
THOUGHTS ABOUT NRT

During the past two years I have asked myself many

qnestions such as these~ 

What are the present aims and purposes of the NRT

To what extent are these currently being realized? 

Should we abolish NRT? Or modifyit? 

How do the students feel about it? How do we know?

Whatdo we think of as a good NRT A poor one? 

How much importance do we attach to the job itself"? 

I realize that answers to suchquestions cannot be 

arrivedat overnight but do suggestthat this would be an 

appropriate time to review the wholeNRT program 'tie shrm.ld 

attempt to clarify and re-state our objec~ives, to devise 

ways of evaluating present operations and then ins ti tu+.e 

whatever changes seem to be best to serve the purposes of 

Eenn:i ... r1gton College. If the verdict is to co'1tinue thing-s 

as they are., the new :=1irector will nave a clear mandate 

on how to proceede L'1. the event that changes are pl.armed$ 

it would be desirable to have 'LhEm identified with the new 

staff person .. 
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Condit:'..ons h2.ve chanred in a ;reat maey ways since 

the Non-Resjdent Term was of~icially scheduled as a work 

term in 191.iJ. I riGntion some obvious ones: length, variety 

and quality of work experience, the qualifications of the 

students, changes in attitudes toward NRT, and changes in 

moti vat ion. 

The original length of NRT was three months A few

years after the close of World :ar II it was reduced to t en 

weeks. For the past three years due to the Christmas holi-

days occurring inthe middle of theweek, the time of NRT 

has been nineweeks As might be expected, each decrease 

in time has had an adverse effecton the supply of jobs, 

especially the more desirable ones Of course, several other 

factors have affectedthis picture

During its first few years of operation the Non-~esident 

Terir. provided an initial work experience for the majority of 

students and as such had a particular value. Now the picture 

is largely reversed.. A large proportion of our students have 

already worked s~'l'JiTlers or part-time duri...ie school before they 

entered Benr..inctQ~. This backLround is reflected in the job 

requests of freshmen, who feel that now they are in college, 

they are entitled to somethinr ~uch better than they had when 

they were attenrlinr high school. 
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in the calendar. The first of these is the students' 

ever present dissatisfaction with the jobs which are 

aya:l.lable. The second is the numb«ir of e.'l'lployers each 

year who a.re disaffected by their experience with Benr-

i.'1.gton students. :t is our feelinf that we could improve 

both situations if morP time could be spent in placa~~1te 

T .. · 1 s aften been suP.;gested by employers that they 

could provide mare interest:L-i.g and responsible work for 

students to do durir1g NRT if they could know by Octo~er 

just which students might be :L"1terested and av-ail.able. 

'.:.'hey could then set certairL tasks aside to be d~e during 

the a'inter by these students according to their qt;alifi-

cations., In sane instances there has been an atte.7npt to 

do this but with little success. This has been partly d11e; 

I think, to group pressures which have nothinl! to do with 

the job. Students wait to see where their friends w~ ~o. 

CftentiI'les the final objective does not become clear until 

late K0 vember. The logical result is that the work students 

are &ble to ?et is ~enial ~nd baring. There may be sane in-

stances wtere this ~ight be considered an ideal experience, 

but it is more apt to leave students with preju.dices which 

limit their view of the over-all situation and their ability 

to eval UR t e it. 
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Of course, it is neither possible nor desirable 

to itlve each of our 330 students individual advice and 

placement. ile try to encourage them as nru.ch as possible 

to locate their ~ jobs. Unfortunately, the way in 

which some students go about this is not always helpful 

to the cause at Benni!lfton. 

If there were fewer students to deal with at one 

tiliie, arx:l if it were not for the fact that the whole stu-

dent body is going away at one t im.e and are trying to 

complete their term's work, pack, think o: Christmas acti-

vities, and plan for a job all at once, I believe both 

the student and the NRT staff could deal with the problen 

of placement in a much more satisf~cttry lll2l'll1er. 

I have suggested here two plans which would change 

the operation of the Non-Resident Term in v~rious ways and 

which I feel would result in a More effective operation of 

the prorram. I am not in a position to s~gest a solution 

to the problems of class schedules, faculty schedules and 

other serious disruptions which would naturally follow a 

change in t he calendar. But I am aware that sane coo.sidera-

tion is already being given to a tri-serr:ester calendar and 

would like to cawient on this from the Non-Resident standpoint. 
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PLA.J."'i II A Tar4...at1.on of Pl.an I which would ms.intai.n the preecnt ceJ.endar 

~t. n>q11ire 0017 two work terma, one each in the 2nd ;md 3rd yef:lrs or 
eoJ.lsge.. 'lhe College would be kep1; open during the vinter for frstlhmM 

w1. eeniors., FreahBHl could do inteneiw reading e:nd writing; seniorl!I 

m:!!rlr on tJ1o.isea md. pro,joot..e. 'Jl:J.111 plan wottl.d help eolv~ the pNbl~ of 

~G~ng ld. th t'r·u~ tID.d -the bor>.ldcm. md di:'HH1tistatttion at saniora. 
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