


Bennington regards education as a sensual and ethical, no less than an 

intellectual, process. It seeks to liberate and nurture the individuality, the 

creative intelligence, and the ethical and aesthetic sensibility of its 

students, to the end th<1t their richly varied natural endowments will be 

directed toward self-fulfillment and toward constructive social purposes. 

We believe that these educational goals are best served by demanding of 

our students active par t icipation in the planning of their own programs, 

and in the regulation of their own lives on campus. Student freedom is not 

the absence of restraint, however; it is rather the fullest possible substitution 

of habits of self-restraint for restraint imposed by others. The exercise of 

student freedom is the very condition of a meaningful education, and an 

essential aspect of the nurture of free citizens, dedicated lo civilized values 

and capable of creative and constructive membership in modern society. 

-Traditional Bennington College commencement statement, 

read at every graduation since 1936 
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Letter from the President 

Dear Students, 

You are a part of Bennington's history, just as it is part of yours. 
As members of this community, you are amongst the thousands 
of students, faculty, and staff who have taken part in shaping 
the future of this College. 

Community life at Bennington, like academic life here, aims 
high: This community doesn't expect only that its members be 
part of it; rather, it asks that each of you take part. In the 
process, you generate the energy that fuels the engine that is 
this work in progress, this Bennington community. 

By deciding to come to Bennington, you've already accepted 
the challenge of active participation in your own education. 
I invite you now to apply yourself similarly to enlivening 
this community and look forward very much to that 
shared endeavor. 

With all best wishes, 

President 



Questions 
Students with questions or concerns, who 

don't know where to turn, are encouraged to 

stop by or to contact the Student Life Office 

at 802-440-4330 or stulife@bennington.edu. 

Photographs featured throughout the handbook and calendar represent a sampling of Bennington College events, people, and places. 

Cover photograph by Terry Gannon, husband of Carolyn Heimburger Gannon '67. 
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ADtv11NISTRATION ADMINISTRATIONOF THE COLLEGE 

Board of Trustees 
The Board ofTrustees is legally responsible for the 
financial and educational integrity of the College. 
Trustees meet regularly on the Bennington campus 
and once in New York City. The Board is composed 
of alumni and non-alumni. 

President 
Responsibility for all aspects of the academic and 
nonacademic life of the College is delegated by the 
Trustees to the President. In addition to carrying 
out these responsibilities, the President is the liai
son between the College and the Trustees. 

Senior Administration 

Provost and Dean 
The planning, development, administration, and 
integrity of the undergraduate and graduate 
academic life of the College are the primary respon
sibilities of the Provost and Dean. The Provost and 
Dean oversees all faculty development and recruit
ment, the curriculum, the library, and the academic 
and nonacademic life of students . 

~xecutive Vice President and 
Chief !=inancial Officer 
The Executive Vice President and Chief Financial 
Officer is responsible for all financial aspects of the 
College and for the operations of most nonacade
mic areas including the Business Office, Human 
Resources, Facilities Management, Information 
Technology, the Post Office, Security, Dining 
Services, and Conferences Services. 

Dean of Studies 
Working directly with the Provost and Dean, the 
Dean of Studies is responsible for the student aca
demic life of the College. This includes overseeing 
faculry advising, registration, review of student 
Plans and academic status, study abroad programs, 
and institutional research. 

Acting Dean of Students 
The Acting Dean of Students supervises Student 
Life operations and is responsible for student 
activities, residential life, nonacademic student 
policies and regulations of the College , and special 
events such as Family Weekend. 

Vice President for Planning and 
Special Programs 
The Vice President for Planning and Special 
Programs is responsible for campus planning, 
including new construction, facilities renovations 
and design, land use, legal affairs, emerging pro
grams, and health and counseling services. 

Vice President for External Relations 
The Vice President for External Relations oversees 
the fundraising and alumni relations operations of 
the College. The External Relations Office man
ages external relationships with the College, 
including alumni, donors, and foundations. The 
Office is also responsible for Commencement and 
helps coordinate Family and Alumni Weekend and 
special Senior Experience events. 

Dean of Admissions and Financial Aid 
The Dean of Admissions and Financial Aid is 
responsible for recruiting, admitting, funding, and 
enrolling new students. The Office of Admissions 
works closely with che offices of the Provost and 
Dean, Student Life, and External Relations. 

Senior Advisor and Special Assistant 
to the President 
The Senior Advisor and Special Assistant to the 
President serves as liaison for new programmatic 
initiatives and oversees the strategic positioning of 
the College. This includes serving as spokesperson 
for the College. 

Assistant to the President 
Working closely with the President on all institu
tional matters, both internal and external, the 
Assistant to the President also supports the Board of 
Trustees and oversees rhe Communications Office. 
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ACADEMICS 

Provost and Dean's Office Staff 

Provost and Dean-Elissa Tenny 
(Assistant: Darlene Alderman) 

Dean of Studies--Wendy Hirsch 
(Assistant: Kelly Hayes) 

Acting Dean of Students
Eva Chatterjee-Sutton 
(Assistant: Carmel Furtado) 

Associate Dean for Academic Affairs
Terry Creach (Assistant: Darlene Alderman) 

Assistant Dean for Budget and 
Administration-Amy Kuzmicki 

Registrar-Kathy Posey 

The Registrar manages registration, room sched
ules, class schedules, and transcripts. 

Academic Counselor and Study Abroad 
Advisor-Laurie Kobik 

The Academic Counselor and Study Abroad 
Advisor meets regularly with students on issues 
related co registration, credits, advisors, aca
demic difficulties, learning disabilities, and 
study abroad. She co-chairs Study Abroad and 
the Peer Mentor Program. 

Director of Field Work Term-
Tammy Fraser 

Guidelines and Academic 
Expectations of the College 
Bennington has a distinctive academic structure. 
Rather than organizing around departments, it 
centers on a faculty of ceacher-practitioners
artiscs, scientists, writers, choreographers, composers 
- --who maintain lively professional connections to 
the world outside the College. Faculty members 
teach their disciplines and join with colleagues to 
develop dynamic new courses. Together with these 
teachers, who are also advisors, students at 
Bennington shape individualized plans of study. 
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By structuring its curriculum in these ways, the 
College aims to facilitate in students a certain kind 
of reflectiveness about education, so that progress 
through their course of study evolves into the 
shaping of their imellectual and imaginative iden
tities. The emergence of such a shape, the working 
through of short-lived passions and the discovery 
of abiding ones, the cultivation of abilities and the 
locating of resources, che development of areas of 
interest----in shore, the most extraordinary experi
ences of a student's undergraduate years- are 
galvanized by the nontraditional academic struc
ture. This shaping process is, at its heart, the same 
process Bennington's faculty members experience 
in constructing the courses they teach. It is a 
process to which chis College is dedicated. 

The Plan 
A Bennington education has three major phases. 
At the center is the experience of immersion 
within a field of inquiry, usually the focus of the 
second and third years. In the first year, as prepa
ration for immersion, students enroll in course 
work that enables them to encounter a significant 
range of possibilities. The final-year focus shifts to 

developing connections between the chosen field 
of inquiry and a much broader context. Students 
in their final year are expected to move beyond 
their most immediate interests, with the purpose 
of advancing their understanding of their own 
work and chat of others. The formal structure 
through which students navigate and give shape to 

these phases is called the Plan process. 
In the process of their Bennington education, 

students define a field of inquiry, framed by their 
Plan and developed within the context of an ongo
ing dialogue with an advisor. That Plan may be to 
pursue a conventional academic or artistic discipline 
such as psychology, painting, or biology; it may 
involve work in a combination of disciplines, such 
as philosophy and literature, or music and dance; 
it may consist of study in areas that have yet to be 
categorized, such as topics in the emerging field of 
mind/brain/behavior research. Students take an 
active role in providing a meaningful shape to 



their chosen area of immersion. Regardless of their 
choice of subject, they are responsible for making 
the case for their academic choices, aims, and 
intentions in writing. Timely approval of the Plan 
is necessary to remain in Good Standing. 

Students reflect on their education in writing 
and in conversation throughout their years at 
Bennington. In the first term, a Prospective Essay 
is written considering the first term and initial aca
demic goals. In the third term, a Proposed Plan is 
written and the student meets with a faculry 
committee to present the Plan. In the sixth term, 
the studenc writes a Plan Confirmation and again 
presents the Plan to a faculty committee. And 
finally in the last term, a Senior Essay is written 
reflecting on a studenc 's years at Bennington. 
Transfer students are treated individually. Faculry 
advising is a critical component of the Plan process 
every term. 

A student who wishes to make significanr 
changes in approved Plans must first have these 
changes approved by his or her Faculry Advisor 
and Plan committee through the submission of a 
Plan Update to the Dean 's Office. 

Several days are designated each term to review 
Plans; no classes are held during these periods. Consult 
the Planning Calendar (beginning on page 29) to 
determine which days are Plan Days. 

Using the Academic Advising System 

Academic Advising. Faculty advising is one of the 
hallmarks of a Bennington education. The program 
is designed to challenge students to explore their 
thirst for knowledge, to establish rigorous programs 
of study, to acquire new skills, and to engage in 
their lives here with passion and compassion. The 
philosophy of the Bennington curriculum empha
sizes choice, responsibility, and independence. 

Faculty Advisor. Students are assigned Faculry 
Advisors each term at Bennington. The Faculty 
Advisor plays an integral role in guiding the student's 
academic development. Students arrange regular 
times to meet with their advisors. With approval 
from the Dean's Office, students may change advi
sors during their course of study at the College as 
their interests develop. The Advisor is responsible 
for approving each term's registration and guiding 
the planning process for individual students. 

Academic Requirements. The College maintains 
certain criteria that prospective graduates are 

expected to meet. Requirements for graduation 
from Bennington College include the following: 
1. Undergraduate students at Bennington are 

expected to satisfactorily complete four courses 
each term (or a number of courses totaling 16 
credit hours) and generally no more than five 
courses (or 20 credit hours), for a total of 32 
courses in eight terms. With approval, students 
may graduate with a minimum of 31 success
fully completed courses (124 credit hours) in 
eight terms. Some students may elect to take 
more than the expected course load. Additional 
classes/credits do not guarantee advanced 
standing or early graduation. Students may not 
exceed five courses or 20 credit hours per term 
without special permission from their Faculty 
Advisors and the Dean of Studies. 

2. Students must demonstrate advanced work in a 
particular discipline. 

3. Students must complete one Field Work Term 
(FWT) for each full year in attendance at the 
College. Students who transfer to the College 
will need to meet with the Director of Field Work 
Term to determine their requirements. If a FWT 
has been waived due to an approved study 
abroad leave of absence, students will be allowed 
to graduate with a minimum of three FWTs . 

4. Students must formulate programs that reflect 
both breadth and depth in the liberal arts. 

5. Students must complete the Plan process in a 
timely and successful way. 

6. Students in the Postbaccalaureate program and 
the Master of Arts in Teaching program must 
maintain a B average or they will be dismissed. 

Students with Disabilities. Under the Americans 
With Disabilities Act, a person with a disability 
has a physical or mental impairment; has a record 
of such impairment ; or is regarded as having such 
an impairment which substantially limits a major 
life activity such as walking, seeing, hearing, 
speaking, breathing, self-care, or learning. 

Bennington College makes reasonable 
accommodations for students with documented 
disabilities when such accommodations are 
necessary to ensure equal access to the campus or 
curriculum. Prior to the start of the term students 
wishing to obtain accommodations for a docu
mented disabiliry must complete the Disabiliry 
Accommodation Request Form (available in the 
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Dean of Studies' Office). A request for an accom
modation should be as specific as possible and be 
augmented with appropriate recent professional 
documentation (within the pasc chree years). 
Completed forms should be submitted to the 
Dean of Studies' Office. 

Field Work Term 
Field Work Term (FW[) is one of the must exciting 
aspects of a Bennington education. Ir has been a 
central part of the Bennington program since the 
College opened in 1932. FWT takes place during 
January and February each year. During this 
seven-week, winter term there are generally no 
academic classes. Students instead work in a variety 
of fields and geographic locations pursuing passions 
begun or developed at Bennington. FWT jobs vary 
widely in form and focus in order to meet the needs 
of individual students and is designed to allow sn1-

dents to forge professional connections and to 
deepen their knowledge through practice. 

Requirements During FWT. Every foll-time, 
undergraduate student is required to complete one 
FWT for each year he or she attends Benningron. 
(Also see #3 on page 3 for transfers and leaves.) 

The FWT Office coordinates all administrative 
aspects of FWT and determines the final rating for 
each student's FWT experience. Both the Director 
of FWT and a student's Faculty Advisor must 
approve the student's registration. Specific require
ments must be met to earn a Passing evaluation. 
FWT annual requirements include adherence to 
the FWT job registration deadline, completion of 
210 hours of work, a positive employer evaluation, 
and a satisfactory reflective essay due promptly at 
the end of FWT Failure to meet FWT require
ments and deadlines can ultimately result in an 
Incomplete, Marginal Pass, or Failing rating. Final 
PWT ratings appear on each student's academic 
transcript and employer evaluations become part 
of a student's cumulative academic record . 

failure to register or complete a FWT can 
adversely influence a student's academic status and 
potentially affect his or her financial aid package
If a student fails FWT he or she must meet with
the Director of FWT to determine if a FWT sum
mer makeup is required and how the failed FWTl' 
rating may affect the student's requirements for 
graduation. Further details are outlined in the 
Field Work Term llandbook. 
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Independent Study During FWT Students can 
choose to spend one FWT pursing an independ
ent project. This alternative to employment offers 
the time to ddve into a particular problem, research 
area, theme, or question, working in association 
with a sponsor from inside or outside the College. 
A sponsor must be someone whose area of expert
ise is appropriate to the Independent Study. 
Students interested in pursuing an Independent 
Study must complete a registration form (available 
at the FWf Office) along with a proposal describing 
the goals and methodology of the work. The 
student's sponsor, Faculty Advisor, and the 
Director of l•WI' must approve tl1e proposal. The 
Independent Study option is not available to stu
dents who have not completed at least four terms 
and students on academic probation. It is gener-
ally used by fourth-year students preparing a final 
thesis or project. for additional information , 
please refer to the Field Work Term Jlandbook. 

Evaluation of Academic Work 

Narrative Evaluations 
Student work at Bennington is evaluated through 
written reports by faculty members submitted to 

the De an's Office, with copies to the student and 
Faculty Advisor, at the end of each term. Faculty 
also write Concern Evaluation Forms for students 
demonstrating inadequate progress al midterm. 

Final Narrative Evaluations summarize an 
instructor's view of a student's progress and are the 
basis upon which the Deans judge the student's 
readiness to continue at the College. For this reason, 
and because the end-of-term evaluative reports 
make up the largest pan of a student's transcript, 
students should make a point of examining them 
closely and discussing them with their Faculty 
Advisors. The evaluations reflect the significant 
aspects of a student's work. While evaluations are 
not routinely mailed to parents or guardians, the 
College may do so at the written request of a student. 

"l 'he Midterm Concern Forms are part of a 
student's internal record, but do nut appear as part 
of the student 's transcript. This evaluation is pan 
of an ongoing conversation among the student, 
faculty, and the student's Faculty Advisor. 

The final Evaluation appraises the student's 
work for the rerm and is part of the student's 
permanent transcript. The last part of the Ena! 
Evaluation includes a judgment of Pass, Marginal 



Pass, and Fail. No credits are given for classes not 
passed. Additional remarks noted "not for tran
script" are directed only to students and are not 
copied on transcripts, 

Grades 
Students may also elect to receive grades (A, B, C, 
D, F) in individual courses, in addition to Narrative 
Evaluations, by requesting chem through the Dean's 
Office during the first two weeks of each term. It is 
possible for the Dean's Office to assign a GPA 
based on a minimum of two years of continuous 
grades. It is generally not possible to request 
grades retroactively. 

All students are encouraged to consider the 
possibility of requesting grades for at least two years 
(or 64 credits) of their study at Bennington so that 
an eventual GPA might be produced upon gradua
tion. While students at Bennington are evaluated 
in multiple ways throughout each term, and although 
the Narrative Evaluation remains the foundation 
for all transcripts, many students have found it use
ful and sometimes necessary to apply for grades for 
their transcripts. Several undergraduate and graduate 
scholarships require a GPA; many study-abroad 
programs, students might want to pursue while at 
Bennington, require a GPA; certain professions, 
students might want to consider, often require a GPA 
for admittance to graduate school (education, law, 
medicine, for example); international students who 
might pursue graduate work in any field in their 
home country are strongly advised to obtain grades; 
and schools in the U.S., where some students might 
choose to transfer, often require a GPA. All students 
can request grades (given in addition to Narrative 
Evaluations) through the Registrar's Office during 
the first two weeks of each term. Any students 
with questions about whether or not to apply for 
grades should discuss the matter with their Faculty 
Advisors and the Dean of Studies. 

Appealing an Evaluation or Grade 
If a student chinks that a final evaluation or grade 
is inaccurate, the student should normally first dis
cuss the matter with the faculty member. If the 
matter is not resolved co the studenc 's satisfaction, 
the student may appeal the evaluation by writing a 
letter to the faculty member stating his or her 
grounds for disagreement, and the letter should be 
copied to the Dean of Studies who will contact the 
faculty member to discuss the matter. lf the matter 
is still not resolved to the student's satisfaction, the 

Dean of Smdics will consult with the faculty mem
ber and the Provost and Dean. The decision of the 
Dean of Studies is final. Appeals must be made in 
writing by the end of the term following chat of 
the evaluation or grade in question. 

Incomplete Coursework 
A requirement for all coursework at Bennington 
College is chat the work for all courses be completed 
during the term in which the student is registered 
for the courses. Exceptions may be made to this 
rule, as follows: 

Temporary Incomplete. A srndent who is unable 
for documented health reasons to complete the 
work of a course during the term in which it is 
offered may ask the instructor and che Dean of 
Studies to allow her or him to complete the course 
after the end of the term. Students on Probation are 
not entitled to incompleres. 

l. The student must confer with both the instructor 
and the Dean of Studies to request an Incomplete 
before the end of the term. The student must 
fill out an Incomplete Form (obtained from 
the Dean 's Office) and obtain the instructor's 
signature; it is the responsibility of the student 
to return the form to the Dean of Studies. 

2. Students normally must provide written docu-
mentation of the health situation. 

The Dean of Studies will consider granting 
Incomplete status in a course only after these steps 
have been completed, and only with the agreement 
of the instructor, and only if che student requests 
the Incomplete before the end of the term in 
which he or she is registered in the course. Work 
granted Incomplete status is generally due a month 
after the last day of class (refer to the academic 
calendar for specific dates), unless the student, 
instructor, and the Dean of Studies make other 
arrangements at the time the request is granted. 
This deadline also holds for students who either 
withdraw or take a leave in the following term. If 
Incompletes are not completed by the deadline, 
instructors evaluate the students on the work 
received. Extensions on lncompletes are not granted. 

Academic Progress and 
Academic Standing 
To proceed successfully through Bennington, a 
student must comply with the requirements listed 
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earlier. Concurrently, students must progress ade
quately each term, move through the curriculum 
with specific broad goals for achieving a liberal arts 
education, and, within that context, more focused 
goals of developing both an area of primary inter
est and the ability to do advanced work in that 
area. The process begins with registration for 
courses in the first term of the first year. The first 
and last years are usually the time for broad study 
in several subjects. Academic advising is central to 

this process and this active participation in advising 
makes it possible for students to make appropriate 
and timely choices in the program of study. 

Academic Progress 
Academic progress at Bennington is both quantita
tive and qualitative and is measured in four ways: 

1. By determining the number of course/credits a 
student has earned in a term, in an academic 
year, and cumulatively. 

2. By requiring satisfactory completion of FWT 
projects, generally required annually from each 
student enrolled for the full academic year. 

3. By reviewing a student's cumulative number of 
Pass, Marginal Pass, and Fail evaluations, and 
grades, if applicable. 

4. By requiring timely acceptance of a student's Plan. 

Note: Students enrolled in a graduate program 
may be subject to different requirements. Students 
in the BNMAT Program, for example, must 
achieve an overall 3.0 GPA. 

Every student's academic progress is evaluated 
each term. As a result, students earn a level of aca
demic standing: Good Standing, Concern, 
Probation, or Dismissal. 

Quantitative Progress. Each term a full-time stu
dent normally takes 16 credits. Upon approval 
from the Advisor and the Dean of Studies, a full
time student may be permitted to take a reduced 
course load of 12 credits for a term. Credits not 
taken in one term need to be made up in a suc
ceeding term. In each term, full-time students 
normally must satisfactorily complete at least four 
4-credit (or the equivalent) courses per term to 

remain in Good Standing. Normally passing only 
three courses results in a status of Concern; pass
ing only two courses results in a status of 
Probation; passing only one or no courses may 
result in Dismissal. Consideration may be given to 
the overall program, the number of credits in each 
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particular course, the student's term at the College, 
and the student's Plan (where appropriate). 

The number of credits earned per academic 
year by a full-time student in Good Standing is 
normally 32. Should a student elect to take more 
than four 4-credit courses, academic standing will 
be determined by the quality of passes in all 
courses attempted. Students are discouraged from 
taking more than the minimum number of 
courses if such a workload will keep them from 
satisfactorily completing all courses attempted. 

Tf a student does not earn at least eight credits 
in a given term, that student will not advance in 
term status the following term. For example, a second
term student will remain a second-term student for 
an additional term if he or she only earns seven 
credits in a term. Term status may be advanced if 
students take additional credits later either at 
Bennington or elsewhere and the credits are accepted 
for transfer credit. Students should consult the Dean's 
Office for the procedure to apply for transfer credit. 

Students may apply for part-time status. Part
time status means that a student is registered for 
fewer than 12 credits. To determine the academic 
standing of part-time students, the process outlined 
above is modified. 

Qualitative Progress 
• A Pass (P) reflects satisfactory work and is equi

valent to a range of performance from C- to A+. 

• A Marginal Pass (MP) does not reflect satisfac
tory progress, but the student will receive 
credit for the course. Therefore, MPs are com
puted for Concern, Probation, or Dismissal 
each term. Cumulative MPs are calculated to 
determine academic standing. A MP is the 
equivalent of a D grade. 

• A Fail (F) means that the student will not 
receive credit for the course. Computation of 
academic standing includes all courses taken by 
a student, not just courses passed. Cumulative 
Fs are calculated to determine academic standing. 

Academic Standing 
A student's academic standing is determined at the 
conclusion of each term. The total number of courses 
passed is calculated, the particular courses passed or 
failed are reviewed, the number of credits for partic
ular courses and the overall program are reviewed, 
and the progress of the student's Plan is checked. A 
student's FWT evaluation is considered when deter-



mining academic standing for the fall term. The 
progress of a student's Plan is a critical piece in 
determining a student's academic standing. In the 
first, third, and sixth terms all undergraduate students 
are reviewed with regard to their quantitative and 
qualitative progress in their Plan. After considering 
all of the preceding factors, as well as the student's 
term at the College and his or her previous record, 
the Dean's Office determines academic standing. 
Academic standing remains constant for an entire 
term-and , if applicable, upon approval of the Plan. 

Academic standing for graduate students is 
determined based upon the number of classes 
passed, the quality of their reviews and/or per
formances, the progress of their Plans , and their 
work in their assistantship duties (if an assistant
ship has been awarded). Failure to perform 
assistantship duties in a manner satisfactory to the 
supervising instructor may result in the loss of rhe 
assistantship and the loss of Good Standing. Poor 
performance in classes (MPs or Fs), unsatisfactory 
reviews or assistantship performance, and/or 
unsatisfactory progress in a student's Plan will 
result in loss of an assistantship and/or Good 
Standing , and may result in dismissal. 

• All students enter Bennington in Good 
Standing and retain chis status unless they do 
not pass a satisfactory number of classes or fail 
to have their Plans approved in the term in 
which they are due (normally the first, third , and 
sixth terms). Changes in academic standing are 
conveyed to parents when permitted by law. 

• Students on Concern are expected to pass at 
least four courses (16 credits) with no MPs in 
the term following the term in which they 
were placed on Concern. Those who do not 
do so may, at the discretion of the Dean of 
Studies, be continued on Concern, placed on 
Academic Probation, or be dismissed . 

• Students on Academic Probation must enroll 
and successfully complete four courses (16 
credits) with no MPs or Fs in the term of 
Probation or they will likely be dismissed. 
Normally, only one term of Probation is allowed. 

Any student whose work is not satisfactory or 
who has not obtained timely approval of a Plan, or 
whose records reflect that he or she may not be 
able to graduate from the College in a timely man
ner, or who has not successfully completed rhe 
FWT requirement, may be placed on Academic 

Probation. Normally, students are placed on 
Probation at the conclusion of a term, but a stu
dent may be placed on Probation at any time. 
There are financial aid implications for students 
on Academic Probation. A student who is placed 
on Academic Probation for any reason must over
come these problems within the next term after 
being notified of her/his probationary status. A 
student who fails to do so to the satisfaction of the 
faculty and the Dean of Studies may be dismissed 
from the College. The parents or guardians of the 
student are notified of the probationary status 
when permitted by law. 

Return to Good Standing. Students will return to 
Good Standing from Concern or Probation status 
upon the successful completion of 16 credits in 
the term of Concern or Probation. Students on 
Concern or on Probation may take only four 
courses or the equivalent in the term following 
assignment of Concern or Probation; exceptions 
may be made for students on Concern with 
approval from the Advisor and the Dean of Studies. 

Eligibility for Advanced Work 
A student may have passed several courses in a 
particular discipline but still not be deemed able 
to pursue advanced work in that subject area; these 
decisions are made through the Plan process. In 
such cases the student will be advised to seek 
another area of concentration and/or will be 
advised that one or more extra terms are necessary 
for graduation, or will be required to withdraw 
from the College. 

Academic Difficulties 
Any student who has academic difficulties in any 
course should discuss the problem with the 
instructor as soon as possible. The student also 
should bring the problem to the attention of her 
or his Faculty Advisor. The student also may dis
cuss these difficulties with the Dean of Studies or 
the academic counselor in the Dean's Office. 

Students who are not in Good Standing will 
have their work reviewed at the end of the term to 
determine academic progress and standing by the 
Dean's Office and where appropriate, the faculty. 
Students may be dismissed or may be required to 
withdraw from the College for a specified period 
of time, with permission to reapply. In such cases, 
readmission is in the discretion of the College . 
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Academic Dismissal 
Students who do not meet the academic standards 
of the College may be dismissed at the end of a 
term. Students who cease attending class for two 
consecutive weeks for any reason may be dismissed 
or placed on leave at any time during the term. 
Dismissal decisions are made by the Dean of 
Studies, in consultation with the faculty. Students 
who have been dismissed must have permission 
from the Dean of Studies or the Acting Dean of 
Students to visit c.ampus. 

Hospitalization and Return-to-Campus 
Policy 
A student who requires hospitali zation during the 
term will not be permitted to return to campus 
until he/she provides the Dean's Office with a 
written report, from the physician who treated the 
student during the hospitalization or other medical 
professionals acceptable to the College, stating that 
he/she is in stable condition and is capable of 
remrning to full-rime academic and residential life 
at Bennington. Depending on che particular cir
cumstances, additional information may be 
required. The student is also required to discuss 
his/her ability to continue at Bennington with the 
Dean of Studies or the Acting Dean of Students, 
who will determine in his or her discretion 
whether reentry is appropriate. If follow-up care is 
to be provided by the College Health and 
Counseling Services staff post-discharge, the dis
charge plan must be discussed with Health and 
Counseling Services staff prior to reentry at the 
College . Students who arrive on campus without 
fulfilling these requirements will not be allowed to 
remain on campus. (See the Health and 
Counseling Services on page 25.) 

Class Attendance 
Class attendance is required for the successful 
completion of course work. In the event that a 
student must miss a class, he or she should notify 
the instructor. If an extended absence is antici
pated, the student must notify the Dean of 
Studies. Each instructor sets his or her own atten
dance policy. In the event of a per:;onal emergency, 
the student should notify the Dean of Studies, 
who will notify the instructors and the Faculty 
Advisor as appropriate. Missing class for any rea
son does not exempt a student from completing 
work for that class. Students may fail classes if 
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they do not attend the required number set by the 
instructor involved, regardless of the reason for the 
absence. In addition, students who miss two con
secutive weeks of classes for any reason may be 
dismissed or placed on leave. 

The Health Services staff does not give medical 
excuses for missed classes. Students are responsible 
for informing faculty of reasons for missed class 
time and course work. for those rare cases when 
students are unable to contact their Advisor due to 
incapacitations, medical emergencies, or hospital
izations, Health Services staff will make che Acting 
Dean of Smdents and the Dean of Studies aware 
of the student 's absence and the projected date that 
the student will return to c:lass. It is the student's 
responsibility t.o initiate a conference with the 
instructor to discuss making up work missed and 
to make up work to the instructor's satisfaction. 
Students who have been hospitalized must contact 
the Dean of Studies prior to their anticipated 
return to the College with documentation from 
their attending physician stating that the student 
is capable of managing his or her own health. 
Students are not permitted back on campus with 
out this confirmation and its approval. 

Academic Ethics 
Plagiarism is submitting the work of others as 
one's own, whether intentionally or not. Proper 
acknowledgment of sources is the basis of aca-· 
demic honesty. Such sources indude words, ideas, 
data, and illustrative material from books, articles, 
Internet sites, and so on. Academic dishonesty 
includes rhe submission of the same work for dif
fcrem classes without substantial revision and 
prior permission from the faculty, as well as group 
projects not approved in advance by faculty. 
Plagiarism and all kinds of academic: dishonesty 
are contrary to the educational philosophy and 
aims of Benniugton College and are absolutely 
prohibited. At Bennington, instances of plagiarism 
affect all students and all faculty, since cheating 
compromises the spirit of self-governance and the 
community 's commitment to work. The College 
will not tolerate the disregard of our common 
academic endeavors by those who fail to take 
intellectual and ethical responsibility for their 
work. Academic dishonesty is not merely an issue 
for a specific student, class, or faculty member; it is a 
College-wide issue with institutional consequences. 



Academic Dishonesty Procedure 
Whenever academic dishonesty is discovered or 
suspected, the following procedures are followed: 

1. The instructor consults with the Dean of 
Studies about the particular situation. The 
Faculty Advisor is normally consulted before a 
decision is reached on how to proceed. 

2. The instructor normally then discusses the sit
uation directly with the student. 

3. If the instructor is satisfied that the suspicion is 
unfounded, no further action is taken. 

4. If, after discussing the situation with the stu
dent, the instructor determines that plagiarism 
or another kind of dishonesty has indeed 
occurred, the instructor again speaks with the 
Dean of Studies. The Dean of Studies then 
determines the specific consequences for the 
student. Students normally fail courses in 
which they have committed any form of aca
demic dishonesty. 

5. One or more of the following consequences 
may be imposed per the discretion of the Dean 
of Studies: 

• First Offense: Failure in the class, Academic 
Probation, or Suspension. 

• Second Offense: Failure in the class, Academic 
Probation, Suspension, or Dismissal. 

• Appeals: Appeals of the decision in cases of 
suspension or dismissal must be made in 
writing to the Provost and Dean within 10 
days of the letter of notification. Decisions 
of the Provost and Dean are final. 

Registration 

Planning 
In all cases, students are expected to meet with 
their Faculty Advisors before or during the period 
set aside for registration for courses. The Advisors 
discuss students' course choices with them and 
may sign the form at registration to indicate 
approval. Students who have not conferred with 
their Advisors are not eligible to enroll in courses 
and ultimately may find that they are denied 
access to courses chat are filled. 

Registration Procedures 
New students partially preregister before arriving 
for their first term. After the designated day or 

period of registration, changes in program may 
be made only with the written consent of the 
Faculty Advisor and instructor involved. 

For registration during the term, students 
should plan their programs with their advisors. 
Students meet with their prospective instructors 
during the registration period in order to obtain 
the instructors' consent of the chosen courses. 

Note: Students who have outstanding bal
ances due or who have not submitted a Plan 
will not be permitted to register. Only when a 
student has secured the instructor's and Advisor's 
signatures on the registration sheet and submitted 
the form to the Regisuar's Office is the registration 
complete. Faculty are not obligated to sign a 
registration form if they do not approve of the 
program. 

Tutorials 
Students doing advanced work may request a 
group or an individual tutorial with a faculty 
member. Generally, tutorials are an outgrowth of 
work in a particular class. The student's Faculty 
Advisor, proposed tutor, and the Curriculum 
Planning Committee review the tutorial application. 
Final approval rests with the Associate Dean. 
Applications for tutorials are available in the 
Registrar's Office. A tutorial is considered a regular 
course in the student's Plan and credits are awarded 
if the tutorial is completed successfully. 

Add/Drop/Withdrawal Policy 
If students find that their programs are unbal
anced or inappropriate, there is a period of time 
during which they may add or drop a course with
out penalty. During the first two weeks of each 
term, dropped classes are not noted on the tran
script; between the third and seventh weeks, they 
are noted as "withdrawn." Students entering a 
class late are not excused from completing the 
missed work. Add/Drop forms are available at the 
Dean's Office and require the signatures of the 
course instructor and Faculty Advisor. Students are 
not normally allowed to withdraw from courses 
after the seventh week without permission from 
the Dean of Studies. 

Withdrawal from a class in the second half of 
term. When a course cannot be completed for 
some extraordinary circumstances (e.g., illness, 
injury, or personal circumstances) in the second 
half of the term, the student must speak with the 
faculty and the Dean of Studies to arrange a with-
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drawal. Documentation from physicians or therapists 
is required for these withdrawals. Withdrawals are 
noted on transcripts. No refunds are given for 
withdrawn courses. Withdrawals may be approved 
only before the last day of class each term. For 
computing academic standing, withdrawals will be 
assessed, on a case-by-case basis by the Dean of 
Studies' Office. Students receiving more than one 
class withdrawal in a given term may be required 
to withdraw from the College until the student 
provides documentation of ability to resume 
full-time academic study in addition to other 
requirements imposed at the time. In addition, 
students who receive no credit for half of their 
program in a given term (eight credits) will 
normally be placed on Academic Probation or 
dismissed since they have not demonstrated 
satisfactory academic progress. 

Leaves of Absence for 
Non-Medical Reasons 
A student who wishes to leave Bennington for a 
term or more but wishes to be readmitted must 
request approval of a Leave of Absence by submit
ting the required form to the Dean of Studies' 
Office before the first class day of the anticipated 
term of leave. Leaves are generally granted for one 
or two terms only. In addition, departing students 
are required to have an exit interview with the 
Dean of Studies or the Academic Counselor. The 
Dean of Studies considers the request and informs 
the student whether or not the request has been 
granted and, if so, any conditions of the Leave. 
Leaves are not granted once a term has begun for 
that same term unless the student has been granted 
medical leave. In all such non-medical cases, the 
student must withdraw. A student cannot be on 
Academic Probation and granted a Leave; in those 
instances a student must withdraw. In addition, 
students who miss two consecutive weeks of class 
may for any reason be required to withdraw or be 
dismissed. Students planning to take a Leave of 
Absence should see information on housing 
assignments for reentering students. International 
students should be aware that a Leave may jeop
ardize their 1-20 status. Please note: If a full-time 
undergraduate student takes a Leave of Absence or 
withdraws after February 20, he or she is still required 
to complete all FWT requirements. Students apply 
for Leaves through the Dean of Studies' Office. 
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Leaves of Absence for Medical 
Reasons 
Occasionally it is necessary for students to be 
absent from the College for an extended period of 
time (generally more than two consecutive weeks 
during term, or for an entire term or more) for 
medical and/or psychological conditions which 
substantially limit their ability to perform their 
academic work, to remain safe in an independent 
residential environment, or ro avoid disrupting the 
College community. Students remain responsible 
for making up work during this period of absence 
if they arc permitted to return to the College dur
ing that same term. In addition, depending upon 
the number of absences from class prior to the 
Leave and depending upon the particular nature 
of the class, students may or may not be eligible to 
maintain their enrollment in a particular class. 
International students should be aware that a 
Leave may jeopardize their 1-20 status. 

Applications for Medical Leaves 
Applications for Medical Leaves are reviewed by 
the Dean of Studies in consultation with the 
Director of Health Services, the Director of 
Psychological Counseling, and the Acting Dean of 
Students. Leaves may be granted for up to one 
year. Current documentation from a medical pro
fessional must be provided for the Leave application 
to be considered. 
• For Medical Leaves initiated during a term, 

students must remain away from the College at 
minimum for the remainder of the term. The 
student may be required to remain separated 
from the College for one or more additional 
terms, depending upon the situation. 

• For Medical Leaves initiated for the following 
term, the same process applies. 

Involuntary Medical Leaves 
When the Acting Dean of Students or Dean of 
Studies has determined, after consultation with the 
Director of Health Services, Director of Psycho
logical Services, or with a consulting physician, 
that a student's continuing at the College poses a 
significant risk to the well-being of the student or 
others and/or a significant disruption to the com
munity, the student may be placed on Involuntary 
Medical Leave. The student may appeal the decision 
to the Provost and Dean within five days of the 
notification of Leave. The decision of the Provost 



and Dean is final. Normally students placed on 
Involuntary Medical Leave must remain separated 
from the College for at least one full year. 

Readmission after t'-1edical Leaves 
A student applying to return from a Medical Leave 
must do so in accordance with the following re
quirements or as noted in the individual letter 
concerning the Medical Leave. The process is 
generally as follows: 
1. The student applies in writing for readmission 

to the Dean of Studies by May 1 for the Fall 
term and by November 1 for the Spring term. 
The application must include all written mate
rials required by the Dean of Studies as noted 
in the student's Medical Leave letter and as 
required by this policy. Generally a brief written 
statement from the student is required explain
ing the reasons for the student's departure , the 
student's activities since leaving the College, 
and the student's readiness to return . It may be 
necessary for a student to write an academic 
plan as part of the reapplication process. 

2. A recent evaluation (dated within a month of 
the date of reapplication) by a medical profes
sional with qualifications acceptable to the 
Director of Health Services or the Director of 
Psychological Services must be submitted to 
the Dean of Studies. This evaluation should 
address the student's capability of returning to 
the College and sustaining an independent res
idential and academic life, and any additional 
criteria required by the Dean of Studies. The 
student must sign a medical release for his/her 
medical professional in order to enable additional 
communication as necessary. In addition, the 
College may require the student to be evalu
ated by a medical professional designated by 
the Director of Health Services or the Director 
of Psychological Services. 

3. After all paperwork has been submitted, the 
student must schedule an interview with the 
Dean of Studies and may also be required to 
speak with a member of the Health and/or 
Counseling Services staff. 

4. A committee consisting of the Dean of Studies, 
Acting Dean of Students, and a representative 
from Health and/or Counseling Services will 
review the application. Among the factors nor
mally considered by the committee are: the 

circumstances of the student's departure, an 
assessment of the student's current health as it 
pertains to College life, an assessment of the 
student's academic progress and plans, and an 
assessment of the student's readiness to manage 
independently his/her health needs and aca
demic and residential life and such other 
factors as the committee deems appropriate in 
the individual circumstance. 

5. The student will be notified in writing about 
the decision of the committee. 

6. Appeals can be made ro the Provost and Dean 
within 10 days of the receipt of the decision letter. 
Decisions of che Provost and Dean are final. 

Withdrawals 
Students may withdraw from the College at any 
time, but students desiring readmittance must 
reapply and have no right to guaranteed readmission 
following withdrawal. Students wishing to withdraw 
muse submit the required form in writing to the 
Dean of Studies' Office. Once the Dean of Studies 
has received the withdrawal form, the student 
must vacate his or her campus housing assignment 
in accordance with the Withdrawal and Housing 
policy found in the Residential Policies section on 
page 30. Students may be required to withdraw if 
they have missed two consecutive weeks of classes. 
Between terms, students who withdraw from the 
College after the first day of the month preceding 
the monrh in which they would normally return 
(August 1 and February 1) will forfeit the deposits 
they have made to hold a place in their class at the 
time of admission. Withdrawing students are 
required to have an exit interview with the Dean of 
Studies or the Academic Counselor. International 
students should be aware that withdrawal status 
jeopardizes their 1-20 status. 

Students who have withdrawn or been required 
to withdraw from the College and wish to return 
may apply for readmission to the Readmission 
Committee. Readmission after withdrawal is in the 
discretion of the College. Completed applications 
for fall-term admission must be made by April 1 
of the preceding spring; applications for spring
term admission must be made by November 1 of 
the preceding fall. Applications for readmission 
should include a description of the student's activi
ties since his or her withdrawal from the College, 
with particular emphasis on any academic work or 
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employment undertaken. The application should 
clearly articulate the student's reasons for wishing 
to reenter the College, as well as his or her academic 
goals. The Committee normally requires additional 
application materials. Readmission requires the 
same health requirements as those of new students. 
Students who are readmitted after withdrawing 
from the College will be regarded as new students 
in the housing assignment process. Please note: If 
a full-time undergraduate student takes a Leave of 
Absence or withdraws afi:er February 20, he or she is 
still required to complete all FWT requirements for 
that particular winter period. If a student takes a 
leave of absence or withdraws during FWT his or 
her employer(s) will be notified that he or she is no 
longer receiving college credit for the field experience. 

Readmission After Academic Dismissal 
After Academic Dismissal, a student may be read
mitted only with the approval of the Readmission 
Committee, which will include representatives 
from the Dean's Office, the Student Life Office, 
and other College staff as appropriate. In order to 

be considered for readmission after Academic 
'Dismissal, a student is normally expected to have 
been away from the College for at least one full year. 
lt is highly unusual for students to be readmit1ed 
following dismissal. An interview in person will 
normally be required. 

The student must submit a detailed written 
petition for readmission to the Committee. This 
document is critical to the readmission process and 
must be formulated to address the following issues: 
1. The student should assess the problems leading 

to dismissal, and state how these problems 
have been overcome. 

2. The student should describe his or her activi
ties since dismissal, with particular emphasis 
on academic work completed and/or employ
ment undertaken. 

3. A revised academic plan must also be included. 

If a student is readmitted following Academic 
Dismissal, he or she will normally be re-enrolled 
on Probation status and must pass all courses in 
her or his first term back. Once the student meets 
this condition, in addition to passing the Plan, she 
or he will be placed on Concern. Satisfactory com
pletion of all courses and the Plan in the second 
term will reinstate a student to Good Standing. 

Students who have been readmitted and have 
satisfactorily completed a full term of study at 
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Bennington may request transfer credit earned 
prior to readmission. Such credit may or may not 
be granted. 

Students with outstanding financial obligations 
to the College are not readmitted. Students who 
are readmitted after Academic Dismissal from the 
College will be regarded as new students in the 
housing assignment process. 

Refund Policies 
Students withdrawing after a term has begun may 
be eligible to receive refunds, if any, only in accor
dance with the College's Refund Policy below, 
unless the student is receiving federal financial aid, 
in which case, the refund, if any, will be calculated 
in accordance with the federal refund policies, a copy 
of which can be obtained from the Pinancial Aid 
Office. Please note that students who are suspended 
or expelled from the College will be responsible 
for the total College charges for that term. 

College Refund Policy 
Refund of any portion of tuition, room, and board 
is based on the student's effective date of with
drawal. Withdrawal means complete severance 
from classes for the balance of the term, regardless 
of the reason for such withdrawal. Students should 
report in writing, immediately, their intent to 

withdraw to the Dean of Studies. The effective 
date of withdrawal is the date on which written 
notice is received by the College. 

Refunds, or offsets to amounts owed by the 
student to the College, will be made only in cases 
where the student withdraws: 

1. During the first five days of classes: 75% of 
tuition, room, and board. 

2. After the first five hut before the 11th day of 
classes: 50% of tuition, room, and board. 

3. Afrer the 1 Och but before the 20th day of 
classes: 25% of tuition, room, and board. 

No refunds will be made in cases of withdrawal 
after the 20th day of classes. Any amounts owed to 
the College not offset by a refund will continue to 

be the full responsibility of the student and the 
obligor for the applicable term. 

Students receiving federal financial aid will 
have refunds calculated in accordance with federal 
refund policies. Details are available in the 
Financial Aid Office. 



Transfer Credit 
Work at other accredited institutions of higher 
education may, with the approval of the Dean's 
Office, be accepted for credit at Bennington. 
Transfer credit is given by the Dean of Studies at 
the time of acceptance into the College. Students 
requesting transfer credit after their admission to 
Bennington may apply for this through the Dean 
of Studies (an application is required). All credits 
are evaluated in relation to the student's academic 
plan of study. Bennington does not transfer credit 
into the graduate programs. 

Residency Requirement for 
Transfer Students 
Residency requirements vary depending on the 
number of terms that have been transferred and on 
the projected area of concentration. A minimum 
residency of two years is required. 

Early Graduation 
Normally, students require eight terms of work in 
order to qualify for graduation. In rare instances a 
student who demonstrates exceptional work in all 
areas of study and particular excellence in one may 
qualify for early graduation. An accumulation of 
credits alone does not qualify a student for early 
graduation, nor does financial hardship. To qualify 
for early graduation, a student must petition the 
Dean of Studies. A form is available in the Dean 's 
Office . A student must also submit two letters of 
recommendation from faculty in different disciplines 
to the Dean of Studies. The earliest date at which 
early graduation can be granted is during the term 
preceding the final term; in some instances the 
decision will not be made until the final term. The 
student must show how he or she will meet the 
College's standards for a liberal education includ
ing advanced work in a particular field, and his or 
her record must give evidence of distinguished 
work. Students must still meet the credit require
ments set by the College (128 credit hours). 

Completion of Work in Absentia 
Only in exceptional cases may a student be permitted 
to fulfill final degree requirements elsewhere or in 
absentia. Applications for such permission should 
be incorporated in a Plan Update, stating why the 
student cannot continue at Bennington and describ
ing in detail what remains to be carried out under 

Bennington direction and the course of studies 
proposed elsewhere. The Dean of Studies will decide 
whether to approve the request for completion of 
work in absentia. Generally only up to one term 
of credit may be granted for work done in abstenia. 

A faculty member is normally assigned to pro
vide guidance, and to certify completion of the 
agreed program to the Dean of Studies if Bennington 
supervised work is necessary to the completion of 
the Plan. Fees are charged during the In Absentia 
period for administrative and faculty work. 

Transcripts 
All transcript requests must be made in writing by 
the student and forwarded to the Registrar. Transcript 
request forms are available from that office or at 
www.bennington.edu/ al um_reqsttrans.asp. Each 
copy of the transcript requires a fee (currently, $5 
per copy) . Processing time is at least two weeks. 
Note: Transcripts will not be released for students 
who have outstanding debts to the College. 

Study Abroad/Study Elsewhere 
We encourage all students to consider studying 
elsewhere in the third year for a term or a year. A 
student who is interested in studying at another 
institution should begin planning for it generally a 
year in advance. In order for students to study 
away, they must be in Good Academic Standing 
and have approval from their Faculty Advisor, Plan 
committee, and the Dean of Studies' Office. 
Students planning to incorporate language study 
into their time away will also need the approval of 
the Director of the Isabelle Kaplan Center for 
Languages and Cultures. Study away should be 
included in the student's Plan and discussed at the 
Plan Meeting to allow the Plan Committee an 
opportunity to evaluate programs of study else
,vhere and to advise how the courses offered may 
be coordinated with the student's Plan of study at 
Bennington. ln order to obtain approval from the 
Dean of Studies' Office, students must consult 
with the Study Abroad Advisor and complete the 
Application to Study Away. A student who arranges 
to study at another institution must submit a for
mal request for a Leave of Absence. Students may 
choose to apply for consortium status from the 
Financial Aid Office. Our Financial Aid Office 
would then facilitate the transfer of federal and 
other portable aid to the other school. After the 
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program is completed, an official transcript must 
be sent directly to the Dean of Studies' Office and 
official granting of transfer credit will then be 
determined. A credit transfer fee is charged per 
term. Additional information is available from the 
Study Abroad Advisor. 

Cross-Enrollment: Williams College 
A limited number of students may register at 
Williams College for courses not offered at 
Bennington. Interested students should consult 
the Dean's Office about applying. Enrollment is 
usually limited tO third-year and fourth-year students 
in Good Academic Standing. Transportation is not 
provided by either college. The fall term is gener
ally the best time to take advantage of this option. 

Other Academic Programs 
The College currently offers several graduate 
programs that lead to a Master's Degree and a 
postbaccalaurea.te certificate program. 

Bachelor of Arts/Master of Arts in 
Teaching (BA/MAT) 
Bennington offers a program for students inter
ested in teaching on the early, elementary, or 
secondary level. Students apply for the program 
through the Plan process (a separate application 
accompanies the Plan) in the third year, or through 
the transfer process. Students concentrate in one 
of the liberal ans and sciences disciplines, take 
additional courses specifically related to teaching, 
use their last two Field Work Term positions in 
educational or social service settings, and finally 
spend their fifth year student teaching and taking 
a year-long graduate seminar . After their fourth 
year, students receive their BA; after their fifth 
year, they receive their MAT degree and arc nor
mally recommended for licensurc to the state. 
(Vermont teacher 's certification is recognized in 
many other states.) Students with questions about 
the program should contact the Director of the 
BAJMAT Program . 

Master of l=ine Arts (Ml=A) in Dance, 
Drama, and Music 
Bennington College offers MFA candidates in 
dance, drama, and music an opportunity to 
develop their artistic vision in an environment that 
is both supportive and rigorous. The focus of the 
MFA program is the continual making of new 
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work. It is a flexible and individually focused pro
gram with two core requirements: 

1. Students create work and show this work in 
appropriate settings throughout their program. 

2. Students work, at some point in their program, 
outside of their medium or discipline. 

Master of l=ine Arts MFA in Writing and 
Literature 
Students in this low-residency program correspond 
one on one with teacher/mentors throughout the 
year, completing an individualized course of study 
over a two-year period. Each term includes a 10-
day full-residency at the College , with workshops, 
classes, readings, panels, and symposia. 

Master of Arts in Teaching a Second 
Language (MATSL) 
The MATSL is a low-residency program for French 
and Spanish teachers who wish to improve language 
skills and to cultivate teaching ability, spending seven 
weeks on campus-three in each of two summers 
and one week in the third summer. Independent 
work with faculty mentors occurs during the two 
academic years between residency periods. 

Postbaccalaureate Premedical and Allied 
Health Sciences Certificate 
The College offers a Postbaccalaureate Program in 
Premedical and Allied Health Sciences to students 
who have completed a bachelor's degree and wish 
to return to college to pursue a career in science or 
to apply to professional schools. The program 
offers preparatory work for medical, veterinary, 
dental, optometry, osteopathy, para.medical, 
biological, and other health-related graduate 
schools. A certificate (not a degree) is awarded 
upon successful completion. A 3.0 GPA is 
required throughout. 

Because of the individualized instruction avail
able to students, the amount of time each student 
will need to complete the program is determined 
after thorough review of the candidate 's back
ground and strengths. Students who have had 
little background in the natural sciences should 
expect to spend one year (summer, fall, spring) at 
Bennington before planning to enroll in a graduate 
or professional school. Students in this program 
a.re expected to enroll in three courses to be con
sidered full time, though one may elect to take 
more or fewer courses. 



STUDENT LIFE

The Student Life staff focuses their energy and 
attention on building and supporting a welcoming 
residential community. The staff can be consulted 
about issues and problems that often arise in tight 
living quarters, and is a good source of information 
about College resources and policies as well as 
referrals to other campus offices. 

The Student Life staff also orchestrates a num
ber of specific programs, systems and services that 
include, but are not limited to, the following: 

• The opening and closings of the College 

• New Student Orientation 

• Family Weekend 

• Adherence to community standards and the 
judicial process 

• Recreation and student activities 

• Crisis intervention and response 

• International student advising 

Student Life Staff 

Acting Dean of Students-
Eva Chatterjee-Sutton , ecs@bennington.edu 

The Acting Dean of Students is responsible for 
all aspects of student life including residential 
life. 

Assistant Directors of Student Lif,a-
• Lorin Alder '01 , lalder@benningron.edu 
• Billy Ulmer '05, bulmer@benningron .edu 
• Sarah Walcott, swalcott@bennington.edu 

The Assistant Directors of Student Life share 
general responsibility for the coordination of all 
programming on the campus. This includes, 
but is not restricted to, the residential program, 
Peer Mentoring Program, Campus Activities 
Board (CAB), the Outdoor Program , the Meyer 
Recreation Barn, and the intramural program. 
In addition, the Assistant Directors manage 
student conduct cases and various other Student 
Life initiatives. 

Residential Information 
As a residential college, Bennington requires all 
undergraduate students to live in College housing. 
There are 18 undergraduate student houses on the 
campus and one off-campus house. Twelve are 
colonial style, built in the 1930s, three are a more 
recent design, built in the 1970s, and three award
winning houses opened in fall 2001. Each of the 
houses accommodates 30 to 40 students in single 
and double room s. The off-campus house is a 
cooperative living residence where 14 undergraduate 
students live; occupants are chosen through an 
application process. 

Generally, the design of the houses is the same. 
In each, there is a shared living room with a fire
place and a kitchenette. Some of the traditional 
houses and the three newest houses have adjacent 
apartments occupied by faculty or staff members . 
All of the houses are co-ed, as are the bathrooms. 
All first-year students live with a roommate. 
Students transferring to Bennington with upper
class student status (as determined by the Dean of 
Studies' Office) may be eligible for a single room 
based on space availability. Students residing in 
College housing are provided with a bed, mattress, 
bureau, desk, chair, mirror, and window shade. 

Students are all assigned a key to their assigned 
room, and should tal<e responsibility for locking 
their doors and windows to secure their space when 
out of the house. Students are asked to report sus
picious activity of any kind to Security, at ext. 4250 . 

I-louse Chairs 
Bennington's residential program is student-centered. 
The student staff consists of 36 House Chairs who 
are an integral part of the College's residential pro
gram. Each house has two House Chairs who 
work collaboratively to assist in creating a healthy, 
safe, and thriving environment that is conducive 
to each student's academic, personal, and social 
growth. House Chairs work with their residents to 

establish a comfortable living environment for all. 

Senior House Chairs. Senior House Chairs are 
House Chairs with additional responsibilities. 
They chair some committee meetings, prepare the 
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student staff minutes, help the new House Chairs 
perform their duties, and assist the Acting Dean of 
Students with other residential life concerns. 

House Meeting/Weekly Coffee Hours 
Coffee Hour is a long-standing College tradition ; 
it is a time for students to discuss house and campus 
matters, to plan house events, and to come together 
as a group to encourage community building with 
the house. House Chairs lead these weekly house 
meetings generally held on Sunday evenings. 

Housing Assignment Process 
The Student Life Office is responsible for housing 
and housing assignment at the College. Assignments 
for first-year and transfer students are made based 
on their responses to the housing preference forms 
they complete prior to entering that first term, in 
accordance with Student Life Assignment policy. 

Upperdass students enrolled in the spring and 
continuing choose housing for the next year by 
participating in the selection process run by the 
Student Life Office. Information about the process 
is distributed immediately following fall and spring 
term Long Weekend. There are many variables that 
determine house/room assignments at Bennington. 
In all cases, it is the responsibility of the student to 
meet all required deadlines for housing or to inform 
the Student Life Office of any changes requested. 

Every reasonable effort is made to place students 
in rooms and houses where they will fed most 
comfortable and to assist students with any residency 
problems that may arise. A student returning from 
leave will he assigned on a space-available basis 
once the Student Life Office has received proper 
notification that the student has been readmitted. 
Students wirl1 medical needs requiring some son 
of special consideration are required to bring those 
concerns ro the attention of the Acting Dean of 
Students prior to the first housing deadline. The 
Acting Dean will determine what, if any, policy 
exception(s) may be necessary. Entering students 
who arc 22 years of age or older shall be considered 
for singk~ status housing if space is available and after 
all third- and fourth-year students have been placed. 

Campus Life 
The focus of cultural, social, and intellectual life at 
Bennington is on campus. Students, faculty, and 
staff initiate concerts, plays, dance performances, 
lectures, movies, readings, and other performances 
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during the school terms. Additionally, visiting 
artists and scholars arc invited to campus through
out the year. All students are encouraged to become 
active members of the many committees and/or 
student organizations that affect campus life. 

Student Council 
The Student Council is the student deliberative 
and executive body. It is the central forum for the 
discussion of campus issues of concern to students. 
The Student Council holds regular meetings that 
are open to all members of the College community. 
Through its Head, the Council may advise the fac
ulty, staff; and administTation of student opinion on 
pertinent issues. It also may make recommend ations 
concerning CoUege policiC'.s and procedures. The Head 
of Student Council may call an all-student meeting, 
a forum in which the floor is open to all students. 

A major responsibility of Student Council is 
the appropriation of the Student Activities Fund. 
(See Student Organizations and Activities on page 
17). The Council is also responsible for holding 
campus elections for designated student positions . 

Head of Student Council. The Head of the 
Student Council will be elected from within the 
body of house represematives. The I Icad of 
Student Council will receive a stipend each term 
for folfilling the requirements of the position. 

Requirements 
• Must be a full-time undergraduate student. 

• Cannot be on Acaclcmic or Disciplinary 
J>robarion at the rime she or he will assume the 
position and/or during the term of office. 

• Holds the position fur one foll academic year 
(consecutive fall and spring terms). 

• Shall not concurrently hold any other corn pen· 
sated student leadership position. 

Responsibilities 
• Facilitate Student Council meetings. 

• Meer with the Acting Dean of Srndents regu ... 
lady ro discuss the Student Council meeting 
agenda and issues of concern. 

• Communicate student issues by serving as a 
liaison wirh other student and faculty governing 
groups on a regular basis to exchange informa 
tion and to communicate student issues. 

• ( :oordinare the budget voting process and allo
cation of student: activities funds to student 
organizations and dubs. 



• Coordinate Student Council Committees by 
ensuring that positions on committees are filled 
and committee membership expectations are met . 

Campus Activities Board 
The Campus Activities Board (CAB) plans and 
coordinates student events on campus. Any student 
may bring a proposal for an event to CAB. The 
membership of CAB consists of the chairperson of 
CAB, the secretary/treasurer, and seven elected 
student members. 

Chairperson of CAB. The CAB chairperson serves 
for one academic year and is selected through an 
application/interview process in the spring. The 
chairperson will receive a stipend each term for 
fulfilling the requirements of the position. 

Requirements 
• Must be a full-time undergraduate student. 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 

• Holds the position for one full academic year 
(consecutive fall and spring terms). 

• Shall not concurrently hold any other compen
sated student leadership positions. 

Responsibilities 
• Supervises the organization, its members, and 

see that its bylaws and obligations are fulfilled. 

• Organizes and facilitates CAB. 

• Responsible for insuring that the board plans 
and implements diverse events chat are repre
sentative of the studem body's interests. 

• Coordinates all contracts, in conjunction with 
the secretary/treasurer and the CAB advisor. 

• Meets weekly with the CAB advisor. 

Secretary/Treasurer of CAB. The secretary/treas
urer of CAB serves for one academic year and is 
selected through an application/interview process 
in the spring. The secretary/treasurer will receive a 
stipend each term for fulfilling the requirements of 
che position. 

Requirements 
• Must be a full-time undergraduate student. 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 

• Holds the position for one full academic year 
(consecutive fall and spring terms). 

Responsibilities 
• Provide weekly minutes of meetings and 

budget summary. 

• Coordinate all check requests and record keep
ing of contracts. 

• Send all official correspondence from CAB. 

• Take attendance and enforce attendance poli
cies when needed. 

• Serve as chairperson, in chairperson's absence. 

• Catalog videos and brochures from lecturers, 
bands, and other forms of entertainment. 

Student Educational Policies Committee 
The Student Educational Policies Committee 
(SEPC) is a committee of student representatives 
-two representatives per academic discipline or 
program group-elected by the student body. 
These students act as representatives for students 
studying in specific disciplines, conveying their 
concerns and interests to other members of the 
committee, faculty, administrators, and other 
students. The SEPC also considers larger questions 
of academic policy facing the College community. 

SEPC discipline representatives distribute end
of-term class and faculty evaluation forms. They 
also offer suggestions on policy concerning the 
end-of-term evaluations or ocher matters to the 
Dean's Office. SEPC reps usually have an approved 
Plan in their chosen discipline. 

Responsibilities 

• To attend meetings of the faculty in each mem
ber's discipline where appropriate and all SEPC 
meetings. 

• To talk to students who have concerns and to 

convey chose concerns co the SEPC, the faculty, 
or College administrators . 

Head of SEPC. The Head is elected by the SEPC 
and serves for one academic year. The election 
takes place at the end of the spring term. The 
Head of the SEPC will be any current member of 
the SEPC who has been a member of SEPC for at 
least one academic term and may not ,erve con
currently as a discipline representative. The Head 
will receive a stipend each term for fulfilling the 
requirements of the position. 
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Responsibilities 
• To set agendas, and to preside over and sched

ule all meetings. 

• To divide the various responsibilities of the 
SEPC among its members . 

• To attend every meeting of the SEPC and to be 
aware of and abide by all policies of the SEPC. 

• Shall not concurrently hold any other compen
sated student leadership position/s. 

• Cannot be on Academic or Disciplinary Pro
bation at the time he or she will assume the 
position and/or during the term of office. 

Student Organizations and Activities 
An array of student organizations and/or clubs such 
as Sugar Bush (maple sugaring), Student Endowment 
for the Arts, The Bennington free Press, Film Society, 
and Silo are active at the College. Many events are 
planned and sponsored by student organizations 
each year. A new organization may be proposed if 
two or more students with a shared interest submit 
a registration form and a budget proposal to Student 
Council. During the first week of the fall term, a 
Campus Activities Fair is held; representatives 
from various organizations are on hand to answer 
questions, to sign up new members, and to solicit 
feedback from students. Students are encouraged to 

join an organization or club; a list of student 
organizations is available in the Student Life Office. 

Student Activities Funds. The Student Life Of-fi.ce 
oversees student activities funds. The Student 
Council coordinates the budget voting, and alloca
tion of student activities funds to organizations 
and clubs. At the beginning of the fall term , each 
organization submits a budget proposal to the Student 
Council and participates in a budget summit to 

work out reasonable budget requests. The Student 
Council determines how unused funds should be 
reallocated to student organizations and clubs. 

Allocations and Expenditures. Student activities 
funds are requisitioned through the Student Life 
Office. The chairperson(s) of an organization/club 
may request funds for purchases, services, supplies, 
etc. At the beginning of the fall term, the Student 
Life Office offers a workshop for chairpersons on 
preparing budget proposals, managing budgets, 
and following guidelines regarding purchases and 
reimbursements. The chair of each student organi
zation is responsible for monitoring the budget 

18 

and for ensuring that the budget is balanced at th e 
end of the academic year. 

All purchase orders, reimbursements, and requests 
for payments must be approved by the Acting 
Dean of Students or a designee. Students will not 
be reimbursed for purchases and/or expenses with
out prior approval from the Acting Dean of 
Students or dcsignee. A receipt for each purchase 
and/or expense muse be submitted; students who 
do not submit receipts will not be reimbursed. 

Recreational Opportunities 
During the fall months Bennington College par
ticipates in an intercollegiate soccer league with 
colleges from Vermont and Massachusetts. 
Bennington 's co-ed soccer team is composed of 
players with various skill levels, beginners to the 
more advanced, and all players participate in 
games. The College also has an intramural pro
gram that includes activities such as basketball, 
volleyball, flag football, and ultimate Frisbee. 

Bennington College's Outdoor Program offers 
students an opportunity to experience and learn a 
wide range of outdoor activities. Activities during 
the year include canoeing , hiking, caving, rock 
climbing, skiing, whitewater rafting , horseback 
riding, kayaking, and biking. 

Th e Student Life Office also has information 
on outdoor activities available in the greater 
Bennington area such as hiking and biking trails, 
canoeing , horseback riding, and downhill skiing. 

Meyer Recreation Barn. The Recreation Barn 
houses an aerobics room, climbing wall, free 
weights, sauna, and showers, and offers both aero
bic and weight-training equipment, including 
selectorized/cable, cardiovascular, and plate-loaded 
machines. Oversight of the facility is provided by 
the Student Life Office. Students may also check 
out sporting equipment such as basketballs, soccer 
balls, volleyballs, tennis rackets, camping and ski
ing equipment , and badminton and croquet sets. 

Outdoor Facilities. The College's outdoor facilities 
consist of a basketball court, four recently resur
faced tennis courts, and a soccer field. Bennington 
also maintains an indoor volleyball net and an 
indoor portable basketball hoop. The Student Life 
Office has information on racket and health clubs 
in che area, including the Bennington Recreation 
Center, which has an indoor swimming pool. 



Community Oufreach Leadership Team 
The Community Outreach Leadership Team 
(COLT) plans and coordinates volunteer activities , 
community service, and civic engagement. During 
the academic year of 2005-06, students volunteered 
more than 3,000 hours of their time. COLTs works 
to create quality volunteer opportunities. 

COLTs consists of three to five students who 
are the primary liaisons between established 
community partners and the Bennington College 
community. As a team, COLTs actively recruits 

students, create projects, and build awareness cam
paigns, all while serving the needs of the larger 
Bennington communiry. The team works with 
students, faculty, staff, and community partners 
to facilitate programming. 

Students interested in volunteering should contact 
COLTs by e-mailing volunteer@bennington.edu, 
by calling ext. 4334, or stopping by the Student 
Life Office. 

19 



COLLEGE COMMITTEES 

Academic Policies Committee 
The Academic Policies Committee (APC), composed 
of an elected faculty chair, six other elected faculty 
members, lhe President, and the Provost and 
Dean, reviews academic programs, curriculum, 
academic budgeting, and the hiring of new faculty 
members. The APC is aulhorized to recommend 
new academic iniliatives, to work with the Provost 
and Dean concerning budgetary marrers, and to 

review the curriculum on a regular basis. 

Bridges: Bennington Conflict Resolution 
BRIDGES assists students in resolving conflicts 
between students by promoting communication 
and developing skills to support constructive dia
lop,ue. A range of programs including workshops, 
formal mediation, and informal conflict rcsolu
lion, encourages students to take an active role in 
achieving resolution and making conflict resolu-
tion a part of their education. A voice mailbox is 
provided for the program and a post office box in 
Commons is also available to leave messages. 

Curriculum Planning Committee 
The Curriculum Planning Committee, composed 
of faculty representatives from each of the disciplines, 
is responsible for short- and long-term curriculum 
planning as well as for reviewing and approving 
the curriculum. The committee presents the cur
riculum for final approval to the Academic Policies 
Committee and the Dean's Office. 

Food Committee 
The food Committee works in collaboration with 
Dining Services, providing recommendations for 
creative menu planning and special events. 

1-lealth Committee 
Working with Health and Counseling Services and 
Student Life staff, the I kalth Committee discusses 
issues concerning health and psychological services 
on campus. The committee also assists with com-
munity outreach education programming. Students 
who have concerns about College health care should 
communicate with the Director of Health Services. 

Land and Building Use Committee 
This committee is charged by the President to set 
policies governing the enhancement of the College 
campus, the protection of the environment, the 
preservation of the built campus, parking, and. 
accessibility of the campus. The committee is 
responsible for any projects involving rhe buildings 
or the landscape of the College, and its dt'.cisions 
arc consistent with the campus master plan. Proposals 
for alterations to any exterior or interior spaces or 
the installation of sculpture or art (with the excep
tion of 1hc interior ofVAPA) belonging to the 
Colkgc must be made on forms available from the 
Vice President for Planning and Special Programs 
in the President's Offtce. Temporary arc exhibitions 
must be approved by the appropriate offices. The 
Committee is chaired by the Vier President for 
Planning and Special Programs and. is made up of 
the Executive Vice President, the Acting Dean of 
Students, the Director of Facilities Management, a 
member of the faculty in environmental studies 
and in architecture, the Special Assistant to the 
President, the Sculptor Assistant, and a student 
appointed by the Commiuee. 

Library Committee 
Co-chaired by the Provost and Dean and the Director 
of Library and Information Services, this committee 
is charged with reviewing and making recommen
dations regarding the library's policic.~ and procedures, 
user information and services, print and onlinc 
resources, and archives and special collections. Com
miuee members include faculty, studems, and staff 

Safety Committee 
The Safety Committee, made up of faculty, stu
dents, and staff, and chaired by the I )irector of 
Facilities Mauagernem, is responsible for reviewing 
matters pertaining to safety on campus. The com-· 
rnittee reviews practices and procedmcs associated 
with ongoing College operations, ensures that ade
quate and appropriate safety training occurs, and 
seeks to identify hazards on campus in need of 
correction. Campus community members may 
bring safety concerns to lhe attention of the Chair 
of rhe Safety Committee. 



Technology Committee 
This committee works in collaboration with the 
Computer Center, Acting Dean of Students, and 
the Crossett Library providing student feedback 
and recommendations regarding new and existing 
computer technology, telecommunications, and 
library resources. 

Residential Committee 
This committee assists the Student Life Office 
with the housing assignment process and serves as 
an appeals board in cases of dispute. The 
Residential Committee works with the Facilities 
Management staff to address concerns in the 
Houses, makes recommendations on furniture 
purchases, and participates in the billing appeals 
process led by the Acting Dean of Students. 
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COLLEGE SERVICES 

Bookstore 
The Bookstore serves the Bennington College 
community. In addition to course books, the 
Bookstore carries art supplies, school and office 
supplies, personal care items, candy and snacks, 
greeting cards, book bags, sweatshirts , T-shirts, 
and other insignia items. 

The Bookstore accepts MasterCard, Visa, 
Discover Card, American Express, and personal 
checks, bur does not extend credit. Check privi
leges will be revoked if a second check is returned. 

A full refund will be given for course books 
during the first week of class, with a receipt. After 
the first week, a full refund will be given up to 15 
days after the start of classes, with a receipt if 
within two days of purchase, or with proof of 
schedule change. Please note that for a full refund, 
textbooks must be in original condition . 

The Bookstore is open from 9:00 am to 5:00 
pm, Monday through Friday. Extended hours are 
posted at certain times as needed. 

Business Office 
The Business Office, which is responsible for 
billings and collections, will answer questions 
regarding student accounts. 

Payment of Bills. The College currently offers three 
options for payment of fees. Failure to meet the 
required due dates of payment under the selected 
option, or other charges when due, may result in the 
loss of priority in classes and housing for the term. 
Furthermore, no student may enroll in a subsequent 
term unless all previous amounts due have been paid. 
A complete description of the College's billing 
policies is included in the packet mailed out with 
the term hill. 

Cashier's Office. Students, faculty, and staff may 
cash personal checks at the Cashier 's Office, 
located in the Barn. Hours are posted outside the 
office. Students may cash checks up co a maxi
mum of $200 during posted hours. All students 
must present their College ID when cashing a 
check. The Business Office reserves the right co 
revoke check-cashing privileges for any student 
whose check is returned for insufficient funds. 
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Communications 
The Communications Office helps articulate the 
vision of Bennington College to the campus com
munity, alumni, and the public in ways that are 
clear, consistent, and compelling. Among the 
College's communications resources are: 

Website. The website (www.bennington.edu) is a 
primary communications vehicle for the College. 
In addition to the public information it provides 
to external audiences, it offers special features-
linked directly from the home page- for members 
of the internal Bennington community, including 
students, faculty and staff, and alumni. A few of 
the website's features are: 
• College calendar. The online calendar is the 

central planning calendar for the College. In 
addition to announcing key dates of the aca
demic year, it publicizes all lectures, readings, 
films, performances, and extracurricular events 
organized by students, faculty, and staff. 
Posting an event to the calendar is a critical 
step in organizing a campus event; any mem -· 
ber of the community can submit an event 
from the calendar page of the website. 

• front-page stories, dynamics, and news. The 
website highlights the work of students and 
faculty in several places on the website: weekly 
feature-length stories on the home page; snap
shots of projects, research, and life at the 
College that rotate randomly throughout the 
pages of the website (these are called "dynam
ics''); and press releases and links to major 
media coverage. 

Publications. Among the College's major publica
tions are the alumni magazine Bennington, the 
viewbook, and the Book on Bennington. The 
Communications Office welcomes suggestions for 
articles and features in its publications from all 
members of the College community. 

Publicity. The Communications Office considers 
requests for press releases about individual students' 
accomplishments. Communications encourages 
students to inform the office of any publicity 
opportunities that arise and then determines the 



potential for sending a press release to local and 
hometown media outlets . Please note: Students 
who do not want any publicity must notify the 
Communications Office in writing. 

Endowed Lectures. Several funds have been 
established to bring guest lecturers to campus 
throughout the academic year. These series often 
honor notable Bennington faculty or alumni and 
include: 
• Adams-Tillim Lecture. The Adams-Tillim 

Lecture Series was established in 1992 by 
Bennington alwnnus David Beitzel '83 in 
honor of two retired Bennington College visual 
arts faculty members, Pat Adams and the late 
Sidney Tillim. This series invites notable artists 
to speak about their work. 

• Belitt Lecture. In 1977, Bennington College 
alumna Edith Barbour Andrews established the 
Ben Belitt Lectureships in gratitude to her 
teacher Ben Belitt. Visiting lecturers have 
included some of the most inspiring writers, 
teachers, and public intellectuals. 

• DeVries Olesen Lecture. The Candace De Vries 
Olesen '50 Distinguished Alumni Lectureship 
program was established in 1989 to bring 
prominent alumni back to campus to work 
with students in a classroom setting and to 
interact with the community-at-large through 
an evening lecture or performance. 

• Ewing Lecture. In 1997, the Ruth Ewing 
Lecture Series was established in honor of Ruth 
Ewing '37 to bring to Bennington distinguished 
social scientists who have translated their intel
lectual accomplishments into meaningful social 
action. 

• Woodworth Lecture. The Robert H. Woodworth 
Lecture Series in the Sciences honors former 
science faculty member Robert H . Woodworth. 
The lecture series brings distinguished scientists 
to campus to discuss their research and impor
tant issues involving science. 

Galleys. Any member of the College community 
wishing to express an opinion on an issue of com
munity concern may distribute a galley, which is 
an editorial flyer. It must be submitted to the 
Communications Office, which will review it for 
libelous material. The galley must be signed by the 
author and by the Assistant Director of Communi
cations. After the galley has been approved, it must 

be submitted to the Student Life Office. Student 
Life will give the author a copier code number; the 
author is responsible for photocopying and distrib
uting the galley. 

Note: Galleys are not community notices. 

Conference Services 
Located in VAPA, the Conference Services Office 
is responsible for all rentals of Bennington 
College's facilities, including housing during non
term periods. During nonterm time, including 
Field Work Term (FWT), the College facilities are 
leased by outside organizations for various pro
grams, conferences, and workshops. These groups 
rent College facilities and contract for the use of 
College space during their stay. 

During noncerm rime, students and staff are 
welcome to make use of Crossett Library, the 
Meyer Recreation Barn, the Post Office , and the 
College snack bar during the day. All other facilities 
and services are unavailable and off limits. During 
these periods, the campus is closed to anyone who 
is not a member of or participating in one of the 
programs. 

Any ocher use of College facilities during non
term time must be approved by either the Conference 
Services Office or the Provost and Dean's Office. 

Depending on availability, students may rent 
studios in Jennings and VAPA during FWT by 
contacting the Conference Services Office . Use of 
such facilities is determined by the Conference 
Services Office. 

Dining Services 

Retail Operations. Hours are posted at the begin
ning of the term for the retail operations in the 
Student Center. 
• The New Student Center is located next to the 

old cafe building. Ir features grill, deli, and 
convenience store items including fountain and 
bottled beverages, hot and cold sandwiches , 
pizza, soups, salads, and side dishes. Delivery is 
available to a limited area of the campus. Wednes
day through Saturday night the Student Center 
also serves beer and wine to persons 21 years of 
age and older with proper ID (license, passport, 
Vermont ID). Student IDs are not an accept
able form of identification for the purchase of 
alcohol. The Student Center is open to all stu
dents. However, alcohol will not be served to 
those under 21. Alcoholic beverages may not 
be brought into the Student Center. 
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• Upstairs Cafe and Game Room are open seven 
days a week. 

Board Plan Operations. The dining hall is located 
on the second floor of the Commons building. All 
meals are served cafeteria style, and meals include 
three cntrees with options for vegetarians and veg
ans. Meal contracts are mandatory for students 
living on campus. Nonresident students may con-
tract for the term board plan, lunch--only board 
plan, or purchase meals individually or by meal 
ticket. Guests are welcome with a meal ticket, or 
they may pay at the door. The Dining Services 
Of-lice may be contacted for additional information. 

At the beginning of each term, students will 
have their ID cards validated as proof of payment 
for the board plan. Students must present their ID 
cards at each meal. There is a $10 fee to replace 
lost ID cards. 

Removing food from the dining hall is prohib
ited and subject to a $25 fine. State law prohibits 
bare feet in the dining hall. 

Hours of Operation 

Monday -Friday 

Continental Breakfast 

Breakfast 

Continental Breakfast 

Lunch 

Dinner 

Saturday --Sunday 

Continental Breakfast 

Brunch 

Continental Breakfast 

Dinner 

7:00- 7:30 am 

7:30- 9:00 am 

9:00- 10:00 am 

11:30 am- 1:30 pm 

5:00-6:30 pm 

8:00-11:00 am 

11:00 am-Noon 

Noon-1:00 pm 

5:00-6:30 pm 

Changes in hours of operations will be posted 
prior to scheduled term breaks. 

Disabilities Support Services 
The College provides reasonable accommodations 
for individuals with disabilities, in accordance with 
the law. The Acting Dean of Students is the College 
officer with the responsibility to oversee the rea
sonable accommodation of students with physical 
disabilities. Students may contact one of the two 
coordinators listed below to request accommoda-· 
tions. Students will be asked to provide appropriate 
documentation of the disability from a qualified 
professional source to the satisfaction of the 
College. 

• Students with a physical disability seeking 
accommodation should contact: Eva Chauerjec
Sutton, Acting Dean of Students. 

• Students with a learning disability seeking 
accommodation should contact Laurie Kobik, 
Academic Counselor. 

E:mergency Loans 
The Emergency Loan Fund is administered by the 
Acting Dean of Students or a designcc. Students 
with academic-related emergency financial needs 
may borrow up to $150 per term from this fund 
on a short -term basis. Students can pick up a loan 
application in the Student Life Office. Loan 
requests typically tal(e 21--48 hours to process. 
Loans arc available during the academic year only. 

Field Work Term Office 
This year, Field Work Term (FWT) begins on 
January 2 and ends February 16, 2007. FWf has 
historically been a central part of Bennington's 
educational program, raking place during January 
and February of each year. During this time all 
academic classes are suspended, allowing students 
the opportunity to travel off campus and to explore 
professional interest and/or to diversify their work 
experiences. Although FWT experiences vary in 
form and focus, specific program requirements 
must be met. For a complete listing of FWT 
requirements see Field Work 1errn requirements 
on page 4 and in the FWI" Handbook. 

The FWT Office handles all administrative 
aspects of FWT In addition, the FWT Office pro
vides job search support for PW'I; summer, and 
postgraduation employment. Student support: 
services and resources provided by the FWI" 
Office are highlighted below. 

Individual ]1WT and Future Planning 
Counseling. Student ·s can meet with the director 
by appoimmem or on a walk-in basis to discuss a 
variety of issues related to both FWT and future 
plarming. Common topics addressed include FWT
career decision making, setting and achieving goals, 
job search coaching, and addressing problems 
encounrered during the job search and on the job. 

FWT Handbook. A handbook is distributed in 
each student's mailbox at the beginning of fall 
term. This handbook explains program require
ments, lists resources and talces students step by 
step through the FWT job search process. Students 



are encouraged to review this guide for updates 
and changes to FWT , as well as for helpful FWT 
planning strategies. 

FWT Job Listings. The FWT Office arranges 
FWT opportunities with a range of employers. 
Throughout the summer, new positions are devel
oped and past listings are renewed. The majority 
of these jobs are ready to accept applicants at the 
beginning of fall term. Additional listings continue 
to come in during term as well. A database of 
these positions is available in the FWT Office and 
on the FWT page of the Bennington College web
site. A student ID number is required to log onto 
this site. Jobs can be searched by both job type 
and location . There are approximately 1,000 posi
tions listed annually in the FWT Office. Students 
are also encouraged to find and develop their own 
FWT opportunities. 

FWT Housing Database. The FWT housing 
database helps students locate temporary, afford
able housing during FWT. The database is 
primarily made up of alumni and parents of 
Bennington students. 

Career Assistants/FWT Workshops. Student 
career assistants have experienced at least one 
FWT themselves and are trained by the FWT 
Office to assist other students with FWT plan
ning. Career assistants lead FWT workshops in 
student hou se living rooms throughout the fall 
term, assist with resume and cover-letter writing, 
and provide general job search support. 

Job Search Resource Library. The FWT Office 
houses the Job Search Resource Library, which 
contains a collection of directories, planning 
guides, databases, and information to assist stu
dents with FWT opportunities, summer jobs and 
postgraduation employment. A sampling of the 
FWT Office's publications include online job 
searching, relocation information, resume and 
cover-letter writing, interviewing skills, informa
tion on careers in various fields, and materials 
regarding graduate school preparation. To view 
online resources, see "Job Openings and Resources" 
under the student section of the website. 

Financial Aid 
The Financial Aid Office in the Barn is open to 
all students at Bennington. Students can stop by 
with questions regarding financial aid or alternate 
financing options. All forms of financial assistance 

are processed by the office staff. For additional 
information , students may consult the Financial 
Aid Handbook, which is distributed with a student's 
financial aid award. 

Student Employment. The College recognizes the 
contribution students make to the College through 
their student employment. Students who wish to 
work on campus during the academic year should 
consult the College's website for job listings; hard 
copies of the job listings are also posted in the 
FWT and Student Employment Offices. Federal 
Work Study and non work-study job assignments 
are available. 

Suitability for employment is determined 
through a student's adherence to the terms and 
conditions of student employment and through 
performance evaluations. Before working on cam
pus, students must complete the requisite student 
employment paperwork. Students may not work 
more than 20 hours per week during the academic 
term; this maximum applies to all combined jobs 
held by a student. Students should be aware that 
rhe College does not schedule overtime work for 
students, whether engaged in one or more than 
one job on campus. Certain federal restrictions 
may apply to work hours performed by interna
tional students. 

Students are required to complete weekly time
sheets for all hours worked. Ir is the students' 
responsibility to ensure that timesheets are submit
ted to the departmental student employment 
coordinator weekly. The payroll deadlines are pub
lished each term or students may obtain a list of 
the payroll dates from the Payroll Office. Students 
are paid by check approximately twice each month, 
although the first paycheck may not be received 
until approximately one month into the term. 
Paychecks are placed in student mailboxes on cam
pus. If a student loses a paycheck, he or she can 
have the check reissued by the Payroll Office. The 
student is responsible for paying the bank fees asso
ciated with this service. 

A student's employment at the College ends 
automatically when he/she is no longer enrolled. 

Health and Counseling Services 

Confidentiality. The Health and Counseling 
Services staff will not disclose confidential treat
ment information regarding a student without the 
student's consent. Exceptions are made in compli
ance with Vermont state law, when a student is 
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under age 18, or in the event of a life-threatening 
illness or emergency. 

Health Services. Located on the first floor of 
Commons, Health Services provides health care 
and health education to students. The staff 
includes a physician and registered nurses. 

Hours 
Monday 9:00 am-5:00 pm 
Tuesday-Friday 9:00 am--7:00 pm 
Saturday 1:00-9:00 pm 
The Health Services staff provides physical 

exams, laboratory tests, and prescriptions for med
ications. Students with prescription drug plans 
should present their insurance cards at the time of 
the office visit. The services of Southwestern 
Vermont Medical Center (SVMC) in Bennington 
are used as needed for laboratory tests, x-rays, and 
emergency care. 

Counseling Services. Counseling Services for stu
dents is located on the second floor of Commons 
(North Suite) and is open from 9:00 am-5:00 pm, 
Monday through Friday. Therapists are on call for 
emergencies 24 hours a day. Licensed psychothera
pists and a psychiatrist are available to students 
with personal, social, and academic problems. 
Appointments can be made by dialing ext. 4451 
or students can leave class schedules in an individ
ual therapist's post office box or at the Counseling 
Services Office. Students with psychological emer
gencies may call ext. 210. Security will contact the 
counselor on call. Students wishing to remain 
anonymous do not have to give their names to the 
Security officer. The College and the student 
health fee cover fees for initial evaluations and 
short-term psychotherapy. A fee schedule for 
longer-term psychotherapy and for psychiatric 
evaluations is available in the Counseling Services 
Office. Treatment is confidential within the pro
fessional guidelines and legal requirements in the 
state of Vermont. 

Students Who Leave a Hospital Against Medical 
Advice. When a student chooses to leave a hospital 
against medical advice (AMA), the student will 
not be permitted to return to campus. If a student 
leaves the hospital AMA, emergency staff or 
College personnel will contact the student's family 
or the person listed as the emergency contact on 
their emergency card so that the appropriate 
arrangements can be made for the student. 
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Urgent Health and Psychological Emergencies. In 
the event of an emergency when Health and 
Counseling Services is closed, students should con
tact security at ext. 210. Security officers on duty 
will assist students in need of urgent consultation 
with the emergency room at Southwestern Vermont 
Medical Center or with the doctor on call. 

Some urgent health and psychological prob
lems on campus require the involvement of the 
Offices of the Provost and Dean, Student Life, 
Campus Security, Health and Counseling Services, 
and the House Chairperson of the student's resi
dence. When a student appears to be a threat to 
him or herself or the community, he or she will be 
referred for an emergency psychiatric or physical 
evaluation. If students refose to be evaluated by a 
professional, College personnel will normally call 
the police for assistance. The Student Life Office 
and/or the Dean's Office may contact parents of 
students who appear to be a threat to themselves or 
the community. If the student is emancipated, 
staff will contact the individual listed on the stu
dent's emergency card. 

Required Health Forms. The College requires 
each entering student to complete a confidential 
health history and vaccination record and to have 
a physical examination within one year prior to 

arriving on campus. The information becomes 
part of the student's medical record within Health 
Services and is confidential. The following health 
requirements must be met and forms must be 
received by Health Services before a student may 
register for classes: 
1. A completed Bennington College Health 

Service History and Physical Exam Form; this 
exam must have occurred no more than one 
year prior to arriving on campus and must be 
signed by your physician. 

2. A completed vaccination record, required by 
Vermont state law, documenting that the student 
has met all Bennington College requirements 
for vaccination. This form must also be signed 
by your physician. 

3. A signed consent for the provision of emer
gency care. Note: Students under age 18 must 
also have their parent(s) sign the consent form. 

Any student failing to comply with these 
health requirements will not be allowed to stay on 
campus or to register for classes, and may be 
referred for disciplinary action. 



Health Insurance. All students participate in a 
supplemental accident and sickness plan as pan of 
the required health service charge. The plan is 
underwritten by Bollinger Insurance Company and 
provides year-round supplemental health insurance 
coverage member in Health Services. 

The student accident and sickness plan covers 
most office visits and some laboratory tests per
formed by Health Services staff. The plan does not 
cover vaccinations, allergy injections, or medications. 
Charges for services not covered by the plan will 
be placed on the student's Bennington College bill. 

International Students 
The Acting Dean of Students is the College's inter
national student advisor, who provides assistance 
and information to students from abroad on matters 
relating to U.S. Immigration and Naturalization 
Service regulations, as well as life in Vermont . The 
International Student Advisors work closely with 
the Director of FWT regarding matters pertaining 
to international students' FWT arrangements. Advice 
is also available regarding practical training after 
graduation . Students of Bennington College must 
follow United States immigration regulations and 
procedures, including completing necessary forms 
for FWT. The Student Life Office helps students 
to register with the Social Security Administration 
and assists with U.S. tax form preparation. 

Package Shipping 
Facilities Management can provide assistance to 
students who wish to ship their belongings. 
Trunks, suitcases, and packages for shipment by 
UPS must be taken to the Maintenance Plant 
shipping dock between 8:00 am and 3:30 pm, 
Monday through Friday. Trunks and suitcases 
must be securely locked with two address tags on 
them or put into cardboard cartons. Each canon 
must be clearly labeled. Free used cardboard boxes 
are available, but the supply is very limited . 
Payment for UPS in cash or check must be given 
co the shipping office with your package. 

Students must do their own packing and are 
responsible for any damage in shipment due to 
poor packaging. Each package is insured for $100 
and additional insurance is available by request for 
$.35 extra per $ 100. UPS will only accept for 
shipment stereos, speakers, and computers chat 
have been professionally packed in original car
tons. For insurance purposes, packaging must be 
done by a place such as Radio Shack (in town), a 

packaging store , or a professional moving company. 
UPS also requires all bicycles to be dismantled and 
put in an original carton by a professional bicycle 
dealer to be covered by insurance. Maintenance 
does not ship bicycles because of complicated 
extra charges. 

The College shipping office does not use UPS 
for overseas shipping due to the large number of 
requirements and restrictions imposed. UPS will 
accept no package weighing more than 150 pounds. 

Further shipping information is available from 
the shipping/purchasing office at ext. 4621. 

Post Office 
The Post Office is located in the west end of 
Commons on the ground floor. Each student and 
faculty member has a mailbox, accessible from 
8:00 am-10:00 pm, seven days a week. Messages 
to administrators may be given to the post office 
staff who forwards them in the daily intra-campus 
mail. 

Postal Services. The Post Office sells stamps, post
cards, envelopes, aerograms , and money orders . 
M ail may be sent first class, parcel post, or media 
rate. The Post Office also can certify, register, and 
insure mail. Overnight or second-day delivery is 
available via USPS Express, UPS, or Federal 
Express. UPS Ground is also available for packages 
of 30 pounds or less. COD mail is not available 
with any carrier. Fax transmissions may be sent or 
received for a nominal fee. 

Hours 

Monday-Friday 10:00 am-4:00 pm 

Saturday 10:00 am-Noon 

Letters to students should be addressed as follows: 

Student's Name 

1 College Drive 

Bennington College 

Bennington, VT 05201-6003 

Forwarding. It is important for administrative 
purposes that each student leaves a forwarding 
address at the post office for FWT and summer 
forwarding of mail. 

Bulletin Board. There is a bulletin board across 
from the post office station where administrative 
announcements, campus activities, and student 
notices, such as ride offerings and items for sale, 
may be posted. 
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Telecommunications 
Each studem residing on campus is provided with 
a direct telephone line and telephone, free local 
and campus dialing, a private voicernail account, 
and long distance access. The cost for this service 
is $50 per term and is included on the tuition 
statement. The College provides international, 
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interstate, and intrastate dialing at very competi 
tive rares. There are no additional fees or per-call 
surcharges . Each student receives a detailed state
ment oflong distance usage each month. All 
student rooms are also equipped with clatajacks for 
Internet connections





IMPORTANT DATES
Fall 2006 Term 

August 30 

September 1 

September 1-5 

September 4 

September 5 

September 6 

September 20 

October 1 

October 6-8 

October 9 

October 19 

October 20-23 

October 24 

October 31 

November 8 

November 15 

November 17 

November 22-26 

November 29 

November 30 

December 14 

December 16 

New international students arrive 

New students arrive 

New students orientation 

Returning students arrive 

Faculty advising (2:00-3:00 pm) 

New student registration (3:30-5:0o pm, Greenwall) 

Labor Day (several administrative offices closed) 

Faculty advising (9:00-10:00 am) 

Convocation (11:00 am, Usdan Gallery) 

Registration for returning students (in faculty offices, 3:00-5:00 pm) 

Classes begin 

ENDof add/drop registration period 

Last day to request letter grades 

Yorn Kippur begins at sundown 

Family Weekend 

Columbus Day (classes in session) 

First seven-week classes end 

Last day to withdraw from classes 

Long Weekend (no classes) 

Second seven-week classes begin 

Plan Day (no classes 8:30 am-4:00 pm) 

Plan Day (no classes 8:30 am-4:00 pm) 

Pre-registration begins 

FWT registration due 

Classes end at noon on Wednesday (administrative offices 

closed Thursday and Friday) 

Spring Registration (2:00-4:00 pm, Greenwall) 

Plan Meetings (no classes 8:30 am-4:00 pm) 

Last day of classes (all classes meet) 

I-louses close (noon) 

December 17-January 1 l--loliday break (administrativ e offices closed December 22- January 1) 



Winter 2007 Term 

January 2-February 16 Field Work Term 

January 15 Martin Luther King Jr. Day (several administrative offices closed) 

January 16 All class incompletes due 

Spring 2007 Term 

February 17 

February 17-20 

February 19 

February 20 

February 21 

March 7 

April 2 

April 8 

April 10 

April 11-15 

April 16 

April 25 

May 1 

May 2 

May 16 

May 28 

May 30 

May 31 

June 1 

June 2 

June 3 

New and transfer students arrive 

New and transfer students orientation 

Returning students arriv e 

Presidents' Day (several administrative offices closed) 

Faculty Advising (11:00 am-12:30 pm) 

Registration (in faculty offices, 2:00-5:00 pm) 

Classes begin 

~nd of drop/add registration period 

Last day to request letter grades 

Passover begins at sundown 

~aster 

First seven-week classes end 

Last day to withdraw from classes 

Long weekend (no classes) 

Second seven-week clas ses begin 

Plan Day (no classes 8:30 am-4:00 pm) 

Plan Day (no classes 8:30 am-4:00 pm) 

Pre-registration begins 

Fall Registration (2:00-4:00 pm, Greenwall) 

Memorial Day (classes in session; several 

administrative offices closed) 

Last day of classes (classes end at 4:00 pm) 

I-louses close for undergraduates not approved to stay 

for Commencement 

Commencement Dinner (6:00 pm) 

Commencement/Conferring of Degrees (10:00 am) 

I-louses close for undergraduates approved to stay for 

Commencement (5:00 pm) 

I-louses close for students participating in Senior Programming (noon) 



SUNDAY, AUGUST 27 - SATURDAY, SEPTEMBER 2, 2006 

AUGU51 SUND.O.Y 27 

3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 JO 31 

MONDAY 2-8 

l'UfSDAV:29 

I 

I 
Pre-Orientation t rip participants arrive I 

wrnNESDAY30 

New international students arrive 

T~IUQSDAY 31 

International sh.:dent orientation 

SEPTEMBER• eRIDAY 1 

Houses open for new students • Orientalion 

SATURDAY 2 

Orientation 



SUNDAY, SEPTEMBER 3 - SATURDAY, SEPTEMBER 9, 2006 

10 11 12 13 1.:1 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

SUNDAY 3 
I 

Orientation 

-----, 
MONDAY 4 ! 

I ' ~ouse s open at 9:00 am lor returning students • New stuclent registration {3:30-5:DO pm. Greenwall) • Orientation • Labor Day {several administrative offices closed) l 

r -
ruoSDAY 5 

I 

Convocation {11:00 am, Usdan Gallery) • Orientation Registration for returning students {3:00-5:00 pm, faculty offices) 

wrnNESDAY 6 

L C lasses begin Meyer Recreation Barn opens • .Ca mpus Activities !=-air MATSL Program Nonresident Term 1 and 2 classes begin 
- ,.. -- ---·· 

THURSDAY 7, 

-------- ---- - ------ -~-----~ 

I 
eRIDAY 8 

'----- --- -·-- ·--- ·- ·-- - ----·------ ---·--- - --- - ---- --·------------ ·--···-- --
SATURDAY 9 

j 



SUNDAY, SEPTEMBER 10 - SATURDAY, SEPTEMBER 16, 2006 

:I\EPTl.:MB[.Q 
SUNDAY 10 

4 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 1st Coffee Hour of term 

MONDAY 11 

TUeSDAY 12 

wrnNeSDAY 13 

THURSDAY 14 

FRIDAY 15 

SATURDAY 16 



SUNDAY, SEPTEMBER 17 -SATURDAY, SEPTEMBER 23, 2006 

'It··~ ... . ' -~ ;_ 

l • • • • :;-~~--- · .. · 
.... ' . . ~ ,.-. 

-' "to'oot .t -
.. ~---~' · .... 
~~- ' 

SUNDAY 17 

~ONDAY 18 

TUESDAY 19 

WEDNeSDAY 20 

!;nd of add/drop registration period , Last day to request letter grades 

---------- ------ - ·-·· --- - - .. --------- - --- -·-····--·- ---1 
H-IURSDAY 21 i 

FRIDAY 22 

Rosh 1-!ashanah begins at sundown 

SATURDAY 23 

l=irst of Ramadan ----------- ·--·-- ·-----------·-· --·--·---- ----------- ·- -·- ---- ------·-



SUNDAY, SEPTEMBER 24- SATURDAY, SEPTEMBER 30, 2006 

S6PTi M81;11 
SUNDAV 24 

3 5 6 8 9 

1.0 ll l.2 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

MClNOAV25 

TMUQSOAY 28 

~RIDAY 29 

SATullDAY 30 





SUNDAY, OCTOBER 1 - SATURDAY, OCTOBER 7, 2006 

<}CTClBEII SUr<DAYl 

3 4 5 6 7 

8 9 10 11 12 13 14 

15 1.0 17 18 19 20 ~l 

22 23 24 2s 16 n ,a 

29 30 31 --==-==-= VQ1TI J\1pp~r ba-gun ftk ,-undov--n 

MON04V2 

TUESDAY 3 

WEDNESD/\Y 4 

THURSDAY 5 

i=RIDAY 6 

October 6-8: Family Weekend 

SArURDAY 7 

October 6-8: !=amily Weekend 



SUNDAY, OCTOBER 8 - SATURDAY, OCTOBER 14, 2006 

October 6-8: ~amily Week~~!J 

MONDAY9 

Columbus Day (classes in session) • Canadian Thanksgiving 

TUtSDAY 10 

WWN£SDAY11 

TI-IURSDAY 12 

FRIDAY 13 

SATURDAY 14 



SUNDAY, OCTOBER 15 - SATURDAY, OCTOBER 21, 2006 

0CT08!iA 
SUNDAY 15 

3 4 6 7 

8 10 11 12 13 14 

·~ 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31 

MONOt,¥ 1 6 

fLIESDIIY 17 

'------------------- - -- - -- - - ---- ----------------- --------
I 

WEDNESDAY 18, 

TI-IURSDAY 19 

1st seven-week classes end • La_st day to withdraw from classes 
~----------------------------- ----------

l'RIDAY 20 

SATURDAY 21 

October 20~23: Long Weekend ~----------------------------- -----------------



SUNDAY. OCTOBER 22 - SATURDAY, OCTOBER 28, 2006 

SUNDAY 22 

October 20-23: Long Weekend : 

·- ···7 

MONDAY 23 \ 

October 20-23: Long Weekend (no classes) 

I 
fUtSDAY 24 

2:ncl seven-week classes 1,egin • !=Wl grant applications due_, 

WEDNESDAY 25 ; 

THURSDAY 26, 

~---------------~-
FRIDAY 27, 

,----
SATURDAY 28 , 



SUNDAY, OCTOBER 29 - SATURDAY, NOVEMBER 4, 2006 

eJOVEMBU 

3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 

SUNDAY 29 

Daylight sav ings time ends (set clocks back one hour) 

MONDAY 30 

TUESDAY 31 

Dian Day (no classes 8:30 am-4:00 pm) • Halloween 

NOVEMBrn • WEDNESDAY 1 

rnunsDAY 2 

FRIDAY 3 

SATURDAY 4 



SUNDAY, NOVEMBER s - SATURDAY, NOVEMBER 11, 2006 

SUNDAY 5 I, 

MONDAY 6 

TUeSDAY 7 

E;lection Day 

wrnNeSDAY 8 

Plan Day (no classes 8:30 am-4:00 pm) ~-- - -- - --- - -- - -- -- - ------------------
THURSDAY 9j 

I 

FRIDAY 10 

l=WT e:xtension requests due 

SATURDAY 11 

... -·•- ···--·------··---- ·---~-·· ______ --~~---- ---- - _______ ·------ -~ ------·--··--·----- --- -- · -·-- -- -- Veterans'Day 



SUNDAY, NOVEMBER 12 - SATURDAY, NOVEMBER 18, 2006 

SUNDAY 12 

3 4 

6 7 8 9 10 11 

J 
12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 

MONDAY 13 

' I 

L 
TUESDAY 14 

WEDNESDAY 15 

Dre-registration begins 

H-lURSDAY 16 

FRIDAY 17 

FWT registration due 

SATURDAY 18 



SUNDAY, NOVEMBER 19 - SATURDAY, NOVEMBER 25, 2006 

I 

l_ 
I 
I 
I 
! 

l 
[ 

SUNDAY 19 

lo hex, «-roqn, 1,01ectton Co;l e Hour ,_ ____ ,_ , ___ ...... _ _ ., _ ___ _____________________ ....;. _______ ......,J 

MON\;.!.V20 

--------- · ·---- ··- ·- ------- ..... , ___ --.--- ---_ _, _______ , .. _ ----- -.-----
TUESDAY 21 

----- ----------- ----------------------- ----· -- -·------------ , 
WEDNESDAY 22 

______ .. ___ ·--- --- ' November 22-26: Thanksgiving Break • Classes end at noon! 
..... _,_.,_ ·- - ·-- --·· ·· ----- ·•· - .. -------- ___ ..J 

T~URSDAY 23 

November 22-26: Thanksgiving Break • Administrative offices closed 

~RIDAY 24 

November 22-26: Thanksgiving Break • Administrative offices closed -- - - -•-""" ,, ___________ ,, .. ______ --- - -----.. --- ---- ------------ ---" 
SATURDAY 25 



SUNDAY, NOVEMBER 26 - SATURDAY, DECEMBER 2, 2006 

SUNDAY 26 

November 22-26: Thanksgiving Break 

MONDAY 27 

TUESDAY 28 

WEDNESDAY 291 

Spring Registration (2:00-4:00 pm, Greenwall) 

n-lURSDAY 30 

Plan Day (no classes 8:30 am-4:00 pm} • Housing Lottery • ~nd of M!=A in Writing Program summer term 

DECEMBER, FRIDAY 1 

txtended FWT registration deadline 

SATURDAY 2 



SUNDAY, DECEMBER 3 - SATURDAY, DECEMBER 9, 2006 

OiCEMBEII SUNDAY 3 

3 4 

10 ll 12 · 13 14 15 16 

17 18 19 20 21 22 23 

24 

3 1 2li 26 27 28 29 30 

t-1ONDAY 4 

TUESDAY 5 

WEDNESDAY 6 

n-lURSDAY7 

rnlDAY8 

SATURDAY 9 



SUNDAY, DECEMBER 10 - SATURDAY, DEC£MBER 16, 2006 

SUNDAY 10 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 

31 25 26 27 28 29 30 Last Coffee Hour of term 

MONDAY 11 

TUE:SDAY 12 

J:inal report s on December grads due 

TI-WRSDAY 14 

Last day of classes • Meyer Recreation Barn closes 

>'RIDAY 15 

Hanukah begins at sundown 

SATURDAY 16 

Student houses close at noon 



SUNDAY, DECEMBER 17- SATURDAY, DECEMBER 23, 2006 

r 

I 

SUNDAY 17

1 

I 
December 17-January 1: ~oliday Break j 

.- ~-- ~ ------ -- · __ J ---- --.. -- -------- ---- . -------- -- -] 
MONDAY 18 ! 

_._ December 17-January 1: Holiday Break j 

UESDAV 19 

YIEDNESDAV 20 

HUIIS0AV 21 

------- -----···-··------- December 17-Ja nuary l: 1-foliday ~r=~~J 
FRIDAY 22: 

i 
I 
I 

December 17-January J.: Holiday Break (administrative offices closed) • Last day J:WT Registration accepted for full pass • Last day to register !=WT housing' 
. ---- , --- ------ - ---· -- ----- .. . . -- -- ------·-

SATURDAY 23 

i 
December 17-Ja nuary l : _~_?_lid_~! B_~_:ak J 



SUNDAY, DECEMBER 24 - SATURDAY, DECEMBER 30, 2006 

SUNDAY 24 

December 17 -January 1: l-loliday Break 

MONDAY25 

December 17 - January 1: l-loliday Break (administrative off ices dosed) • Christmas 

TUESDAY 26 

December 11-January 1: 1--loliday Break (administrative offices closed) • Kwanzaa begins I 

WEDNESDAY 27 

December I ]-January l: 1-foliday Break (administrative offices closed) 

Tl,jURSDAY 28 

December 17-January 1: Holiday Break (administrative offices closed) 

eRIDAY 29 

December 17-January 1: Holiday Break (administra tive offices closed) 

SATURDAY 30 

December 17-January 1: Holiday Break 



SUNDAY, DECEMBER 31, 2006 -SATURDAY, JANUARY 6, 2007 

JAl'IUAIIY 

3 4 5 6 

8 9 10 11 12 13 

H 15 16 17 18 19 20 

21 22 23 24 2, 26 27 

28 29 30 • 31 

SUNDAY 31 

Dece mber 17-January l: Holiday Break 

I 

JANUARY· MO NDAY 11 

'----------------------------D-""_""'_ b_e_,_1_7._J_an_u_a,_y_1_, H_o_l;_d_•, S,oHaOraOaMra,~ °'""' ,,_, , , __ ,,.,, J 
TUE:5DAY 2 

J:ie\d Work Term begins 

WEDNE:SDAY 3 

THURSDAY 4 

FRIDAY 5 

Ml=A in Writing Program residency begins 

SATURDAY 6 



SUNDAY, JANUARY 7-SATURDAV, JANUARY 13, 2007 
J4Nl/APY SUNDAY 7 

3 4 5 6 

8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31 

MONDAY8 

TU•SDAY 9 

THURSDAY 11 

FRIDAY 12 

Last day !=WT registrations will be accepted 

SATURDAY 13 



SUNDAY, JANUARY 14 -SATURDAY, JANUARY 20, 2007 

r-

L_ 
I 

---- ------ --- -- -·-· · - > •• • - -· 

SUNDAY 14 

I 
MFA in Writing Progam Commencement! 

MONDAY 15; 

! 

Martin Luther ,:.ing J r. Day \severa l administrative offices closed) I 
. -- ~ .. - ------- --- - --- --' 

! 
All class incompletcs due '. 

wrnNeSDAY 17 

THURSDAY 18 • 

rnlDAY 19 

------ ---··· - ----- ----- - - - -
SATURDAY 20 : 



SUNDAY, JANUARY 21 - SATURDAY, JANUARY 27, 2007 

JANU•AY SUNDAY 21 

4 6 

8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31 

MONDAY 22 

TUESDAY 23 

WEDN ESDAY 24 

Te!URSDAY 25 

FRIDAY 26 

SATURDAY 27 



SUNDAY, JANUARY 28 - SATURDAY, FEBRUARY 3, 2007 

SUNDAY 28 

MONDAY 29 

TUESDAY 30 

WEDNESDAY 31 

FEBRUARY, THURSDAY l 

FRIDAY 2 

Groundhog Day 

SATURDAY 3 



SUNDAY, FEBRUARY 4-SATURDAY, J:EBRUARY 10, 2007 

JANUAIIV 
SUNDAY 4 : 

3 4 5 

7 8 9 1 0 11 12 13 

14 15 16 17 18 19 20 

ll 22 23 24 25 26 27 

28 29 30 31 

t-10NOJ\V5 

TU~OAV6 

wroNESOAV 7 

TI-IURSOAY8 

FRIDAV9 

SATURDAY 10 



SUNDAY, l=EBRUARY 11-SATURDAY, FEBRUARY 17, 2007 

L 

SUNDAY 11 

--------- ··---·-- ·-•'-• ------- -- -·-· -· ····----

____ .. ____ , 

- -- ------ --~----

MONDAY 12 : 

i 
Abraham Lincoln's Birthday j 

TUESDAY 131 

WEDNESDAY 14 .! 

! 
. ~ Valenti~e·~ Day ) 

THURSDAY 15 I 

'1 

rn!DAY 16, 

i 
~ield Work Term ends 1 

SATURDAY 1 7: 

I 
,, __ l--l~~~es ?P~~-!?__r ~ew and tra~~:r:..st~?~~ts ~e.~t~~ionJ 



SUNDAY, FEBRUARY 18 - SATURDAY, FEBRUARY 24, 2007 

SUNDAY 18 

Orientation 

MONDAY 19 

Presidents' Day (several administrative offices dosed) · ~ouses open for returning students (9:00 am) • Orientation 

TUeSDAY 20 

Registration (2:00-5:00 pm. facu lty offices) • Orientation 

wrnNeSDAY 21 

Ash Wednesday • Classes begin • Meyer Recreation Barn opens 

TJ-lURSDAY 22 

George Washington's Birthday 

~RIDAY 23 

FWT evaluations and ossoys due 

SATURDAY 24 



SUNDAY, FEBRUARY 25 - SATURDAY, MARCI-I 3, 2007 

M&RCM SUNDAY 25 

3 

4 5 6 8 9 10 

u 12 ~ i. 15 Iii- 17 

18 19 20 21 · 22 23 24 

19 30 31 l=irst Coffee I-lour of term 

MONDAY26 

TUESDAY 27 

WEDNESDAY 28 

MARCH• THURSDAY 1 

FRIDAY 2 

SATURDAY 3 



SUNDAY, MARCM 4-SATURDAY, MARCM 10, 2007 

SUNDAY 4 

3 

4 6 8 9 10 

11 12 13 H 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 3~ 

MONDAY 5 

TUESDAY 6 

WEDNESDAY 7 

~nd of add/drop registration period · Last day to request letter grades 

n-lURSDAY8 

i:RIDAY 9 

lndependont Study eval1.iations due 

SATURDAY 10 



SUNDAY, MARCM 11 - SATURDAY, MARCM 17, 2007 

SUNDAY 11 

! 
Daylight savings time begins lset clacks ahead one houri i 

~--- -- - ·····-·-•--- --·-··· ·--
- -·-·· ~ 

MONDAY 12 

'-- ---------------
TUl':SDAY 13 

wrnNl':SDAY 14 i 

THURSDAY 15 · 

L_ ___ _ 

<RIDAY 16 

SATURDAY 17 

L __ 



SUNDAY, MARCH 18- SATURDAY, MARCH 24, 2007 

MARCH !,UN[)AV l.8 

3 

9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

MONDAY 19 

TLll:Sl;)AV 20 

WtDNESOAY 2 1 

TI-IUPSOAV 22 

FRIDAY 23 

SAfURDAV 24 



SUNDAY, MARCI-I 25 - SATURDAY, MARCI-I 31, 2007 

L ------~-- ----· ·--· -- - ----· ~------~ --- -- ----····· - -·-----··-· --
r ---------- ·--·--·-•··-- ·· --··- -·--·· --

ruESDAY 27 

---- ·· .. ·-- -· -· -·- -·-···· . ···----. 
--- ·-··· ·- --- ---· -· -- -········---------· ·---- --·--·· -··- ··--· ·-······. 

wrnNESDAY 28; 

------------- ·····--- --·-•··- ··-·--------- ·--------
1 · -- -----· -- -•·-·- ------- ----·-- -··-· ------ -------

THURSDAY 29 

l ----------- -· ··- --····------------- ~-~·-·- ·-- --------- · -------·- ·- -~ ~·· ----------
eRIDAY 30. 

I 

!...__ __ _______ - ·-····-··--•··---··--·•·-·--·-··--·-----·-1----
l 



---------· - ---~·■·· 

-·· 

Photograph by Scott Barrow 



SUNDAY, APRIL 1- SATURDAY, APRIL 7, 2007 

"PIii 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

2 2 23 24 25 26 27 28 

29 30 

L __ 
1- · 
I 

L 

-- - ·---- ··-··- ---·-- --- ---- ··- - ·· ---· - -··- -----, '"'~"i 
I 

·-- -·· April l=ool's Day •. _Palm Sunday j 

MONDAY 2 

I 
__ __ Passover begin s at sundown _i 

--- -······ ···-·· · - ······-··-··--- - - -· - ·---- ---- - -···-·-· - ···-- ··-·- -
TUESDAY 3i 

i 
I 

- ------- ---- -- - ... - ··----
WWNESDAY 41 

----... ---··---- ------~------ ----- ~--- -··--- ---· .. ···--- ·-· -- ···-- ·--·-
H-IURSDAY 5j 

,RIDAY 6 i 

SATUl!OA 7 ---------------------7 

___ J 



SUNDAY, APRIL 8 - SATURDAY, APRIL 14, 2007 

APRIL SUNDAYS 

3 4 6 7 

8 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 

TUESDAYlO 

THURSDAY 12 

April 11-15: Long Weekend (Mo classcs-l 

i=RIDAY 13 

April 11-15: Long Weekend (no classes) 

SATURDAY 14 

t\pril 11-15: Long Weekend 



SUNDAY. APRIL 15 - SATURDAY, APRIL 21, 2007 

I 
SUNDAY 151 

L -------- - --

•'1E50AY 17 

wrost:SOAY 18 

1- .. ···-·-· ··-- ·-- -... -····• ··- - . -·--- . --·---- ----
THUPSOAV 19 

1 

L_ 
~10AY2O 

SATURDAY 21 

' L -·-·------·------------··-------··--·-·-·--______ J 



SUNDAY, APRIL 22 -SATURDAY, APRIL 28, 2007 

SUNDAY 22 

£erlh Day 

MONDAY23 

TUESDAY 24 

WEDNESDAY 25 

P!an Day (no classes 8:30 am-4:00 pm) 

TI-IURSDAY 26 

mlDAY 27 

SATURDAY 28 



SUNDAY, APRIL 29-SATURDAV, MAY s, 2007 
AV SUNDAY 29 

4 

8 9 10 11 12 

!3 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 -------- --------_ _,_,,, _________ --

' I 
I 

L_ 
I 

I 

'-- -· 

MONDAY 30 

_J 
_ ___ .. _ -""·'"'""'I 

i 
i 

Plan Day (no classes ~:30 am-4:00 pm)_\ 

i 
Pre-registration begins~ 

--·-~----- --- ~ -- -----~--- \ 

- --~ --~- ·, 
T~URSDAY 3: 

I 

----- ~--~--- - ---~--~ 
rnlDAY 41 

: 

----~-------------- ------ ----- --· ----------- ----~----- -• ~r~·-•------~---------------
SATURDAY 5 · 

i 

L __ _ 



SUNDAY, MAY 6-SATURDAV, MAY 12, 2007 

\VJD,,.",• 
SUt1D., V 6 

3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

"1ON0AY7 

TIKSD,W8 

L___ _______ , ______ ~-------~-------- --------------------~ 

W.-ON!iSOAY9 

fJ-lURSOAY 10 

~Rll)AV 11 

5Umm~I' F-W I tegnrtrationi du,c 

SAlUPO,\'\' l2 



SUNDAY, MAY 12 -SATURDAY, MAY 19, 2007 

SUNDAY 13 

g n•r~, -n r. - .. . ·,. ;f 
h .. ~-4-f./i·, 

I. ••t --• • f'. 

I ~·-

tt In-house room selection Coffee Hour • Mother's Day 

HONDAY 14 

fUeSDAY 15 

wrnN[SDAY 16 

t=all Registration (2:00-4:00 pm, Greenwall)· 

rHURSDAY 17 

Housing Lottery 

r ---
~RIDAY 18 

[ 
SATURDAY 19 

j 



SUNDAY, MAY 20-SATURDAY, MAY 26, 2007 

SUNDAY 20 

MONDAY 21 

Victoria Day (Canada) 

TUeSDAY 22 

W.0NeSDAY23 

THURSDAY 24 

Last day for undergraduates to apply to stay late for Commencement 

r.RIDAY 25 

SATURDAY 26 



SUNDAY, MAY 27 -SATURDAY, JUNE 2, 2007 
------ ···-------- ------------

JV ' SUNDAY27 

4 

10 11 12 13 14 15 16 

17 18 19 20 21 2 2 23 

24 25 26 27 28 29 30 LHt Coffoe Hour gf ftml 

---- --•--~•-·---------

Memorial Day observed (classes m session; several admin istrative offices clos.ed) '. 

r----- -·~-- . •- -•· -· ·1 

TUESDAY 29 : 

wrnNESDAY 30 [ 
' 

l __ Last day of clas~es klasses end at 4:00 pm) • Meyer Recreation Barn closes • Memorial Day (observed on May 28) J 

_ MATSL ~!-~gram ~nresident Te~m.: .~~-d :. ~~~~~~-~ ~~ classe~ J 

rnURSDAY31 

l __ Houses close for undergraduates not approved to stay for Commencement • !;nd of M~A in Writing Program winter t erm! 
- - • -• - •· ·U ·-- --~ -·•-- ·•• 

JUNE, ~RIDAY 1 

Commencemen~ ~~~e~ (~-:~~ ~ 



SUNDAY, JUNE 3 -SATURDAY, JUNE 9, 2007 

SUNDAY 3 

Hott.Ses-do&e fol g.rndu.a\e§ p.arll!!ip,21Ung lh !iiol~K>, Progro,mnlng (noon) 

MONDAV 4 

---··--·-- -- -------------------------------, 
TU£$DAV5 

W£0N~OAY6 

I 

I L_ _______________________ _ 

n1UDSOAV 7 

AIIOAY 8 



2007 At a Glance 

10 11 12 13 

14 15 16 17 18 19 20 

21 2 2 23 24 25 26 27 

28 · 29 30 31 

10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 
30 24 25 26 27 28 20 

2008 At a Glance 
JANUARY ,ooa 

10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

9 10 

11 12 13 14 1 5 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

2B 29 30 

9 10 

11 12 13 14 15 16 1 7 

18 19 20 21 22 23 24 

25 26 27 28 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

OCT.OB,Q 2007 

5 o 

10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31 

10 11 12 13 14 15 16 

17 18 19 20 21 2 2 23 

24 25 26 27 28 29 

JUI<£ ,ooe 

10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 

10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 3 1 

MAIICH2001 

10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

JULY >007 

3 b 

9 10 11 12 13 14 

15 16 17 18 lQ 20 21 

22 23 2 4 25 20 27 28 

29 30 31 

MOIi EM BEA ,007 

9 10 

11 12 13 14 1 5 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 

AIICM JOOI 

4 
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'23 24 
30 31 25 26 27 28 29 

JULV-::001 

4 
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9 10 11 12 1.3 14 15 
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Z3 
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PlllL ,001 
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29 30 
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12 13 14 15 16 17 18 
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23 24 
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AUGUST ,ooa 
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17 18 19 20 21 22 23 

24 
31 25 26 27 28 29 30 
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POLICIES AND PROCEDURES

Preamble 
Bennington College was founded on the pr inciple chat intellec
tual development cannot and should not be isolated horn the 

developm ent of the whol e person , and that as much as possible, 
che general College arrangements , espec1;tlly mdiv idual guid
ance, should give prope1 weight to physical, emot ional , moral, 

and aesthenc, JS well as to intellectual factors m personal 

gtowth . To be engaged, to be disciplined, and to be responsible 
is to pos.sess self-knowledge, 01 to be educated . 

The followmg rules and regulatwns, and all othei p10visions 

of th,s hmdbook , supersede any previous i ules and regulations

and provisions By enroll ing in Bennmgton College, all students 
automaticall y acce:pt 1tS 1egulauons and acknowledge the nght 

of the C allege co take disciplina.t v au,on . 
Please note : In additton to the powers exe1cised in the ways 

desc11bed elsewhere 111 this secaon and m this handbook , the 
College reserves the right to suspend 01 expel any student when, 

in the opm1on of the College, his or her behavior threatens or 
endange1s the health, safety, or well-bemg of the College com
munity or of any person , and also reseives the right to impose 

penalt ies, which may include but ate not hrruted to fines, sus
pension, and expulsion upon any student whose behavior 1, 

deemed a threat to the health, safety or well-bem g of the cam

pus or whose behavior resulcs in damage to, or destruciton of, 

College proper ty, and/o r v10lates College policy 

Student Self-Governance 
Under normal uruumcances, students at Benn ington College 
govern themselves. Two Home Charrs, sekcced to act respect
fully and to enswe that the life of the house proceeds smoothl y, 
manage each student house , On occasiom when House Chaus 

find themsdve.5 unable to maintain a comfortable living envi

ronment m their houses, or when membe1s of the College 

commun ity learn of significant interactions agamst the order or 
d1e prope1ty of che College, they have the obligan on a,, well JS 

the ught to present mfo1mat1on about these difficulties to the 
appropr iate authorities of the College fo1 invesnganon and pos
sible disciplinary actton 

Source and Lines of Authority 
The Trustees of Bennmgron College have authorny for the 

snuccur e and ope1arion of the dimplina1y svstem at the 
College. The Trustees have delegated this authomy to the 

President of the College who normall y exercises this aurhonty 
through the following offices: 

• Fm academic 01 dassroom activities the Provost and Dean
and the fauclty of the College . 

• In all othet ateas, the scmor admm1strators of the College, 

who are 1espom1ble for fo1mularmg and enforcmg appropri
ate procedures for regulaaons concernmg student behavior, 
fo1 the Judicial consideration of v10lar10ns, and for the 1mpo

s1tion of sanctions . 

Student Conduct 
The followmg acnons by students v10lare College standards of 

conduct , as do attempt s to comm it any of these acts on or off 

the Benmngton College campus Violanon of these standards , 
or am, ocher College rule 01 policr may remlc in student dim

phnar y action . For the most part, these defimtions are to be 
construed b10adly Specific example are mtended to be tllusrra
nve, not exhaustive 01 exclusive

Violence Causing physical harm 01 the reasonable apprehen-

sion of ha1m to anoche1 person on 01 off campus . 

2 Harassment, abuse, coercion, injurious conduct . Physical or 

verbal abuse and threatening and mt1m1daang behav101 of 
any sort mclud ing not only direct threats of any kind, but 

also psychological and sexual harassment . Examples of such 
condu ct mclude, buc are not hmtted to . 

~ Thrcau, intimidation physical abuse, verbal harassment

or derogatory 5taremenrs directed towards other students, 
visitors or College employees . 

b Abusive, obscene, vulgar, loud, or disruptive language or 

conduct directed toward and offensive to a membe1 of or 
a vis1to1 to the College community . 

c, Discriminaroty behav10r with regard to age, sex, 1eligion, 
affection/sexual pteference , di.sabiliry, 1ace 01 color. 

Complaints involving sexualha1assment and sexualassault must 
be made to the sevual Haraument Hearing Committee 01 to th,
SexualHarassmentMediators01 Advisors (See the Sexual 
Haiassmmt Policy on page '39.) 

3. Disruptive conduct Behavio1 which, 111 the opinion of the 
College or any of its disc1plin,uy officets or agencies, 1s d1s

ruptive to the orderly proc=es of rhe College , mcluding , but 
15 not limited to : disrupting a class, lectur e, meeting, cere

mony, performance, event , or other function interfering 
w1th College facultv or scaff wh en perfo1ming their duties

failure to abide by College policies, creacmg excessive 01 
chronic noise 

4 . Unauthorized entry Unauthor ized entry mro a private 
100m, office, studio , or other College spac.e wllhouc having

gamed proper pe1miss1on in advance. Th,s also includes the 
unauthorn:ed possession duplicaaon o, u.se of College keys, 
01 tampering with College locks

5. Theft 01 attempted theft Actual or attempted theft of 01 

misappropriation of, property and/01 serivces This mdudes, 
but 1s not limited to : property taken elecnon icallv via com

puce1 systems 01 the Incerner ; acts of fraud 01 attempted 

fiaud committed by forge1y, alcerat10n, 01 use of College 
documents, records, 1demificat1on cards 01 by od1er means
misuse of the Bennington name. which includes bur 1s not 

limited to, contractual ag1eements mad e in the Bennmgton 

College namt. 01 unauthorized use of rhe College name or 
letterhe ad m adve1 nsmg or media or cot respondence 

6. Malicious mischief/vandalism. Th<o mrent ional or negHgent 
destruction defacement, or alteration of proper ty belongmg 
to the College 01 an md1vidual This also includes ptope rty 

stored electronically (e,g, in computer memory 01 on dec
tronic optical, or ocher storage media) 

7 . Endangering behavior Behavior which , m the opin ion of 

the College 01 any of it, disuplm.uy office1s or agencies, 
endangers the health and safe!:) of oneself 01 othets 

29 



Examples of endangenng behavior include, but are not lumted 

to : public intoxication use or possession of any connoUed 

substance or illegal drug; possession of drug paraphernal ia 

including but not !united to pipes, water pipes, hookahs

bongs, or any other device used to facilitate the consumption 

of drugs, providing alcohol to an underage person providing

illegal drugs to anyone. tapering with or misuse of fire and 

life safety equipment: tampering with electrical computer or 

telecommun1cat1ons systems; unauthorized climbing on 

College buildings the posses,son, use, or storage of weapons 

including but not limited to guns, auguns, bb gun,, paintball

guns, and ammunition of any kmd; the possession and/or 

misuse of potentiallv hatmful 01 explosive materials 

8. Unauthorized recording . The record111g or photographing of 

an individual 01 groups proceedings, performances dasses, 

lecture s, program,, workshops, or othe1 similar event, with

out the specific aurhorization of rhe sponsoring individual, 

organizanon, faculty member, speaker or othe, party related 

to the event 

9. Violation of law. Violation of local state, or federal law. 

Violation of the law may subject an md1vidual to separate 

disciplinary action at the College . 

Disciplinaryy actton at the College will normally proceed

du1ing pending ctiminal proceedings and will not be subJect 

to challenge on the grounds that criminal or civil charges 

involving the same incodent are per1dmg or have been dis

missed or ,educed . The pending appeal of a conviction shall 

not affect the application of this rule . 

10. False information. Providing false, inaccurate, 01 mislead ing 

information to a College faculty member or official . 

11 Failure to respond. Failure to respond to or comply with a 
reasonable request from a Collegegoffida.l, faculty member; 

College security officer or any othct staff member .1ct111g 111 

accordance wirh his or her dunes . This mcludcs , but is not 

limited to · failure to respond to or meet with the Provost and 

Dean or the Provost's designee , failure to appear as requested 

before rhe Judicial Admimstranve Review, or the Sexual 

Harassment Committees or to comply wtth a request to pto

vide information m connect10n with an investigation by any 

of these commlttees or a person designated to invesngate a 

charge; 01 failu1e to respond co a reasonable request from a 

security officer, faculty member , or any oth<!r College offiual 

while performing his or her duaes , 

12.Failure to comply . Fatluie to comply wtth any college policy 

01 rule 

13. Violation of sanction . Violation of any sanction lmposed by 

the Coll~ge . 

14.0ther College policies/rules . Violanons of any other College 

policy or rule, including but not limitLd to those referenced

below
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a. Residenual Policies 

6. Guest Policy 

c. Facilities Management and Poliue. 

d Secunty ; Fire and Lrfe Safety Policies 

e . College Policy on Alcohol and Drugs 

f Sexual Misconduct Policy 

g. Nond1scrirmnation Policy 

h . lnformauon Ttchnology Poky 

i FERPA (Family Educational Rights and Pnvacy Act) 

Annual Notice 

j .HN/AIDS Policy 

Residential Policies 
Residency requirement . All Bennington College students

enrolled in classes full time are required to live on campus, in 

College housing . 

Exception to the residency requirement . The CoUege recognizes 

that a few studencs may need an exception to the Residency

Requirement We grant exceptions fin an enrolled student who 1s-

• Marned or m a civil-union recognized by the State of 

Ve1mont . 

• A parent or legal guardian of a child . (Bennington doe, not 

p1ov1de family hous111g for students .) 

• 24. years old or older when the student begins study at the 

College . 

• Living at his or her parent's home, within a 

25-mile radius of the College . 

The Acting Dean of Students will consider all other request

on a case-by-case bastS. Requests mmt be m wrmng. be recieved

on or before Julv I fo, the fall term, and by December 1 foi the 

spring term in order to be cons ideted The Acting Dean of 

Students decis ions on these matters is final . 

Right to assign. The Acting Dean of Students reserves the nghr 

ro assign any vacancy in College hottsing at any time. and co 

reassign any student at any rime . 

Occupancy. Students are allowed to occupy theu assigned

room, use the common space in theu house, and orher College

facilities when the College ,s m session . Student, arc required to 

vacat~ CoUcge housing between terms and Gannot access College 
facilities without Permission from Security or the Acting Dean 

of Students

Information about dates and umes that College residences 

open and dose are published in the academic calendar found in

this Student Handbook . The End ofTe,m Announcementsnotice

1s sent out from the Student Life Office to all students at the 

end of each term . Students are expected ro arrive and depart 

campus m accordance with aet deadlines . Early arrivals and late 

departures are not permitted unless approved m advance by the 

Student Life Office. 

Assignment information. First-year and uansfor studenc. ate 

assigned to housing ba.ed on their pteference fo1m and space

availability Upperclass students emolled at the nme of the bi

annual fall and spring lotteries choose their houstng based on 

the housing assignment process Late applicant, 01 srudents 

ietummg fiom leave are housed on a space-available has1s. 

Each term, upperclass students enrolled and continuing ar 

the College choose housing for the next term by participating in

rhe housing lotte1} which is run hy rhe Student Life staff. 

Lottery information is d1sml:mted Immediately followmg Long 

Weekend . 

Assigmnent Restrictions 

I . Students may nor change rheir housing assignment without 

the permission of the Studmt Life Office . Studencs who 

change them housmg assignment without obta.mmg permis

sion will be req1urcd to return to theu official housing 



assignment , Failure to obtain perm1ss10n may also result m 
disciplinaryy action

2. Although third-year and fourth-year students have priority
for smgles, thev are not permitted to transfer theu housmg 
status to other students . 

3. If for any reason a student eligible for a smgle i, assigned to a 

designated double without a roommate, the student may be 
reassigned to a smgle as soon as one becomes available. 

4 Based on the number of students living m housing each term, 
the Student Life Office may temporarily assign available dou
bles as singles to final-year students . First-year students and 
ocher students who wish to live in a double with a roommate 
are given pnoru:y for available doubles tn each house. 

5. Midyear assignments and reassignments a1e made m accor-
dance Student Life policies 

Room changes . Durmg the. fast week of a term, the only room
changes that will bebe permitted are. m-house . Before room changes 
can take place, House Chairs will ofter the room to eligible 
house residents at theii Coffee Hour If a resident wanes the 
room, the House Chair will notify the Acting Dean of Students
by 5:00 pm on the mbsequent Monday so the necessary paper
WOik can be prepared for the student , 

Dunng the second and thirdd week of classes students can 
request to change rooms within their house or to request to 

move mto another house . The request is made directly to the 
Student Lite Office where students will receive the necessary 
paperwork to be filed before an approved authorized move The 
same cmena muse be met regardmg ehgibilicy for singles and 
the need for roommates After the third week of classes only 
eme1gency taom changes will be authmized . 

All room changes require pno1 approval from the Student 
Life Office . Failure to obtain permission mav result m discipli
nary action

Students establish 1es1dency if they move mto a house w1thm 
the first three weeks of a tel m. If they move mto a house after 
the first th1ee weeks, they will not start accruing residency until 
the sta1t of the next te1m When 100m selection for the follow
mg term takes place, a student who has not accrued residency 
may reserve h is 01 her current room , but w,11 have last pnomy 
for any other available singles in the house , 

Returning from leave of absence/abroad programs . Retwnmg 
students who were on leave, studying abroad , or are reenteiing 
after being cons1de1ed withdrawn by the Dean of Studies' Office 
are assigned to rooms based on their class status and residency 
at che time they went on leave 01 withdrew from the C-0llege. 

Students muse complete the LOA/Consortium Student 
Hous ing Preference Form by May I for the fall term and 
Novembe1 1 for the spting teim in 01de1 for the Student Life 
Office to include the 1ecu1ning student's class status and house 
residency in the housmg assignment process. 

Visiting students Students if this catego1 y are placed accordmg 
to their class status (decermmed by the Dean of Studies' Office). 
Wisitingstudents should contact the Student Life Office as soon 
as possible to discuss housmg options and availability V visiting
students who apply after August 1 01 February I are offered any 
available space on campus . 

Eligibility for Welling Town House . Welling Town Hous e 1es1-
dents agree to live in a cooperative envuonment and co share all 

responsibilities associated with the I unnmg of the residence. 

Scudents who wish to live in Welling Town Home complete an 
application and are selected prior to the regular houstng assign
ment process each term . 

Students res,dmg m WelLng Town House participate m a 
lunch-only meal plan The remaining pomon of funds paid for 
the meal plan 1s sec aside by the College to suppoi t the operat-
mg and food needs of the co-op . Under the supe1vision of the 
Student Life Office, Welling Town House residents manage this 
account for the purchase of food and other approved household 
expenses Residents may make recommendation to the College 
for house improvements should there be unused funds remain
ing at the end of a term . 

Welling Town House 1s considered campus housmg m all 
respects and all College policies apply to residents and guests. 
Because of 1cs physical location, Welling Town House is aalso 
part of the North Bennmgcon neighborhood . It 1s expected that 
residents will respect their unique relationship with the sur-
10undmg commun ity and will, at all times, conduct themselves
in a manner considerate of their neighbors , 

Services to Welling Town House and off-campus residents 
Security will respond to calls from Welling Town Hous e resi
dents, but will not 1'e'ipond to calls from private off-campus 
residences Students needing help m private residences off cam
pus should contact the local authormes , 

Postbaccalaureate/Graduace students . Postbaccalaureatc and 
graduate students who wish co be considered for on-campus 
housmg muse contact Conference Services (ext 4547) . 

Personal property The College assumes no responsibility for the 
theft, loss, or damage to a student 's personal p1operty. Students 
.ire encouiaged to take appropnace steps to safeguard and insure
his or her prope1 ty and to maint.un chtu own personal property 
insurance Any loss 01 theft of property should be reported to 
security so that an official recoid is available ,f needed . 

Right co enter. Bennmgton College 1ese1 yes the right to enter 
any College building and space within that building, mcluding 
student rooms, at any time for the purpose of responding to 
emergencies, monitormg health and safety standards , establish
mg order making repairs perform ing routine maintenance 
(mcludmg tesponse to work orders), mvencory, extermination , 
cleamng, enforcement of College rules and regulations secunng 
buildings , and for any other reasonable purpose . The resident's 
absence Will not prevent such entry. Only authonzed College 
personnel will make such an entry except as provided below 
with respect to law enforcement officials

Accountability . Students are accountable for all activities taking 
place in their assigned space, whetherthey are present or not . 
Each occupant will be held responsible fo1 any prohibited activ-
1ty(s) or illegal 1cem(s) found m his or her assigned space 

Withdrawal Once Student Life has received noaficarion, all 
housing assignments (fo1 che current or next term) are can
celled The student has 24 hours to vacate his or her assigned
room and return the 10am key to Security indicating the stu
dent is departing from campus . The student should inform 
Security who they are, return their 100m key, and ,equesc that 
che info1mat1on be logged for the Student ljfe Office. 

Upon suspension 01 dismissal dur ing the te1m, the student 
muse vacate campus m aLcordance with this policy, unless ch~ 
suspension 01 dismissal nonficanon lttter states otherwise

Propeny remain ing m an assigned space 01 left on campLLI 
aftei the 24-hou, penod is considered abandoned, 3andwill be 
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donated to local charities or disca1ded at the discretion of the 

Student Life Office . 
If a student withdraws at othe1· times, he 01· she will need 10 

make arrangement with the Acung Dean of Students to retrieve

any belongings stored on campus within five business days of 
that decision Property remaining in an assigned space 01 left 

on-campus after the five-day pe11od 1s considered abandonc-d. 
and will be donated to local chaiities or discarded at the discre
tion of the Student L1fe Office . 

Facilities Management and Policies 
The Facilities Management staff works diligently to keep the 
campus bmld ings and g1 ounds dean and safe for student , fac
ulty, and staff me Th ee ,caff includes housekeepets, electricians
plumbers, carpenre1s, locksmiths paintets, groundskeepers

supervisors and office staff. Students can help the Faciliues 

Management staff by reporting an} damage or potential prob
lems by calling ext . during the business day 01 by 

reporting problems to Secunty ext 4250 after hours . 

Facilities Management Staff (ext . 4584) 

Di1ecLOr of Facilities Management - Bill Tronsen
Assistant Director-- Richard Smith 
Housekeepmg Supervisor- Angel B1ownell 
Administrative Asistant-Lynn Gilbar 

Student rooms . Students are responsible fo1 mamtaining then 
100m in a health y, safeand livable condinon . This includes but 

is not limited to : removing trash or garhage regulatly, keepmg 
flamm.ible materials such as newspapers and magazines to a 1ea-

sonable numhe,, and abiding by othet College policies regarding
heal th and safety. Students living in suites are also responsible 

for their suite . 
Students are nor allowed to permanently alter any feature of 

their room or its ru1msl11ngs. Studen t, a1·e responsible for any

costs associated with restoring their as.igned room LO the condi

non m winch 1c was found at the starr of each term . The 
Facilines Management scatf inspects and documents the concli

non of each assigned student room and College furniture in
that room before die stall and just after the end of each 1erm 

Tlus mfonnaaon is 1eco1ded on Room Insepector Forms . 
Students are responsible fo1 any coses necessary to restore the 

room 01' College furn1tu1e to its origmal condition 

Room inspection forms At check-in each term, the House .. 

keeping Supervisor provides each student with a copy of th cir 
Room Inspection Form, documenting the condmon of then 
room and di e Co llege furniture in that room , Students art: 

expected LO return d1is Room Inspection Form regardless of the 
condition of the 100m If you do not accept the information on

yo111 Room Inspection Form, indicat e your concern (s) in the 
space provided and return the form to Facilities Managem ent 

v.irh ln 48 hours l'f chetk-m . Facile Management will rev iew
che info1matiun, rectify the conecrn (s) and issue an updated 
Room Inspection Form Without th, . Room Inspection Form

students have no basis fo1 appeal should the1·e be disagreement

on the state of the room at the end of che term . 
If a student 1s reassigned durmg the term, they muse comply 

with the Room Inventory p10ccss at the time of reassignment

from Stud ent Life Office . 

Common areas. Common areas J.re fo1 the me and enjoyment
of all members of chc Bennington community Common areas
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in the College houses are for rhe house residents and their 

guests (from on or off cmapus Home common aie.ao include, 
but are not limited to . living rooms, kitchens, hallways bath-· 

rooms, and laund, y rooms . I Houseresidents re both 

individually and collecchely respons1hk for the condition of 
thei1 common area and the College Furmmre provtded . House 
common areas a1e expected ro be kept in a d ean, healthy, safe, 

and livable c.ondirion 

Facilities management. Security and Student Life staff wo1k 

together to keep College furmture in place . The fadlmes 
Management staff inspects all house common areas befoe the 
start and just after the end of each term to assess rhe cond1t10n 
of areas and the status of College property . Hou se residents are 

accountable for any datnage, repair 01 replacement costs, or 
extra work necessary to restore the house to ics ongmal condiuon . 

Damage and restoration charges. Students arc respons ible for 
.ill 1escorat1on charge, ro cover costs of repair 01 1eplacement of 

any damaged or missing items of the ir particular room . ln the 

case of rcstoranon charges for common areas, the resident(s)
respon sible will he hdd accnunrable whenever possible If no one 

is identified as personall y responsible for common a1ea damage

th e charges w1ll be pro-rated 10 all residents of th at particular
House In such instances a not ice of the charge(s) will be sent 

to the Hou se Chairs to discuss with house residents at Coffee
Hou1 The house will have l O business days from the rime of 
I house Chair not ificauon in which to identify the responsible 
individuals If no individual is identified, the charge will be 

divided equally amon!( rhc 1esidents of the part icula1 house and 
billed equally ro each to the student account . If residents of a 
house believe they know who 1s responsible they should nor ify 

their Hou.,e Chair or the Director of Serunry within the ten day
time frame . Security will invetigate and may determine that the 

home is not responsible for the damage charges

When College furnitur e JS rnove.d from m designated lorn
non leg ., lawn furniture brought inside a house, living room 

furniture taken outside) the house resident, will he held

accountbale forcosts to return each ttem . When possible the 
hous e will be given a.it oppunumty to move the furniture back 

to its app1op11ate location If the furniture 1s damaged in any 
way, the house residents will be respons ible for che cost to repair

01 replace the items , m addition to the fine. If a student 
removes any common area furrutur e tnto his 01 her own 100m, 

he or she will be charged a fine of $50 for the misappropriation
of College-owned propert y and a movfog charge 1f die College 

has to move it ha.ck. 
As mennoned above, the Facilities Management staff mem

bers are regularly conducting inventory of College premises

assessing the condtt ion of each assigned 100m. and house, as 
well as mspecnng the status of College furniture Students are
atcoun rable fo1 any restoration costs associated with returning

theu room LO die exact condition and set-up in whi ch they 

found the 100m when they first took occupan cy. Restoration 
charges may indude, but are nor lim ited to : the repair or replace 

cost(; ) for damag<" to the room, College furrnrure 01 equipment 
provided repair replacement or costs of any extra work neces

sary to restore the room to its u1iginal condition mdud ing extra 

clean ing, moving 01 rebuilding of fiuniture . Students are not 
allowed to repait any damage to their room s or to common 
areas of th e houses. The College does all repairs

If social events J.re held ma particular College house, the 
hos1/s) are responsible for any restoration costs incurred during



a schduled evtnt unless individual(s) 1esponsible-for such costs 

ate idtnnfied and tepmted to Sccunty 
Bills a.te 5tnt out to chose who have been assessed for md1v1d

ual and/or common ar-e-a testoranon charges short!} after the 

end of each term . 

Billing appeals . Should a student find a disc1epancy with h1; or 
her maintenance charge.,, it ts the student's responsibility to call 
or w11te to the Facutries Management Department w1rhm 10 
days of the date of the bill Aftet that dare, the cha1ge(s) will be 

added to the student's College 6111. All College bills must be 
paid befoie a student may enroll m a subsequent term 

If, J.h:er contacting the Factlicies management deparcmen t, the 

student ;rill wishes to contest the charge(s), he or she may write 

a written appeal to the Atting Dean of Students 1 he appeal 

should explam tn specific detail the 1easons for contesting the 
charge(.,), no later than 10 bus.mess days J.h:er the statt of the 

next term . Appeals 1ecdved afrer thts date will not be accepted . 
i\ppeals received durmg the summer or FWT will be held and 

reviewed by the Acting Dean of Students and the Re5idennal 
Committee at the begmrung of the subsequt:nt tc1m. The student 

will bt notified m wrmng of the committee's dec1S1on. If the 
appeal 1s gtanted, the student's ac.count m che Business Office 

will be credited . The Acrmg Dean of Students 01 his delegate 

w11l oversee this p1ocess 
End of term mspectt0n of md1vidual tooms and common 

areas. After the houses close ,lt the end of term, a House Chatr 

and a memhe1 of the Facilities Management staff will check 
each house and 100m for damages Room damages or extra 
deaning will be billed to the res1dent(s) of the room, unless the 

Room Inspect10n Form indJCates the damages pre-existed . 

Common area damages will be charged to the whole house 01 
any mdJV1dual student who ha, taken 1e;ponsibility for the par

ricula1 damage pnot to departure . 

Check out . Dunng FWT and summer vacmon, the College 

houses undergo ioutme maintenance and rtnovanon . In addi

tion, most houses aie used bv outside groups . Thetefore , rooms 

in every house must be wmpletelv emptied of peisonal belong
mgs at the end of e-a.::h term Residents will teceive informatton 

about what 1s expected at check-out, and on-and-off .:ampus 
storage opnon.s m the End ofTermArmouncementl distubuted 

pl'io1 co the end of each term . House Chairs w 111 discuss this 
mfotmatton wtth residents at Coffee Hout. No on-campus 

storage is provided dunng the summer . 

College furniture College fiumtuie may not be removed from 
individual rooms, common areas, or buildings . Thts furniture 1s 

fo, the use of all current and fucute residents and is expected to 
remam in the place throughout the term . If any College furniture 

is missing at the end of the mm, students will be billed fo1 the 

replacement cost of the missing pieces. Furnitme fiom mdivtdual 
rooms will be billed to the occupant, Common Arca furniture 

or eqmpment will be billed to the mdtv1dual tesponsible tf that 
mdiv1dual IS 1dennfied If che mdividual is not identified, the bill 
wtll be prnrated among all House Rwdents If iesidents wish co 
relocate common area furruture, they should ask thei.t House 

Chair co seek perm1ss10n co do so through Facilmes Management 

Personal furniture, 5tudents who have person.J f'urnitu1e m 

thei1 rooms will be chruged a mmtmum of $50 per item for its 
1emoval at the end of the mm . 

Trash and tec.ycling. Students are responsible fo1 dispo.1mg of all 
rheJr own nash and fo1 placmg recyclmg m the proper receptacles. 

Health or safety haurds Health or safety hazards that come to 
the attennon of Facilities Management 01 Secunty aie ieporred 

to Student Ltfe for follow-up and possible disc1plina1y acaon . 

Room keys During Opening Day each fall term, keys are dis
tributed "under the cent." In the spung term , keys are issued m 
Commons lounge . Ac ocher times of the yea1, key.s are !\sued 

from th<'-Key Room located on the fost f1001 of Commons 
Stud~nts should 1eport the loss of keys to the Secunty Booth, 

and security will request that the lock be changed on the next 
business day, If a key is lose and students are concerned about 

their sense of per,onal safety, Security will request an emergency 
lock order, and a locksmith will be called m to do the w01k 

upon request . The College cha1ges for both of these semces . 
Keys must be returned to the Key Room 01 Security pnor to 

departure at the end of each term . A five-day grace period after 

the official closmg date of term 1s allowed. Dm ing this penod, 
issued key(s) must be received to avoid havmg your account 

charged to replace the lock 
Each student 1s expected to Stgn out their room key before 

taking occupancy of then space. Student rooms should be 
locked upon arnval . If the room is found unlocked, Secunty 

should be nonfied . The College urges students to lock theu 
room when away and to cany thci1 room key at all times . 

Security: i=ire and Life Safety Policies 
The Bennington College Securtty Department 1s located in the 
small building (the Secum y Booch) at the entrance to the mam 

campus, opposite the Barn . The Secu1ity Deparrmenc 1s open 
24 hours a d.l}', 7 d.lys a week. 

Security (ext. 4250) 
Director of Security - Ernie Paquette 
Sergeant - Rich Scheffler
Emergencies (ext. 210) 
Non-emergencies (ext. or "0") 
From off campu, (802-447-4250) 

Students should teport any problems, susp1c1om sttuattons, or 

fa.::ilmes cone.ems to Secunty as soon as they arise, The Sec.urity 
staff will re pot t concerns to the appropuatf' staff 01 department, 

and if necessary, will contact other resources as needed . 
College Secuncy offciers have full authority granted by the 

College to enforce the rules and regulations as outlined m this 
Student Handbook Security officers a,e also required to moni
to1 v10lattons of state laws regulating underage dnnking and the 
use of illegal and connolkd substances . Sec.uriry officers have 

the authomy to detain md1v1du.Js and to reque,t idencificanon 

and will contact the Bennington Police Department if suspected 
cummal acnvu:y 1s obse1yed or reported . The Security

Department mamrams positive working relanonshtps wICh both 

the Bennington and the Vermont State Police, as well as w1th 
the Bennington Fi1e Depattment Tbese departments asstsc 
College Secunt:y when reque;ted, but do not normally conduct 

patrols of College-owned property
At the beginnmg of each term, House Chairs 1ece1ve trammg 

to help them de.J with a va11ety of situations that may arise m 

theu houses . Info1matton and update:s on safer; and secumy are 
provided throughout the term in commumty nocic.es ci1cul.lted 

to campus members or posted m houses and academic buildings 

Studentli a1e responsible for locking all windows , do01s tn 

theu room,, and should report unknown tndividuals 01 suspicious
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actmty of any krnd to security. The pubhc attends events on 
campus that are open to the local community but their access is 
limited to the facilities in which those events are held Overnight 
guests are illowed in student houses but are limited to stx day, 
per month . All students muse 1egme1 their guL-st(s) with secumy, 
at which time a pass is ismed, ·with the guest required to leaw 

:111 ID at the Secum y Office. This ID is returned when the guest 
pass is surrendered and the guut depai ts campus 5tudcnts are 

1e,ponsible f01 the conduct of their guest/s at all nme s. 

Safety programs. Campu. s.ifety and security p10g1J.IT1S are 

coordmated by the Secw1ty Depar1:m<:nt Security offi.:e1s receive 
on-the-Job naining and throughout theii caree1s as ~ecuri ty 

officers, contmue to receive traimng m pertment areas, All are 
tramed m fm1: aid, CPR, blood-borne pathodens and fire safety. 

Prograrm and seminars for students are no1mally offered 
throughout each tum regardmg such ISsues as per,onal safety, 

self-defence rape, date rape, and protection of personal p1operty. 
Students are mformed of on- and off-campus resources for hdp , 
mdudmg counseling scrv ,ct:S, health services and campus ,a.tery 
services. 

Security officers conduct foot and vehicle patrols 24 hours a 
day, but they cannot cover eve1 y room of every building . For 

Secum y to be successfol, all member s ot the College c.ommu
nity muse be security conscious . If students witness a crime or 

susp1ciou. acnvmes, they should dial ext. 210 immediately .ind 

be prepared to provide as much mfo1mat1on as po,s1blc. Do01s, 
wmdows, locks lights or unsafe condit ic,ns in need of repair 

should be reported . In dddmon co the above, the Silfery 
Commmec ts chaiged with 1eviewmg matteH pertaining to 

.safety on carnpu. . 

Emergencies Security is respomible for 1ctivating the emer
gency system, which responds to all matters of an emergency 

nature at any time of day or night . Each office1 h nained in fost 
aid and cud iopulmonary 1esusmanon, and 5ecumy ,hould be 
called unmeducel y m the event of accident 01 1 llness 

The eme,gency numbei i~ e>t. 210 . This is an eme1gency 
number only and should not be d,aled for any othe r re.l.'Son . 
The caller ,hould state the natuie of the emergency, the location 

of the eme1gency, and his or he1 name, and should not hang up 
until 1dv1>ed to do .so by the Secut1ty office! A Secunty officer 

will respond as soon as possible 

Bennington College Emergency Response Plan . The Bc:nningron 
College Emergenc y Response Plan wa, developed to p1m1de a 

systematic and comprehensive re.sponse to a wide range of emer
gency conditions thar might occu1 on campus . This emergency 

response plan outl ine, the procedures necessa1y to respond to a 
crisis and to attend to the physical structural 01 technical 

repairs needed to restore the facilities to opt=al funcuonmg 

The ptimary goal of the plan ,,. ro 1espond dfcctively and effi
ciently to any crisis ( ,hoit-term or long-tetm) that .sffecrs the 

safety of the Collge community
The Emergency Response Plan calls fo1 a ream approach , 

with aU emergenc.1-::s reported to Secuncy Dependmg upon the 
nature of the emergency, Secunty may mvestigate the emer
gency. arnvate the Emergency Response Plan, ur 1mmed1atdy 

activate the on-call system. Security may act a~ first responde1 
dependmg on the urgrncy of the emergency The on-call admm-
1strator determm es the level of emergency and activates the 

Catastrophic Response Team as neceso;ary, 

All commumty members are noufied that a campus emergencv 

exists br an emergency rncn that cm be heard th10ughout the 
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.:arnpus. When the siren sounds, dial 5555 from any c.impus 
phone for mformanun and mstruct10n~ 

Student houses . All srudent houses are equipped with fire exnn 
gmshets , heat, and smoke detectors

Fire drills Fire dulls are hdd once per term . The community 1s 

urged co coope1ate bv clearmg the butldmgs as soon as po.s8il,le. 

Fire safety ,allying point If there is a foe in a College house, 

students should meet theit House Chairs in Commons Lounge 
mrrnediately. Th~ House ChaJLS, w01kmg with the Srudent Life 
staff and Security, will help account for e ervont .ind provide 
furthe, mformatton . 

In the event of fire: 
1. Pull ,he red manual fire alarm swicc.h in the bwldtng , Everyone 

should become familiat with the locanon of these swttches, 

2. Evacuate the butlding and proLCed to Commons Lounge . 

3 Call security immedtaceJy lt e>.t. 210--da> or night. 

4 Sec.unty will be re,pons1ble fo, checking the buudmg . 

Fire and life Safety Policies . The followmg arc violations of 
Fire and Life Safety Polictts '. 
I . Setting fire Th is includes incennonal or acc.idental fire, even 

those c.iused by cooking fireplace use, or smoking in 

approved areas 

2 . Seering off fire alarms T h1\ mdudes mtenttonal or acciden
tal fire alarm, even those caused by cooking or smoking in 

appro ,,ed areas. 

3 Failing to evacuate . When a fire alaim sounds. all occupants 
are expected to evacuate rhe building pmmptl v. 

4 Tampering with or misusing fire protection or other life
safety equipment . Thi.I includes, but is not limited to fire 
extinguishers, fire hoses, emc1gency eu t lights , foe do01s and 
r.,lated closures ala, m ,, and smoke detectors

5. Possession and/or using flammable materials candles or 
incense . Th i., includes, bur 1s n01 ltmm,d to gasoline lamp

oil, camp-stove fuel, firev.orks, holiday decorations paint 
thmne1s, candles and incense

6 Tampering with wiring , This includes, but 1.1 not limited to 

electrical equiptment wiring cable TV, computer wiring 01 
ovedoadmg elecmcal outlecs Onl y UL approved elect1ic.al 
cords aie allowed 

7 (°.,ausing or contributing to a fire safety hazard . This 

includes, but ts not hm1ted to, obmucting exits, staii wells, 
haUw.iys, and passageway,;; stonng an excessive amount of 

waste p~pe1 01 other waste; ca1dess use of smoking materiaJ, 
havmg halogen lamps; havmg ceiling hangings (they may 

spread fire and smoke mor~ 1ap1dly); coved ng mme than 
50% of the wall space in an assigned mom ; having an e>.ces

me number of personal belongmgs many College ,pace 

8 Violations of the Town of Bennington or the Sute of 
Vermont Fire Safety Regulations . 

9 Roofs Bennmgton CoUege stuccly p10hib1ts ,tudenc.s or any
one else from climb ing on any College buildmg without 
perm iss10n from the DuectoJ' of Security In addmon, any 

srudent who allows another mdividual to acctss the roof or 
extet101 of a buildmg from thetr assigned room 1s m violatton 

of thts polic.y. The College asmmes no finan<.ial 01 legal 
respon s,bilicy for inJut~ due to mch proh1b1ted acts, 



JO. Weapons, ammunition, explosives, hazardous material . Any 

item which m the opin10n of the College or any of' its disc1-

plin.1Jy agencies appears co be a weapon, ammunition, 

explosives, or other haza1dous material is nor permitted in 

College buildings 01 on College gtounds . This include,, but 

is not limited to . guns, painrball gum, bb guns, ammunmon, 

knives, fire works, combustible or hazardous material . Students

using such material fo1 academic puo.poses must arrange ,virh 

thtu · faculty members or depat tmental coordinator to score 

the said material away from College houses , m a pt0perly 

secured space. Securicy should be notified of any such material . 

11. Smoking . Smoking 1s limited to designated areas on campus 

See the College's Smoking Policy at nghr . 

12 Fireplace use . Fi1-e screens must be employed whenever fire

places are m use, and the student m cha1ge of th< event must 

take responsib1liry for rhe use of the fireplace 

13.Bonfires Bonfires ~re prohibited wtthour the appwval of the 

Actmg Dean of Students . Students who wish to have a bon

fire m conjunction with an event must regme1 the bonfire 

thwugh the Student Life Office at least ten days in ad~anct. 

App1oval for a bonfire 1s subject to the safety and environ

mental conditions as determined by th< North Benuington 

Fi1e Department and the Director of Secunty. 

When m doubt a.J to whethet some zttm violates the Collegei 11e 

and Lift Safety Policy, ,tudents should suk the opmton of the 
D1recto1 of Secunty before bnngmg the mm onto campu, 

Room safety checks . Room check.; will be conducted at least 

once each term . The Di1ecto1 of Security or designated Security

office, will accompany rhe Head ofHousehepmg and a House 

Chai1 on room checks . They will mspett fo1 safety violations If 
a v10larion is found, a nore \'id] be lefi: in the room advising the 

occupant of the namre of the v10lat1on, unless 1t ts of such 

natu1e char disc1plina1y 01 immediate action must be taken and 

the hazard 1emoved by the Director 01 de51gnee. Any room where 

a v10Lmon is found will 1esult m the Security Director pe1fotm

ing a second unannounced room check at a later date . If there 
are any v10lanons found at the nme of chis second check, the 

occupant will be subject to disciplina1y action 01 possible fines. 

Kitchens and cooking . T'he College provides kitchens m each of 

the College hou .5es for student use. Students are expected to 

rakt respom1biliry for their me of the kitchen, food 01 other 

petsonal belongmgs . Students who use the kitchens are responsi

ble for appropriate me, cleanmg up, d15posal of food and nash, 

and for ~ny kitchen- related foe, regardless of mtenc . Report any 

p1oblems or conctrm to your House Chan · 01 secunty immed i

areh,; The kitchens in the Colleg< houses are not meant ro 

replace the dmmg halls, but are p1ovided for student enJoyment 

and convemencc: Cookmg ts not allowed m any other ,pac.e m 

the College houses . 

Each College house ,s adequatel y eqmpped co handle cht 

no1mal volume of electricity demanded by the student bod y 

Howc:vet, to p1evem decmcal overload and to avoid the hazards 

chat a1ise from such an overload , some appliances ate permmcd 
while ocher, are not . 

The appliance, permmed mclude · compure1s, computet 

equipment, stereos, TVs, VCRs, DVD players, Jock radios, hair 

dryers (not exceeding l 000 watts), small fans, refrigerators 

under 3 cubic feet and lamps with mcandescenr bulbs of 60 
watts or les, . 

The appl iances nor pennmed mclude atr condmoners , any 

appliance with an exposed hearing element, hot places, roastets, 

roaster ovens, gas stoves or burners, camping stove,, halogen 

lamps, and ·my appliance, whether listed here or not, that 

exceeds 1,000 wattS. 

In addition, any appliance that 1s not specifically app10ved by 

Underwritters Labo1ato1y (UL), in poor working condition, or 

deemed inappwptiare by rhe Director of Secunry or Facilmes 

Management must be removed from College space.,. 

When m doubt as to whethe,-or not an appliancezs allowed on 
campus, student> m.iy ask the Directorof Securityor Directorof 
FacilitiesManagementfar clarification 

Smoking Policy . The College', smoking policy complies with 

Vermont state law, which restricts smokmg in all places of pub

lic access. Thus, smokmg is p1ohibired in ~II work aieas at 

Bennmgton College mcludmg classrooms offices, hallways, 

bathrooms rehea1sal 10oms, and studios Smokmg is also pro

hibited mall common spaces (bath1ooms, hallways, living 

rooms, kitchens, etc .) in all student homes and proh1b1tcd m 

nonsmoking houses . The areas near entr)IVllays and exits of all 

buildmgs are also designated as nonsmoking areas. 

Studenrs who violate the College smoking policy m.i.y be 

fined and/or sub ject to disciplinary action . Individual students 

who are found to be m v10lauon will be issued one wammg 

ucket The first ricker, the1eafter, will result in a $25 fine, the 

second a $50 fine, the thHd a $75 fine and possible d1-1C1plinary 

acnon , The fourth offense will re.ult in a mandatory referral to 

the Judicial Committee 01 the Administrative Review 

Committee Smdent-5 who repeatedly v10late chis policy may be 

subject to housing suspension suspension or expulsion from 

the College 

Swimming pools . Fo1 health and safety 1easons, swimming

pools of any size, shape, 01 material are not normally pe1m1tred. 

Guest Policy . Students are welcome to have up to two guests on 

campus at any one rime . Guests must be registered with 

Secmity at tht ume of at-rival Please bdng your guest(s), with 

p,oper ID as described below, to the Secunry Booth , open 24/7 . 
GueSts, includmg alumni and forme1 students (except when 

atrendmg public pe1formances) mmr present a p1ctme ID, and 

rec.e1ve a visitor's pass Accfcss to student houses i.s resn1cred ro 

current students and their signed-in guests . The College reserves 

the nght to limn or deny guest,, a11d may revoke guest or host

ing piiVIleges for any tea.son, at any rime 

1. Hosting a guest . Only cuuent student> of the College c.m 
serve a> hosts fo1 guests . Hmrs must accompany thEtr 

guesc(s) to che Secunry Booth . Students ate 1esponsible and 

accountable for the conduct of their guests at all ttmes If a 

reg,sre,ed guest violates Colleg, regulations, the guest will be 

held accountable if possible , The ,rudent host may also face 
College d1sc1pltnary acc1on The student host should be with 

hi, or her guest and not allov; the guest ro move freely about 

the campus on his or her own Hosts may not have guests 

(including alumm and former studenrs) pnor to the first day 

of classes m the fall and ,pnng teuns . 

Guem may accompany students into College facilities, 

bur arc nor pet mitted to use College supplies for theH own 

personal me . Any guest violating College policy may be 

required by Security to leave 1mmed1arely. If another member 

of the College commun ity reg1Sters a legmmate wmpla1nt, 

Secunty will reqlllre the guest co leave Guests may be 
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banned from College p1openy f01 ignoring the guest policy 

after being warned . Guests a,e not J.!lowed co cake up resi

dence on campu.s, and overnight and dav vism .;re limned tll 

m. days pe1 month . Visitors may not stay the la.t ,ix dar-s of 
one month followed by the first days of the next month . 
1hen, must be at least 10 days berneen such ,i,its . Am• 

request tor an extension of the s1>..-day !milt must be illrcctcd 

to the D1rtctor of Security. 

2. Alumni guests Alumni .;re allowed to v1s1t campus for 
unlimited day v1sm without being signed rn. If Jn alumni 1s 
v1s1tmg student houses, he/she mwt sign in. After 8:00 pm, 

alumni must be signed in hy a cu11em student and 11e lirn--

1ted co sex m ern1ghc visits pet month . 

3. Parents . Parents who pl.m co visn campus should arrange to 

stay off =pus in co-,,n and may not sr.ay in srudcnt housing

Pct Policy rhe College ha.s establ1.Shtd stnct policies 1ega1ding 
the presence of pets and animals on campus '1)<;1ule the College 

appreuatc.s the special nature of the owner/pet relanonsh1p, the 

College is a workplace and residence for many, and, as such, th~ 
-,,elfare or the enure cornmumty must be considered para
mount 1ne po!t.:y 1ecogn1ze, that animals ha,e the potential of 

affecting the safety, health, pe1sonal wdl--bemg, and comfort of 

College employees an<l 1es1dents, as well as the sanitation

housekeeping, and physical condmon of the campus . 
Wuh the cx,·epuon of small fish and service animals thJt 

have been Jpproved by and 1eg1stered wnh the Student L1fo 

Office, the College proh1b1ts an; person fiom bunging 01 keep· 
mg pct, Ill student residences or any adm1mstrat1\'e, sc1v1~e, or 

a,.adem1c bwldmg . Pets are nnt allowed in such facilities as 
d<1.1srooms, libranes, studios, food sei-v1cc aieas, adtmmsnanve 

spaces, or public access ateas. 
Individuals found m v10lation of tht pet pohcv w,11 be fined 

$100 and will be given 48 hour-s to 1emove the pet fiom campus . 

It is the re.,ponsihility of the individual to provide proof (verbal
and wmttn) to che D1recto1 of Secu11ty, or his dcsignec, that the 

pct has been removed If the pet has not been rernovd -,,ithlll 

18 hours, a subsequent fin~ of $50 per .1ddmonal day will be 
assessed. The mdi,idual may also he snbJect to disciplinary actions

Security will a,rnnge (with or without nonce) to 1emove pet

from the campm that ate m v10lanon of policy Should 0..1:ernal 

a.»tstance k used to remove a pet, the owne1 will be responsible 

fo1 any cost mcULred. Anr damage or repatrs aiismg from pets 
bcmg b1ought onto or kept on c.;rnpus by students will be 
cha1ged. to the owner . Students are 1espons1ble for rheir guests' 
wmpliatice ,,,cl1 the College's policy and -,,,II be held account

able for reimbursement of an; costs mcuued by the College 
1elated to v10lanons . Ammals of unknown o-,,ner.,h,p roammg 

loose on the <.ampus will bt· taken to the local anunal shelter 
Dogs tempo1auly hrought onto th<! campus by residents

employees, or visitors rnmt be in the full conrrol of then owner 

or other c1rstodtan All dogs .ue to be on a leash at all nmc.s. 
Under no cucumstances are dogs .tllowed to , 1111 loose or to be 

ned 10 buildings handrails t1ees, bicycle iacks, or other objects. 

Infi:ac:tions or complaints Jre to be btought to the attention of 

serunty . 

ColicitationSoliciting 1s not allowed m College houses and 1s 
only allowed on campus with permission fiom the Di1ector of 

Security. 

Motor Vehicle Regulations . All vcluck and naffic haws ptomul

gated by the Sure of Vermont ar.? effccmc on the Bennmgton 

Coll<!gc campus as elsewhe1e m the state Veh1des 111 operation 

muse be licensed, registered msured. eqULpped, ai1d otherwise 

legal to opcr ate 
All motor vehicle accidents that occu, on campus must be 

repo1te<l promptly to Securu:y. Moronsts are remmded th~t leav
ing the scene of an accident 01 failure b • a motors to file a 
Report of a Motor Vehicle Accident form (available at Security

1s a v10lauo11 of Vermont law 
Secuury has the responsibility for enforcing motor vehicle 

1ules and 1egnlauons . Anyone violating motor vehicle regula
tion, may be proh,b,red from drtvmg on campus . The College 

has the authority to ban "eludes from campus . 

P ParkingPermits and Regulations 
1 All motor vehicles owned by students and operated on rhe 

College campus must be registclcd with secu1ity. and must 
comply with The: Parking Rules an<l Regulanons mforma

tion, available at the Security Booth . 

2 A padcing mcker 1s pro\'tded at a cost of $50 per term upon 
pt esentanon of a valid dnve1 ·s license, state registration, p1 oof 

of insurance, and a completed appllcaaon . 

j , Vehicles must also have .i. va.hd mspecnnn sticker

4. Parkmg stickers <lo not guaianree the avarlab1l1t)' of a pa, king 

space m every lot at all nme.1 

S. Fire lanes must be kept deai 1t all umt:.s. Cars parked m fire 
lanes a1e subJeCt to tickenng and/or towmg 

6. Unregistered vehicle will be ticketed repeat offenders may 

have the,, ca1s rowed. 

7 . Vehicles must be pa1k~<l only m areas to "hich they a1c 

assigned . 

8. Fines of at least $20 will be assessed for each moto1 vehicle
violation Drivers 1espons1blc fo1 muluple violations are sub

jec.t to suspension of driving atl<i patking p1ivilege, 

9 A.pp,.als ,houl<l be a<l<l1csse<l to the Executive Vice President 
a11d must be made m wming within five days afre1 receipt of 

the nckct . 

Speed limits No vehicle shall be operated a.t a speed above the 

posred speed on che speed ltm1r sign, . V10larors may be subJect 

ro suspension of dm mg and pat kmg privileges . 

Reckless driving. Reckless d11,·ing, as dctcrmmed in rhe discre

tion of College s~cu, tty, is prohibited . 1he College defines 
1edJe,s dri,mg as diivmg that endangers people, property or 
animals . Examples of 1eckless driqng mdude, hut are not lirn

m,d to, d, nnk drivmg, duvmg at an excessive rate of speed, 
tailure to yield to pedesmans. an<l d,iving at.ross !av. ns. 

Violators may be subject to suspensions of driving .md parking
p1 Mleges, and local amhoritte5 may be nonfied 

Van Policy The College has three vans : one un ptoHdes pc11-

o<l1c service mto town and to nea1by Williamstown MA on 

weekends, so rhat Bennmgton students may use the Willi,11ns 
College hbrary : the two othe1· vans ,uc u,,ed f01 a,ademic ot co
c.urrirnlar events 1molviog mcmbe1"1> of the College community . 
Vans may not bt used bv u1div1duals fo, pe1sonal acnvmes On 

occamm, nru may be needed fo1 health emergencies such 
emergencies have p1101i1y ovc1 all other act1vmes. 

Recognized student 01gan1zattons may res~rv,· a van fo, £id<l 

mp, . O1ganmuions must seek appl oval from the Student life

Office puor to reset vmg the van wnh the Direcru1 ofSccuuty 
The e,cpenscs of hiring~ "lll dt1,er -,,ill be chaiged to th, : orga-



m~ation's account , Note : Ther e 18 a 200-mil e limit for tnps . If 
the round n ip i., beyond 200 miles, the n ip must first be 
approved by the Directo1 of Security For furthEt mformanon, 

students may contact the Directo1 ar e>,t. 4250 
Note All drivets of the College van must be pteapproved by 

rhe D1recto1 of Security, 

College Policy on Alcohol and Drugs 
Bennington College students .tie 1eqmred to comply with state 
and federal law and College po!tc1e~ reg,uding alcohol and 0th.er 

drugs . Any student uted m a Police and/ or Security Report ; 
mvolved m the illegal use, abuse possession sale 01 distribution ; 

or whose behavior mdicates alcohol or drug abuse 1s in viol.man 
ot College policy. In addition, Bennmgton College does not 

allow drug paraphemaha on campus . 
The1efore, the ,tudent will be 1eqwrcd to meet with a :itudent 

Life staff membe1 who will derermme an app10pnare sanction 

01 disciplinary refe1Tal to either the J udic1al Committee or the 
Admin isttarive Review Commttttt , Alwhol and drug use 01 abuse 

1s not an e,cuse fo1 unacceptable behav10r or act.I, The assoc1a

rion of mind- 01 mood-alrermg substances with problem behav10r 
may be seen as an e>.Ketbarmg factor, nor a mit igating one. 

If a student 1s deteimmed to have vJOlared College Alcohol 
01 Drug policy the Acting Dean of Students or des1gnee may 

require a substance abuse assessment (rh1ough an outs1de 
agency) to dere1mme wherhe1 rhe student can be presumed to 
be chemically dependent and m need of mte1 vennon and treat

ment The cost of this assessment will be borne by the ,tudent . 
The student may be requ1r,d to seek treatment as a result of the 

assessment 

Risks ass0<,iated with the abuse of alcohol and other drugs. 
The College 1s concerned about the nsks and potenn al danger, 
invol;ed in rhe abuse of alcohol and other drugs . There is the 

risk rhat alcohol/other drug abuse may cause s1gmficant changes 
to an individual's physical and psycholog1e,al health, wh,ch can 

mhihn a person's academic and social success at Bennington 

College . It may also mterfere with the mterac:tJOn and nust that 

are impe1arive to Bennmgron's educational commumty . 

5upport and coumel Alcohol and drug abuse can present 3€:tJ

ous legal and medical p10blems The Collegf. encourages any 

student with alcohol- or d1ug-1elated problems to seek assistance 
from appropuate College setvICes or privat e agencies. The edu

<.attonal, counseling, and n:fenal services of d1e Health and 
Counseling Se1v1ces staff arc ava1labk to those expenencmg d1f
ficulcy w1rh the use/abuse of alcohol and/01 drugs . These services 

are available ro the user and to those students whose lives a1e 
affoct~d b · the use/ abuse of others . 

Th~ U\e of Health and Counselmg Semces for alcohol 01 

di ug abuse 1s confidential . Ind1v1dual puvacy will be respected 
unless orhe1wisc 1equired by law. Health and Coumdmg 

Sen~ces can p1ov1de information about Akoholics Anonymous , 
Narcotics Anonymous Al Anon , and Adult Ch1ld1en of 

Alcoholics groups and can a.smt Mudenrs who are mrerested m 
artendmg meettngs eithe1 on campus 01 m the local commun ity, 

24/7 Access-Dial 210 for Emergencies . Secuury can acnvare, 
dependmg on the situation , the following on-call re.sources: 

• On-call Student Life staff member 

• On-call See,umy D1recto1 

• On-call College Phvs1c1an 

• On-call Psychological Se1 vices Coumdor 

Individuals are also encouraged to seek support and advice from 

the followmg resources: 

• AA meenngs (447- 1285) 

• Al Anon (447-1285) 

• Umted Counseling 5e1Y1ces (442-5491) 

• Southweste1n Vermont Medical Center ER (442-6361) 

• Turnmg Pomt Club (442-9700) 

Alcohol Policy . The College Alcohol Policy 1s intended to 
encou1age lawful and tespons1hle decision-malting on the part 

of all Bennmgton College students , 
The Alcohol Policy 1s intended to be consistent with state 

and federal law; lt stresses mode1ation, ,afety, and individual 

accountability 1s for those who choose to drink lawfully; to pre

vent alwhol abuse and irs effects; to ptovide information and 
educaiton for all community membe1s; and to provide confi

dential advising and counseling fo1 those with concerns related 

to alcohol use and alcoholism 

Alcohol Regulation. 
1 Only persons of legal dnnkrng age under Vermont state law 

(21 yea1s of age) may consume alcohol on College property , 

2 . Sellrng and/or providing alcoholic beverage to an mdiv idual 

who is under the age permmed by the state of Vermont is 

prohib ited . 

3 . Kegs of beer or beer balls are proh1b1ted from college 
1esidence,. 

4. Alcohol games are nor permitted . Consumpuon of alcoholic

beverages or possession of an open container of alcohol is 
prohibited m common areas of student houses , nonres iden
tial college building, , and out of doors except at authonzed 

College events (under the auspices ofDinmg Se1vices). 

5. Operating a motor vehicle ,vh1le under the mfluenGe of alco

hol is prohibited 

6 The use of a false ID or falsifymg one's ID for rhe purposes 

of purch.J..Smg alcohol is prohibited . 

7 Publicity and posters for college function, and/or pnvate par
ties may not ment ion alwhol 01 imply that It will he 

available 

Specific alcohol tegulation, regarding gathermgs m student rooms : 
8 The occupanc(s) of rhe 10am arc: responsible fat events m his 

or her room and fo1 ab1dmg by Vermont state law ~ well as 

college policies 1egarding the use of alcohol , 

9 . In acco1dance wnh fice codes, occupants may not enren.un 
mote than eight people m their pn vate room, , regardle"5 of 
rhe room's size. 

10. Gathel'ings m student 1ooms where there 1s nor at least one 

occupant present may result m secUill} clea1ing the toom of 

all persons and secuung the 100m door . 

Alcohol-flee tooms (at lea.st one occupant 1s unde1 the legal 
dunking age of21) : 
11. Alcohol is proh1b1ted m any stud enc 10am where one or 

mo1e of the occupants are under rhe legal dunk.mg age of 21 

12. V1s1to1s, including off-campus people/students, fam111 mem

be1,. 01 alumm may not bring alcohol into an alcohol-free 

room unde1 any circumstance 
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Alcohol-perm med rooms (all occupanu, arc of the legal dnnkrng 

age of 21) : 

13.Alcohol i, permitted rn ,rudent rooms where all ocwpants 

arc of the legal drinking age of 21. 

14 Alrhough underage V1s1tors are allowed m alcohol-permitted 

warns, the possession and consumption of alcohol rs 

resmcted to those md1vrduals who are 21 years of age or 

older . 1 hose students who are of age may ~onsume alcohol 

while under.ige students a1e present . 

15, When underage persons :ire found lil possess10n of alcohol m 

an alcohol-pe,mitted room, regardless of the soma: of the 

alcohol, the occupants will be held accountable for supplying 

alcohol to minots, .ind the underage srudents will fac.e disct

plinary act10n dS well. 

Expectations and responsibilit ies of house event spon.sotS' 

16.House 1-estdenu, who sponsor events or gatherings m the ir 

house; are responsible for connollmg attendance, noise , 

deanup, and enc.ouragrng a violaoon-free environment . 

Gatherings or event, may not exc.c~d a total of 50 p,ople m 

c.ombimcd common ateas of the home . 

17, Sponsors must have a maJonty of the hosue members agree 

to hold the event befme the event takes place . If the gathering 

occurs without Home consent, the sponsor of the gathenng 

\\-"Ill be held accountable fo1 any v10lations that may occm 

dunng the event 

18.Srudents muse contact Secunty with mfo1mation about their 

event and name of a contact person . It 1s expected that stu

dents will be cooperative when Securi ty bnngs a pwblem 01 

c.onccm to therr attention . It v10lations occur and/or the 

house does nor cooperate \\-ith Security, Sec.unty will shut 

down the event . Events must end bv 3 ,00 am . 

Summaty of Vermont State Law 
1 Criminal Offenses : 

a Legal Mmimurn Purchase Age/Furn1sh1ng to Minors Nu 

person shall ;ell or furnish any alcoholic beverages co any 

peison under the age of 21, or knowingly enable the con

sumption of beverages by a pen.on unde1 the age of 21 . 

Violators may face a fine of $2,000 and/or 1mp1isonmenc 

fo1 up to rwo years. 

b Falsely Representing Age/Procuring and Possessmg 

Alcoholic Beverages When Under Legal Age , A pe1son 

who has not attained the age of 21 may not falsely rep1e

sent h1, or her age for the purpose of procuring alcoholic 

beverages and may not procure nor possess any alcoholic 

beverages for the pwpose of consumpt1on by himself or 

her.self or ,)thee mmors Violators may face a fine of not 

mme than $500 and/or 1mp11sonmenc for not mo,e than 

30 days and may be required to complete an alcohol and 

dri, ing prog1 am at his or her own expense . 

2 Open Contamer Ordinance. The Town of Bennington

Open Container Ordinance prohibits consumption of alco

holic beverages ill streets, alleys, s1dewalk.s, parkmg areas, and 

m 01 on motot vehicles e1the1 moving or stationary m any of 

sard places . Possession upon one 's per .son of an open con

tatnet of such heve.-age is pr-ima faae evidence of a v10lat1on, 

Violations are punishable by a fine not exceeding $75 

Cnil liability . Individual srudenu,. campus organizations, or 

others hostmg parties where alcoholic beverages aie sen ·ed 

should be aware that, unde .1 Vermont law, a person who 1s 

injuted in person, propetty; or meam of suppo1t m c.onsequence 

c,f the intmocanon of any othe1 person may be able to brmg a 

legal claim for monetar y damages agamst anyone: who, by fur

rushmg liquor eithe1 negligently or unlawfull y, contributed to 

thar person 's intoxication For eitample, a party host might be 

sued for havmg unla"'fully furnished alcoholic heve1 age.s to a 

mmor who thereafter causes harm, or for se1ving alcohol to an 

already intoxicated pe1son where 1t 1s foreseeable that the mtox1-

c.1ted pe1son wul the1eafte1 ope1ate a moto1 vehiJe . 

Drug Policy . The use, sale possession, or distribution of illegal 

drugs or drug paraphernalia ; the misuse 01 abuse of prescnpuon 

d1 ugs ; or the attempt ro com nut any of rhe previously listed 

acts, 11 ,1 v10latton of College policy. Any student in violation of 

this pohcy will be subject to dimplina1y action 

The College will cooperate fully with lac.al, state and fedexal 

law enforcement agenctes ,n the investigation and prosecution

of lllegal drug use and d1stnbution Federal regulations 1eqwre 

revocation of federal student aid to anyone prnsecuted .tnd con

victed of a drug offense . 

Summary of Vermont State Law 
1 Marijuana Penalties for possenssionof marijuana range from 

maximum fines of$500 to $500,000 depending upon the 

amount; for selling or dispensing m.iximum fine, range ftom 

$10,000 to l,J ,000,000 . Maximum sentences range from rwo 

years to 15 year, .ind from two ye.us to 30 years re.specovely. 

2. LSD; Depressant, Stimulant, and Narcotic Drugs
Hallucinogenic drugs; Ecstasy. Penalties for possesswn range 

fiom maxtmmn fines of $2,000 to ,$500,01)0 and for ,d.hng 

or dispensmg fiom $25.000 to $500,000 Maximum sen

tences x-ange from 1 to 20 year, and from 3 to 20 years 

resp~ctivelv. 

3 Cocaine and Methamphccamine . Penalties for possession

range horn maximum fines of $2,000 to $250,000 and for 

selling Cir dtspcnsmg from $75,000 to $1,000.000 . 

!o.1ax1mum sentenc.e_., range fiom l to 10 yea1s and from 3 to 

30 years respectively 

4 Heroin . Penalnes for posscs.110n 1ange f1om maximum fmes 

of$2.000 to $1,000 ,000 a.nd fo1 selling 01 di~pensing from 

$75,000 to $1 ,000 ,000 Maxrmmn sentences range from 1 ro 

20 years and from 3 to 30 yca.t:s re,pectively 

Sexual Misconduct Policy 

Sexual Assault/Rape 
1. The first 48 hours . This section provides you (the v1cum or 

anyone who knows of an me.idem of sexual assault and/01 

rape) wnh ct ucial informanon chat mav help at .1 tune when 

action and decisi,m-making om be difficult , You have many 

opnons, but the proc.~du1c, 1·equued to protect yourself are 

not eaS}· to consider . A friend is often good ,uppon, and you 

ma} seek suppmt and mfo1m.1tion from ocher trained per

sonnel, both on :ind off campus . 

2 . Confidentiality Staff members at the College w,ll do their 

best to respect the need for confidencial1ty and for you to make 

your 0\\-0 decisions . However, the rules of confident1al1ty will 

not appl)' if there is a threat to yout own "'ell-being or safety 

01 a threat to other members CIC the College community 

If you are in 1mmed1.i.te dange1, dial 210 and 1epott the 

incident to Sec:umy. If you are not in 1mmedi,ne need of aid 



or prntect10n, cons1de1 contacting othero whom will be 

knowledgeable and helpful co you . Feel fiee to go co the 
5tudtnt Life, the Health Services, or the Counseling Services

Offices on campus for as.1i11ance. Sexual Harassment 
Advisors, listed in College Announcements, are also available, 
and can offer mformaaon about your options and assist you 

m notifymg the appropriate authorities . During off hours 

(after 5;00 pm) you may contact the on-call comdina101 by 
dialing 210 , You may go to Health Se, vices Monday through 
Thursda y from 9;00 am-7 ·00 pm , Fr1day from 9:00 am-

9:00 pm, and Saturday f1om L00-9 ;00 pm 

3. Medical considerations , Consider a medical evaluanon tor 

yom own ,afcty and well-bemg . If you dial 210, eme1-gency 

pe,sonnel on campus can arrange for you to spe:ik with the 
College physician who 1s on call You will be examined m the 
emergency room at Southwestern Vermont Medical Center 

and the College may provied afrercare m Health Services

The medical examination has two goals: first, to neat the full 
extent of any injuries ot physical aauma and to consider the 

p0Soib11it1e~ of sexually transmitted disease or pregnancy; and 
second, to obtain kgally conict evidence 1n cm;e you decide 
to report the crime to the police . You may report the crime 

to the police at any nme However, the College has been 
mformed that evidence collected by the hospital will only be 
held for up to two weeks and chat if you do not choose to 

have a rape protocol e.=ination within thE fost 48 hams, 
you will hinder a prosecution later. 

4 . Venereal disease. Tem fo1 vene1eal disease, are done at the 

hospnal and may be repeated later. 

5. Pregnancy The douot can review the possibility of pregnancy 

with you and help you cons1de1 your opnons . You can wait 

six weeks ,ifte1 your last peuod and have a pregnancy test, or 
you can consider the pros and cons of taking a ''moming

after" pill This pill must be taken within 72 hours afi:e1 
intercourse . 

6. Emotional considerations We advise you to seek profo~

sional help to take car~ of your emononal responses pt0mptly 
m order ta avoid chrome and long-standing emotional 
trauma Ininally, you may expenence an acutt response dm

mg which many victims 1eport difficulty sleeping, loss of 
appetite, pa.in in the aieas aflected by the assault, and mood 
swmgs with a decrease in ability md/or deme to 1date to 

others . Professional guidance and support 1s available to help 
during this acute phase. You may talk to a psycholog1cal 

coun,elor on campus (co make an appointment, dial ext. 

4451 , or go to the Counseling Services Office m Commons, 
no 1th sutte) . 

Off homs , you can reach an on-campus counselor by dial

mg 210 and ask.mg to speak to the counselor on-call . You 
also have thc option of talking co profossionalo off campLLs 
who are trained ta respond co the needs of a v1ct1m: P.AVF 

(Project Agamst Violent Encounters) has a 24-hour hotlme at 
442-2111, and UCS (Umted Counseling Servtces) has 1 24-
hout emergency service at 442-5491 

7 Legal Considerations You may want to consider reporting a 
uime and/ or bringing civil action agamst the pe1petrator 

You may consult wnh a lawyer ac any nme 01 report a crime 

to the Benningtan Police at 442-1030 You may consult with 
the state atromey's victim advocate at 442-8116, who serves 

as an adviso1 fm victims of crimes. 

If you report the crime, you can expeu to talk to a police 
investigator who 1s specifically aained to handle crimes of 

sexual a,sault andior rape If you decide co take such action, 
the police investigator will need a statement from you, will 

need to secure the evidence afi:~1 your physical examination, 
and will need to mvemgate the area where the mc1dent 
occutred . If possible, you should ensure that the area where 

the mc1dent occurred 1s not distributeduntil the police have a 
chance to tJ<amme: the environs for evidence,, Remember that 

if you do not choose to have a tape protocol examination 

within the first 48 hours, you will hmdu a ptosccunon later. 

If you are considenng legal action , including reporting the 
cnme to the police, do not bathe, showe1, 01 change yam 

clothing . 

8. College procedures . If the perpetrator ot the sexual assault " 
anothe1 member of the College communitv, victims may 
refer to the Bennington College Policy and Procedum 
GoverningSe;,,:ual Ha,asiment (below) which covers sexual 
assault and rape , V1ct1ms may also wish to contact a Sexual 

Harassment Adviso1 who can offer info1mation about 

opnons for complamts of this nature . 
Stat1st1cs 1egarding sexual assault on campus can also be 

found in the annual Campus Security brochu1e a'l<atlable m 
the Student Life Office and at the Security Booth . 

Policy and Procedures Governing Sexual 
Harassment 
Sexual harassment subverts the educational mission of 

Bennington College and threatens the well-being of students, 
faculty, and stafl·. It 1s a form of sex discrimination which is ille

gal under state and federal law. It 1s also illegal to retaliate 

against a pe1son for filing a complaint of sexual harassment or 
for cooperat1ng in an investigation of sexual harassment 

Conduct , whether intentional or unintentional , that 1esults in 
the sexual harassment of a member of the College community is 

prnhibited and will not be tolerated . This policy applies to the 
enttre College and to the-conduct of 

students, faculty, admm1stration, and staff alike 
Sexual ha,assment may be deocnbed as sexual assault, coerced 

sexual intercourse, unwelcome sexual ad\'ances, requests for sex

ual favors, and other physical 01 verbal conduct of a sexual 
nature where : 

1. Submission to such wnduct 1s made, either explic1tly 01 

implicitly, a term 01 condition of an individual 's employment 
01 education ; or 

2 . Submission to 01 reJection of such conduct by an individual 

1s used as the basis for employment or academic dec1siom 
affectmg the md1V1dual, or 

3. Such conduce has the purpo .se 01 effect of subscant1ally mter
fenng with IB md1'V1dual·s academic 01 work performance 01 

creating an mtim1dat1ng, hosnle, or offens1'\<e work or educa
tional envuonment . 

Sexual harassment ma}" occu1 in a setting m which the power 
mherent m a faculty member's or supervisors relationship to his 

or her students 01 subordinated 1s exploited While sexual harass
ment most often takes place between persons of unequal power 

and/or status, 1t can also occur between equals, i.e., srudent
studenc, faculty-fu.culty, staff-staff . Both men and women, 

homosexual as well as heterosexual can be sexually harassed 
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In decermmmg whether alleged cOJ1duct consmute.s sexudl 

haras;ment , chose enttusted with c.mymg our du, poky will 

look at the recotd a.; a whole and at the totalu:y of the .:1rcum

stan,<:b, such a.; the nature of and the context in which che 

alleged modems occuned . 

Ex:unples of sexual harassment include, but are not limited 

to the follov,,ing. when such behavior or aces come w,chin one 

of the definmons above ; 

I . Sci.ual assault and/or coerced sexual intercou,se . 

2 En her explicitly or 1mphc1dy cundmorung any tenn of em

plovmwt \e .g., continued employment, wages, evalu,uion, 

advancement, a.;s1y,ned dut1e.s or shifo) or educat ional benefit 

on cht p1ovision of sexual favors 

3. Tuuchmg or grabbing a sei.llal pair of a person's body . 

11. Touching or grabbing an~· part of a person 's bud, after that 

per son has ind.tweed 01 lt is known or should be knov.n that 

such phys1c.ll contact was unv.elcome 

5. Continuing 10 ask a pe1son to sociab,e when that person has 

md1cated he 01 she 1s not mtetested 

6. D18play1ng or t1ansm1ttmg sexually ,uggesnve pictures, 

obJeCts, canuons. or posters ,f It " known 01 should be 

known that the bch"v101 1s unwelcome . 

7 Continutng to wnte sexually suggestive noces ot lectcr\ lf 1c 1s 
known 01 should be known that the pe1son doe,, nor v,,el

come such behav10r. 

8. Refen ing to 01 calling a person a sexualized name 1f 1t 1., 

known or should be knoV\ n that the person does not v,,ekomc 

sn,:h behavi01 

9 Rcgulady tdhng s""ual Jokes 01 using sexually vulgar or explicit 

language m the presence of a person 1f it 1s known or should 

be known that the per,;on does not VI ekom e mch behav101. 

10 Rf:taliation of any kmd for having filed 01 suppo1ted a com · 

plaint of se,.ual haras,ment (c.g, osuacizing die person. 

presmrmg the person to drop or nut support the wmplainr. 

a,hersely altcung that person's dunes 01 work 01 edu~anonal 

em -iwnment, etc ) 

11.Dcrogatoty or pwvokrng rema,ks abnur 01 1elatmg to a pe1-

son·s sex. 

12 Ha1·a,~ing act, 01 heha,wr directed agamst J pe1son on the 

basis of his or he, sex 

Consensual relationships . Consenting 1omanric md sexual reL,., 

cionsh1p, bc'tv,,'een faculty and student 01 between superv1.so1 

and subordmate employee dle deemed by the (:OUege to be vtry 

unwise . Rdatio11Ships becv.een faculty and students , and becv.cen 

superv1son and subordmate emplo}ees, a1e fundamentally asym

meuic in natwe Codes of ethic, fo1 most p10fessional J.SSoc1auon.< 

forbid profess10nal - d1ent sexual 1dattonsh1ps . The f«culty 

stud, ,nc relat1onsl11p resemble, one of p10fess10nal and client 

Implicit m the ,dea of professionalism is the recognuion b) 

chose m posmons of auchonty that m then relauonsh1ps wnh 

students th~rc is always an clement of power Tlus 1s also uue of 

mperv1sor .. subon.lmate employee relanonslups . faculty/superv1,ors 

exe.1nse powe, ove, students/subordmate employees , whetb.~,- m 

giving them pr.use 01 crincism. evaluaung them through com

ments, making recommendanons fo,· thell' fu1ther studies or 

their fucu1e employment, 01 confening any other benefits . Trust 

and respect are diminished when those m po,mons of amhonty 
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abuse, t!us power . Those who abuse their power m mch • con -• 

text violate thei.t duty to the C,allege communtt) . 

Facult y membe1s ;hould be awdl"e that any ,exual relation<m1p 

with students, and ,upcrv1so1s should be aware that any scxu.J 

relat10nsh1p w1rh subordinate employees, makes them liable for 
formal disc1plmary acCnon should a charg~ of ~exual harassment 

b~ lodged aga1nst them A K'X\lal relationship betv.een a faculty 

member a11d a student occuniug during a pe1 lod of 1mrructional 

01· advismg respons1b1l10es carrie$ a presumprmn of coe.rcron should 

.l. cha1ge of sexual h.uassment be lodged . hen v.hen faculty 

membe1 and srudent, or mpervlsor and subordmatc employee, 

have muruaUy (.nnsemed ar the outset to the development of such 

a relat1onsh1p, ,c JS the faculty member or 5upervtsor who, by vume 

of his or he, special 1<::Spons1btl.1ty, will b" held accountable 

Even Ill a personal 1el'1ttonsh1p bctwe.en faculty and student 

for whom the faculty ha., no currem profo,s1onal tespons1h1ltty, 

the fa~ulcy membe r should h~ sensmve to the eunstanr poss1bu

lty that he 01 ,he may be placed m a posltlon of respons1b1l1ty 

fo, the student's instruct ion or eu!udtion . Similarly, ma pe1-

sonal rdac10nsh ip herwe~n superv1s01 and subordinate emplo1·oe 

fo, whom ch~ superv1so1 has no clllrem prnfess10nal respon, ib1l-

1ty, the mperviso, should be sensitive to the constant po .,sibilit~ 

that he or she may be placed in a posmon of rcspons1b1!1ty fo, 
die subo1dmate employee . 

L General information. Use of rhe College pmcedures descnbcd 

bdow does not foreclose ~icher civil 01 criminal legal action by 

the complainanr, and a compla1nru1t who wishes to consider 

pursuing sucb action should ,eek legal addr.e 

No retaliatory ac11orn may be taken agamst any person bcamsr 

he 01 she makes such a compb.mt or against '10)' membct of the 

Benn ington communit)' who set ves a.s an adviso1 or advocate tor 

any party m any snch complaint The College may t.ike mte11m 

eme,gency measures as provided belaw pending tht 1c·solucion 

of a complaint 

A complamant may also file a wmpla1nt by w11t1ng o, calling 

the foUowmg state 01 fode1al agencies . 

• Ve.1·mont Attorney General'.s Office, C1,~l Rights Unit. 109 

Swe Stteet, Monrpeher, VT 0'i602, phone · 802-828-3 l JI 
(voJCeffDD) 

• Equal Employment Opportunity Commission 1 Con!{lcss 

~tle ec, Hoston, Jv[A 02114, phone : 617-'i65<n00 (voice), 

617-565- 3204 (1DD) . 

• Veunont Humm Rights Commission. 133 State Sneer , 

Montpelier. Vf 05633-6.301, phone ; 802-828-2480 

(voice/TDD) . 

These agencies can conduct impartial invesnganorn, facilitate 

conc1hat1on , and 1f it 1s found th.u thc1c 1s prnbable cause or 

reasonable ground, to bd1c,·e sexual harassmem oc.cuned, they 

may take the case to court . 

2 College Prncedures . Members of che Bennmgton College 

communitr (defined as all rnnenrly enrolled students and all 

cuuent!r employed faculty and scaffi who belie,e that thci ' have 

bew subjected ro sexual harassment have t!uee options 

• Option #1- -S xual hatassmcnt Jdvtsors . They m,ty seek 

J.dYKe fiom a sexual hamssmenr advisor 

• Option #2-Mediation. They may attempt to resolve th ~n 

~ompla.inc th1ough me.di"tion by a College adm inistrato1 . 

• Option #3---Formal Complaint. Thev ma y file a formal 

complatnr 

Each of thcse opnons is described m detatl on th,· followmg, pages 



Note A complainant may u.,e all three opnons ot may pro
ceed immediate!)' to opnon #2 or #3 without fost using the 
previous option(s) Note : A complainant may use all three 
options or may proceed immediatel 1 to option #2 or #3 with
out first usmg the p1ev1ous opnon(,) . 

Confidentiality . The1e 1s no such thing as an ''unofficial" com
pla.tnt of sexual hatassment . Any(Jne seekmg co dism~, modems 
01 situations in pnvate should speak with a sexual harassment 
adviso1 or the College's Counseling Services. Once any other 
Colleg, officials learn of sexual haiassment complaint,, w ntcen 
or unwritten, che College 1s 1equircd by law to investtgate them 
and to cake action wns1stent with the law and its pohc,1es and 
procedu1es. 

Option #I-Sexual Harassment Advisors
A. The Sexual Harassment Advisors will no1mally be composed 

of two students, rwo faculty membe1, , and two ot.uf mem
bers The advisors will be appomted by the President. 
Advisors will serve staggered te1m; of one yeat, though an 
adv1so1 may be reappointed . The name> of adV1sors will be 
published in College .Announcements, a., will the times dur
ing the term when they will be available. 

B. Any membe1 of the Benntngton College communttv who 
believes that he/she has been sexual!} harassed while a mem
ber of the Bennington College community by anothet 
membe1 of that c.ommunity may ,eek the assistance of one of 
the College's Sexual Hara~ment Advisors in any 01 all of the 
following respects: 

1. The adv1SOrwill listen to and discu~ the case with the advtsee, 

2 The advisor will outline for the advisee rhe possible 
courses of acnon open to him or her m those cases under 
th1, pohey. 

3 The adv1so1 m.1y assi.1t the advisee "1v1th gathering the nec
essary documentation to bnng a formal complaint or to 
pursue a complamc through med1anon and ma~ accompany 
the advisee through the College's mediat ion and/or formal 
complaint proctdures 1f the ~dvisee has decided co follow 
such ptotedures and wa.nts his or he1 advisor present 

Note , Anyon e may bypas, the sexual harassment adv1so1> 
and/or the medunon p10,edure and may d.irecd; file a formal 
complaint 

Option #2-Mediation 
A. Any membt1 of the Benn ington College community who 

believes that he 01 ,he has been sexually hJra.ssed while a 
membe1 of the Bennington College commumty · by any othet 
member or membus of the Benn ington College commumty 
mar putsue a complaint through a mediation p10cedme . 
Such a complamt must be filed durmg the time that the 
accused person 1s a member of the Bennington College com
munity and must be filed not more than 12 months aftet an 
alleged incident. Recogmzing that prolonged dela)' mav com
plicate the comprehensive presentation of tv1dence, prompt 
reportmg of the incident 1s strongly encomaged 

B. A wtitten complatnt must be filed to the Provost and Dean 
or the Vice President for Planmng and Speual Programs, or 
if the case involves student-to-student haras,ment, to the 
Acting Dean of Students . F01 cases mvolvmg complaints 
again.st • membe1 of the semo1 staff of the College and for 
cases mvolv ing complaints agatnsc any member of the Sexual 

Ha.tassment Hosanng Commmee (SHHC), the complainant 

must file the rnediatton request with the President of the 
College. F01 a case invol,mg a complaint Jgamst the 
Pre,1dent, the compla.tnant mmt file the mediation ,equest 
with the Provost and Dean who will tran.sm1t the tequest to 

the Board of1i:ustees . The Board will proceed from that 
pomt 111 a manner it shall solely determine . 

C Th e Provost and Dean, the Vice President for Planning and 
Special Program,, or the Accmg Dean of Student, may rake 
such inteiim emergency measutes as he 01 she sees fit pend
mg the outcome of a complaint pursued through medianon 

D .Once a written complaint 1s filed with one of these College 
official,, he 01 1he shall appoint an investigator co determine 
whethet or not here are grounds for concinumg with the 
mediation prncedure . If the adrninimato1 dece1mines that 
there ai~ not such grounds, the admm1strato1 shall notify the 
complainant in wricmg. If the complamant wishe, to pursue 
the complamt, heishe may filE a fo1mal complamt , If the 
admmistrato1 deades that there are ,uch grounds, then the 
wmplainant ,ind the adrnimstrn.to1 may agree to adopt one 
of the following coutses of au:10n. to be completed within 
ten working days of that agreement , 

1. The admintstrato, will attempt an info1mal resolunon of 
the complaint directly and pr ivately with the person com
plained against . 

2. The admmtsttator and the complainant will seek an infor
mal resolution of the complaint by meeting tog~the1 with 
thE person complained against , 

3. The administrat01 will appoint someone f1om thE College 
community who will seek to 1esolve the complaint infor
mally. This pe1son "1v11l meet with both parnes, e1the1 
separately o, togethe1. 

4. The admm1strator will transmit the complaint to the 
SHHC as a formal compla.tnt (see below). 

E Each party may be accompm1ed by an advisor or advo~ate of 
his 01 her own choice, m which advisor must be a c,unent 
member of the Bennington College commun ity m any stage 
of this mediation procedure Such persons may, hut need not 
be, chosen from among thE sexual harassment adv1so1,. 

F An official written rewrd will be kept cons1sttng of the com
plaint, a list of all meet ings and interviews that comprised 
the prncedute (1dcnttfymg the time and place of the meetmg 
and all of the partiapants m them) , a statement by the 
adm1mstracor md1cacing which of the four p10cedure, listed 
m Pa.1·agraph D under Optton #2 above was used in the reso
lunon of the complaint , and a copy of the medianon 
resolur10n statement, 1f any. One c.opy of this wutten 1ecord 
,mil be kept in the confidential sexual harassment file kept by 
the Vice President for Planning and Special P1ograms 

In cases where the person complamed against 1, a membe r 
of the staff. an additional c,op}" of the record will be kept 
in that person's personnel file. This fik wt!] also be accessi
ble to the pe1son's superv1so1, the Director of Human 
Resomce, , and othe1s a.s deemed necessary by the Vice 
President for Plannmg and Special Prog1ams. 

2 J n ca.ses where the person compla.tned against 1s a student, 
an addmonal rnpy of the 1ecord "lvill be kept in a file m 
the Provost and Dean'; Otfice This file will be accessible 
to rhe Provost and Dean, the De-an of Studies, and others 
as deemed necessary bv the P10vost and Dean 
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3. In cases where the person complained ag:unst 1s a faculty 
membe r, an add itional copy of the rcco1d will be kept in 
the person's personnel file m the Dean·s Office, which 1.> 

a,ailable for formai faculty personnel reviews and the 
President . 

G .A compl:unt pursued through med1at1on will be conside1ed 
to have been resolved when both pai ties have signed a state
ment md1cating the1r acceptruice of the outcome of the 
mediation proccduw, md the College adminimator who h.l.', 
dll'ected the p10cedute has also approved md signed the 
statement . A wmplamt which has been resolved through 
media tion may not he filed as a formal compl aint. 

H .Ifthe complamt cannot be 1esolved through mediation, 01 if 
rhe administrato1 determ ines that the case is not app10priate 
for med iatJon. the administrat01 will refer th e case to the 
SHHC under the formal complaint procedure stated below. 

Option #3-Formal Complaint 
A. Any current membe1 of the Bcnrungron College commun ity 

who belie~es that he or she has been sexually harassed while a 
member of the Bennington College commuruty by any other 
member of the Bennington College commun ity may male 4 

formal ~ampLunt again•t the alleged harasser. Such a com
plamt must be filed during the time that the accused peroan 
is a member of the Bennin§ton College commun ity and 
must be filed not more thm 12 months after an alleged mc1-
dent . Recognizing that prolonged delay may complicate the 
c:omprehtns1vc presentation of evidence in the grievance pto
cedures, prompt reporting of m incident is strongly encout,iged. 

B. The Sexual Hara.ssment Hearmg Committee (SHHC) shall 
consist of five ruembers appo inted by the Ptesident . The 
nonsrudent comm ittee members shall be appo inted initially 
for st.tggered terms of service varymg in length from one tu 

th1ee yerus, and the1emer for three year, . Student membe1 s 
of the comm irtee mav be appointed for one, two, 01 thre.: 
y~-ars. The commmee shall b~ chaired by the Vice President 
for Planning and Special Programs 01 an alternate chair 
appomted by the Piesident The Ch:u1 v,ill vote solel1 m the 
case of a tie . The 1~main ing membetsh ip of the comm ittee 
shall consist of two faculty members, one staff membet, and 
one student . Three alternates (one faculty member, one staff 
member, and one student) shall also be appointed by the 
President and will serve when any membei cannot serve on a 
particular case. 

C. All formal complaints, except those against a member of the 
SHHC or the President, must be filed m writmg with th~ 
Chair of the SHHC. F01mal complaints against my member 
of me SHHC ~hall Le filed m writing with rhe President, 
who w~ll appoint a replacement on tht Comm ittee , which 
will then proceed acc01dmg to the procedut e outlined below. 
A formal compla int against the Piesident shall be filed with 
the Provost and Dean of the College, who will tr-ansmit the 
complamt to the Board of Trusoces. The Board will ptoceed 
from mat point in a manne1 it shall solelr duerm ine. 

D . The committee has the auchonty to invemgatc and conduct 
hearings for formal complaints of sexual harassment brought 
directly to the commtttee by the complamant as an initial 
comp!:unt and for complaints 1eferred to it pursuant to the 
mediation complaint procedut·e free Opt ion #2 above). In 
every case, a written statement l:,y the complamant is requ11ed. 
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E. Th e Chau of the SHHC may take such mter im emergency 
measutes as he or she sees fit, pending the outcome of a case, 

F. The Commirtee may formulate its own procedures insof:u as 
they rue not specified in this Policy and may 1ely on College 
tesources in the cmirse of m invest1gat10n. 

G . lnvest1ganon and decision to hear case. T he Chair of the 
SHHC will appoint an investigator who will mvesug-ate the 
charges, make a w1ttten repon to the comm ittee with a rec
ommtndanon that the commtttee he.11 or not hear the case. 
The invest1gato1· will bnng the charg~"' on behalf of the 
College at the hearing. Th e investigatm will give the written 
complaint to the person charged . The person charged may 
subm it a wrirten respon.,e which wtll be given to the com
plainant before the hear ing. Tht SHHC shall determ ine, by 
majonty vote, whethe1 to schedule the case for hearing or 
issue a notice of dismissal A complainmt may appeal the 
committee's dern,10n to dism1» a ca~e, in wrmng WJthm ten 
workmg days of the comm ittee's dem10n, co the President 
Th <' dec1S1on of the President is final. 

H . Nou.::e of he:umg . The ch:u1 of the SHHC will send written 
not ification of the c;ha1ge1,, a copy of the complainant's state
metm, the response of the per,on ch:u-ged, if available, and 

the date and time of the heating to the person charged. The 
pcr1,0n charged is 1cquired to return the Acknowledgment of 
Receipt fmm . The complainant will be notified of the date 
and time of the hearing. 1be pe1son charged and the com
pl:unmt may brmg witnesse1, and one advisor or 
r~'Presentative from within the College. communit1• to the 
hearmg and Ls required to name them on th e 
Acknowledgment of Receipt fo1 m Such advisors or represen
tarhes m no .::ase shall be legJ.l counsel and will serve JS 

support but will not punc1pate dll'ectly in the hearmg 

I. Hearing procedme . Hearings shall not be open to rhc public. 
T he chair of the comm ittee presides If the person against 
whom a compla int has been made, afte1 p10pe1 not ification, 
fails to appe.11, without prior wrttten .iuthorizauon of the 
chai1, he or she waives the rigl1t to appe.11, md the case will 
proeecd as ,che<luled. The person chaiged, the complainant, 
md the College a1e offered the opportun ity to pi esent thell' 
own witnesses and to question one another's witnesses. At the 
dose of the hearing, all p:u·ties shill be excluded dunng me 
deliberat ions of the comm ittee . A wrttten history of pnor 
findings of sexual h.11:LSsment against the person chatged will 
b~ presented to the committ ee by the ch:ur if sa rnal harass
ment is found, but before dec1dmg sanctwns . A copy will be 
given to the person charged 

J, Comm ittee recommendat ion . If sexual harassment is found 
by the comm ittee, a wntten nonticauon of the committ ee's 
rccomruendation is sent to the Pro~ost ruid Dem in the case 
of faculty members, ro the fu'ting Dem of Studettts in the case 
of students, 01 the Executive Vice P!'es1dent in the case of non
faculty employees. Th is recommendat ion includes ,ancnons 
(1f an}). If sexual h:uassmenr is not found, the ~ommmee 
shill so inform the person charged and the complainmt 

If the committee ha, found sexual harassment, ll may take 
one of the following actions · 

In those cases in which the comm ittee 1ecomm<"nds that 

disciplin:uy action against a nonfaculty employee ,hould 
be imposed, it may recommend smcnons rangmg from a 



written reprimand to disch.uge from employment at the 
College. This recommendation will h ma.de to the Execuuve 

Vice President who will decide the case and may implement , 

modify, mcr=e , or suspend the sanct ion,5 recommended 

by the Ccmmmee . The Ei<ecuave Vice President will send 
a-dec1S1on letter and the Comrnmee' s recommendation 

letter to the employee . These letters will also be sent co the 
rnembw, of the SHHC . The staff membu may appeal the 
Executtve Vice President's decision within ten working 

davs to the President . 

2 . In those cases where the committee 1ewmmends that dis

c1phnary action against a student should be imposed, 1t 
may recommend sanctions rangmg from wntten reprimand 

to e..xpuls1on from the College . 11m recommendation will 
be made co the Provost and Dean who will decide the c.ISe 

and may implement , modify, increase, or 5uspend the 
sanctions recommended by the Committee , The Provost 
and Dean will send a decision lette1 and the Committee's 
recommendat10n letter to the student . These letters will 

also be sent to the members of the SHHC . The student 

may appeal the decision of the Provost and Dean within 

IO working days co the President In c;1;es of suspension 
or expulsion, a copv of the SHHC lette1 will be placed in 

the student's acadcrruc file. 

3. In those cases in vvhich the committee recommends that 

formal d.isc1plinary action against a faculty membt1 should 
be imposed, 1t may recommend sancttons rang ing from a 

wmten reprimand to d1sLharge f10m employment at the, 
College. This recommendation 1s forwarded co the Provost 
and Dean who will then recommend to the President the 

implementation, mod1ficanon , increase, or suspension of 
the sanctions recommended bv the commmc e, The 

Pre51Jcnt will decide the case and may implement, mod
ify, increaoc 01 suspend the sanctions tecommended by the 
Provost and Dean . The President will send a dec1s10n let
ter along with the Committee's 1ecommendat1on letter 

and the Provost and Dean\ recommendanon letter to the 
faculty membe, . A copy of these letters will also be ~ent to 

the Provost and Dean, the members of the SHHC and 
the complainant . The faculty member may appeal the 

decision of the President w1thm ten working days co the 

Chait of the Board of Trustees 

K. Appeals , The President shall determine, m his 01 he1 sole dis

ctenon , the fo1mat of appeals unde1 mbpacag1.1phs JI to J2 
above. The President may implement, modify, increase, or 

suspend the 5ancnons recommended or Imposed and will 
send his/her appeal dec1s10n letter to the appellant , A copy of 
tlus appeal decision letter will al~o be sent to the complainant 

and the membei, of the SHHC. The dec1S1on of the 
President 1s final m all cases. 

L. In the ca5e of faLulty appeals under subparagraph J3 above, 
the Chair of the Baaed ofTmstees or the Chan 's des1gnee 

shall determine, in his/her sok discrenon, the format of 
appuh and may implement, modify, increase, or suspend the 
sancnons recommended or imposed and will send h1s/he1 

appeal decision letter to the appellant . A copy of this appeal 
dec1Sion letter will also be sent co the complainant and the 

members of the SHHC. The decision of th<. Cha.ir or the 

Cha.ir's des1gnee 1s final in all cases 

M,Mater ials and records of th~ SHHC shall be kept by the Vice 

President for Planning and Special Programs . 

N .In all cases involving disc1plin.u y action, the followmg wul 
occur 

l . In CISes where the person complained against is a nonfac

ulty employee, a copy of the dem1on letter and the appeal 
decision letter, 1f any, will be kept m chat person's person
nel file, This file will be accessible to the Vice President 

for Plann ing and Special Prog1ams, the person's supervism , 
the Duectot of Human Resources, and others as deemed 

necessary by the Vice President for Planning and Special 

Programs . 

2 In cases where the person wmplamed against 1s a student , 
a copy of the decision letter and appeal dec1s10n letter, if 

any, will be kept m a file m the Dean's Offic.e. This file will 
be accessible to the Provost and Dean, Dean of Studies, 
and other .5 as deemed necessary by th<. Provost and Dean 

3 In cases where the person complained against 1s a fawlty 
membe 1, a copy of the dc'CISton letter and the appe.il dcci

sion letter, 1f any, will bt kept m his or he1 personnel file 
in the D ean's Office, which 1s available for fo1mal faculty 

per5onnel reviews, and the P1esident. 

O .Every effo1t will be made to mvestigatc and resolve complaints 

of sexual harnssmenc within a reasonable pel'lod of time 

Nondiscrimination Policy 
Bennmgcon College is commmed to 'l. policy of tqual educaaonal 

opportunit y as defined under applkable law. Discriminatory 
behavior wtth regai·d co ,1ge, sex, rehg10n, disability, phi.ce of 
birch, ancestry, nat ional or igin, ~dee, col01, sexual orientation, 

HIV-posltlv~ srarus, or any other lcgally-p1otected category is 
proh1b1ted, Compla ints of discrimination should be directed to 

the &ecuave Vice President, wtth appeals directed to the President 

Information Technology Policy 
Unauthor ized use of a personal or College-owned computer 01 

computer 1clated system is a v10lation of College policy This 
includes, but 1s not limited to, unauthouzed access, attempt to 

access, or co causE to access any compute!, computer network, 
software, control language system, database, or any parts of 

these systems or services 
It 1s also a violac10n to willfully make a false entry, alter, 

deface, destroy, remove, or conceal any computer-generated or 

stored recor~ that belong to an individual, the College or othe1 
entity without proper authorization . This violation includes 

accessing or d1stribunng copynghted materials and using the 
C-0llege'.s wmpute r fac1l1t1es to do so, including the campus net

wOJ"k, computer accounts , or computer data fo1 purpo .se, othe r 
than chat for which they are intended or organized; usmg 
College computer resourLes to haiass or threaten othe1s, sendmg 

fraudulent computer messages; breaking into others' electronic 
mail, or reading others' eleuronic messages without their per

m1ss10n; attemptmg to remove or modify computer equipment 
software or peripherals without authorization ; and monitormg 

network t1,msm1ss1ons without the Collq;e's consent . 
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Family !;:ducational Rights and Privacy 
Act (F!;:RPA) Annual Notice 
General Policy. Annually. Bennington College infu11ns students of 

the FamilyEducational Rights and Privacy Act (FERPA) of 
1974, as amended . This Act, with which the College mtcuds to 

comply fully, v.,as designed to prote~c the pmacy of educmon 
record,, to establish rhe right of students to mspecc and rev1ev; 
rhei, education rce0rds, and to provide gwddmes for the ..:orrec
c1011 of inaccurJte or m1.,kad.mg dat.1. through mformal and 

furmal heanngs . Students aho have the nght to file compbinrs 
with the Family Educational Rights and Pnvacy Act Office con
cernmg alleged failures by the Collcg~ ro comply with the Act 

College policy on thJ5 subject explains in detail the procedures 
to be med by the College for compliance with the provision, of 

the Ac.t. Copies of the polig, can be found printed in the 
Student Handbook and m the Dean's Office . 

Student educacwn records may be disdosed to the pa.tents of 

a smdent v.,ho is a dependent for fede1al income tax pmposes, as 
ddined Ill Secrion 152 of the Intemal Revenue Code of 1954, 
w,thnut the ,tudenc•~ consent . All students will be presumed to 

be "dependent'' studenn, unless the College 1s notified tu the 

contrary hy the student's retum of the nondependency form to 

the Dean of Studies within two weeks ah:er the finer day of 
classes fo1 the term m which the student enters , 

5uppmting e, idenc:c sacisfauo1y to the College may be 

requued . The College must Jlso b~ notified 1mmed1atdy of ,my 
change dming the school year of a student's dependent m.tus . 

Directory information Bennmgcon Collt'ge designate, the fol

lowmg c.cegorit!S of student irrfo1mation as public 01 "D,renorv 
Inform.man ." Such mformation mar be d1sdosed by the 

College for anv purpose at Its disc,euon : 

• Name 

• Campus address illld e-mail 

• Campus telephone number 

• Oates of attccndance 

• Class 

• Pre,iol.L', msmuaons attended 

• Ma1or field of study 

• Awards 

• Hono1s 

• Degice(s) conferred (including datt .,) 

• Past .md pres enc partic1pat1on m ottk1ally recogtuzed spm rs 
and activ1tit:~ 

• Date and plac,e ofl,mh 

Currently enrolled studenn, may Wlthhold disclosure of 
'·Duectory lnform.aaon'' unde1 rhe Family Eduwn,rnal Rights 

and Pm-:tL--y Act of 1974, as amended . To v.,1thhold d1.1closurf', 
wntten nouficanon must be 1eui.ed by the Deilll of StucLcs 

withm two weeks after the fim day of dasses fo1 each term Notm

~anon forms for chis pwpose a1e av.ulable in the Dean's OHice 
Bennmgcon College assumes that the absence of a regue,1. 

from any student to spec1fi,.tlly request the w1chholdmg of c.ite·
gorie., of "Duectory Info1mat1011'' md1cates ind1v1du.l approval 

for dt,dosm c. 
The Dc.u1s' Office 1namtains the permanent file of th~ stu

dent. Any student who wi>hes to see his/her permanent fil~ ma ' 
u:quest access ftom the Dean .s' Office . In some cases the student 

w1U lie able to review the reco1ds unmcdiately, while, in t•thcr 
c.ases, J certain .unount of rime Vv i11 be needed to asSemble the 

recmds fo1 inspecnon, but the ,tudent will not be requited t0 

v.,ait more than 45 days after th< date of the request before 
being allov.,td to inspect his or her educ.man records . 

S1udeocs may have copies made of their Bennington generated 

records wirh cerum e>..a:paom, e.g., a cop , of tl1e academic 
,ecord fo1 whKh a financial "hold " exist, , 01 a nansuipt of .m 

originil 01 source document chat exists elsewhere . These col"1es 
would be made at tl,e student 's tipense . Fducation 1e<:01ds do 
not mclude records of imu uction.tl, administrative, and ed,1ca
uon.l personnd that arc m the sole possession of the maker 
thereof and a1e not acce,..,il,le o.r revealed to my indiV1dual except 

a temporar y substitute. 1ecords of the Lav., enforcement unit, 
student health records, employment 1ewrds, or alumni 1eco1ds. 

1 [ealch 1cc01ds, how"er, may he r"1ewed l:,y ph)s k1ans of thr 
student's choosing . 

Students may nor inspect or re,·ie"' the following as ouclin d 
by the Act~ financul mformauon 5uhmmcd by their parents ; 

confidential letters and 1ecommendat1ons assoc1artd ;,,1th adm1.1-
siun , employment, or job placement, or honors to which the) 

haw waived rhea nghrs of msp<eaon and review; or educatll'n 
records containing informanon about more th .m on,, student, in 

which case the Collegt' w,11 pernut Jccess only to the pa11 of the 
1eco1d chat peitams to the mqu,nng student The College is nor 

1cqui1ed to permJt sLUdenc.s to mspect and rev1Cw c,onfidenual 
letter; and recommcndJnons placed m their files pnor to 

J.muJty l, 1975, provided those letre1s wc1e collected under 
established policies of confidentiality and wete u~ed only fo1 the 
purpose, for which thq wet collected . 

5uspected man.ur.LC1es m the file should be brought to the 
attennon of the De.in of 5tud1es who wtll info1m the student of 

the Jppeal process . 
~tudcnt rc,,ords may be 1deased to College officials and suff 

who arc re.spomibl~ for the maintenance of tho .,e I ccord8, fhey 
may Jl.10 he released ro othe1 College offic1als, mcludmg mem • 
bu, of the faculty who have legmmat~ educ.t1onal mterests 111 

suc,h rec.01d,. A College offidal is: 

• A person employed by the College in an adm1tmtrat1ve, 

supervi,01 )', academic, 1ese.1ch or sup pm r staff posmon 

• '\ per,on elected to the Bo.ud of"frustee, . 

• A person empl0vtd by 01 under contract 10 the College to 
perfonn a spcafic task, mduding, bur not limited to attor
ney, .u1d auditors . 

A school uffic1al i, actmg tn the legmmate educa1ional interest 
of the student 1f the official 1s: 

• Pe1forming a cask cltat 1s spe,jfied in his or her pusition 
de.,cnpnon 01 by a contract agreement . 

• Performmg a rask rc}.ued 10 a student's educ.ition . 

• Performmg a cask re!JtL'<i to the dimplme of a student . 

• Providing a servke or benefit relating to the smdent or scu
dem's family, such as health c.1re counseling, Job placement, 

or financi.l aid 

• Wrmng a recommendauon fo1 a student. 

Dependent students . Ple.ise note that , unde1 FERPA, student 

educauon records may be d1.sclo,cd co the patents of a student 
who 1,\ dependent for foderal mcume ta>.. purposes. as defined in 
Secnon 152 of th,· Internal Revenue Code of 195-"i, without the 
student's consent . All student\ will he ptesumed to be "depend•

ent" students unless ch£ College 1s nonfled to the wntra1 r I:,!· 
the stud ent's complenun of th~ nondependen cy fo1m to the 



Dean's Offi~e w1thm rwo weeks af:te1 the fost da" of dasse, for 

each term 

Supporting eviden~c satisfactory to the College may be 

requm:d The College: also must be nonfad immediately of any 
change duung the school yeai of a student 's dependent status 

Quernons concerning FERPA may be referred to the Dean 

of Scud.id Office 

HIV/AIDS Policy 
Bennington College seeks co pmvide academic prog1ams, sup
po1t se1v1ces, and ,oc1al/cultmal acc1vines co all enrolled 

students without regard to Human Immunodeficiency Virus 
(HIV) infection, and Acuired Immune Deficiency Syndrome 

(AIDS) The College is committed to the follovnng policy state
ments chat serve as a framewo1k fo1 handling situatiom 
mvolvmg HIV mfeccion: 

1 Health-related info1mat1on, mcludmg HIV status, when v-ol

untanly prnv1ded by employees or students, will be kept m 
confidence in the affected person's medical records at the 

Health Service, 01 the Personnel Office in the case of staff 

2 Release of confident1al health 1ecords will only occur w1th 
wnrten consent of the mdt"idual to whom the tecords per

tain, except as otherwise required by law. 

3. Students, faculty, md staff should be allowed to pamcipate 
m all aspec~ of campus hfo that do not directly endanger 

othe1s as long as they are mentally and phystLally capable of 
meetmg the requ11ements of their pos1tion. 

4. HIV mfect1on will not be • facto, in the admission or h11mg 
prncess for the College. Likewise, promotions and ad"ance
ment of faculty, staff, and students, respecnvely, will not be 

affected by HI\' status 

5. Th~ College Health Services 1ecommends that ,II students 

notify them of personal history of HIV infection , in the hope 

of 1mp10vmg medical care to chose individuals , including 
eatly nonficmon of significant communicablt diseases on 

~ampus, which might pose a special threat to 1mmuno-sup
pressed mdiv1duah 

6 Information about suppot t services for medtcally affected 
md1v1duals Ls available etcher on campus or by refcnal to out
side organizations . 

Disciplinary Process 
Students are urged to bnng potential violations of College 
policy to the attention of the Acnng Dean of Students or a 

membe1 of the Student Life staff, who may settle. adjudicate, or 
refe1 the matteJ to the Judicial Committee, the Admimsuattve 

Re",e" Committee, or to the sexual harassment process In 
addinon, v1olanons of federal, state, or municipal laws or ordi

nances are subject to College disciplinll\' action as ¥.'ell as to the 
legal prncesses mandated bv public authotities . Nothmg m 
Bennington College's p10v1s1ons exempts students &om such 
acnon The personnel whose responsil:iil,ty 1t ts to admm1src1 

the enfo1e,emcnt of stud ent standards ofbeha"10r include the 
following mdiv1duals and grnup, 

Director of Security 
The Duecto1 of Secuntv has primary jutisd1c11on o"er traffic 

and parking v1olat1ons, guest policy v10lat10ns, violanom of the 

College's rules concerning pets, v1olat1ons of fire and life safety 

regulations, and also haS the responsibility for 1memgacmg 

othe1 mftacnons and for 1epomng them to the Acting Dean of 
Studen~ . The D1recto1 of Security has the authonty to shut 
down pames , to call m local auchonties as the Dueuor deter

mines necessary 01 advisable, to impose parking fines, to 01der 

the cc,wmg of vehicles, and to remove or restrict privileges for 
vi.olanons of College motor vehicle regulation, . He or she may 

refe1 1epeated or eg1egious v10lators to the Acting Dean of 
Students to inmate College disciplinary acnon . 

Acting Dean of Students 
The Acting Dean of Students admmmers all nonacadcnuc 

College rules, regulations , and policies as they apply co students . 
The Dean .md the Director of Secuncy may receive complaints 
brought against a student by any membe1 of rhe community . 

1 he Dean may delegate chis respon.s1b1hty to any of the 

Assistant Directors of Student Life. 
The Act1ng Dean of ~tudents w1ll 1ev1cw any alleged viola

tion of Bennington College policy. Alter rev1ewmg the alleged 
v1ola11on, rhe Dean will: 
a handle the case adminmranvely; or 

b. 1 efer the case to the Judicial Commmee fo, adjudication ; 01 

c. refer the c;t.Se to the Admm1st1at1Ve Review Committees for 
adjudication ; 01 

d Refe1 the matte, to the Chair of the 5exu.tl Harassment 
Hearing Committee . 

Plea,1,e note ; 

• Suspension and expulsion may nor be imposed as sancnons 
m cases handled adm1mstra11vely, except in cases of 

[mmediate, Temporai y Suspension as provided below. 

• The Admmistrat1ve Review Committee will hear and dete1-

mme appeals of disc1plmary sancnons imposed admmisrratively. 

• T he Actmg Dean of Students may impose penalnes immedi
ately without heaung, when the Dean has determ ined that 

the best mcerests of the College, Jts students, 01 employees 

warrant such action . Such cu-cum.stances may include, but 
are not hm1ted to, <-ases of dtsrupt1on of the ongomg aca
demic responsibilities of the College, physical violence 01 

serious threats to the physical 01 mental health of any m~m
ber of the commumr;; or a serious emergency The Acting 

Dean of Students mar take any acuon that the Dean deems 
app10p11ate, including, but not limited to , 1mmedtate sus

pension from the College , The Actmg Dean of Students shall 
1eport am· mch acnon w1thm 48 homs to the President and 
shall refer the same to the: Adm imsttat1ve Review Committee 

fhe srudent(s) mmt comply with the te1 ms of the suspen
sion unnl the Administrative Review Committee has heard 
and dete1mined the case. 

• When mvest1gat1ng a compla1m, the Acting Dean of Students 
may request 1 meeting with any person allegedly involved m 
the matte1; failure: to appear 1s m melf an offense and may be 
1eferred to a disciplinary bod } of the College. 

If the case ts not handled admimstranvely, the Actmg Dean 

of Students shall decide, m his 01 her sole discrenon, to which 

di.sc1plmary body the case will be directed . When nec.essary, the 
Awng Dean of Students may consult with a member of the 

Admm1stranve Review Commmee 01 the Chair of the Sexual 
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Harassment He-.1,ing Committee co discuss which disciplinary 

bod) should he.11 a case Once a refeual has been made, che 
Dean shalJ chen notifi , the pe1son making the .;omplaint, the 
person againsr whom the complaint has been made, and the 

app10pnate d1,c1plina,y bodr . In the case ofJuJkl.11 teferrals, 
the Acting Dean of Students will .11range he.11mg tune, sec the 

location . and prtpate the proper dommems , 
\X'hcn a ~omplamr against a student 01 smdents is to be 

heard by the Jud1c1al Committee or the Admm,stratJve Review 
Commmce, the Acting Dean of Students 1s respons ible for. 

a Invesugating the complaint on behalf of the College . 

b . Prc.<.enting the ,esults of thac investigation to the approprtate 

judicial body 

c. P1e\ennng the chaiges , -,videnc:e, witnesses, and the case for 

the Colleg e at all hear ings. 

cl. P.unc1paung in che c-x.iminauon of pe1sun(s) durged md 

W i tn<!S-\eS. 

And if th e student 1s found responsible for the v10lat1on(~): 

e. Recommending a sanction to the Committc.e . 

f Presemmg the student's disciplinary h1.Story. 

The Judicial Committee 

Purpose 1 he Jud1c1al Commmee has ougmal JUI 1sd1<.t1on over 
those ,nfracttons of non.iudemic mies and regulat,om and pro

vmons of the ~tuJent Handho0k, which .ue referred to II . by the 

Acting Dean of Studenr,, 

Composition. The Judicial Committee collSJSl, of 15 persons · 
the chait, ~1x membe1s of the student hody. and six membe1s of 

the facult:y/sraff. ex-officio members of the Commmee are the 

Acnng Dean of ~mdenu and one of the Alsistant Di1ectors of 
Student Lifi. A panel of five or mole member; of the Comnuttce 

dete1mines each case 

Selection of members Apphcanons for H,.ats on the Commmee 

m s to be mbmitted to the Acting Dean of Students . Ehg1blc 

candidate~ must be full--ume entolled students who are uor on 
acadennc or d1sc1phnary probanon either at the rime of theJr 
interview and/or dunng thetr re1m of ,crv1cc. All canduktes 

nurnt mdJV1dually meet with a selectJOn commmee composed of 
two members of Student Council , a Senior Honse Ch.iii, the 
Actmg Dean of Students, and an Assistant D irectoL The cand1-
Jates names w1ll .tlso be sent to the Houses for feedback dunng 

Coffee Hour via Student Cow1dl. The selection wmmittee 
reviews the CJ.ndtdate .;tatement provided by each candidate and 

disctLsses the requitcments and 1esponsibilities of the posit ion 

with the candidates . Open positions may be filled bv appo1m

ment of the Acting Dean of Students 
The Pro~o<t and Dean .1ppoints facult)', staff, and admmi,

trators to the Comm,ttce . Ar least three of the P10,osr and 

Dean', appointee, must be faculty members . 

'Ierms of office Student membe rs of the Committee serve for 
their audem,c c.ire.:1 except m ca.sc:s of iesignanon or if the sm

dmt violates th<' terms of elig1bili1Y. Faculty, stalf, and admm1m.1-

t0rs an, appomred for two-y~,u terms and may bt' re-.ippointed 

Replacement of members ~1hen a case 1s ro be heard. rhe Accmg 

Dean of Students or his 01 he1 des1gnee, 111 con.1ultation with the 
iliecred person(,i, will determine if any membc1s of the Com

mittee hav<! a conflict of interest in hCaJing the case. The following 
may be g101111ds fiJl excusing a membe1 in cases where that mernbei~ 
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a. Will be significantly iliected b1 the outcome of the case. 

b Can ident1fi,· citcumst.an<.t'S that would or conld c.ompromist'. 

char committet'. member's abilit; to act in an unbiased <.apac

iry (e g., a s1gmficant relanonship wtth a pe1son involved in 
the case 01 significanr direct knowledge of the facts involved) . 

If a conflict of inceiesc by a member of the committee oce,urs 
during a heating, ilie Assistant Dirccto1 of Student I. ifc wfll di~• 
miss that memb er from the prncecdmgs , 

Dismissal . The Assistant Direcro1 of Student Life will dismiss .i 

member of the wmmittee from the commmee upon the occu,-

1ence of an} of the following : 
.i. A membe1 m1~ses two scheduled heaimg meetmgs without 

the authoiizauon of the A..:rmg Dean of Student > or As,istJ.nt 

Di1ecto1 of Student Life. 

b The Actmg Dean of Students u1 an Assistant Duecto1 of 
Srndcm Life demm ines char a membe1 of the committee has 

broken confidenuahty 

c. A member is plact'd on disdplin.11y 01 academic pwbat ion . 

In the C\'ent of dismissal 01 1es1gnat1on, the Actmg Dean of 
Students will ,elect a nev. membe1 to fill the ,acanr term . The 

Dean will c.onsult wuh the Senior Holl.Se Cham and Smdem 
Council when possihle In the ca.,e of faculty, sratf, 01 adminis .. 

tutors, the Provost and Dean wtll appoint an alt~111ate to se1ve. 

Role and 1csponsibilitics of members . Members aie e~pected tu 
attend scheduled hean1.1gs ai1d to paruupatc m scheduled meet 
ings of the commim,c Members must attend ttaining sessions, 

and 1f necessarv, commit to a full we kend day wmbhop J.t the 
begmnmg of each term . Mcml>e1s are expected to come to rhe 

hearing, prepared wi1.h questions and to have Je\'iewcd the e,ase 

files in the Student Life Office p1101 to hearings . Membe1, arc 

1equi1ed to m:iintain full confidcmialitv f01 all cases and related 
Committee cliscu;sio ns. M,.rnbers must excuse them,clvcs from 

.1 heanng if a contlict or potent ial wnfhct of mterest rusts 
Normally. three ,rudent member,, and three faculty members, 
staff. or administrators v.ill attend each hearmg which will be 

ch.llfed by an A...sist,\Ot Director of Student Life Members arc 

sele.ctcd to hear case~ on a rnraung bas1o. Decmons .ire by 

ma1oriry vote 

The Administrative Review Committee 
The Adm,mstrau"e Review Commmee shall heai~ 
a . Appeals iiom the rulings of the Judicial Commmee . 

b. Appeals fiom the mlings of admmisttativelv resolved , .ase;.;. 

C, Any offense rd errcd directly to ir by the Acnng Deln of 
Students 01 the Assistant Direcrm after consultation with the 

chair of die Jud1c1al Committee and a mmnber of the 

Ad.mmimati\'e Rev1e,~ Commmcc . 

d . Any offense ,efcn ed to II b~ die Acang Dean of Students m 

u.,cs 1equ11ing unmed iare ~non 

The AJrmn1st1ative Review Committee normally cons1s1s of 

three seni01 members of the administration appoinwd by 1he 
P1es1dent, In ca.<cs m which a membe1 of the Commmee Io 

un.1ble to paruc1pate, the P1es1dent will appomr a ,ubst1t1:1te 
member of the Cominlltec . Dedswns are b~ maJonty vote . The 
commmee shall determme its own procedures . The mformJ.tlon 
presented and the del1be1ac1ons entered mro by the committee 

are expected ro be confidennal . 
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When tr acts as an appellate body, it may affi1m, modify, or 
set aside a penalty imposed on a ~tudenc admm1strat1vely 01 by 
the Judiual Committee Its decisions are final, except m cases of 
smpens1on 01 expulsion of a student from the College, which 
must be reviewed by the President of the College, whose dec1-
s10n is final When 1t assumes angina! ju1isd.tmon over a case, 
1rs decisions may be appealed in writing w1thm five days of the 
date of the dec1s10n to the Pm.idem of the College, whose deci
sion ts final. 

Procedures for the Judicial and Administrative 
Review Committees (excluding appeals) 
a Notice of hearing . Th~ chau of the Admmimanve Review 

Commmee sends written nor1ficauon of cha1ges and the 
hearing date, mne and place to the person(s) charged Students 
ate req1111ed to 1eru1 n the Admowledgmenr of Receipt Form 
by the da.te spectfied. Student~ charged may bung witnesses 
and one representanve from within the College commumty 
ro the hearing and are 1equired ro name. them on the Acknow
ledgement of Receipt Fo1m A single student cannot Stf'\,e as 
both a witness and a 1ep1es~ntative in the ~arne hea11ng. Such 
tt.-presentattves or w,messe,, m no case shall be legal counsel 

b . Representative - This member of the College community may 
accompany a Lharged student to the heanng The put pose of 
a rep1esentative. ts ro lend support to a charged student and 
ro help the student remembe1 what happened at the hearing . 
A representative shall m no case be legal counsel. 
Rep1ese11tatives may confer with the cha1ged student during 
the hearmg ; however, the 1ep1esentat1ve m.iy neither add1ess 
the commmee nor ask questtons dui-ing the proceedmgs. 

c Witness This is a pe1son who has testunony co gn,e pettam
ing to the case .it hand . A wime,, ,hall m no case be ltgal 
counsel. A witness may be named by either the Student Life. 
staff mtmbe1 bringing the cha1ge or the charged student , If 
named as a wtrne,s , students must appea1~ fa1lu,e ro do so 1s 
m itself a v10lat1on of College rules and regulanons .ind will 
be 1efnred to the Acung Dean of Student, for disc1plma1y 
actton . As w1tnes;es, students will not be present at the entire 
hearing, but will be called mto the heaung at the approp1iare 
nme to give testtmon y. W1tne.~ses will be 1m1ted to give testl
monr by the ch;Ut After givmg testunony, witnesses may be 
asked questiom by the Student 1 if~ ,raff member bnngmg 
the cho11ge, the commmee members, and the cha1ged ,tu
dent . Witnesses may not ask any questtom of the. student or 
committee membe1s p1esent Afte1 g1,ing testimony and 
responding ro the resulcmg questtons, witnesses will be dis
missed. In some cases, witnesses will be asked to stay m the 
immediate v1cm1ty of the hearmg m case the,e 1; a need fat 
any r,stimon Y ro be clatified 

d. Hearing procedures All hea.nngs are p1ware and may not be 
recorded . Hearing ., are normally held at any nme fi om the 
fim to the la~r dav of classes of each term . All members of 
the community are expe..,ced to be available during this 
pe11od. If an mcident occut .; dunng the final week of the aca
demic re, m, 01 the Judicial Commtttee 1s unable ro meet, the 
Actmg Dean of Students, a member of Judicial Commmee, 
and a faculty member from the Judicial Committee will hear 
the case for the Judicial Commmee, followmg the regular 
proe,edures. If named as a witness, a student must appear, 
f.ulute to do so 1s m itself~ v10lat1on of College rules and 

regulattons and will be referred to e1the1 disc1pJmary body of 
the College. The mfo1mat1on presented and the delibe1a11ons 
entered mto by the Commme<: are expected to be confidential . 

The CJiai1 of the Oimmtttet presidcS. The. Actmg Dean of 
Students or A~s1stanc Director of Student Life bnngs the 
charges, presents witnesses, evidence, and the case on behalf 
of the College. If the pet .son against whom a complamt has 
httn made, after propet nocificatton, fails ro appeat at the 
heaung without ptior authorization of the Committee, he 01 
she waives h1, or her right to appear In the ca.se of appeal, 
the appeal ts d1sm1ssed. !fit is one of ongmal 1umdtct1on, 
the case will proceed as scheduled . The student ch;Uged with 
the offense may present an 01al or wnrren statement. He or 
she is offered the opportunity ro ptesent his 01 her own 
wLtnes:.es and ro question the College's witnesses. A wrmen 
disciplinary h1srorr, if any, of the person charged will be pre
sented to the cha1r of che comnuttee at the end of the h~aling 
if the srudent 1s found responsible At the close of the hemng, 
all pame, and witnesses shall be exw,ed . If the student is 
found 1espons1ble, the Student Life staff membe1 bnngmg 
the charge. will recommend possible ,ancttom to the commtttee 
but ts not be present durmg ddiberacions of the wmmmee , 
The Committee ma}' formulate tts own procedures insofar as 
they are not specified in these procedures and may 1ely on 
College resources m the cou1se of an mvemgation . 

The Jud1c1al Committee 01 the Admmmranve Review 
Commtttee has the authontr to impose any penalty fat any 
offense it deems .1ppropnate In addmon, any act that may 
v10late local, state or fede1al law may be tcforred to the local 
authormes At the conclusion of de!tbe1at1ons, the A~1stant 
D11euo1 of Student Ltfe 01 designee, m the case of Judicial 
Committee proceedings , 01 the Chai1 of the Committee, in 
the case of Admm1ma11ve Review Commmee proceedings, 
shall duft the decision lme1 . 

failure ro comply wnh a penalty imposed by the JudiCtal 
Committee or the Administtattve. Review Committee 1s m 
itself an often; e and will automancally be subject to furthet 
di~ciplmary act10n by the app1optiate commmee without 
hmhe1 hea11ng. 

e Notice of decision A written notificatton of the dec1s1on of 
the commmee 1s sent to the student This lettet mcludes 
sanctions (if any) and expl;Uns the appeals ptoLes~ Pai ents of 
dependent student and the student '; adv 1sor will be nodfied 
of any v10lauons chat are dete1mmed by the commmce . (See 
"Sanctions" chi., page fo1 details.) 

Appeals process. Appeals of d1,c1plma1y ded;ions may only be 
made on the followmg g10unds: 
a. Newly discovered evidence that could not have been dtscov

ered at the time of the ongmal hea11ng; 

b Violations of procedure at the original heaifog , or 

c Appeal of the sanrnon(s) imposed . 

All appeals ofJud1c1al Commtttee dectsiom and of discipli
nar\' decmons handled admm1sttattvely by the Actmg Dean of 
Students or designee must be. made in wrmng w1thm five days 
to the Admm1strat1ve Revtew Committee in care of the Acting 
Dean ofSmdent1 . The commmee shall dece1mine mown p10-
cedure, Appeals of Admmtstrattve Re.~iew Committee. decisions 
(only fat cases of onginal juusd1ctton and not appeals) must be 
made 111 wntmg within five days to the P1e1ident of the College, 
whose decmon is final 

47 



Sanctions Sanctions to, v10L.oons of College Policy mdY 
mdude, buc are not !united to the following e'<dIDples, whKh 
mdy be 1mpo~ed m J..nY order, sep.uately 01 m c.ombmanon : 

a. Warning A wrmen w.unmg letter sent to che ;tudent vu 
c.ampus mad w.immg the student that his 01 h~1 behavio1 i, 

not acceptable J..nd that future v1olat10ns may lead to dis.::ipli
na.ry .1ct1on. 

b. Reprimand A written reprimand sent to the stud~nt via 
campus mail J..nd copied to the student's faculty advisor, 

.idv,smg the student that his or her behavi01 is not acceptable, 
that fu1the1 violauons may lead to cLsciplmary atuon , and 

that anochei mfraccion will result in patencal nocifitanon 

c. Reprimand with parental notification . A wntcen repnmand 
sent to the student via c.unpus mail .u1d copied to the student 's 

facuky adv1so1 and 1~ pons1ble parenc/s) advising the ,tudrnt 
char h1o or her behavior 1s not acceptable, refo1dng to past 
v10lanon.s, and .1dv1smg the student chat futu1e violations may 

lead to d1suplinary action mdudmg suspens10n or c>:puls1on 

d. Disciplanary probation. The student is notified chat he or she 
has been plac.e-d on D1sc1plmary Probation and that further 
act; of misconduc.t may result in suspension 01 expulsion 

The sIUdent will be on Dtmplmary P1obanon fo1 a specified 

penod . Condmons may be requited to be met for the stu
dent co be 1elievcd of D1sciplinari P1obarion . In add ition , if 
further mfracuom occur or an mfi action c.onnnues dur ing 
this period, the student mav b~ subjec.t to enhanced punish
ment 01 purushmellt without furthe, h,,u mg . 1ne student's 

paients and faculty adviso1 a,e notified . 

e. Suspension. A complete separation from all College dassts, 

act1vmcs, services, fact!1t1es, and grounds . Suspension 1s for a 
defiruce permd of nme, at the rnd of which the ;tudenc may 

peuc1on the Provost and Dean fo, 1eadmi.mon Rcadm is;ion 
shall be at the sok discretion of the College . Students sus

pended fiom the College must leave c.ampu.s w1th.t11 the 
penod of time speafied bv the College and may not return 

unless they have prior w1itten perm ission from the Acnng 
DeJ..n of Students Scud(;flts who .ue suspended from thl 
Colllge will be r~ponsible fo1 che total College. c.ha.rgc:s fo1 

thatreim . 

f Expulsion. T he student ts permanentl y ~eparatcd from the 

College . The student is barred from all Collegl classes, acnvi
ues. ,erv1ces, fac:1lmes, and grounds Expelled ~tudents must 

leave campus nmmally within the pwod of time specified by 

thl College and may not 1eturn to College p1em1se.s wtthout 
pr io1 w1itten permission from the Executive Vice President . 
Students who are expelled ham the College will ht 1espons1-

ble for the tot,il College charges fo1 chat cerm 

g. Immediate , temporary suspension . In che event of senou.s 
miswnduct, the Acnng Dean of Smdencs 01 des1gnee ma; 

requite chat a student leave c.unpu. p1io1 to formal disc.1pli

nary pro ccedmgs Such action will be taken when the Amng 
DeJ..n of Students believes that the continued p1esence of the 
student on campus is contrar r to the best mtaest of che 
College communu:y. lmmed,ate, temporaiy suspension reqwres 

th,1t a stud ent leave campm withm the ,pe.:1fied penod of 

time md1cated m the suspension letter . The College ts not 
responsible for any coses mcwred due co su.:h acnon The 

student muse adhere to the te1ms of the suspension until h is 
or her case is hea1d J..nd determined by a d1ociplma1r body 

h , Loss of College housing . The student loses the 1ight to li~e 

in College housing fo1 ;1 specified penod of nme 01 indefi
nitely. A. student suspended or e>:pelled from College hous ing 
mmt vacate his or her !Oum withm the time spec.ificd m rhe 

d1sciplma.ry ,anct1on letter. The student may not encet .111y 

College housing facility for J..ll} re.ison if suspended 01 
expelled fiom housmg . Students suspended or expelled from 

College housing will be responsible for the total term charges 
f01 room and bodld . 

i. Restitution Studenr; may be requ ired to make 1estitution 
for J..nV damage a.,soc1ated with the d1sc1plinary vJOlat1on. 
Fa1lu1c to pay restltmion within the ume p10-,ded Ill the 
,,mc.tion lertet is a failure to comply w1th the sancnons 

unposed and will lead co further drsdplma.ry acnon . Unpaid 
n·sticucion also is added to thE student', b,11 and b comes 

pai·t of the student's 6nJ..ncial obhgat10n to the College . 

Restoration costs. '>tudents arc accountable for an, te,tor.i

non cosrs assocrate.d with their actmns Restoratton coses ma · 

mclude, but are not limit ed to: the rtcpan 01 teplace cost(s) 
for damage to the LOom, College furniture, or equipment 

prov,ded, repair, replacemem. or coses of any extta work nec
es..uJ to resto1E the room re, m ongrnal condrtion mduding 

e.\.cr.t deanmg, movmg., or rebuildmg of furmture 

k. Fines Students m.iy be fined fm ,iolanng an; College polie1-
fhe College ismes fine, for ,md.alism, parkmg vJOlattons, 

e'<tla cleanmg, and che like If unpaid, a fme will appe.u· on 
the student's bill and become pait of the student 's financial 

obliganon to the College 

I. Other Mandato1v coumding. drug 01 alcohol testing, off
me a;sessment, and comm uruty servu::e a.re example-., of och~r 
sanctiom that mav be imposed. e1the1 alone 01 m combrna

t10n with ache, smcttons or .IS c:oncLnons or disc1plmary 
probanon Th e student 11 responsible for m y associated costs . 

m Referral to authorities .• \ny act that ,~olaces local, state, or 

fede1 al law 01 fire re[sUlanons ma,· be refened to the local 
aucho,mes . 

Review by the President 
The President or, in the PreS1dent's absence, his or her designee 

will review the following case, 
a. All cases m which ,u~pens1on from the College 01 e>:puls1on 

from rhe College ,s imposed or uphdd by the Admmisnanvc 

Review Comminee . 

b. Any oche1 Cd.le m which the student ftles a umely appeal 

f10m a decision bv the Admmistrame Review Comminee . 

The President shall rev,ew dny such dec1s10n, m suc.h manner 

.IS he 01 she shall decermme at his/her sole discret ion . With 
respect to che PreMdenc's 1cv1e\\, there shall be no heanng no1 

cHdentiari· proc.eeding of any kind, but the President mav, at 
his or he1 sole disc1et1on, give an opponurut:y fo, wntten sub
m1ss1om. The decmon of cht Pres1Jent is final 
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