the administrator shall notify the 
complainant in writing. If the complainant wishes to pursue 
the complaint, he/she may file a formal complaint. If the 
administrator decides that there are such grounds, then the 
complainant and the administrator may agree co adopt one 
of the following courses of action , to be completed within 10 
working days of that agreement: 

1. The administrator will attempt an informal resolution of 
the complaint directly and privately with the person com
plained against. 

2. The administrator and the complainant will seek an infor
mal resolution of the complaint by meeting together with 
the person complained against. 

3. The administrator will appoint someone from the College 
community who will seek to resolve the complaint infor
mally. This person will meet with both parties, either 
separately or together . 

4. The administrator will transmit the complaint to the 
SHHC as a formal complaint (see below). 

E. Each parry may be accompanied by an advisor or advocate of 
his or her own choice, in which advisor must be a current 
member of the Bennington College community in any stage 
of this mediation procedure. Such persons may, but need not 
be, chosen from among the sexual harassment advisors. 

F. An official written record will be kept consisting of the com
plaint, a list of all meetings and interviews that comprised 
the procedure (identifying the time and place of the meeting 
and all of the participants in them), a statement by the 
administrator indicating which of the four procedures listed 
in Paragraph D under Option #2 above was used in the reso
lution of the complaint, and a copy of the mediation 
resolution statement , if any. One copy of this written record 
will be kept in the confidential sexual harassment file kept by 
the Vice President for Planning and Special Programs. 

1. In cases where the person complained against is a member 

of the staff, an additional copy of the record will be kept 
in chat person's personnel file. This file will also be accessi
ble to the person's supervisor, the Director of Human 
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Resources, and others as deemed necessary by the vice 
President for Planning and Special Programs. 

2. In cases where the person complained against is a student, 
an additional copy of the record will be kept in a file m 
the Provost and Dean's Office. This file will be accessible 
co the Provost and Dean, the Dean of .Studies, and others 
as deemed necessary b, the Provost and Dean. 

3. In cases where the person complained agarnst is a faculty 
member, an additional cop\ of the record will be kept in 
the person's personnel file m che Dean's Office, which is 
available for formal faculty personnel reviews and the 
President. 

G.A complaint pursued through mediation will be considered 
to have been resolved when both parties have signed a state
ment indicating their acceptance of the outcome of the 
mediation procedure, and the College administraco, who has 
directed the procedure has also approved and signed the 
statement . A complaint that has been resolved through medi
ation ma} not be filed as a formal complaint. 

H. If the complaint cannot be resolved through mediation. 01 1f 
the administrator determines that the case is nor appropriate 
for mediation, the administrator will refer the case to the 
SHHC under the formal complaint procedure stated below. 

Option #3-Formal Complaint 
A. Any current member of the Bennington College community 

who believes that he or she has been sexually harassed while a 
member of the Bennington College community by any other 
member of the Bennington College community mat make a 
formal complaint against the illeged harasser Such a com
plaint must be filed during the time that the accused person 
is a member of the Bennington College community and 
muse be filed not more than 12 months afre1 an alleged inci
dent Recognizing that prolonged delay may complicate the 
comprehensive presentation of evidence in the grievance p10-
cedures, prompt reporting of J.11 incident is strongly encouraged. 

B. The Sexual Harassment Hearing Committee (SHHC) shall 
consist of five members appointed by the President. The 
nonstudent committee members shall be appornted iniciallr 
for staggered terms of service varymg in length from one to 
three years, and thereafter for three years. Student members 
of the committee may be appointed for one, two, or three 
years. The committee shall be chaired by the Vice President 
for Planning and Special Programs or an alternate chair 
appointed by the Pr~.s1dent. The Chair will vote solely in the 
case of a tie. The remaining membership of the committee 
shall consist of two faculty members, one staff member, and 
one srudent. Three alternates (one faculty member, one staff 
member, and one student) shall also be appointed by the 
President and will serve when any member cannot servL on a 
particula, case. 

C. All formal complaints, except those against a member of the 
SHHC or the Prc,sident, must be filed in writing with the 
Chair of the SHHC. Formal complaints against any member 
of the SHHC shall be filed in writing w1ch che President, 
who will appoint a replacement on the Committee, which 
will then proceed according to the procedure outlined below. 
A formal complaint against the President shall be filed with 
the Provost and Dean of the College, who will transmit the 
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complaint to the Board of Trustees The Board will proceed 
from that poim in a mannec It shall solely determme. 

D. The committee has che authority co investigate and conduct 
hearings for formal complaints of sexual harassment brought 
dJrectly to che committee directlythe complainant as an initial 
complaint and for complaints referred to it pursuant to the 
mediation complaint procedure (see Option #2 above). In 
everv case. a wutten statement by the complainant is required. 

E. The Chair of the SHHC may take such interim emergency 
measures as he 01 she sees fit; pending the outcome of a case. 

F. The Commmee may formulate its own procedures insofar as 
they are not specified in th.is Policy and mav rely on College 
resources in the course of an investiganon 

G Investigation and decision to hear case. The Chair of che 

SHHC will appoint an investigator who will investigate the 
charges, make a written report to the committee with a rec-· 
ommendation that the committee hear 01 not hear the case. 
The invescigato, will bring the charges on behalf of the 
College at the hearing. The investigator will give the written 
complaint to che person charged. 1 he person charged may 
submit a written response, which will be given to the com
plainant before the hearing. The SHHC shall determine, by 
majority vote, wherhe, co schedule the case for hearing or to 
issue a notice of dismissal. A complainant ma} appeal the 
committee's decision to dismiss a case, in writing within 10 
working days of the committee's decision, co the President. 
The decision of the President is final. 

H.Noticc of hearing. The chair of the SHHC will send wriccen 
notification of the charges, a copy of the complainant's state
ments, the response of the person charged, if available, and 
the dace and time of the hearing to the person charged. The 
person charged 1s required to return the Acknowledgment of 
Receipt form. The complainant will be notified of the date 
and time of the hearing. The person charged and the com
plainant may bring witnesses and one advisor or 
representative from within the College community to che 
hearing J.nd is required to name them on the 
Acknowledgment of Receipt form. Such advisors or represen
tatives in no case shaU be legal counsel and will serve as 
support but will not participate directlv m the hearing. 

I. Hearing procedure Hearings shall not be open to the public. 
The chair of the committee presides If the person against 
whom a complaint has been made, after prope1 notification
fails to appear, without prior written authorization of the 
chair, he or she waives the right to appear, and the case will 
proceed is scheduled. The person charged, the complainant, 
and che College are offered the opportunity co present their 
own witnesses and to question one another's witnesses. At the 
dose of the hearing, all parties shall be excluded during the 
deliberations of the committee . A written history of prior 
findings of sexual harassment against the person charged will 
be presented to the committee by the chatt if sexual harass
ment is found, but before deciding sanctions. A copy will be 
given to the person charged. 

J. Commitree recommendation If sexual harassment 1s found 
by the committee, a written notification of the committee's 

recommendation is sent to the Provost and Dean 111 the case 
of faculty members, to the Dean of Students in the case of Stu·· 
dents, or the Executive Vice President in the case of 



non-faculty employees. This recommendation includes sanc
tions (if any). If sexual harassment is not found, the 
committee shall so inform the person charged and the com
plainant. 

If the committee has found sexual harassment, it may rake 
one of the following actions: 

1. In those cases in which the committee recommends that 
disciplinary action against a nonfaculty employee should 
be imposed, it may recommend sanctions ranging from a 
written reprimand to discharge from employment at che 
College. This recommendation will be made to the Executive 
Vice President who will decide the case and may implement, 
modify, increase, or suspend che sanctions recommended 
by che Committee. The Executive Vice President will send 
a decision letter and the Committee's recommendation 
letter to the employee. These letters will also be sent to the 
members of the SHHC. The staff member may appeal the 
Executive Vice President's decision within 10 working 
days to che President. 

2. In chose cases where the committee recommends that dis
ciplinary action against a student should be imposed, it 
may recommend sanctions ranging from written reprimand 
to expulsion from the College. This recommendation will 
be made to the Provost and Dean who will decide che case 
and may implement, modify, increase, or suspend che 
sanctions recommended by the Committee. The Provost 
and Dean will send a decision lcccer and the Committee's 
recommendation letter co che studenc. These letters will 
also be senc co che members of che SHHC. The student 
may appeal the decision of the Provost and Dean within 
1 0 working days to che President. In cases of suspension 
or expulsion, a copy of che SHHC letter will be placed in 
che student's academic file. 

3. In those cases in which che committee recommends chat 
formal disciplinary action against a faculty member should 
be imposed, it may recommend sanctions ranging from a 
written reprimand to discharge from ernploymenc at the 
College. This recommendation is forwarded to the Provost 
and Dean who will then recommend co the President che 
implementation, modification, increase, or suspension of 
the sanctions recommended by rhe committee. The 
Presidenc will decide the case and may implement, mod
ify, increase, or suspend che sanctions recommended by 
che Provost and Dean. The Presidcn t will send a decision 
letter along with the Committee's recommendation letter 
and the Provost and Dean's recommendation letter co the 
faculty member. A copy of these letters will also be sent to 
the Provost and Dean, the members of the SHHC, and 
the complainant. The faculty member may appeal che 
decision of the President within l O working days tu the 
Chair of the Board of Trustees. 

K. Appeals. The Presidenc shall determine, in his or her sole dis
cretion, che format of appeals under subparagraphs Jl co J2 
above. The President may implement, modify, increase, or 
suspend the sanctions recommended or imposed and will 
send his/her appeal decision letter to the appellant. A copy of 
chis appeal decision letter will also be sent co the complainant 
and the members of the SHH C. The decision of che 
President is final in all cases. 

L. In the case of faculty appeals under subparagraph J3 above, 

che Chair of the Board of Trustees or che Chair's designee 

shall determine, in his/her sole discretion, the format of 
appeals and may implement, modify, increase, or suspend the 
sanctions recommended or imposed and will send his/her 
appeal decision letter co the appellanc. A copy of chis appeal 
decision letter will also be sent to the complainant and the 
members of che SHHC. The decision of the Chair or the 
Chair's designee is final in all cases. 

M.Macerials and records of che SHHC shall be kept by the Vice 
President for Planning and Special Programs. 

N. In all cases involving disciplinary action, the following will 
oc~ur: 

l. In cases where the person complained against is a nonfac
ulty employee, a copy of the decision letter and che appeal 
decision letter, if any, will be kept in char person's person
nel file. This file will be accessible to the Vice President 
for Planning and Special Programs, the person's supervisor, 
che Director of Human Resources, and others as deemed 
necessary by the Vice President for Planning and Special 
Programs. 

2. In cases whete the person complained against is a student , 
a copy of che decision letter and appeal decision leccer, if 
any, will be kept in a file in che Dean's Office. This file will 
be accessible to the Provost and Dean, Dean of Studies, 
and ochers as deemed necessary by che Provost and Dean. 

3. In cases where che person complained against is a faculty 
member, a copy of che decision letter and the appeal deci
sion letter, if any, will be kept in his or her personnel file 
in the Dean's Office, which is available for formal faculty 
personnel reviews, and the President. 

0. Every effort will be made co investigate and resolve complaints 
of sexual harassment within a reasonable period of time. 

Nondiscrimination Policy 
Bennington College is committed co a policy of equal educational 
opportunity as defined under applicable law. Discriminatory 
behavior with regard tu age, sex, religion, disability, place of 
birch, ancestry, national origin, race, color, sexual orientation, 
HIV-positive status, or any orher legally protected category is 
prohibited. Complaints of discrimination should be directed co 
the Executive Vice Presidenc, with appeals directed co che Presidenc. 

Information Technology Policy 
Unauthorized use of a personal or College-owned computer or 
computer-related system is a violation of College policy. This 
includes, but is nor limited to: unauthorized access, accempt to 

access, or to cause to access any computer, computer network, 

software, control language system, database, or any pares of 
these systems or services. 

le is also a violation to willfully make a false entry, alter, 
deface, destroy, remove, or conceal any computer-generated or 
stored records chat belong co an individual, che College, or 
ocher entity without proper authorization. This violation 
includes accessing or distributing copyrighted materials and 
using chc College's computer facilities to do so, including the 
campus network, computer accouncs, or computer data for pur
poses other than chat for which they arc intended or organized; 
using College computer resources co harass or threaten others; 
sending fraudulent computer messages; breaking into others' 
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electronic mail, or reading others' electronic messages without 
their permiss10n_; attempung to remove or modifj,· computer 
equipment software or peripherals without authonzat10n; and 
momtormg network transmissions without the College's con
sent. 

Students found in violation of any part of the Infotmanon 
Technology Policy will be subje~t to disciplinary acnon. 

Policy on Email for Official College 
Communications with Students 
Electronic mail (email) 1s an official College communication 
mechamsm with students. Along with other forms of campus
commumcations such as campus mail, students are responsible 
for receiving, reading, complying with, and responding to offi-
cial email communications from the College 

All students muse register for a Bennmgton College network
ID and email address at registe1.bennington .edu . All official 
College communications will be sent to chis email address 
Students who do not register for this network ID will not 
receive official College email. Because some official College 
communications may be sent soley via email, this means such 
studen cs will not receive all necessary information from the College. 

fhe College provides several mechamsms so that ~tudents 
ma, access their official Bennmgton email accounts. Although 
students may also forward their email from then official 
Bennmgton email address to anothe1 email address, they do so 
at theit own risk. Bennington College is not responsible fo1 the 
student's receipt of any email forwarded co anocl1er email address. 
Important. A student's failure to receive or read in a timely man 
ner official communications sent to rhe student's official email 
address does not absolve the student from knowing and/ or 
complying with cl1e content of the official communication . 

Faculty may assume that a student's official College email 1s a 
valid mechanism for communicating with a student, and faculty 
may use email for communicating with students registered in their 
classes. This policy ensures that all students are informed of 
course requirements communicated to them by email from their 
course instructors. Students must submit coursework according 
to the acceptable guidelines established by their instructors . 

l=amily Educational Rights and Privacy 
Act (FERPA) Annual Notice 
General Policy. Annually, Bennington College informs students of 
the Family Educational Rights and Privacy Act (FERPA) of 
197 4, as amended. This Act, with which the College intends to 
comp!, fully, was designed to protect the privacy of education 
records, to establish the right of students to mspect and review 
rhei1 education records, and to provide gmdelmes fo1 the correc
tion of maccurate or misleading data through informal and 
formal hearings Students also have the nght to file complaints 
with the Farmly Educational Rights and Pnvacy Act Offic,. con
cerning alleged failures bv the College to comply with the Act 
College policy on tins subject explams in detail the procedures 
to be used by the College for compliance with the provisions of 
the Act Copies of the policy can be found punted m the 
Student Handbook and m the Dean's Office. 

Student education records mav be disclosed ro the parents of 
a student who is a dependent for federal mcome tax purposes, as 
defined m Section 152 of the Internal Revenue Code of 1954, 
without the student's consent All students will be presumed to 
be "dependent" students unless the College is notified to the 
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contrary by the student's return of the nondependency form to 
the: Dean of Studies withm two weeks after the first day of 
classes for the term in which the student enters. 

Supportmg evidence satisfactory to the College may be 
required. fhe College must also he notified immediately of any 
change durmg the school yea1 of a student's dependent status. 

Directory information. Bennmgton College designates the fol
low mg categories of student mfo1marion as public ot "Dircuory 
Info1mat1on ·' Such mformatton may be disclosed by the 
College fo1 anv purpose at its discretion : 

• Name 

• Campus address and email 

• Campus telephone number 

• Dares of attendance 

• Class 

• Previous institutions attended 

• Ma1or field of study 

• Awards 

• Honors 

• Degree(s) conferred (including dates) 

• Past and present parttcipat1011 in officially recogmzed sports 
and activities 

• Dare and place of btrth 

Currently enrolled students may withhold disclosure of 
"Dircctorr Information" unde1 the Family Educational Rights 
and Privacy Act of l as amended. To withhold disclosure, 

written notification must be received by th<. Dean of Studies 
wrrlun two weeks after the first day of cbsses fo1 each term. Notifi · 
cation forms frn rhrs purpose are available 111 the Dean's Office. 

Bennington College assumes that the absence of a request 
from any student to specifically request the wirhholcling of cate
gories of Directory Information" mdicaces individual approval 
for disclosure. 

The Deans' Office maintams the permanent file of the stu -
dent , Any student who wishes to see his/her permanent file ma} 
request access from the Deans' Office. In some cases the student 
will be able to review the records immediately, while. in other 
cases, a certain amount of time will be needed to assemble cl1e 
records for inspection, but the student will not be required to 
wait more than 4 5 days after the date of the request before 
being allowed to mspect !us or her education records 

Smdents ma,, have copies made of their Bennington -generated 
records with cenam exceptions, e.g., a cop, of the academic 
record fo1 which a financial "hold" exists, 01 a transcript of an 
original or source document that exists elsewhere. These copies 
would be made at the student's expense. Education records do 
not include records of instructional, administrative, and educa
t10nal personnel that are tn the sole possession of the maker 
thereof and ar<. not ac.cess1ble or revealed to any mdiv1dual except 
a temporary substitute , records of the law enfo1cement unit, 
student health records employment records, 01 alumm records 
Heal.th records, however. ma) be reviewed by phvs1cians of the 
student's choosing . 

Students may not inspect ot review the followmg as outlined 
by the Act . financial information submitted by their parems; 
c:nnfidemial letters and recommendations assoctaced with admis
sion, employment, or job placement, 01 honors to which they 
have waived rhea nghts of inspection aod review; 01 education 
records containing information about rnore than one student, in 



which case the College will permit access only to the part of the 
record that pertains to the inquiring srudent. The College is not 
required to permit students to inspect and review confidential 
letters and recommendations placed in their files prior to 
January I, 1975, provided those letters were collected under 
established policies of confidentiality and were used only for the 
purposes for which they were collected. 

Suspected inaccuracies in the file should be brought to the 
attention of the Dean of Studies who will inform the student of 
the appeal process. 

Student records may be released to College officials and staff 
who are responsible for the maintenance of those records. They 
may also be released to other College officials, including mem
bers of the faculty who have legitimate educational interests in 
such records. A College official is: 
• A person employed by the College in an administrative, 

supervisory, academic, research, or support staff position. 

• A person elected to the Board of Trustees. 

• A person employed by or under contract to the College to 
perform a specific task, including, but not limited to attor
neys and auditors. 

A school official is acting in the legiumate educational interest 
of the student if the official is: 
• Performing a rask that is specified in his or her position 

description or by a contract agreement. 

• Performing a task related co a student's education. 

• Performing a task related co the discipline of a student. 

• Providing a service or benefit relating to the student or stu
dent's family, such as health care counseling, job placement, 
or financial aid. 

• Writing a recommendation for a student. 

Dependent students. Please note that, under FERPA, student 
education records may be disclosed to the parents of a student 
who is dependent for federal income tax purposes, as defined in 
Section 152 of the Internal Revenue Code of 1954, without the 
student's consent. All students will be presumed to be "dependent" 
students unless the College is notified to rhe contrary by the 
student's completion of the nondependency form to the Dean's 
Office within two weeks after the first day of classes for each term. 

Supponing evidence satisfactory to the College may be 
required. The College also must be notified immediately of any 
change during the school year of a student's dependent status. 

Questions concerning FERPA may be referred to che Dean 
of Srudies' Office. 

HIV/AIDS Policy 
Bennington College seeks to provide academic programs, sup
port services, and social/cultural activities to all enrolled 
students without regard to Human Immunodeficiency Virus 
(HIV) infection, and Acquired Immune Deficiency Syndrome 
(AIDS). The College is committed to the following policy state
ments that serve as a framework for handling situations 
involving HIV infection: 

1. Health-related information, including HIV status, when vol
untarily provided by employees or students, will be kept in 
confidence in the affected person's medical records at the 
Health Service, or the Personnel Office in the case of staff. 

2. Release of confidential health records will only occur with 
writren consent of the individual to whom che records per
tain, except as otherwise required by law. 

3. Students, faculty, and staff should be allowed to participate 
in all aspects of campus life that do not directly endanger 
others as long as chey are mentally and physically capable of 
meeting the requirements of their position. 

4. HIV infection will not be a factor in the admission or hiring 
process for the College. Likewise, promotions and advance
ment of faculty, staff, and students, respectively, will not be 
affected by HIV status. 

5. The College Health Services recommends chat all students 
norify them of personal history of HIV infection, in the hope 
of improving medical care to those individuals, including 
early notification of significant communicable diseases on 
campus, which might pose a special threat to immuno
suppressed individuals. 

6. Information about support services for medically affected 
individuals is available either on campus or by referral to out
side organizations. 

Disciplinary Process 
Students are urged to bring potential violations of College 
policy to the attention of the Dean of Students or a member of 
the Srudent Life staff, who may settle, adjudicate, or refer the 
matter to the Judicial Committee, the Administrative Review 
Committee , or ro the sexual harassment process. In addition, 
violations of federal, state, or municipal laws or ordinances are 
subject to College disciplinary action as well as to the legal 
processes mandated by public authorities. Nothing in 
Bennington College's provisions exempts students from such 
action. The personnel whose responsibility it is to administer 
the enforcement of srudent standards of behavior include the 
following individuals and groups. 

Director of Security 
The Director of Security has primary jurisdiction over traffic 
and parking violations, guest policy violations, violations of the 
College's rules concerning pets, violations of fire and life safety 
regulations, and also has the responsibility for investigating 
other infractions and for reporting them to the Dean of 
Students. The Direcror of Security has the authority to shut 
down parties, to call in local authorities as the Director deter
mines necessary or advisable, to impose parking fines, ro order 
the towing of vehicles, and to remove or restrict privileges for 
violations of College motor vehicle regulations. He or she may 
refer repeated or egregious violators to the Dean of Students to 

initiate College disciplinary action. 

Dean of Students 
The Dean of Students administers all nonacademic College 
rules, regulations, and policies as they apply to students. The 
Dean and the Director of Security may receive complaints 

brought against a student by any member of che community. 
T he Dean may delegate this responsibility to any of the 
Assiscant Directors of Student Life. 

The Dean of Srudents or her/his designee will review any 
alleged violation of Bennington College policy. After reviewing 
the alleged violation, the Dean will: 
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a. handle the case administratively; or 

b. refer the case to the Judicial Committee for adjudicauon; or 

c. refer the case to the Administrative Review Committees for 
adjudication; or 

d. Refer the matter to the Chair of the Sexual Harassment 
Hearing Committee. 

Please note: 
• Suspension and expulsion may not be imposed as sanctions 

in cases handled administratively, except m cases of 
Immediate, Temporarv Suspension as provided below. 

• The Administrative Review Committee will hear and deter
mine appeals of disciplinary sanctions imposed administratively 

• The Dean of Students may impose penalties immediately 
without hearing, when the Dean has determined that the 
best interests of the College, its students, or employees war
rant such action. Such circumstances may include, but are 
not limited to: cases of disruption of the ongoing academic 
responsibilities of the College, phvsical violence or serious 
threats to the physical 01 mental health of any member of the 
community, or a serious emergency The Dean of Students 
may take any action that the Dean deems appropriate, 
including, but not limited to, immediate suspension from 
the College. The Dean of Students shall report any such 
action within 48 hours to the President and shall refer the 
same to the Administrative Review Committee. The 
student(s) must comply with the terms of the suspension 
until the Administrative Review Committee has heard and 
determined the case. 

• When investigating a complaint, the Dean of Students may 
request a meeting with any person allegedly mvolved in the 
matter; failure to appear is in itself an offense and may be 
referred to a disciplinary body of the College. 

If the case is not handled administratively, the Dean of 
Students shall decide, in his or her sole discretion, to which dis
ciplinary body the case_will be directed. When necessary, the 
Dean of Students may consult with a member of the 
Administrative Review Committee or the Chair of the Sexual 
Harassment Hearing Committee to discuss which disciplinarv 
body should hear a case. Once 1 referral has been made, the 
Dean shall then notify the person making the complaint, the 
person against whom the complaint has been made, and the 
appropnate disciplinary body In the case of Judicial referrals, 
the Dean of Students will arrange hearing rime, set the location, 
and prepare the proper documents. 

When a complaint against a student or srudents is to be 
heard b} the Judicial Cornmitte~ or the Admrnrstrative Review 
Committee, the Dean of Students is responsible for: 
a. Investigating the complaint on behalf of th,. College. 

6. Presenting the resulcs of that investigation to the approprrate 
judicial body. 

c. Presenting the charges, evidence, witnesses, and the case for 
the College at all hearings. 

d. Participating in Lhe examination of person(s) charged and 
witnesses. 

And if the student is found responsible fo1 the violarron(s): 
e. Recommending sanction to the Committee. 

f. Presenting the student's disciplinary history. 

.I 16 

The Judicial Committee 

Purpose. The Judicial Committee has original jurisdiction over 
those infractions of nonacademic rules and regulations and pro
visions of the Student Handbook, which are referred to it by the 
Dean of Students. 

Composition. The Judicial Committee consists of 15 persons: 
the chair, six members of the student body and six members of 
the faculry/staff; ex-officio members of the Committee are the 
Dean of Students and one of the Assistant Directors of Student 
Life. A panel of five or more members of the Committee deter -
mines each case. 

Selection of members. Applications fo1 seats on the Committee 
are to be submitted to the Dean of Students. Eligible candidates 
must be full-ume enrolled students who are not on academic or 
disciplinary probauon eithe1 at the time of their intervi= 
and/ 01 during therr term of service. All candidates must mdivid
ually meet with a selection committee composed of two 
members of Student Council, a Senior House Chair, the Dean 
of Students, and an Assistant Director. The candidates names 
will also be sent to the houses for feedback during Coffee Hour 
via Student Council. The selection committee reviews the can
didate statement provided by each candidate and discusses the 
requirements and responsibtlmes of the posinon with the candi 

dates. Open positions may be filled bv appointment of the 
Dean of Students. 

The Provost and Dean appornts faculty, staff, and adminis
trators to the Committee At least three of the Provost and 
Dean's apporntees must be facult) members. 

Terms of office Student members of the Committee serve for 
their academic career except in cases of resignation or if the stu
dent violates the terms of eligibility. Faculty, staff; and administra
tors are appointed for two ·year terms and may be reappomted. 

Replacement of members. Whm a case is to be heard_, the Dean 
of Students or his 01 her designee, m consultatron with the 
affected person(s), will determine if any members of the Com
mittee have a conflict of interest in hearing the case. The following 
may be grounds for excusmg a member in cases where that member: 
a. Will be significantly affected by the outcome of the case. 

b. Can identify c!l"cumsrances that would or cmtld comp10mise 
that commmee member's ability to act in an unbiased capac
ity (e.g., a significant relationship with a person mvolved in 
rhe case 01 significant direct knowledge of the facts involved). 

If a conflict of mterest by a member of the: committee occurs 
dunng a hearmg, the Assistant Director of Student Life will dis
miss that member from the proceedings. 

Dismissal. The Assistant Directo1 of Student Life will dismiss a 
member of the committee from the committee: upon the occur
rence of any of the following: 
a. A member misses two scheduled hearing meetings without 

the authorization of the Dean of Students 01 Assistant 
Director of Student Life. 

b. The Dean of Students or an Assistant Director of Student 
Life determines that a member of the committee has broken 

confidential it) 

c. A membe1 1s placed on disciplinary 01 academic probation. 

In the event of dismissal or resignanon, the Dean of Students 
will select a new member to fill the vacant term. The Dean will 
consult with the Senior House Chairs and Student Council 
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when possible. In the case of faculty, staff, or administracors, the 
Provost and Dean will appoint an alternate to serve. 

Role and responsibilities of members. Members are expected to 
attend scheduled hearings and to participate in scheduled meet
ings of the committee. Members must attend training sessions, 
and if necessary, commit to a full weekend day workshop at the 
beginning of each term . Members are expected to come to the 
hearings prepared with questions and to have reviewed the case 
files in rhe Student Life Office prior to hearings. Members are 
required to maintain full confidentiality for all cases and related 
Committee discussions. Members must excuse themselves from 
a hearing if a conflict or potential conflict of interest exists. 
Normally, three student members, and three faculty members, 
staff, or administrators will attend each hearing, which will b~ 
chaired by an Assistant Director of Student Life. Members are 
selected to hear cases on a rotating basis. Decisions are by 
majority vote. 

The Administrative Review Committee 
The Administrative Review Committee shall hear: 
a. Appeals from rhe rulings of the Judicial Committee. 

b. Appeals from the rulings of administratively resolved cases. 

c. Any offense referred directly to it by the Dean of Students or 
the Assistant Director after consultation with the chair of the 
Judicial Committee and a member of the Administrative 
Review Committee. 

d. Any offense referred to it by rhe Dean of Students in cases 
requiring immediate action. 

The Administrative Review Committee normally consists of 
three senior members of the administration appointed by the 
President. In cases in which a member of the Committee is 
unable to participate, rhe President will appoint a substitute 
member of the Committee. Decisions are by majority vote. The 
committee shall determine its own procedures. The information 
presented and the deliberations entered into by the committee 
are expected to be confidential. 

When it acts-as an appellate body, it may affirm, modify, or 
set aside a penalty imposed on a srndent administratively or by 
the Judicial Committee. Its decisions are final, except in cases of 
suspension or expulsion of a student from the College, which 
must be reviewed by rhe President of the College, whose deci
sion is final. When ir assumes original jurisdiction over a case, 
its decisions may be appealed in writing within five days of the 
dare of the decision to the President of the College, whose deci
sion is final. 

Procedures for the Judicial and Administrative 
Review Committees (excluding appeals) 
a. Notice of hearing. The chair of the Administrative Review 

Committee sends written notification of charges and rhc 
hearing date, time, and place ro the person(s) charged. 
Students are required to rerurn the Acknowledgment of 
Receipt Form by the date specified. Students charged may 
bring witnesses and one representative from within rhe 
College community to the hearing and are required to name 
chem on the Acknow-ledgement of Receipt Form. A single 
srudent cannot serve a.s both a witness and a representative in 
the same hearing. Such representatives or witnesses in no case 
shall be legal counsel. 

b. Representative. This member of the College community may 
accompany a charged student to the hearing. The purpose of 
a representative is to lend support to a charged student and 
to help the student remember what happened at the hearing. 
A representative shall in no case be legal counsel. 
Representatives may confer with the charged student during 
the hearing; however, the representative may neither address 
the committee nor ask questions during the proceedings. 

c. Witness. This is a person who has testimony to give pertain
ing to the case at hand. A witness shall in no case be legal 
counsel. A witness may be named by either the Student Life 
staff member bringing the charge or the charged student. If 
named as a witness, students must appear; failure to do so is 
in itself a violation of College rules and regulations and will 
be referred to the Dean of Students for disciplinary action. 
As witnesses, students will not be present at the entire hear
ing, but will be called into the hearing at the appropriate 
time to give testimony. Witnesses will be invited to give testi
mony by the chair. After giving testimony, witnesses may be 
asked questions by the Student Life staff member bringing 
the charge, the committee members, and the charged stu
dent . Witnesses may not ask any questions of the srudent or 
committee members present. After giving testimony and 
responding to the resulting questions, witnesses will be dis
missed. In some cases, witnesses will be asked to stay in the 
immediate vicinity of the hearing in case there is a need for 
any testimony to be clarified. 

d. Hearing procedures. All hearings are private and may not be 
recorded. Hearings are normally held at any time from the 
first to the last day of classes of each term. All members of 
the community are expected to be available during this 
period. If an incident occurs during the final week of the aca
demic term, or the Judicial Committee is unable to meet, the 
Dean of Students, a member of Judicial Committee, and a 
faculty member from the Judicial Committee will hear the 
case for the Judicial Committee, following the regular proce
dures. If named as a witness, a student must appear; failure 
to do so is in itself a violacion of College rules and regula
tions and will be referred to either disciplinary body of the 
College. The information presented and the deliberations 
entered into by the Committee are expected to be confidential. 

The Chair of the Committee presides. The Dean of Students 
or Assistant Director of Student Life brings the charges, pres
ents witnesses, evidence, and the case on behalf of the 

College. If the person against whom a complaint has been 
made, after proper notification , fails to appear at the hearing 
without prior authorization of the Committee, he or she 
waives his or her right to appear. In the case of appeal, the 
appeal is dismissed. If it is one of original jurisdiction, the 
case will proceed as scheduled. The student charged with the 
offense may present an oral or written statement. He or she 
is offered rhe opportunity to present his or her own 
witnesses and to question the College's witnesses. A written 
disciplinary history, if any, of the person charged will be pre
sented to rhe chair of the committee at the end of the hearing 
if the srudent is found responsible. At the close of the hearing, 
all parties and witnesses shall be excused. If the student is 
found responsible, the Student Life staff member bringing 
the charge will recommend possible sanctions to rhe committee 
but is not present during deliberations of the committee. The 
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Committee may formulate its own procedures msofa1 as they 

are not specified in these procedures and may rely on College 
resources in the course of an mvestiganon . 

The Judicial Committee or the Administrative Review 

Commmee has the authority to impose any penalrv fo1 any 

offense Lt deems appropriate In addmon, any act that may 
v10late local, state, or federal law may be referred to the local 
authorine; . At rhe conclusion of deliberanons , the Assistant 

Direcco1 of Student Life or des1gnee, in the case ofJudicial 

Committee proceedings, or the Chair of the Committee, in 
the case of Administrative Review Comnuttee proceeding s, 
shall draft the decision lene1. 

Failure to comply with a penalt y imposed by rhe Judicial 
Committee 01 the Administrative Review Committee is in 
itself an offense and will automatically be subject to fmther 
disciplinary action by the appropriate comm ittee without 
furth e1 hearing . 

e Notice of decision . A wdrten notificanon of the decis ion of 

the. committte is sent to the student TlllS letter includes 

sanct10ns (if an}) and explains the appeals process Parents of 
a dependent student and the student's advisor will be notified 

of any violations that .ire determined by the committee (See 

"Sanctions" this page for details.) 

Appeals process Appeals of disciplinary decisions may onlv be 
made on the following grounds: 
a. newlv discovered evidence that could not have been discov

ered at the time of the onginal heanng; 

b v10lanons of procedure at the original hearing; or 

c: appeal of rhe sanccion(s) imposed. 

All appeals of Judicial Committee decis10ns and of disc1pli-
nary clec1stons handled administrative!,- by ch'- Dean of Students 
01 designee must be made in writing within five days to the 

Admimsrrative Review Committee in care of the Dean of 
Students. The committee shall determine 1ts own procedures . 

Appeals of Administrauve Review Committee decisions (only 

fo1 cases of original jurisdiction and not appeals) muse be made 
in wriung wichm five days to the President of the College, 

whos<' decision is final. 

Sanctions Sanctions for violations of College Policy may 
mdude, but .ire not limited co the following examples, winch 

ma) be imposed m any order, separately or m combination. 

Note Parents of a dependent student and the dependent students 
advisorwill b, notified of any violatzons and sanctions that are 
found/imposed by the Judicial 01 Admmistratw, Review 
Committees In additzon, parents of a nondependent student unde, 
age 21 may be notified in the caJe of alcohol 01 rlrug violations. 
a Warn ing . A wtitten warnmg lette1 sent to the student via 

campus mail warning the student chat his or her behavior 1s 
not acceptable and that future violattom may lead to discipli
nary action. 

b. Reprimand A written repr imand sent to the student via 

campus maxi and copied to the student's faculty advisor, 
advising the student that h 1s or he1 behavior is not acceptable, 

that furrhe1 violations may lead to disciplinary action, and 
that another infraction will result in parental notification 

c. Reprimand with parental notification. A written repumand 

sent to the student via campus mail and copied to the student's 
faculty advisor and responsible parent(s) advising the ,tudcnt 

that lus or her behavio1 is not acceptable, refcrn ng to past 
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v10larions, and advising the student chat future violations may 

lead to disciplinary acnon mduding suspension or expulsion 

d Housing Probation. The student is not1fied that he 01 she 

has been placed on Housmg Probation and thac further acts 

of misconduct ma} result m housing suspem1on 01 expuls10n, 
01 suspension or expulsion from the College. 

e. Disciplinary probation The student is notified that he 01 she 

has been placed on Disciplinary Probation and that further 

acts of ID1sconduct mar result m suspension or expulsion . 
The studem will be on D isciplinan Probation for a specified 
period Condinons may be reqwred to be mer for the stu
dent to be relieved of Drsciplmary Probation. 

f. Suspension . A com piece separation from all College classes, 
accivuies, services, facilities, and grounds . Suspension 1s for a 
defint te period of time, at the end of which the student may 
petition the Provost and Dean fo1 readmission , Readmission

shall be at the sole discretion of rhe C0llege Smdents sus

pended from the Collegr must leave wmpus w1thm th e 
period of time specified by the College and may not return 

unless they have pnor wntcen permission from the Dean of 
Students Students who are suspended from the College will 

be responsible for the total College charges for that term . 

g. f'..llpulsion. The smdent 1s permanenrlv separated from cftc 

College . The student ts ba1 red from all Colleg e classes, activi
cie.s, services, facilities, and g10unds . Expelled students must 

leave campus normally withm the period of time specified by 
die College and ma, not return to College premises without 
pnor wrinen permission from the Executive Vice President . 

Students who are expelled from the College. will be responsi 
ble for the total College charge_,, for that term . 

h Immediate, temporary suspension . In the. event of serious 

misconduct, rhe Dean of Students or designee may require 
that a student leave c~mpt!S prror to formal disciplina1y pro -
ceedings Such action v,ill be taken when the Dean of 

Students believes that the continued presence of the student 

on campus is contrary to the best mreresr of rhe College 
community . Immediate, temporary suspension requires chat a

student leave campus within che specified period of ttme 
inrlicated in the suspension letter . The College i, not respon-

sible fo, any costs incurred clue to such action The student 

must adhere to che terms of the suspension until his 01 her 
case is heard and determined by a disciplinary body. 

i Housing suspension or expulsion The student loses the 
right to live m College housing fo1 .1 5pec.ified period of time 
or indefinitely The student may not enter an) College hous -

ing facilit, for any reason and is perrnmed on campus only 

to attend classes, advisor and faculty appointments, and arn 
dem1cally related events preapproved b,, the. Dean of Studies
All othe, buildings and areas on campus .ire off limits to Stu· 

dents susprnded from Colleg<. housing Students 5uspended 
or expdled from College housing will be responsible fo, che 

total term charges for room and board 

j. Restitution . Students may be requ ired to make restitution 

for airy damage assonated with the disnplinary violauon 
Failure to pay restitution wihin the rime provided m the 

sanction lener 1s a failure to comply with the sanctions 
imposed and will lead to further disciplinary action Unpaid 
restitu tion also is added to the student's bill and becomes 

part of the student's financial obligation to the College. 



k. Restoration costs. Students are accountable for any restora
tion costs associated with their actions. Restoration costs may 
include, but are not limited to: the repair or replace cost(s) 
for damage to the room, College furniture, or equipment 
provided; repair, replacement, or costs of any extra work nec
essary to restore the room to its original condition including 
extra cleaning, moving, or rebuilding of furniture. 

I. Fines. Students may be fined for violating any College policy. 
The College issues fines for vandalism, parking violations, 
extra cleaning, and the like. If unpaid, a fine will appear on 
the student's bill and become part of the student's financial 
obligation to the College. 

m. Other. Mandatory counseling, drug or alcohol testing, off
site assessment, and community service are examples of other 
sanctions that may be imposed, either alone or in combina
tion with other sanctions or as conditions or disciplinary 
probation. The student is responsible for any associated costs. 

n. Referral to authorities. Any act that violates local, state, or 
federal law or fire regulations may be referred to the local 
authorities. 

Review by the President 
The President or, in the President's absence, his or her designee 
will review the following cases: 
a. All cases in which suspension from the College or expulsion 

from the College is imposed or upheld by the Administrative 
Review Committee. 

b. Any other case in which the student files a timely appeal 
from a decision by the Administrative Review Committee. 

The President shall review any such decisions in such manner 
as he or she shall determine at his/her sole discretion. With 
respect to the President's review, there shall be no hearing nor · 
evidentiary proceeding of any kind, but the President may, at 
his or her sole discretion, give an opportunity for written sub
missions. The decision of the President is final. 
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